Ball State University
Department of Social Work

SOCW 470/570: Sport Social Work (3 Credits)
					
	Section: 01
	Instructor: Dr. Jerry F. Reynolds II (he/his)

	Semester and Year: Spring 2025
	Office: HB 508

	Meeting Time: Online
	Office Hours: Tuesdays 8-10a, Wednesday 2-4pm or by appointment
Please schedule at Dr. Reynolds Calendly link in Canvas


	Days:	Asynchronous, No in person meetings for class time
	Phone: 765-285-1015 

	Room: Not Applicable 
	Email: jfreynolds@bsu.edu



COURSE DESCRIPTION

This course provides pre-service and practicing social workers with a wide-ranging review of sport social work. This course will help social workers with an interest in athletics learn how to effectively promote the safety and well-being of athletes, advocate for athlete rights, and ensure athletes receive the recognition and help needed to become strong global leaders. This course will discuss (1) interprofessional collaboration with others in the athletic space, (2) health and well-being issues facing athletes, (3) sport social work theory, (4) engaging and assessing athlete needs, (5) clinical interventions in sport, and (6) an introduction to sport social work policy. 

The course is a required course of the Integrated Athlete Services graduate certificate program at BSU. For more information about the certificate program, see the following link: https://www.bsu.edu/academics/collegesanddepartments/online/academic-programs/graduate-certificates/integrated-athlete-services

SPECIAL NOTE FOR SPRING 2026: This course is taught as a combined 470/570 course and has an immersive learning focus. This course will have both undergraduate and graduate level students. In addition to the foundational content, students will have a special project that focuses upon supporting the “Coach Beyond-Indiana” initiative at Ball State University, a grant funded project through June 2026.  These projects will be shared with key project stakeholders. 


COURSE RATIONALE

Despite popular assumption, youth, college, and professional athletes represent a vulnerable population, often at risk of economic, academic, and social exploitation, as well as psychosocial challenges including depression and anxiety, suicidal ideation, substance abuse, eating disorders, high level of stress, and more. Throughout this course, students will gain an awareness for the particular needs of athletes, how athletic competition influences an athlete across their lifespan, how the strengths of athletes can help promote safety and well-being, and how to provide athletes a voice to de-stigmatize mental health risks. 

REQUIRED TEXTBOOK

Moore, M. A., & Gummelt, G. (2018). Sport social work: Promoting the functioning and well-being of college and professional athletes. San Diego, CA: Cognella.

COURSE OBJECTIVES

As a result of successfully completing this course, students will be able to:
  	
1) Demonstrate ethical and professional behavior in the sport social work profession. 

2) Understand how diversity and individuality shape athletes’ experiences and their identity.  

3) Explore strategies that eliminate structural barriers that leave athletes susceptible to behavioral health and psychosocial risks. 

4) Examine how the history of athletics and the current state of athletics impacts at the micro, mezzo, exo, and macro levels.  

5) Identify the influential social, cultural, economic, organizational, and environmental factors that affect policy aimed at athlete well-being. 

6) Understand how theories of human behavior and the social environment provide a framework for engaging athletes in discussion about their well-being. 

7) Assess strengths, risks, and needs of athletes. 

8) Select appropriate intervention strategies based on the assessment, research knowledge, values of the social work profession, and preferences of the individual athlete. 

9) Explore how interprofessional collaboration helps athletes achieve beneficial practice outcomes. 

Immersive Learning Specific Objectives

· Students will create a constructive collaborative climate.   
· Students will apply previous knowledge or skills to demonstrate comprehension and performance in novel situations.   
    
Ball State University High Impact Practices Website: High Impact Practices (HIPs) | Vice Provost for Academic Affairs | Ball State University




Key Pedagogies Built Into Dr. Reynolds Approach to Immersive Learning
1. Appropriately high expectations
2. Significant investment of time by students over time
3. Faculty and peer interactions on substantive issues
4. Experience with inclusiveness 
5. Frequent, timely, and constructive feedback
6. Frequent reflection, opportunity to integrate learning
7. Real world application
8. Public demonstration of competence

TEACHING METHOD/CLASS FORMAT

The use of asynchronous lectures, videos, class discussion, and interactive activities will support student learning. Students are expected to complete all reading materials, participate in and actively engage in all virtual activities. There is also an expectation of direct interaction with the professor virtually at least one time throughout the semester. 

