Course Syllabus
CPSY 797 Seminar in Counseling Psychology
Fall 2026
Instructor: Lawrence Gerstein, PhD Class Time and Day: Tuesday 9:30am-12:15pm
Office: HP 449 Classroom: HP 444
Phone: 765-285-8040 Office Hours: By appointment

Prerequisites. Enrolled in doctoral program in counseling psychology at Ball State University.

Catalog Description. An advanced professional seminar for doctoral students in Counseling
Psychology. The seminar will focus on ethics, legal issues, professional identity, and practice and
research issues in Counseling Psychology.

Course Objectives

¢ Introduce students to range of professional issues relevant to counseling psychology

e Understand counseling psychologists’ diverse professional roles as scientists, practitioners, social
change agents, instructors/educators, supervisors, and consultants

Become familiar with key historical developments in counseling psychology

Develop a sense of professional identity as a counseling psychologist

Identify and self-assess cultural competency and develop cultural competency goals

Develop and enhance critical thinking, writing, and presentation skills

Develop a program plan that encompasses the diverse roles of counseling psychologists and
emphasizes multicultural competence and social justice orientation to the field.

Component(s) of the Knowledge Base Primarilv Emphasized

YES Decision Makers NO Experientially Broad NO Socially Aware
YES Professionally Knowledgeable NO Human Relations Oriented NO Future Oriented
YES Technically Proficient YES Intellectual diversity

Course Modality/Structure. This is an in-person class with unique topics (units) covered each week of
the semester. Methods of instruction will include lecture, class discussion, interactive and small group
activities/projects, independent learning/self-instruction, and problem-solving.

Class Electronics Policy

e Laptops: Laptops will be allowed for note taking, and class discussions, but privileges to use the
laptop during class can be revoked at any time by the instructor if he determines that a laptop is not
being used appropriately for class purposes (e.g., texting, answering emails, web-browsing).

e Cell Phones: Do not use cell phones during class, to text, utilize social media or make calls. Please
turn phones off or to silent upon arrival to class. If you potentially need to answer a phone call
because of extenuating circumstances, notify the instructor beforehand, and we will discuss the
situation. Unless it is an emergency, all calls should be returned during break.

Communication & Feedback Policy. For questions of a personal nature or about your grade or
anything personal intended for the instructor please use your BSU email. Kindly ensure you have
configured your Canvas settings to receive an email notification on your BSU email when a message is
sent through Canvas. Please log into the Canvas site for the course 3 to 4 times a week to stay informed
and on track in the course. Further, please check your official Ball State email account daily to view
announcements and prepare for class. Additionally, please keep your BSU email inbox uncluttered and
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capable of receiving new emails. I will typically respond to emails within 48 hours of receiving them
except on the weekend. If there are barriers related to your attendance and participation in class (e.g.,
caretaking responsibilities, health issues), you must contact the instructor ASAP to communicate these
concerns and discuss your options for the course. I will grade your assignments no later than within 5
school days of submission. Contact me directly if you have questions or concerns about your
performance in class.

Course Requirements
Assignment details, including instructions, relevant readings, due dates, and grading criteria are posted
and updated on Canvas.

Canvas provides a user experience that is easy, simple, and intuitive. Special attention has been paid to
making Canvas screen-readable. The Rich Content Editor encourages users to create accessible content
pages (i.e. text formatting is accomplished using styles). Canvas is designed to allow limited
customization of colors and schemes to be accessible for all users. The National Federation of the Blind
granted Canvas the Gold Level Web Certification in 2010. Find more information by visiting the Canvas
Voluntary Product Accessibility Template (VPAT).

For Projects 1, 2, 3, & 6 described below, you must post a word version of your assignment on the class
canvas site by no later than 9am the day it is due. Make sure you include your name on the word
document that you submit for each assignment.

Assignment 1: Legacies Paper. Review the Presidential addresses of one Division 17 President for
each decade since the 1980s (5 in total). Write a paper (3-4 pages in total) briefly describing the focus
of each of their presidencies and the relevance of each focus to your current and future identity as a
counseling psychologist. These addresses are published in The Counseling Psychologist. Among these
five Presidents, identify one that you find most inspiring or relatable to your professional goals and
values, and further investigate their contributions to the field (e.g., review some of their published
works, nonprofit organizations, professional practice, additional contributions). Discuss why this
individual is particularly important to you and your perception of the values of counseling psychology as
a profession. (50 points).

Assignment 2: Three-Year Plan and Presentation. During the semester, you will develop a three-year
plan of your professional development goals and evolving counseling psychologist identity, that will
map onto a) our doctoral program requirements, b) your competencies, and c) your professional/career
goals. You will present a ppt of your 3-year plan to the class and you are to submit your plan to the
instructor. Examples of these plans can be found in canvas. Please pay particular attention to the sample
table I created to help you structure your plan. (50 Points)

Assignment 3: Counseling Psychologist Identity and Competency Paper: This paper will serve as a
summation of a) your understanding of the competencies expected of PhD students in Counseling
Psychology (grounded in Fouad et al. 2009, based on the Competency Benchmarks), b) your
understanding of the identities of counseling psychologists and the aspirational training goals (Scheel et
al., 2018), and c) your self- assessment of your relative strengths and weaknesses across the
competencies and identity areas. The bulk of the paper should focus on item C though the paper should
integrate the content for parts A-C. Your paper must draw from the professional, published literature and
must include at least 6 unique citations. It should be written in APA format. This paper should be about
6-8 pages not including the title page and references. (100 Points)
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Assignment 4: Attendance (20 points). Class attendance and participation is expected. Excessive
tardiness, or leaving exceptionally early, will result in a loss of attendance points. You are permitted
to miss one class without penalty if you notify me by Spm EST the day before class. Students are
expected to notify me at once if they will be absent for any reason (e.g., funeral. religious holiday,
military duty) or as soon as possible after the absence begins (e.g., unexpected injury or illness). Ball
State University respects the religious beliefs and practices of all students, and as such, upon request to
the instructor, an accommodation for such observances will be made when a reasonable accommodation
is available. The student may need to provide documentation of their absence to the instructor if
requested.

