CPSY 722:  Theories and Techniques of Counselor Supervision

Spring Semester 2026
Tuesday 9-11 AM
HB 124
Instructor:  Dr. Sharon Bowman

Office:  HB 434
Phone:  765-285-8040 




Office Hours: ARR

Course Description: An introduction to and survey of models and methods of counseling supervision.  Ethical issues, evaluation methods, research, and developmental issues in supervision are presented.  Current readings, videotapes, and role playing are used to study the supervision process.  Prerequisite:  CPSY 746

Reading (required):  Bernard, J. M., & Goodyear, R. K. (2019). Fundamentals of Clinical Supervision (6th ed.). Upper Saddle River, NJ:  Pearson.  
Reading list also provided. Readings should be found in Canvas under FILES.
CLASS ATTENDANCE POLICY AND NORMS

Significant contribution to class discussion is expected from each member of the class. Debate and thoughtful disagreement are highly encouraged. This requirement assumes participation and attendance - any absence from class must be discussed with the instructor or it will be counted as unexcused, and will impact your participation grade.

Each class period addresses a new topic and students in the past have noted how fast-paced the course can be. In the case of an unavoidable absence, you should inform me at least 24 hours prior to class time. For religious accommodations, please let me know about the accommodation request within the first two weeks of a semester. For any absence, you must demonstrate mastery of the material covered during the missed class. Three or more absences from class will result in your final grade dropping by two letter grades (e.g., an A will be a C). I have the right to reduce the participation grade for tardiness to class or unexcused absences (defined as an absence with no communication). 

Please note that it is not the responsibility of the instructor to contact you about absences and missed class material – you must take the initiative to follow through with this.

Note for Students Seeing Clients: Being late to class/missing class due to a session going over with a client is not considered an excusable absence. Ensure that you schedule clinical work in a manner that enables you to attend class, and practice strong boundaries in clinical sessions. Exceptions to this include clinical emergencies that require extended intakes, sessions, or emergency consultation.

COURSE PROFESSIONALISM
 
1. Ethical Behavior: Counseling Psychologists, Counselors and Counselors-in-training are expected to maintain a consistently high level of ethical and professional behavior. As part of this, all students must keep absolute confidence concerning any and all communication from their clients (even if they are role-plays with a fellow student) as well as any communications that they hear or see relating to the clients of anyone else in this class. A violation of ethical standards will result in definitive action by supervisors 
and/or departmental faculty. This might include requiring additional supervision, additional study of ethics, the immediate dismissal from class, the assignment of a failing grade, and/or possible dismissal from the program. 
 
As a trainee, you will be interacting with the public as a mental health professional.  Your public persona is, therefore, an important issue to consider on a regular basis. Part of your public persona is the way you represent yourself on-line.  Recently, the issues of presentation on forums such as Twitter/X and Facebook have become important issues for college students. Future employers, for example, frequently peruse these postings to gather information about job applicants. It is also entirely possible that clients will 
gather information about you from these outlets. Therefore, you must ensure that any information you choose to post publicly on such a site is consistent with expectations for a mental health professional. Keep in mind that posting information about colleagues, such as pictures taken of a group of classmates, may affect perceptions of those colleagues as well. And as supervisors-in-training, you should prepare to have this conversation with your supervisees.
 
2. Professionalism: Students are expected to act according to the professional standards expected in a graduate training program. This includes adherence to all the policies referenced herein, as well as timeliness, responsiveness, and conscientiousness for others. Attending class and coursework should be viewed as a component of career training and treated with the same degree of respect as you would for a professional job. Training in professional deportment, including active feedback, is a component of this class, your annual evaluation, and overall progress in your program.
COURSE EVALUATION
 
Course performance and development of competence in Supervision (Standards of Accreditation; APA, 2017) will be determined by four criteria. 
 
Class participation and attendance (75 points). This is an interactive class; attendance is required and students must be prepared to discuss the material.  You will not receive full credit in this area if you come to class but choose to not participate in relevant class discussions. See more in attendance policy above. 
 