Materials for this class will all be placed on Canvas.  Students are expected to frequent the course Canvas page weekly to check announcements from the instructor and/or download course materials.  

CLASS ASSIGNMENTS

In general, most assignments, unless otherwise noted are due MONDAY by 11:59pm EST, with the exception of the final assignment, which is due during the exam week. Due dates are noted on the syllabus. Details regarding each assignment will be on Canvas and discussed during virtual lectures (asynchronous) by the instructor. 

The course has regular assignments and assignments are organized in two-week blocks and assignments due every two weeks. The last day to submit assignments for any credit is the last day of courses, noted in the course schedule. Assignments are described below:

Discussion Board Posts: 30 Points (10 Points Each) 

In each of these, please follow the appropriate prompt and respond to at least two of your peers by continuing the discussion to earn full credit.

The prompt for each discussion post will be listed in Canvas. Please review these weekly, as there may be an outside task required, in advance of the discussion. 

Annotated Bibliography: 30 Points 

The annotated bibliography will serve as a resource for you and your team on the intervention resource videos (470 students) or the policy analysis and brief projects for 570 students. 

Step One: Identify articles related to your assigned topic
Step Two: Identify peer-reviewed articles (from the last five years) related to your topic. 
Step Three: Provide the correct APA citation for each of the peer-reviewed articles. 
Step Four: Summarize the main points of each article. Each summary should be one-page in length. 

More specifics will provided in Canvas closer to the due date of the assignment.

Annotated Bibliography AI Critique: 30 Points

Students will use generative artificial intelligence or “AI” to locate academic resources related a larger class assignment and critique what is generated from the prompts provided in a written analysis. 

Case Example: 20 Points 

Please review Activity 5.2 on page 49 in your textbook. You will complete the following steps:

Step One: Read the case example. 
Step Two: List five questions you would ask this athlete to gain more information about her story. 
Step Three: What do you believe is Fatima’s presenting problem? What justification do you have for this determination? You will want to provide citations to support your finding. 
Step Four: Write three goals you might use in a case plan with this athlete. Remember, your goals should be specific, measurable, achievable, relevant, and time-bound. 

Quizzes: 30 Points (10 Points Each)

You will complete three quizzes for this course. All material for the quizzes are from the course textbook. All quizzes are open-book and untimed. You will complete each quiz on Canvas. Each quiz has 20 questions and each quiz is worth 10 points.

Coach Beyond Module Trainings: 40 points (10 points each)

You will complete four training modules throughout the semester from the Coach Beyond curriculum. Each of these modules is approximately 1 hour long. In addition to completing each module, you will complete a 1-2 page written reflection and application paper (x4).

Final Integrated Paper: 40 points

This will be the final assignment of the course.  This written assignment should be approximately 5-7 pages (double spaced, APA formatted) and address the course topics below. This paper will be an integration of BOTH your personal experiences and course knowledge. Please use your own headings to guide the reader through each question. The heading should not look like a question and answer assignment and follow APA guidelines. While there is no specific length expected for each section, 1 to 1 ½ pages should be appropriate. 
· Discuss the foundations of sport social work from both an historical perspective and more contemporary theoretical frameworks. Where do you see these frameworks applying today? Identify strengths and challenges associated with these frameworks? Use peer-reviewed sources to support your argument. 
· Discuss how sport social work differs from other athletic care disciplines? 
· What are the greatest opportunities for the expansion of sport social work?
· Identify and discuss barriers to both the acceptance and acknowledgement of sport social work within the larger social work community?
· Discuss at least one ethical issue social workers should expect to encounter in a particular area of sport social work practice (at any level) and be specific about the social work values that should guide decision making to address (not necessarily solve) that ethical dilemma.
· Evaluate your personal experiences with the immersive learning portions of the course and the final projects. Identify some of your personal strengths, weaknesses, and opportunities for growth as you potentially pursue a career in sport social work. 

Immersive Learning Assignments (80 points total)

As part of immersive learning with Coach Beyond, utilizing skills gained from the course, students will have assignments that benefit the project and be presented to a larger audience. Additional assignment instructions will be provided in Canvas.