Attendance points are assigned as follows:

= Missing no classes or missing one class and notifying me the day before: 20 points
= Missing two classes: 5 points deducted

= Missing three classes: 10 points deducted

= Missing four our more classes: 0 points given for attendance

NOTE: Missing class will also affect your participation grade.

Out of respect for your fellow students and the instructor, make it a habit to come to class regularly and
to arrive on time. I reserve the right to lower your attendance grade if you habitually arrive late or leave
early. Specifically, for each two times you arrive after 9:40 (or leave early), an absence will be recorded.
Because this class involves a great deal of discussion, it creates a burden on others when students are
late, or classes are missed. We also lose a vital source of diversity in background and opinion.
Furthermore, because we only meet once per week, each class covers a significant amount of
information.

Assignment 5: Participation/Class Citizen (100 points). Participation is expected. This includes
completion of the mini assignments. Students are expected to demonstrate that they completed the
readings and thought carefully and critically about them. Be prepared to answer questions about the
readings, to share your thoughts on them, and to ask questions of your own. In the event students in the
class frequently come unprepared, weekly discussion posts or thought papers may be instituted to assist
discussion. If necessary, I also will give exams to test your understanding of the material.

“Appropriate” participation also means a good balance of active, expressive engagement and quiet
internal engagement (e.g., respectful listening; demonstrating sensitivity to others by not monopolizing;
being open to others’ experiences and analyses). Your class participation grade will be based partially on
how well you follow these guidelines. In general, I will be looking for the appropriateness of your
overall professional, mature behavior and interpersonal skillfulness during the semester. This skill set is
important for doctoral students and will serve you well no matter your career path.

Teaching scholars (e.g., Neff & Weimer, 1988) have suggested some of the following dimensions of
effective class participation. Therefore, your grade will be based also on the quality of your participation
within these six dimensions:

e Cognitive (logic, knowledge, creativity)

e Expressive (clarity, fluency, conciseness)

e Affective (enthusiasm, attention, and demonstrated interest)

e Preparation (reflecting in advance on material necessary to participate effectively)



e Contribution to the process of learning (relevance, insight, thoughtfulness of participation)
e Reasonable frequency of participation

Some students talk too often. If this is you, please monitor your contributions and give others a chance.
Make sure you are not dominating the discussion and that you are acting respectfully toward your
classmates and me.

To support a respectful and engaging academic community that encourages the free exchange of ideas
and civil discourse, we will follow these ground rules:

e Respect different perspectives. Share your ideas and let others share theirs.

e Challenge ideas, not people. Disagree respectfully. No personal attacks or put-downs. Focus on
exploring ideas critically and constructively.

e Listen to understand. Stay curious, ask questions to understand, and give others space to speak.

e Assume good intentions. Approach discussions with curiosity and compassion.

o Keep it private. What is shared in class stays in class. Do not share others’ words or work without
permission.

e Be respectful. Avoid hurtful language, stereotypes, or content that may demean others. Keep

Assignment 6: Mini Assignment Descriptions (50 points in total). Mini assignments are assigned
throughout the semester. These are completed in between class sessions and are due at the beginning of
each class where noted. Each assignment is worth 10 points. While the points for each of these
assignments is very low, they are a critical component of the class and will help the instructor to gauge
your active class participation, program engagement, and developing professional identity as a
counseling psychologist. Failure to satisfactorily complete these assignments will not only result in less
points for an assignment, but also less overall participation points.

1. Interprofessional Collaboration. Complete the scale: Attitudes Towards Interprofessional Health
Care Teams (posted on Canvas) and be prepared to discuss your responses. Research 3-5 possible
careers and settings for counseling psychologists (e.g., university setting/professor position,
university counseling center, private practice, community mental health center, VA, active-duty
military, hospital, behavioral health center, athletic settings, prison systems). Discuss how
interprofessional collaboration and/or the ability to work as a part of an interprofessional team may
be important for counseling psychologists in each setting. Submit a 2-page paper for this
assignment.

2. Affective Bases of Behavior. Submit a 2-page paper (e.g., summary, what did you learn) about
two articles on emotions and behavior. Facilitate class discussion on one of these articles including
preparing 1 or 2 discussion questions.

3. Multicultural Issues and Social Justice Development. Complete the Cultural Competency Self-
Assessment Checklist (located on Canvas). Come to class prepared to discuss your results and
subsequent strengths and areas of growth. Submit a 2-page paper (e.g., summary, what did you
learn) about two articles on multicultural issues and social justice. Facilitate class discussion on one
of these articles each of the weeks we focus on these topics including preparing 1 or 2 discussion
questions.

4. Researcher Development: After reading Gelso et al. (2013), apply the research findings to your
own developing identity as a scientist-professional, identifying your strengths, growth areas, and
tangible goals for your future development. Be prepared to discuss this content in class. Utilize this
assignment to inform your 3-year plan. Further, consider areas of possible interdisciplinary
collaboration for you as a counseling psychologist and be prepared to discuss some of these
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possibilities in class. Submit a 2-3 page paper for this assignment and also upload a research
article related to your preliminary idea for your dissertation project.