Multicultural/Social Justice Fireside Chats (50 points): You will select a reading on multicultural and/or social justice focused supervision. You will compile a succinct, well-written, 1-page summary of the article for your peers, and distribute both the article and summary via email the day before class (i.e., Monday by 9 AM). The summary will include a) the main focus of the reading (e.g., the central thesis; be succinct), b) implications for supervision, and c) 2-3 discussion questions. We’ll spend about 30 minutes each class session discussing these summaries, and applying them to your work. You should be prepared to present the basic tenets of the article and its implications for 5-7 minutes, and facilitate class discussion the remainder of the time. The focus will be on facilitating discussion among yourselves, not regurgitating the article content. While the topic choice is up to you, these projects should be applied in nature, meaning your peers can walk away with something tangible to implement in supervision (e.g., an intervention, new perspective, skill to teach supervisees).  
 
Model/Theory paper (150 points).  You will develop a personal model/theory of supervision. Your model may, of course, be based on one or more of the approaches discussed in class, but it must be an integration and critical analysis of the original work to fit YOUR personal style. Use the supervision literature (a minimum of 5 empirical references) to explore the scientific evidence-base for your approach.   
 
In describing your personal supervision model/theory, you should comment on:  
  (a) the core tenets of your models/theory/ie;,  
  (b) the conditions in supervision that must be present to facilitate supervisee development;  
  (c) how you view the role of the supervisor;  
  (d) how you view the role of the supervisee;
  (e) how you will approach supervisee: i) feedback and evaluation, and ii) conflict resolution/need for trainee remediation or problems of professional competence;  
  (f) how you will evaluate/assess the quality of your supervision given;  
  (g) how your theory includes multiculturalism and social justice; and  
  (h) supervisees for whom your orientation may not be suited (limitations).  
 
Length:  9- 10 pages APA-style, not including title page, references, or abstract.  
Due: April 21, 2026. 
 
NOTE:  All papers must be written in APA Style Manual format with solid writing skills.  If I have to spend a significant amount of time making style changes or writing edits, your grade will reflect it. Utilize available resources to improve your writing.  
 
Late assignments cannot receive full credit, with a 10% penalty of total possible points for each day it is late. 

For example, if an assignment is worth 40 points, 4 points will be lost each day it is late. Assignments uploaded with a time stamp past the time the assignment is due, no matter how long, will be considered late. Uploading an assignment at 12:02am EST when it was due at midnight EST counts as being late. No assignments will be accepted more than three days after the due date unless they fall under one of the academic policies (e.g., disability services, leave). No exceptions. 

 
Summary of Evaluation: 
Attendance/participation:    
  75 pts 
Theory Paper:      

150 pts 
MC Reading:      

  50 pts 

TOTAL:        


275 pts 
 
Point Scale: 
98-100% = A+    89-88% = B+   
79-78% = C+

69-68% = D+    59-0% = F

97-94% = A    
    87-84% = B    
77-74% = C

67-64% = D    

93-90% = A-       83-80% =B-    
73-70% = C-    
63-60% = D-
         


I use a strict “round up, round down” grading policy. If you obtain an 89.4% in the class, you will have earned a B+ in the class; if you obtain an 89.5%, you will have earned an A- in the class.  

	Date
	Course topic
	Readings
	Assignment/Chat

	1/6
	Introduction/Course Discussion/ Program Check Ins
	Syllabus 
B/G Chap 1
	

	1/13
	Organizing Supervision; Supervision Contracts; Individual Supervision; Levels of Attention
	B/G 7, 8 
Mothersole (1998) 

Optional: Amaro et al. 
(2019)
	

	1/20
	Supervision Ethics and Multicultural Competence
	B/G Chap 11, 6 
Bonosky (1995); Guest 
(1999);  Mann & Merced (2018); Inman & DeBoer Kreider 
(2013) 