GRADING PROCEDURES

The final course grade will be based upon the total points earned by a student. Course assignments such as discussions will be graded for completion and timeliness, while other assignments will be graded more rigorously using a rubric, which will be shared with students and shared in Canvas. Due dates are also posted in Canvas. Quiz questions are derived directly from course readings. Students are asked multiple choice and on occasion, short answer questions. You will become aware of your grade immediately following the completion of the quiz. Student quizzes will be Assignments will be compared against the established grading criteria for each assignment and the quality of each assignment. The student is responsible for completing the assignments necessary to receive his/her goal grade.  The grading scale for this course is below:  

A	95-100% (300-285 pts)
A-	91-94% 
B+	87-90%(270 pts and below)
B	84-86%
B-	81-83%
C+	77-80% (240 pts and below)
C	74-76%
C-	70-73%(210 pts and below)
D+	67-69%
D	64-66%
D-	60-63% (180 pts and below)
F	Below 60% (159pts and below)

Weighting of Assignments:
Assignments for All Students: 
Quizzes (3 x 10pts):					30/300 (10%)
Discussion Assignments (3 x 10 pts):			30/300 (10%)
Coach Beyond Trainings(4 x 10 pts): 		40/300 (13.3%)
Annotated Bibliography:				25/300 (8.3%)
Annotated Bibliography AI Critique:			25/300 (8.3%)
Case Example: 					20/300 (6.7%)
Student/Professor Individual Meeting: 		10/300 (3.3%)
Final Integrated Paper: 				40/300 (13.3%)


Total: 							220 (73.3%)

470 Immersive Learning Specific Assignments:

Intervention Written Brief(Group)			40 (13.3%)
 Intervention Video (Group)				40 (13.3%)

570 Immersive Learning Specific Assignments:
Policy Analysis Framework Outline			40 (13.3%)
Policy Brief						40 (13.3%)

____________________________________
Overall Total						300 (100%)







LATE ASSIGNMENT POLICY 

All assignment due dates are listed on your course syllabi. Assignments are to be submitted electronically via Canvas. Assignments cannot be turned in late without prior permission from the instructor. Assignments turned in after the class or scheduled meeting will be considered late and will result in the lowering of the grade after the allowed grace period as noted above. 

Late assignments will receive a zero as a placeholder on Canvas, accompanied by a comment indicating that BSW students will lose 10% per business day(M-F). This penalty will apply for up to a maximum of 5 business days. However, there is a maximum overall deduction of 50% of the grade. Unless otherwise specified with permission of the instructor, assignments will not be accepted no more than 10 business days after the original due date and until the last day of classes. True emergencies may warrant an incomplete (see “Policy Regarding Course Incompletes” below). 

No regular course assignments are accepted or graded after the last day of class. Also, regular course assignments may not be turned in during the Exam period, without documentation of special circumstances approved by the instructor or an incomplete. Exams assignments are only to be completed during the University’s exam period. Canvas will not accept assignments for grading after 11:59 pm EST/EDT on the final day of class. 

Internet connectivity and technical issues may occur and impede you from turning in work on time. Turn in work early and often, and set up a back-up plan, such as visiting a local library or borrowing a peer's computer. 

COURSE AGENDA

The course will be designed in two-week blocks. Each two-week block will contain the following components:
· Recorded Video: Introduction and overview of the course content for the block by Dr. Reynolds

· Recorded Lecture: A lecture on course content and highlights of the week is provided(Typically 30 minutes to an hour). This is posted by the beginning date of the module

· Powerpoint: Provided each week for your reference in Canvas without video

· Assigned Readings: From textbook and peer-reviewed journals, often broken up by topic

· Video and Web-Based Resources: These will supplement the above materials 

· Assignment Instructions: Will be provided both in writing and orally on video to guide student at the beginning of each two week module. Typically, there are assignments due each week. 