5. Leadership Development. Review student leadership opportunities and activities via SAS
http://www.div17.org/SAS/index.html and APAGS http://www.apa.org/apags/, and the Society of
Counseling Psychology http://www.div17.org/. If you want to investigate other disciplines in
psychology, seek approval from the instructor by no later than November 3. Submit a 1 page paper
about 2 opportunities you would like to get involved in over the course of your training as a doctoral
student and come to class prepared to talk about 2 opportunities you would like to get involved in
over the course of your training as a doctoral student. Utilize this assignment to inform your 3-year
plan that you submit later in the semester.

Course Grading Scale. Your final grade will be based on 6 criteria. Late posts or submissions of
assignments to the Canvas site will not be accepted or graded by the instructor. It is not the
instructor’s responsibility if you experience last minute posting or submission problems. Therefore, a
post to Canvas or a submission of an assignment that is even 1 minute late will not be accepted or
graded. Highly unusual situations to this policy, however, will be considered only if the student
contacts the instructor at least two days before an assignment deadline.

Writing Standards. As a doctoral student you are already expected to have strong writing skills. As such,
the written work that you submit should be clear, well organized, and free from grammatical and syntax
errors. All written assignments are to be typed and must be prepared according to the American

Psychological Association (APA) Style Manual (7th Edition). If you do not already own this manual, I
recommend that you purchase it NOW! Use Times New Roman font, 12pt, and double space.

Grading. Grades will be based on the quality completion of all assignments (including attendance, class
preparation, completion of week-to-week assignments and readings, and meaningful contribution to class
discussion) and will be determined as follows:

50 pts Legacy Paper

100 pts Counseling Psychologist Identity and Competency Paper
50 pts 3-Year Plan

20 pts Attendance

100 pts Participation

50 pts Mini assignments

Total points = 370

Grading Scale

A 95-100% C+ 77-719%
A- 90-94% C 74-76%
B+ 87-89% C- 70-73%
B  84-86% D 60-69%

B- 80-83% F  Below 60%


http://www.div17.org/SAS/index.html
http://www.apa.org/apags/
http://www.div17.org/

Course Outline

Date [Topics Readings Assignments Due
8/25  [Intro to the PhD Section 1 of Doctoral Handbook
rogram

0/1 Intro to the PhD Section 3 of Doctoral Handbook; Phillips & Pugh (LG begins
program (cont.); (2015) — book scheduling faculty
Student roles meetings)

0/8 Competency Based  Scheel et al (2018); Fouad et al (2009)

Education

0/15  History of Counseling [Whiteley (1984) pp. 7-68
Psychology Part 1

0/22  History of Counseling |Gerstein (2016); Whiteley (1984) pp. 83-93; Legacies Paper Due
Psychology Part 2 Whiteley (1999); Packard (2009)

0/29  [Training Models and |[Forrest (2010: Fouad et al (2004); Stoltenberg et
Conferences al (2000); Sprinthall (1990)

10/6  |Interprofessional Nicholas & Stern (2011); Patterson, Caskie & Mini Assignment 1:
Collaborations; Intro: [Bashian (2021); Perrone & Schoener (2021) Interprofessional
3-Year-Plan Collaboration

10/13 |Fall break: No class

OPTIONAL: Veldhuis et al (2024);

10/20 |Affective Bases of Cohen & Kahana (2022); Gutentag et al (2022); [Mini-Assignment 2
Behavior Hulbert et al (2018); Hutchison et al 2020; Affective Basis of
MacKenzie & Cservenka (2023); Rompilla et al [Behavior (article
(2022); Simpson & Sheldon (2020); resentation)
10/27 |Multicultural )Adames et al (2023) or Mosley et al (2023); Mini Assignment 3:
Orientation and Social [Davis et al. (2018); Gerstein et al (2009); Hanson Multicultural
Justice Part 1 et al (2023); Isadore et al (2024); Pachankis et al Development (article
(2022); Pérez-Rojas et all (2023); presentation)

Practice, Identity;

3 Year Presentations

Lichtenberg et al (2018)

11/3  |Social Justice Part 2 [Brodt et al (2023); Cervantes (2020); Chavez-  [Mini Assignment 3:
Dueiias et al (2025); Marshall et al (2023); Nadal [Multicultural
(2017); Hui-Spears & Park-Saltzman (2022); Development (article
Neville et al (2021) presentation)
11/10 |Researcher Gelso et al (2013); Duffy et al (2013); Bieschke etMini Assignment 4:
Development al (2004); Cone & Foster Text Ch’s 1-4, 6, & 7. |Researcher
Development; Upload
research article
11/17 |Leadership Fassinger & Schullman (2017); Chin (2010); Mini Assignment 5:
Development Choose one: Sanches-Hucles & Davis (2010);  |[Leadership
Fassinger et al (2010); Pittinsky (2010); Ayman |Development
(2010)
11/24 [Ethics, Reflective Patsiopoulos (2011); APA Ethics Code;
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12/1 3 Year Presentations 3 Year Plans Due
continued; Course
Wrap Up
12/4 Counseling
Psychologist
Identity/Competency
Paper Due
Required Texts

Bell, D.B., Foster, S.L. & Cone, J. D., (2019). Dissertations and theses from start to finish (3rd Edition).
American Psychological Association.

Phillips, E.M., & Pugh, D.S. (2015). How to get a PhD: A handbook for students & their supervisors
(6th Edition). Open University Press.

BSU Doctoral Program Handbook Articles/Chapters on Additional Reading List

Additional Required Readings

8/25 Section 1 of the Handbook (see canvas site)
9/1 Section 3 of the Handbook; Phillips and Pugh (2015)— read this required text
9/8 Competency Based Education

Scheel, M.J., Stabb, S.D., Cohn, T.J., Duan, C., & Sauer, E.M. (2018). Counseling Psychology model
training program. The Counseling Psychologist, 46, 6-49.

