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[bookmark: _Hlk60647471]HSC 462 – Health Promotion in the Workplace
Spring 2026
March 9th – April 29th

	Instructor
	Lynnea Melham, Ed.D., MHS, RDN, RYT

	E-mail
	ldmelham@bsu.edu

	Office Location
	Health Professions Building – Office 546

	Office Hours
	Tuesdays and Thursdays 10:00 – 12:00 by Appointment

	Required Textbook

Course Format
	McKenzie, James, 2023. Planning, Implementing, and Evaluating Health Promotion Programs, 8th edition.
In-person 

	Course Hours
Class Location
Credits
	Tuesdays and Thursdays 2:00 – 4:30 
Cooper Science room 110
3



PRE-REQUISITES:
None

COURSE DESCRIPTION: This course explores the principles and practices of promoting health and well-being in the workplace. Students learn the concepts and develop the skills required to plan, implement, and evaluate health promotion programs delivered primarily in the workplace. Students will examine the importance of the workplace as a venue for the delivery of health promotion programs. The impact of employees’ health status on overall organizational effectiveness will be examined, as will the impact of workplace environments on employee health and productivity.   
COURSE RATIONALE: The workplace is an important venue for health promotion programs. Working people often spend significant proportions of their lives in the workplace. Additionally, the social and physical environments of the workplace exert an influence on the health of workers. Thus, workplace health promotion is an important component of community health promotion and public health. The ability to successfully conduct health promotion programs designed specifically to be delivered to workers and primarily in the workplace is an important skill for community health promotion professionals.       







COURSE OBJECTIVES:
Following successful completion of the course, students will be able to: 
1. Explain the importance of workplace health promotion and its value for workers and the businesses that employ them.
2. Describe the Total Worker Health approach and explain the importance of an integrated approach to worker health.
3. Provide a sound rationale for a workplace health promotion program.
4. Explain the impact of corporate culture on the physical and social environments of the workplace and on the functioning of the organization.
5. Define workplace safety culture and safety climate and identify methods for their measurement. 
6. Identify and explain common planning models used in workplace health promotion.
7. Plan the collection of health needs assessment and evaluation data in the workplace.
8. Conduct workplace-based health needs assessments for groups and individual workers, and help others to assess their own needs.
9. Explain theories and models of health behavior change and their application to workplace health promotion programs.
10. Identify and select resources for workplace health promotion programs.
11. Explain and demonstrate procedures for implementing workplace health promotion programs.
12. Design formative and summative evaluations of workplace health promotion programs.
13. Report the results of program evaluations to governing boards, management, and clients.   
COURSE CONTENT: Information to be covered includes:
1. Definitions of community health promotion and workplace health promotion
2. Workplace safety culture and safety climate
3. Total Worker Health (TWH) as an integrated approach to worker health
4. Application of health promotion planning models to workplace health promotion
5. Workplace-based health needs assessments
6. Application of theories and models of health behavior change to workplace health promotion
7. Workplace-based interventions and their implementation
8. Formative and summative evaluation of workplace health promotion programs 
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GRADING SCALE (PERCENT):

100 – 94 = A			     84 – 86 = B				     74 – 76 = C		     64 – 66 = D
 90 – 93   = A-			      80 – 83 = B-		               70 – 73 = C-		      61 – 63 = D-
      87 – 89   = B+	              77 – 79 = C+		              67 – 69 = D+	             0 – 60 = F
										
[bookmark: _Hlk46304894]METHODS OF INSTRUCTION:
Methods of instruction include PowerPoint presentations, facilitated discussion, and group collaboration. Coursework will be completed in-person and outside of class.