	DATE
	TOPIC(S)
	COURSE MATERIALS AND ASSIGNMENT(S)

	
Weeks 1 & 2

1/5-1/18

	
· Introduction to the Course
· History of Sport Social Work 
· Modern Rise of the Sport Social Work Movement 


	
· Posted in Canvas

	



	
· Defining Sport Social Work 
· Sport Social Work Competencies 
· Sport Social Work Values and Ethics
· Exploitations of Athletes  


	
· Posted in Canvas

	
Weeks 3 & 4 

1/19-2/1
	
· Interprofessional Collaboration 
· Integration of Sport Social Workers 
· Integrated Athlete Well-being Model


	
· Posted in Canvas

	



	· Defining Athlete Identity 
· Behavioral Health and Psychosocial Risks of Athletes 
· Possible Causes of Behavioral and Psychosocial Risks 
· Service Delivery Barriers 


	· Posted in Canvas

	
 Weeks 5 & 6

2/2-2/15
	
· An Ecological Framework 
· Systems Theory
· Empowerment and Resiliency
· Social Learning Model
· Human Development 
· Process of Change


	
· Posted in Canvas



	
Weeks 7 & 8

2/16-3/1
	
· Engaging/Building Relationships with Athletes 
· Assessment and Planning with Athletes 
· Change-Oriented Process 


	· Posted in Canvas

	Week 9: Spring Break (March 2-8)

Weeks 10 &11

3/09-3/22
	
· Clinical Interventions with Athletes 
· Injuries 
· Sexual Assault 
· Mental Health 
· Substance Use and Abuse 
· Retirement 


	· Posted in Canvas

	
Weeks 12 & 13 
3/23-4/5

	
· Introduction to Sport Social Work Policy
· Sport Social Work Policy Platform 
· Existing Organizational Policies and Recommendations 
· Governmental Policies and Laws 


	
· Posted in Canvas


	
Week 14 & 15

4/6-4/19
	
· Sport Social Work and COVID-19 
· Future of Sport Social Work 
· Career Opportunities 


	
· Posted in Canvas

	Weeks 16 & 17
4/20-4/27 (Last week of classes)

4/28-5/1 (Exam Period)
	
	Last Day to submit regular course assignments: 4/27, 11:59pm, After this date, no regular course assignments will be accepted for credit

Final Integrated Paper DUE THURSDAY, April 30, 11:59pm (300/300)
Exam will not be accepted after this date



COURSE POLICIES
Updated Fall 2025 (8/14/2025)

Changes to Syllabi and Course Schedules
To support a learning experience that is responsive to the needs, interests, and pace of our class community, the course schedule and syllabus (provided to you by the instructor in Canvas) may shift over the semester. It is also subject to change and the instructor reserves the right to make these modifications to the course. The most current version of the schedule will always be available on Canvas. Students are encouraged to check Canvas regularly for updates and contact your instructor of record if you have any questions.

Ball State 2025-26 Academic Calendar: https://www.bsu.edu/calendar/calendars/academic-calendar

Textbook Affordability Program at Ball State (TABS)
Ball State University, in partnership with our Barnes and Noble bookstore, has established the Ball State First Day program to further promote textbook affordability. Your instructor may also have copies of your textbooks available to be checked out at the College of Health Library or one of the other BSU Libraries. More details on the First Day program can be found here: Ball State First Day | Ball State University

BALL STATE UNIVERSITY STATEMENTS

We are committed to ensuring that all members of the community are welcome, through valuing the various experiences and worldviews represented at Ball State and among those we serve. We promote a culture of respect and civil discourse. If you need course adaptations or accommodations because of a disability, please contact the instructor of record as soon as possible. Ball State's Disability Services Office coordinates services for students with disabilities; documentation of a disability needs to be on file in that office before any accommodations can be provided. Disability Services can be contacted at 765-285-5293 or dsd@bsu.edu.

Freedom of Expression
In all social work courses, we are committed to fostering a learning environment that values intellectual diversity, encourages free expression, and promotes open inquiry. As members of the Ball State Community, we treat each person in the Ball State community with civility, courtesy, compassion, and dignity and respect and learn from differences in people, ideas, and opinions. Please review Ball State University’s Statement on Freedom of Expression, the resources on Ball State’s Freedom of Expression webpage(https://www.bsu.edu/about/freedom-of-expression) and Ball State’s Beneficence Pledge: https://www.bsu.edu/about/beneficence

ADDITIONAL BALL STATE UNIVERSITY POLICIES AND STATEMENTS
Equal Opportunity Policy
Ball State University is committed to the principles of nondiscrimination and equal opportunity in education and employment.  Further, the University is committed to the pursuit of excellence by prohibiting unlawful discrimination and providing equal opportunity to individuals without regard to race, religion, color, sex (including pregnancy), sexual orientation, gender identity or gender expression, disability, genetic information, ethnicity, national origin or ancestry, age, protected veteran status, or any other legally protected status.  This commitment enables the University to provide qualified individuals access to all academic and employment programs on the basis of demonstrated ability without regard to personal factors that are irrelevant to the program or job requirements involved. 