Fouad, N. A., Grus, C. L., Hatcher, R. L., Kaslow, N. J., Hutchings, P. S., Madson, M. B., & ...
Crossman, R. E. (2009). Competency benchmarks: A model for understanding and measuring
competence in professional psychology across training levels. Training and Education in Professional

Psychology, 3(4, Suppl), S5-S26.

9/15 History of CP — Part I - The Early Years and Developing Identity
Whiteley, J.M (1984). Formative influences in the first half of the 20th century: The first historical
period. The Counseling Psychologist, 12, 7-20.

Whiteley, J.M (1984). Inaugural definitions of the profession: The second historical period (1951-1956).
The Counseling Psychologist, 12, 21-33.

Whiteley, J.M (1984). Emerging differences on status and focus: The third historical period (1954—
1962). The Counseling Psychologist, 12, 35-53.

Whiteley, J.M (1984). Positive initiatives by counseling psychology: The fourth historical period (1963—
1967). The Counseling Psychologist, 12, 55-68.

9/22 History of CP — Part II — The Latter Years and Current Professional Identity
Gerstein, L.H. (2006). Counseling psychology’s commitment to strengths: Rhetoric or reality? The
Counseling Psychologist, 34, 276-292.

Whiteley, J.M (1984). Rethinking professional identity and the role of the specialty: The sixth historical



period (1977-1983). The Counseling Psychologist, 12, 83-87.

Whiteley, J.M (1984). Challenge and opportunity building on the historical legacy: The seventh
historical period (1984-). The Counseling Psychologist, 12, 89-93.

Whiteley, J.M (1999). The Paradigms of Counseling Psychology. The Counseling Psychologist, 27, 14-
31

Packard, T. (2009). The 2008 Leona Tyler Award Address: Core values that distinguish counseling
psychology: Personal and professional perspectives. The Counseling Psychologist, 37, 610- 624.
doi:10.1177/0011000009333986

9/29 Training Models and Conferences

Forrest, L. (2010). Linking international psychology, professional competence, and leadership:
Counseling psychologists as learning partners. The Counseling Psychologist, 38, 96-120.
doi:10.1177/0011000009350585

Fouad, N.A., McPherson, R.H., Gerstein, L., Blustein, D.L., Elman, N., Helledy, K.I., Metz, A.J (2004)
Houston, 2001: Context and Legacy. Special issue: The Fourth National Counseling Psychology
Conference: Houston 2001. pp. 15-77.

Stoltenberg, C., Pace, T., Kashubeck-West, S., Biever, J., Patterson, T., & Welch, L. (2000). Training
models in counseling psychology: Scientist-practitioner versus practitioner-scholar. The Counseling
Psychologist, 28, 622-640.

Sprinthall, N.A (1990). Counseling psychology from Greyston to Atlanta: On the road to Armageddon?
The Counseling Psychologist, 18, 455-463.

10/6 Interprofessional Collaboration

Nicholas, D. R., & Stern, M. (2011). Counseling psychology in clinical health psychology: The impact
of specialty perspective. Professional Psychology: Research and Practice, 42, 331—

337. https://doi.org/10.1037/a0024197

Patterson, S. L., Caskie, G. L. L., & Bashian, H. M. (2021). Experiences with and attitudes toward
interprofessional health care teams among American clinical, counseling, and school psychology
doctoral students: A mixed methods study. Journal of Interprofessional Care, 35, 257-265. https://doi-
org.proxy.bsu.edu/10.1080/13561820.2020.1724900

Perrone, K. & Schoener, A. (2021). Neuropsychologically Driven Evidence-Based

Interventions in Counseling Psychology. In Rik Carl D’ Amato, Andrew Davis, Elizabeth Powers, and
Eleazar Cruz Eusebio (Eds). Understanding Our Biological Basis of Behavior: Developing Evidence-
Based Interventions for Clinical, Counseling and School Psychologists. Springer Publishing.

10/20 Affective Bases of Behavior

Each student leads class discussion on one article

Cohen, R. T., & Kahana, M. J. (2022). A memory-based theory of emotional disorders. Psychological
Review, 129(4), 742-776. https://doi- org.proxy.bsu.edu/10.1037/rev0000334

Gutentag, T John,O-P-Gress;J-J;-& Tamir, M. (2022). Incremental theories of emotion across time:



Temporal dynamics and correlates of change. Emotion, 22(6), 1137-1147. https://doi-
org.proxy.bsu.edu/10.1037/emo0000945.supp

Hulbert, J. C., Hirschstein, Z., Bronté, C. A. L., & Broughton, E. (2018). Unintended side effects of a
spotless mind: Theory and practice. Memory, 26(3), 306-320. https://doi-
org.proxy.bsu.edu/10.1080/09658211.2017.1354999

Hutchison, A.N., Gerstein, L.H., Millner, A., Reding, E., & Plumer, L. (2020). Counseling Psychology
Trainees’ Knowledge of Cultural Display Rules. The Counseling Psychologist 48, 685-715.