TENTATIVE EVALUATION COMPONENTS:
	Assessment Type/
Weighted Average
	Activity
	Points

	Activities and Assignments
50%
	Participation/Attendance
	50

	
	Mid-Term Assignment
	100

	
	Health Promotion Program Observation/Reflection
	50

	
	
	

	
	
	

	
	
	         

	

Projects/Presentations

25%


	


Health Promotion Program Presentation

	
100

	

Exam

25%


	Four exams @ 50 points each

	100


	
	TOTAL POINTS
	400


[bookmark: _Hlk46304976]
COURSE ASSESSMENTS:

· [bookmark: _Hlk17724567]Mid-Term project (preparation for final project)
· Health Promotion Program (final project)
· Health Promotion Program Observation/Reflection
· 4 Chapter Exams
· Final Exam (4th chapter exam) - The final exam must be completed.

	COMPUTER & TECHNOLOGY:
Many software, including Microsoft Office, are FREE to students. Please visit the following site for specifics. https://www.bsu.edu/about/administrativeoffices/technologystore/students 

	POLICIES AND PROCEDURES:
Attendance Policy
Students are expected to attend all scheduled classes. Five points will be deducted from “participation points” when a student is absent. If absent, it is the student’s responsibility to obtain all notes, assignments, and handouts. 

Section 1.6.9 of the Code outlines students’ rights to be excused for funerals/bereavement, pregnancy, and jury duty. Click https://rb.gy/fsvzdo to access the Code which includes the appeals policy for when a student and faculty member have a conflict about interpretation of the policy. Students are also expected to view all course announcements and emails from the instructor as these correspondences provide valuable course information and possible updates to the schedule. 

Excused Absences 
Students involved in intercollegiate athletics, Ball State University sponsored events, or military duties should inform the instructor as soon as possible (ideally, the first two weeks of the semester) so that appropriate accommodations can be made. Written documentation of absences may be required. Students may also request an excused absence (in writing) from class to participate in religious observance (again, within the first two weeks of the semester). Illness can be unavoidable; students who become ill and are unable to attend classes must inform the instructor and provide documented evidence of illness by providing written documentation from a physician. If students anticipate being absent for longer than a few days due to illness, it is their responsibility to contact the Student Rights and Community Standards department 765-285-5036. They, in turn, will notify students’ instructors of absences and potential return dates. 

Deadlines and Submission Requirements
All assignments and exams are due as specified in the syllabus.  

Late or Missed Assignments
Late assignments will not be accepted, with the exception of documented emergencies. Students should arrange to submit assignments ahead of time in the event of a planned occasion (e.g., a wedding, a family trip, etc.). If an urgent situation arises that results in a missed assignment (e.g., a student or family member is hospitalized, the birth of a child, or the death of a family member), students must notify the instructor within 48 hours and provide written documentation of the event (e.g., a physician’s note) within seven calendar days of the missed assignment.

Grading Timetable
Unless otherwise specified, assignments will be graded within seven calendar days of the scheduled due date.

Communication
The best way to contact your instructor is via email. Emails received after 5 PM (ET) will generally be answered the next day. Emails sent after 5 PM (ET) on Friday may not receive a response until Monday morning. Please use your BSU account for all correspondences.

UNIVERSITY STATEMENT:
We are committed to ensuring that all members of the community are welcome, through valuing the various experiences and worldviews represented at Ball State and among those we serve. We promote a culture of respect and civil discourse. If you need course adaptations or accommodations because of a disability, please contact the instructor of record as soon as possible. Ball State's Disability Services office coordinates services for students with disabilities; documentation of a disability needs to be on file in that office before any accommodations can be provided. Disability Services can be contacted at 765-285-5293 or dsd@bsu.edu.

Freedom of Expression:
In this course, we are committed to fostering a learning environment that values intellectual diversity, encourages free expression, and promotes open inquiry. As members of the Ball State Community, we treat each person in the Ball State community with civility, courtesy, compassion, and dignity and respect and learn from differences in people, ideas, and opinions. Please review Ball State University’s Statement on Freedom of Expression, the resources on Ball State’s Freedom of Expression webpage, and Ball State’s Beneficence Pledge. 