The University assigns a high priority to the implementation of this equal opportunity policy to expand its efforts to guarantee equality of opportunity in employment.   

The University President affirms the commitment to equal opportunity.  All persons involved in the decision-making process, including members of faculty and other employee committees, shall act in a nondiscriminatory manner.  The Director of Employee Relations has been specifically designated to be responsible for overall compliance with all federal and state laws and regulations regarding nondiscrimination, and with approval of the President, is authorized to make any necessary modifications to this policy for purposes of regulatory compliance.

To ensure equal opportunity and nondiscrimination, each member of the Ball State University community must understand the importance of this policy and his/her responsibilities to contribute to its success.  This policy seeks to encourage the reporting of incidents so they may be addressed.  Students, employees, and applicants shall not be subjected to harassment, intimidation, threats, coercion, discrimination, or retaliation because they have engaged or may engage in any of the following: 1) filing a complaint; 2) assisting or participating in an investigation, compliance review, hearing, or any other activity related to the administration of any federal, state, or local law requiring equal employment opportunity; 3) opposing an act or practice deemed unlawful by a federal, state, or local law requiring equal employment opportunity; or 4) exercising any right according to this policy and/or any other lawfully protected right.

Complaints regarding unlawful discrimination or retaliation should be filed within 300 calendar days following the alleged act or incident giving rise to the complaint with the Assistant Director of Equal Opportunity and ADA Coordinator in accordance with the Ball State University Equal Opportunity Complaint Investigation Procedure and Appeal Process.  The University encourages the prompt filing of all complaints.  A copy of this document may be obtained by contacting the Assistant Director of Equal Opportunity and ADA Coordinator.  Any individual or group found to have violated this policy will be subject to disciplinary or remedial action, up to and including termination of employment or expulsion from the University.  Faculty and staff who are determined to have violated this policy also may be held personally liable for any damages, settlement costs or expenses, including attorney fees incurred by the University.

The University maintains an audit and reporting system to determine overall compliance with its equal employment opportunity mandates.
 
Revised by the Board of Trustees July 24, 1998, July 19, 2013, July 17, 2015, November 14, 2022.  Revised pursuant to delegation April 17, 2025

Reference of Policy: https://www.bsu.edu/about/administrativeoffices/employee-relations/policies-and-legal-information/equal-opportunity-policy

Furthermore, all departmental and program practices are subjected to the standards embodied in the Council on Social Work Education (CSWE) 2022 Educational Policy and Accreditation Standards, the code of ethics found in the National Association of Social Workers, and Ball State University’s Code of Student Conduct. 

Diversity Statement
Ball State University aspires to be a university that attracts and retains a diverse faculty, staff and student body. We are committed to ensuring that all members of the community are welcome through valuing the various experiences and worldviews represented at Ball State and among those we serve. We promote a culture of respect and civil discourse as expressed in our Beneficence Pledge. For Bias Incident Response information, visit the webpage or e-mail reportbias@bsu.edu

Title IX
Ball State University is committed to providing a safe and inclusive learning environment for all students. If you or someone you know has experienced sexual harassment—including sexual assault, dating violence, domestic violence, or stalking, please know that you are not alone. The University offers support services and resources. For more information or to report an incident, please visit bsu.edu/titleix or contact the Title IX Coordinator at 765-285-1545 or at titleix@bsu.edu   

All instructors at BSU are mandatory reporters under the Title IX policy and required to report any information they receive about possible sexual harassment. This includes information shared in class discussions, assignments, or private conversations.
What happens after I report? The Title IX Coordinator will email the person who experienced sexual harassment (complainant) and invite them to schedule a meeting. If the complainant chooses to meet with the Title IX Coordinator,
· Title IX Coordinator will offer supportive measures (e.g., counseling, extensions on deadlines, course-related adjustments, changes to work or class schedules, and/or referrals to campus offices), review the policy, and discuss options to move forward.
· If a complaint is filed by the complainant or the University, an investigation will begin following University policy.
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