MacKenzie, A., & Cservenka, A. (2023). Cannabis and emotion processing: A review of behavioral,
physiological, and neural responses. Experimental and Clinical Psychopharmacology, 31(1),263-279.
https://doi-org.proxy.bsu.edu/10.1037/pha0000529

Rompilla D.B. Jr, Hittner EF, Stephens JE, Mauss I, Haase CM. Emotion regulation in the face of loss:
How detachment, positive reappraisal, and acceptance shape experiences, physiology, and perceptions in
late life. Emotion. 2022;22(7):1417-1434. doi:10.1037/emo0000932.supp (Supplemental)

Simpson, S., & Sheldon, S. (2020). Testing the impact of emotional mood and cue characteristics on
detailed autobiographical memory retrieval. Emotion, 20(6), 965-979. https://doi-
org.proxy.bsu.edu/10.1037/emo0000603.supp (Supplemental)

10/27 Multicultural Competence, Orientation, and Humility Development

Each student leads class discussion on one article

Adames, H. Y., Chavez-Dueiias, N. Y., Lewis, J. A., Neville, H. A., French, B. H., Chen, G. A., &
Mosley, D. V. (2023). Radical healing in psychotherapy: Addressing the wounds of racism-related stress
and trauma. Psychotherapy, 60(1), 39-50. https://doi-org.proxy.bsu.edu/10.1037/pst0000435

OR

Mosley, Della V., Helen A. Neville, Duefias, Nayeli Y. Chavez, Hector Y. Adames, Jioni A. Lewis, and
Bryana H. French. 2020. “Radical Hope in Revolting Times: Proposing a Culturally Relevant

Psychological Framework.” Social and Personality Psychology Compass 14 (1).
doi:10.1111/spc3.12512.

Davis, D.E., DeBlaere, C., Owen, J., Hook, J.N., Rivera, D.P., Choe, E., ... & Placeres, V. (2018). The
Multicultural Orientation Framework: A narrative review. Psychotherapy, 55, 89-100.

Gerstein, L.H., Heppner, P.P., Agisdéttir, S., Leung, S.A., & Norsworthy, K.L. (2009). A Global Vision
for the Future of Cross-Cultural Counseling; Theory, Collaboration, Research, and Training. In L.H.
Gerstein, P.P. Heppner, S. Agisdottir, S.A., Leung, & K.L. Norsworthy (Eds.), International Handbook
of Cross-Cultural Counseling: Cultural Assumptions and Practices Worldwide (pp. 503-522). CA: Sage
Publications.

Hanson, S. L., Bruyere, S., Forber-Pratt, A., Reesman, J., & Sung, C. (2023). Guidelines for assessment
and intervention with persons with disabilities: An executive summary. American Psychologist.

https://doi-org.proxy.bsu.edu/10.1037/amp0001150

Isadore, K. M., Hayes, J. A., Cutter, C. J., & Beitel, M. (2024). Native American college students in


https://doi-org.proxy.bsu.edu/10.1037/pst0000435
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counseling: Results from a large-scale, multisite effectiveness study. Psychotherapy. https://doi-
org.proxy.bsu.edu/10.1037/pst0000526

Pachankis, J. E., Soulliard, Z. A., Seager van Dyk, 1., Layland, E. K., Clark, K. A., Levine, D. S., &
Jackson, S. D. (2022). Training in LGBTQ-affirmative cognitive behavioral therapy: A randomized
controlled trial across LGBTQ community centers. Journal of Consulting and Clinical

Psychology, 90(7), 582-599. https://doi-org.proxy.bsu.edu/10.1037/ccp0000745

Pérez-Rojas, A. E., Bartholomew, T. T., Lockard, A. J., & Kocon, J. A. (2023). Psychotherapy outcomes
with Latinx clients attending Hispanic-serving institutions and predominantly White institutions. Journal
of Counseling Psychology, 70(4), 341-351. https://doi- org.proxy.bsu.edu/10.1037/cou0000669

Veldhuis, C. B., Cascalheira, C. J., Delucio, K., Budge, S. L., Matsuno, E., Huynh, K., Puckett, J. A.,
Balsam, K. F., Velez, B. L., & Galupo, M. P. (2024). Sexual orientation and gender diversity research

manuscript writing guide. Psychology of Sexual Orientation and Gender Diversity. Advance online
publication. https:// dx.doi.org/10.1037/sgd0000722 OPTIONAL

11/3 Social Justice Development

Each student leads class discussion on one article

Brodt, M. (2023). Cyborg oracles: Insights for counseling psychology from the disability justice
movement post COVID. Counselling Psychology Quarterly, 36(2), 169—188. https://doi-
org.proxy.bsu.edu/10.1080/09515070.2021.2014401

Cervantes, A. (2020). Testimonios. In L. Comas-Diaz & E. Torres Rivera (Eds.), Liberation psychology:
Theory, method, practice, and social justice (pp. 133—147). American Psychological
Association. https://doi.org/10.1037/0000198-008

Chavez-Duefias, N. Y., Adames, H. Y., Pope, K. S., & Vasquez, M. J. T. (2025). The fierce ethical
urgency of decoloniality in therapy: From understanding to action. American Psychologist, 80(4), 510—
521. https://doi.org/10.1037/amp0001370

Gerstein, L.H., & Zgisdottir, S. (2007). Training international social change agents: Transcending a
U.S. counseling paradigm. Counselor Education and Supervision, 47, 123-139. OPTIONAL

Hui-Spears, K., & Park-Saltzman, J. (2022). Social justice identity development for international
counseling psychology students. The Counseling Psychologist, 50(6), 751-779. https://doi-
org.proxy.bsu.edu/10.1177/0011000022109943 1

Marshall, V. B., Hooper, S. C., Gomez, F., Middlemass, K. M., Kilpela, L. S., & Becker, C. B. (2023).
Posttraumatic stress disorder and other mental health correlates in a predominantly Latino/Hispanic
sample living with food insecurity. Psychological Trauma: Theory, Research, Practice, and Policy,
15(7), 1094—-1101. https://doi-org.proxy.bsu.edu/10.1037/tra0001503

Nadal, K.L. (2017). “Let’s get in formation”: On becoming a psychologist-activist in the 21st century.
American Psychologist, 72, 935-946.