MC Summary Reading 1
	

	1/27
	Evaluation and Effective Feedback 

	B/G 10 
Heckman-Stone (2003) 
MC Summary Reading 2
	

	2/3
	Supervision Relationship
	B/G 4, 5 
Bordin (1983); Loganbill et al. (1982); 
MC Summary Reading 3
	MC Reading 1
EJ

	2/10
	Round the World of Supervision Models 
	B/G 2, 3 
Stoltenberg (1981) 
MC Summary Reading 4
	MC Reading 2
LM


	2/17
	Multicultural, Feminist, and Social Justice Approaches
	Arczynski & Morrow (2017); 
Hook et al. (2016); 
Glosoff & Durham (2010) 
MC Summary Reading 5
	MC Reading 3
HX

	2/24
	Supervision Models: Behavior, CBT, REBT
	Linehan (1993); Levy (2002) 
Rosenbaum (1998); Wessler (1983) 
MC Summary Reading 6
	MC Reading 4
CW

	3/3
	Spring Break – NO CLASS
	
	

	3/10
	Supervision Models: Social Learning Approach and Client Centered
	Hosford and Barman (1983); Rice (1993) 
MC Summary Reading 7 
 
	

	3/17
	Consultation Introduction
	Cooper et al. (2012) 
MC Summary Reading 8
	MC Reading 5
LY

	3/24
	Supervision Issues and Interventions: Limits to Competence and Value Conflicts
	Schwartz et al. (2010);  
Cohen-Filipic & Flores 
(2014); Dunn et al. (2017)

MC Summary Reading 9

	MC Reading 6
BV

	3/31
	Supervision Issues and Interventions: Supervisee Remediation Alliance Ruptures
	Vacha-Haase et al. (2018) 
Friedlander (2015)
	MC Reading 7
LF

	4/7
	Interpersonal Process recall
	
	

	4/14
	Final Presentations 
	Ellie, Brianna, Lauren
	

	4/21
	Final Presentations 
	Han, Cali, Luvonda, Luke
	THEORY PAPER DUE

	4/28
	Finals Week
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University Statements

We are committed to ensuring that all members of the community are welcome, through valuing the various experiences and worldviews represented at Ball State and among those we serve. We promote a culture of respect and civil discourse. 

Disability Statement

If you need course adaptations or accommodations because of a disability, please contact the instructor of record as soon as possible. Ball State's Disability Services Office coordinates services for students with disabilities; documentation of a disability needs to be on file in that office before any accommodations can be provided. Disability Services can be contacted at 765-285-5293 or dsd@bsu.edu.

Freedom of Expression

In this course, we are committed to fostering a learning environment that values intellectual diversity, encourages free expression, and promotes open inquiry. As members of the Ball State Community, we treat each person in the Ball State community with civility, courtesy, compassion, and dignity and respect and learn from differences in people, ideas, and opinions. Please review Ball State University’s Statement on Freedom of Expression, the resources on Ball State’s Freedom of Expression webpage, and Ball State’s Beneficence Pledge.

Title IX

Ball State University is committed to providing a safe and inclusive learning environment for all students. If you or someone you know has experienced sexual harassment—including sexual assault, dating violence, domestic violence, or stalking, please know that you are not alone. The University offers support services and resources. For more information or to report an incident, please visit bsu.edu/titleix or contact the Title IX Coordinator at 765-285-1545 or at titleix@bsu.edu 

As your instructor, I am a mandatory reporter under the Title IX policy and required to report any information I receive about possible sexual harassment. This includes information shared in class discussions, assignments, or private conversations.

What happens after I report? The Title IX Coordinator will email the person who experienced sexual harassment (complainant) and invite them to schedule a meeting. If the complainant chooses to meet with the Title IX Coordinator,

• Title IX Coordinator will offer supportive measures (e.g., counseling, extensions on deadlines, course-related adjustments, changes to work or class schedules, and/or referrals to campus offices), review the policy, and discuss options to move forward.

• If a complaint is filed by the complainant or the University, an investigation will begin following University policy.