Title IX:
Ball State University is committed to providing a safe and inclusive learning environment for all students. If you or someone you know has experienced sexual harassment—including sexual assault, dating violence, domestic violence, or stalking, please know that you are not alone. The University offers support services and resources. For more information or to report an incident, please visit bsu.edu/titleix or contact the Title IX Coordinator at 765-285-1545 or at titleix@bsu.edu.  As your instructor, I am a mandatory reporter under the Title IX policy and required to report any information I receive about possible sexual harassment. This includes information shared in class discussions, assignments, or private conversations. 
What happens after I report? The Title IX Coordinator will email the person who experienced sexual harassment (complainant) and invite them to schedule a meeting. If the complainant chooses to meet with the Title IX Coordinator, 
· Title IX Coordinator will offer supportive measures (e.g., counseling, extensions on deadlines, course-related adjustments, changes to work or class schedules, and/or referrals to campus offices), review the policy, and discuss options to move forward. 
· If a complaint is filed by the complainant or the University, an investigation will begin following University policy. 

University Grade Appeal Policy:
If you believe you received a final course grade that does not reflect your performance due to fairness or a procedural issue, you have the right to file an appeal within 5 school days after final grades are posted by the Office of the Registrar. Review the University Grade Appeal Policy and Process.

Student Academic Ethics Policy:
Honesty, trust, and personal responsibility are fundamental attributes of the university community. Academic dishonesty and other forms of academic misconduct threaten the foundation of an institution dedicated to the pursuit of knowledge and will not be tolerated. To maintain its credibility and reputation, and to equitably assign evaluations of scholastic and creative performance, Ball State University is committed to maintaining a climate that upholds and values the highest standards of academic integrity. Visit the VPAA’s academic integrity website (Students tab) for resources on understanding academic integrity, citing sources properly, and avoiding inadvertent academic dishonesty. To learn about BSU’s academic integrity expectations and students’ rights, please read the University Student Academic Ethics Policy.  
Academic integrity violations include giving or receiving an unfair academic advantage (cheating), presenting someone else’s ideas or work as your own (plagiarism), and falsifying academic records. Unless otherwise indicated, you must work independently by yourself. Check with me if you are unsure whether something constitutes academic dishonesty. Examples of academic integrity violations include but are not limited to:   
· Using resources not authorized by the faculty member (including devices, AI tools, hidden notes, and open books)  
· Using commercial study websites to find answers to graded assignments (Chegg, Course Hero, StudyPool, OneClass, etc.).  
· Without the instructor’s written permission, giving away, buying, or selling graded assignments class notes, exams, study guides, or other course materials to other students or to third-party vendors (Course Hero, Chegg, 24HourAnswers, etc.). 
· Working with another person on any assignment other than authorized group projects.  
· Sharing or allowing others to access your files, whether done with permission or not.  
· Reusing your own work from another semester, course, or section.  
· Sharing answers with others during exams (passing notes, texting, whispering, gesturing)  
· Discussing exam questions and answers with students who have not taken the exam.  
· Soliciting others to complete work for you. 

USE OF AI:
You may choose to use AI tools to help brainstorm assignments or projects or to revise existing work you have written.  However, you must cite any AI-generated material that informed your work. Using an AI tool to generate content without proper attribution constitutes a violation of Ball State University’s Student Academic Ethics Policy.  

TUTORING AND ACADEMIC COACHING 

The Learning Center 
The Learning Center offers free Tutoring and Academic Coaching for many courses at Ball State. Students can make appointments for online (Zoom) or in-person (NQ 350) appointments. To make an appointment, visit myballstate.bsu.edu and click on “Navigate” in the Academic Tools section, or just go directly to bsu.navigate.eab.com.  
Testing accommodations for students with disabilities are available for students who have received the appropriate documentation from Disability Services. Tests may be administered in the Learning Center.  
Supplemental Instruction is available in select courses. If you have an SI leader for your course, that person will provide students with information the first week of school regarding weekly study sessions. For more information about Learning Center programming, visit bsu.edu/learningcenter or call 765-285-1006. Follow us on Instagram: BallStateLC.  
The Writing Center 
All writers improve with practice and feedback, so as a student in this course, you are encouraged to use the Writing Center (in Robert Bell 295 during weekdays, Bracken Library First Floor West in the evenings, or online during any of our regularly scheduled hours) to get additional feedback on your writing.  
The Writing Center offers free planning, feedback, and accountability sessions (in person and online) to all students composing essays, reports, reflections, research projects, web content, lesson plans, slideshows, poster presentations, resumes, and other digital or print texts. To schedule a free appointment to discuss your writing, go to bsu.edu/writingcenter. Online and in-person appointments are available; however, plan ahead because appointments book quickly! 