Neville, H. A., Ruedas-Gracia, N., Lee, B. A., Ogunfemi, N., Maghsoodi, A. H., Mosley, D. V.,
LaFromboise, T. D., & Fine, M. (2021). The public psychology for liberation training model: A call to
transform the discipline. American Psychologist, 76(8), 1248—1265. https://doi-


https://psycnet.apa.org/doi/10.1037/0000198-008
https://doi.org/10.1037/amp0001370
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Course Professionalism

Ethical Behavior. Counseling Psychologists, Counselors and Counselors-in-training are expected to
maintain a consistently high level of ethical and professional behavior. As part of this, all students must
keep absolute confidence concerning any and all communication from their clients as well as any
communications that they hear or see relating to the clients of anyone else in this class. A violation of
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ethical standards will result in remedial action by supervisors and/or departmental faculty. This might
include requiring additional supervision, additional study of ethics, dismissal from class, the assignment
of a failing grade, and/or possible dismissal from the program. As a trainee, you will be interacting with
the public as a mental health professional. Your public persona is therefore an important issue to
consider on a regular basis. Part of your public persona is the way you represent yourself online (e.g.,
via social media). Future employers, for example, frequently peruse these postings to gather information
about job applicants. It is also entirely possible that clients will gather information about you from these
outlets. Therefore, you must ensure that any information you choose to post publicly on such a site is
consistent with expectations for a mental health professional. Keep in mind that posting information
about colleagues, such as pictures taken of a group of classmates, may affect perceptions of those
colleagues as well.

Commitment to Counseling Psychology. This class and its content adhere to the Council of Counseling
Psychology Training Programs’ (CCPTP) Counseling Psychology Training Values Statement.

Miscellaneous Issues Regarding Professionalism. Students are expected to act according to the
professional standards expected in a graduate training program. This includes adherence to all the
policies referenced herein, as well as timeliness, responsiveness, and conscientiousness for others.
Attending class and completing coursework should be viewed as a component of career training and
treated with the same degree of respect as a professional job. Training in professional deportment,
including active feedback, is a component of this class, your annual evaluation, and overall progress in
your program.

BSU POLICIES, RESOURCES, etc.

Ball State Values. This class also adheres to Ball State University’s statement: “We are committed to
ensuring that all members of the community are welcome, through valuing the various experiences and
worldviews represented at Ball State and among those we serve. We promote a culture of respect and
civil discourse.”

Freedom of Expression policy. The class abides by Ball State University’s Freedom of Expression policy
that states,”...we are committed to fostering a learning environment that values intellectual diversity,
encourages free expression, and promotes open inquiry. As members of the Ball State Community, we
treat each person in the Ball State community with civility, courtesy, compassion, and dignity and
respect and learn from differences in people, ideas, and opinions. Please review Ball State University’s
Statement on Freedom of Expression, the resources on Ball State’s Freedom of Expression webpage,
and Ball State’s Beneficence Pledge.”

Disability Statement. If you need course adaptations or accommodations because of a disability, please
contact the instructor of record as soon as possible. Ball State's Disability Services Office coordinates
services for students with disabilities; documentation of a disability needs to be on file in that office
before any accommodations can be provided. Disability Services can be contacted at 765-285-5293 or

dsd@bsu.edu.

Say Something Program. The Say Something program is coordinated by the Office of the Dean of
Students. This program provides a centralized way for Ball State community members including
students to report concerns and incidents or address observed difficulties that may impede a person's
success at Ball State University. To learn more about this program and/or to make a referral, click here.



https://www.ccptp.org/index.php?option=com_content&view=article&id=57:ccptp-model-training-vales-statement-addressing-diversity&catid=20:site-content
https://www.bsu.edu/about/freedom-of-expression/freedom-of-expression-statement
https://www.bsu.edu/about/freedom-of-expression/faculty-toolkit
https://www.bsu.edu/about/beneficence
https://www.bsu.edu/about/administrativeoffices/disability-services
mailto:dsd@bsu.edu
https://www.bsu.edu/about/administrativeoffices/dean-of-students/say-something
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Title IX Policy. Ball State University is committed to maintaining an educational environment free from
sex discrimination, including sexual harassment, sexual misconduct, dating and domestic violence, and
stalking. Students who experience or witness conduct that may violate University policy are encouraged
to seek support and assistance. The Title IX Office can provide information about reporting options,
supportive measures, and available resources. Contact the Title IX Office at 765-285-

1545 or titleix@bsu.edu.

Please Note: As your instructor, I am a mandatory reporter. If you disclose information to me
about conduct that may constitute sex discrimination or sexual misconduct, I am required to
notify the Title IX Coordinator. The Title IX Office will reach out to discuss available resources,
supportive measures, and reporting options. If you wish to speak with someone confidentially, you may
contact the Counseling Center or the Center for Survivor Support.