University Grade Appeal Policy

If you believe you received a final course grade that does not reflect your performance due to fairness or a procedural issue, you have the right to file an appeal within 5 school days after final grades are posted by the Office of the Registrar. Review the University Grade Appeal Policy and Process.]

Student Academic Ethics Policy

Honesty, trust, and personal responsibility are fundamental attributes of the university community. Academic dishonesty and other forms of academic misconduct threaten the foundation of an institution dedicated to the pursuit of knowledge and will not be tolerated. To maintain its credibility and reputation, and to equitably assign evaluations of scholastic and creative performance, Ball State University is committed to maintaining a climate that upholds and values the highest standards of academic integrity. Visit the VPAA’s academic integrity website (Students tab) for resources on understanding academic integrity, citing sources properly, and avoiding inadvertent academic dishonesty. To learn about BSU’s academic integrity expectations and students’ rights, please read the University Student Academic Ethics Policy.

Academic integrity violations include giving or receiving an unfair academic advantage (cheating), presenting someone else’s ideas or work as your own (plagiarism), and falsifying academic records. 

Unless otherwise indicated, you must work independently by yourself. Check with me if you are unsure whether something constitutes academic dishonesty. Examples of academic integrity violations include but are not limited to:

• Using resources not authorized by the faculty member (including devices, AI tools, hidden notes, and open books) 

• Using commercial study websites to find answers to graded assignments (Chegg, Course Hero, StudyPool, OneClass, etc.). 

• Without the instructor’s written permission, giving away, buying, or selling graded assignments class notes, exams, study guides, or other course materials to other students or to third-party vendors (Course Hero, Chegg, 24HourAnswers, etc.).

• Working with another person on any assignment other than authorized group projects.

• Sharing or allowing others to access your files, whether done with permission or not.

• Reusing your own work from another semester, course, or section.

• Sharing answers with others during exams (passing notes, texting, whispering, gesturing) 

• Discussing exam questions and answers with students who have not taken the exam. 

• Soliciting others to complete work for you.

No Generative AI Use

All work conducted and/or submitted in this course should reflect your own ideas and demonstrate your current knowledge, abilities, and skills. Therefore, generative AI should not be used to complete any portion of the assignment(s). Doing so constitutes a violation of Ball State University’s Student Academic Ethics Policy.

The Basic Needs Hub
If you are having difficulty affording enough food, do not have a safe and reliable place to sleep, and/or experiencing an emergency or crisis, help is available through the Basic Needs Hub. The Basic Needs Hub has information, resources, and provides individualized support to students. To talk with a supportive staff member about your experience, receive one on one assistance, or learn more about resources, you can submit a Basic Needs Assistance Form.

The Counseling Center
The Ball State University Counseling Center offers free and confidential services to all students. The Counseling Center is located in Lucina Hall, Room 320. To schedule an appointment, you can contact us at 765-285-1736. Ball State also offers a 24/7 Crisis Line, which can be reached at 765-285-HOPE (4673). The Crisis Line is a mental health resource for those who are struggling with any mental health concerns, including thoughts of self-harm and/or suicide.

At the Ball State Counseling Center, we see students for a variety of reasons, some of which include homesickness, relationship concerns, anxiety, and depression. At your first appointment, you will work with a therapist to create a plan that will connect you with resources that best fit your needs. We assist students with getting connected to therapy at our Center as well as connecting students to self-help resources, other on-campus resources, and community-based resources. All Ball State students also have access to several on-demand, self-help resources through a variety of different platforms. All of these resources, including a direct link to our website, can be found here.

FERPA and Privacy
As a student, your educational records are considered confidential. Under FERPA (Family Educational Rights and Privacy Act), your records are confidential and protected. Under most circumstances, your records will not be released without your written and signed consent. However, some directory information may be released to third parties without your prior consent unless a written request to restrict this is on file. You can learn more about student rights to privacy by reading Ball State's FERPA and Privacy and Protection.

This syllabus is subject to change in the event of extenuating circumstances.