The Basic Needs Hub 
If you are having difficulty affording enough food, do not have a safe and reliable place to sleep, and/or experiencing an emergency or crisis, help is available through the Basic Needs Hub. The Basic Needs Hub has information, resources, and provides individualized support to students. To talk with a supportive staff member about your experience, receive one on one assistance, or learn more about resources, you can submit a Basic Needs Assistance Form.  
The Counseling Center  
The Ball State University Counseling Center offers free and confidential services to all students. The Counseling Center is located in Lucina Hall, Room 320. To schedule an appointment, you can contact us at 765-285-1736. Ball State also offers a 24/7 Crisis Line, which can be reached at 765-285-HOPE (4673). The Crisis Line is a mental health resource for those who are struggling with any mental health concerns, including thoughts of self-harm and/or suicide.  
At the Ball State Counseling Center, we see students for a variety of reasons, some of which include homesickness, relationship concerns, anxiety, and depression. At your first appointment, you will work with a therapist to create a plan that will connect you with resources that best fit your needs. We assist students with getting connected to therapy at our Center as well as connecting students to self-help resources, other on-campus resources, and community-based resources. All Ball State students also have access to several on-demand, self-help resources through a variety of different platforms. All of these resources, including a direct link to our website, can be found here. 

The Speaking Center  
The Speaking Center is a free resource available to all members of the BSU community wanting to improve their public speaking abilities. We offer personalized coaching designed to help you become a more confident and effective speaker. Our trained coaches provide constructive feedback and support throughout the entire speech preparation process, whether you are in the early stages of brainstorming ideas and organizing your thoughts, or you need to practice your delivery and refine your message.  
The Center is in the David Letterman Communication and Media Building, room 302. To schedule an appointment, please access us through your Navigate app or use this direct link to sign up for a time. Appointments are available both in person and on Zoom. Appointments are available in person, on Zoom, and in virtual reality (VR) for those interested in practicing in an immersive speaking environment. 
DISCLAIMER:
The course syllabus and schedule are subject to change, as necessary. Students will be informed of changes via Canvas announcements. The most current course syllabus and schedule can always be found in the designated modules on Canvas.









































Tentative Weekly Schedule

	
Week
	
Dates
	
Class Lectures/Textbook Readings
	
Due Dates

	


	9
	Tues
3/10
	
Welcome! Syllabus Review
Chapter 1

	
	


	
	
Thur 
3/12

	
Chapters 2, 3

	
	

	10
	
Tues 
3/17

	
Chapters 4, 5
Exam Review
	

	

	
	
Thur 
3/19

	
Exam 1
	

	

	11
	
Tues 
3/24

	
Chapters 6, 7
	

	

	
	
Thur 
3/26

	
Chapters 8, 9
Exam Review
	

	

	12
	
Tues 
3/31

	
Exam 2
	

	

	
	
Thur
4/2

	
Chapter 10
	
Mid-Term Project Due
	

	13
	
Tues 
4/7

	
Chapter 11
	

	 





	
	
Thur 
4/9
	
Chapter 12
Exam Review

	
Health Promotion Program Observation Paragraph Due
	

	14
	
Tues 
4/14
	
Exam 3

	



	









	
	
Thur
4/16
	
Chapters 13, 14

	
	

	15
	
Tues 
4/21
	
Chapter 15
Exam Review

	

	



	
	Thur 
4/23
	
Health Promotion Program Presentations

	
Health Promotion Program Due
	

	16
	
Thur 
4/30
	
Final Exam 12:00 – 2:00
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