There are university resources where you can confidentially talk about sexual harassment, sexual
assault, interpersonal violence, or stalking without fear it will be reported if you do not wish it reported.
The following offices on campus are considered confidential:

BSU Center for Survivor Support (Contact Information)

The Ball State Counseling Center Staff (Contact Information)
Health Promotion and Advocacy Staff (Contact Information)
Amelia T. Wood Health Center Staff (Contact Information)
Student Legal Services Attorney (Contact Information)

Emergency Preparedness. Campus-wide emergency management protocols are activated by the campus
siren or by emergency notification as outlined in the Emergency Response Guidelines. Protocols vary
based on the nature of the incident, as described therein. Once a protocol is activated, the emergency
response guidelines are the authoritative policy for the duration of the emergency. Guidance provided by
university public safety officials and outlined in the emergency response guidelines must be followed by
all employees and students until the emergency has passed. For more information about how the
university manages and responds to any number of contingencies go to
https://www.bsu.edu/about/administrativeoffices/emergency-preparedness

BSU Withdrawal Policy. Students should familiarize themselves with the official class withdrawal
process. To learn more about this process visit these two sites:
https://www.bsu.edu/about/administrativeoffices/registrar/students/registration-activities/withdraw-
from-classes
https://www.bsu.edu/about/administrativeoffices/student-financial-services/holds-withdrawals-credits

Student Academic Ethics Policy. The campus subscribes to Turnitin, a plagiarism prevention service,
through Canvas. You may need to submit written assignments to Turnitin. Student work will be used for
plagiarism detection and for no other purpose. The student may indicate in writing to the instructor that
he/she refuses to participate in the plagiarism detection process, in which case the instructor can use
other electronic means to verify the originality of their work.

Plagiarism is partially defined by the Ball State University catalog as *...submitting an assignment
purporting to be the student’s original work that has been wholly or partly created by another person, or
presenting as one’s own work, ideas, representations, or words of another person without customary and
proper acknowledgement of sources...”


mailto:titleix@bsu.edu
https://www.bsu.edu/about/administrativeoffices/health-promotion-and-advocacy/center-for-survivor-support
https://www.bsu.edu/campuslife/counseling-center
https://www.bsu.edu/about/administrativeoffices/health-promotion-and-advocacy
https://www.bsu.edu/campuslife/healthcenter
https://www.bsu.edu/about/administrativeoffices/legalservices
https://www.bsu.edu/about/administrativeoffices/emergency-preparedness
https://www.bsu.edu/about/administrativeoffices/registrar/students/registration-activities/withdraw-from-classes
https://www.bsu.edu/about/administrativeoffices/registrar/students/registration-activities/withdraw-from-classes
https://www.bsu.edu/about/administrativeoffices/student-financial-services/holds-withdrawals-credits
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Most you know that it is plagiarism if you deliberately use someone else’s work and try to pass it off as
your own without giving credit to the true author. However, many instances of plagiarism are
unintentional. Plagiarism can involve as little as copying a key phrase or sentence without
acknowledging the source. Use quotation marks to indicate direct quotes from other people. If you are
presenting an idea or an argument that you read someplace else, give credit to the person who first
developed the idea. Remember, when in doubt, cite the source.

Honesty, trust, and personal responsibility are fundamental attributes of the university community.
Academic dishonesty and other forms of academic misconduct threaten the foundation of an institution
dedicated to the pursuit of knowledge and will not be tolerated.

To maintain its credibility and reputation, and to equitably assign evaluations of scholastic and creative
performance, Ball State University is committed to maintaining a climate that upholds and values the
highest standards of academic integrity. Visit the VPAA’s academic integrity website (Students tab) for
resources on understanding academic integrity, citing sources properly, and avoiding inadvertent
academic dishonesty. To learn about BSU’s academic integrity expectations and students’ rights, please
read the University Student Academic Ethics Policy.

Academic integrity violations include giving or receiving an unfair academic advantage (cheating),
presenting someone else’s ideas or work as your own (plagiarism), and falsifying academic records.
Unless otherwise indicated, you must work independently by yourself. Check with me if you are unsure
whether something constitutes academic dishonesty. Examples of academic integrity violations include
but are not limited to:

e Using resources not authorized by the faculty member (including devices, Al tools, hidden notes,
and open books)

e Using a generative Al system or a person to complete academic assignments such as response
papers, discussion posts, essays, or any other assignment when such use is not explicitly permitted
by the assignment instructions or the instructor.

e Utilizing another person or a generative Al system to take a quiz, examination, or similar evaluation
in place of oneself.

e Using a generative Al system for research, creative work, theses/dissertations, grant proposals, IRB-
regulated work, or publication-bound work in violation of university Al policies, funder/publisher
rules, IRB requirements, or discipline-specific standards.

e Presenting as one's own work the ideas, representations or words of another person or of a GenAl
system without customary and proper acknowledgment of sources or of the Al tool(s) used.

e Using generative Al systems to analyze data, conduct research, or generate content that is included
in an assignment (images, graphs, charts, tables, etc.) without proper documentation, citation, and
attribution of this Al use.

e Using commercial study websites to find answers to graded assignments (Chegg, Course Hero,
StudyPool, OneClass, etc.).

e Without the instructor’s written permission, giving away, buying, or selling graded assignments
class notes, exams, study guides, or other course materials to other students or to third-party vendors
(Course Hero, Chegg, 24HourAnswers, etc.).

e Working with another person on any assignment other than authorized group projects.

e Sharing or allowing others to access your files, whether done with permission or not.

e Reusing your own work from another semester, course, or section.

e Sharing answers with others during exams (passing notes, texting, whispering, gesturing)


https://www.bsu.edu/about/administrativeoffices/vice-provost/student-services/academic-integrity
https://www.bsu.edu/about/administrativeoffices/vice-provost/student-services/academic-integrity
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e Discussing exam questions and answers with students who have not taken the exam.
e Soliciting others to complete work for you.

Any forms of academic dishonesty will not be tolerated in this class in any fashion, and those who
choose to violate the above-mentioned policy will be handled according to procedures outlined in the
Student Academic Ethics Policy.

Plagiarism will be handled according to the procedures outlined in the Student Academic Ethics Policy.

Generative Al Statement. For this class, you may use ChatGPT or other generative Al applications to
ONLY ASSIST as an ANCILLARY SOURCE with formulating and writing your papers. This means
that you must rely on primary sources and your own thinking, problem-solving, and writing skills when
formulating and writing your papers. Any use outside of this permission constitutes a violation of Ball
State University’s Student Academic Ethics Policy. In other words, using an Al tool to generate content
without proper attribution constitutes a violation of Ball State University’s Student Academic Ethics

Policy.

University Grade Appeal Policy. If you believe you received a final course grade that does not reflect
your performance due to fairness or a procedural issue, you have the right to file an appeal within 5
school days after final grades are posted by the Office of the Registrar. Review the University Grade
Appeal Policy and Process.

FERPA and Privacy. As a student, your educational records are considered confidential. Under FERPA
(Family Educational Rights and Privacy Act), your records are confidential and protected. Under most
circumstances, your records will not be released without your written and signed consent. However,
some directory information may be released to third parties without your prior consent unless a written
request to restrict this is on file. You can learn more about student rights to privacy by reading Ball
State's FERPA and Privacy and Protection.

Video Conferencing Recording. In this class, software may be used to record live class discussions. As a
student in this class, your participation in live class discussions may be recorded. These recordings
typically will be made available only to students enrolled in the class, to assist those who cannot attend
the live session or to serve as a resource for those who would like to review content that was presented.
Students who prefer to participate via audio only will be allowed to disable their video camera so only
audio will be captured. Students who prefer to listen only must disable their audio capability and visual
camera. If you have concerns, please discuss these options with me.

Writing Center. The Writing Center at Ball State offers free one-to-one writing feedback to all students
in all classes. For a face-to-face or online appointment, students should sign up on the Writing Center
website. On the website, students can also chat with a tutor, find writing resources, and discover
information about other services offered by the Writing Center.

Learning Center. The Learning Center offers free Tutoring and Academic Coaching for many courses at
Ball State. Students can make appointments for online (Zoom) or in-person (NQ 350). To make an
appointment, visit myballstate.bsu.edu and click on “Navigate” in the Academic Tools section, or just go
directly to bsu.navigate.eab.com.

Testing accommodations for students with disabilities are available for students who have received the
appropriate documentation from Disability Services. Tests may be administered in the Learning Center.


https://www.bsu.edu/about/administrativeoffices/vice-provost/student-services/academic-integrity
https://www.bsu.edu/about/administrativeoffices/vice-provost/student-services/academic-integrity
https://www.bsu.edu/about/administrativeoffices/vice-provost/student-services/grade-appeals
https://www.bsu.edu/about/administrativeoffices/vice-provost/student-services/grade-appeals
https://www.bsu.edu/about/administrativeoffices/registrar/ferpa
https://www.bsu.edu/about/administrativeoffices/registrar/ferpa
http://cms.bsu.edu/academics/centersandinstitutes/writingcenter
https://bsu.navigate.eab.com/app/
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Supplemental Instruction is available in select courses. If you have an SI leader for your course, that
person will provide students with information the first week of school regarding weekly study sessions.
For more information about Learning Center programming, visit bsu.edu/learningcenter or call 765-285-
1006.

General Life/School/Emotional Concerns. Everyone gets stressed out sometimes and many people find
that they could use some support to get through tough times. At BSU you are entitled to free,
confidential counseling services through the university's Counseling and Psychological Services Center,
located in room 320 of Lucina Hall (765) 285-1736. The center offers both individual and group
counseling, psychiatric consultation, and a number of workshops on various topics related to your life.
Their website is http://www.bsu.edu/you/cpsc/. For after-hours crisis/emergency services, call 911 or
University Police at (765) 285-1111 to get immediate assistance. Click here for additional resources.

The Basic Needs Hub. If you are having difficulty affording enough food, do not have a safe and reliable
place to sleep, and/or experiencing an emergency or crisis, help is available through the Basic Needs
Hub. The Basic Needs Hub has information, resources, and provides individualized support to students.
To talk with a supportive staff member about your experience, receive one on one assistance, or learn
more about resources, you can submit a Basic Needs Assistance Form.

The Speaking Center. The Speaking Center is a free resource available to all members of the BSU
community wanting to improve their public speaking abilities. We offer personalized coaching designed
to help you become a more confident and effective speaker. Our trained coaches provide constructive
feedback and support throughout the entire speech preparation process, whether you are in the early
stages of brainstorming ideas and organizing your thoughts, or you need to practice your delivery and
refine your message.

The Speaking Center is in the David Letterman Communication and Media Building, room 302. To
schedule an appointment, please access us through our website. Appointments are available both in
person and on Zoom. Appointments are available in person, on Zoom, and in virtual reality (VR) for

those interested in practicing in an immersive speaking environment.

Methods of Student Evaluation: Students will complete university and department evaluation forms
comprised of objective & open-ended questions. Students’ names will not be attached to these forms.

Faculty Qualified to Teach the Course. Drs. Lawrence Gerstein, Kristin Perrone, & Sharon Bowman.
Program(s) in which the Course is Required. Ph.D. program in Counseling Psychology.
Note. This syllabus is subject to change in the event of extenuating circumstances.

July 27,2026


https://www.bsu.edu/academics/collegesanddepartments/universitycollege/learningcenter
http://www.bsu.edu/students/cpsc/
https://www.bsu.edu/campuslife/counselingcenter/counselingservices/crisisemergservices
https://www.bsu.edu/about/administrativeoffices/dean-of-students/basic-needs-hub
https://www.bsu.edu/about/administrativeoffices/dean-of-students/basic-needs-hub
https://cm.maxient.com/reportingform.php?BallStateUniv&layout_id=30
https://sitecorecms.bsu.edu/academics/collegesanddepartments/communicationstudies/speaking-center

