EDPS 688 – Practicum in Consultation
Department of Education Psychology
Ball State University
Spring 2026, 3 Credits

INSTRUCTOR:	Sarah Harry, PhD, HSPP, BCBA-D, NCSP 
			Office: Teachers College 523
			Office phone: (765) 285-8503
			Email address: swharry@bsu.edu

OFFICE HOURS:	Tuesdays 4:45-5:45 in TC 523, and by appointment

CLASS MEETING:	Tuesdays in TC 512; 2:00-4:40 a.m. 

PREREQUISITE: 	EDPS 612, 653, and 687; or by permission of the program director 

COURSE DESCRIPTION:
This course is designed for the preparation of internship. It provides supervised experience in the extant areas covered by NASP and APA guidelines. The class provides opportunities for students to attain competence in the application of psychological theory and ethical principles in applied settings. This includes areas such as assessment, intervention, counseling, consultation, evaluation, and research in a variety of settings and in response to a number of problem situations. This course will discuss working with diverse clients and leaners, in addition to work with parents and staff of various backgrounds. 

COURSE OBJECTIVES:
The aim of this course is to provide the student with the following:
1) To become versed with organizational structure and operation of schools 
2) To develop competencies in interviewing, assessment, and report writing
3) To develop competencies in consultation with other school personnel and client families
4) To develop appropriate professional habits and attitudes
5) To implement interventions and to effectively evaluate their effectiveness
6) To evaluate and utilize research in practice and to carry out research
7) To identify school psychology professional issues and accepted standards
8) To gain an understanding of how diversity and context influence one’s practice
9) To develop and successfully implement academic and behavioral interventions
10) To consider ways in which to improve home-school collaboration and integration of        mental health services and prevention considerations in the school setting. 
COURSE PHILOSOPHY AND STRUCTURE: 
Practica in the School Psychology program at Ball State University provide opportunities for students to attain competence in the application of psychological theory and ethical principles in applied settings.  Practicum affords students the opportunity to demonstrate skills and competencies in such areas as assessment, intervention, counseling, consultation, and evaluation and research in a variety of settings and in response to a number of problem situations and prevention opportunities. Practicum experiences are designed to coincide with overall development in other curricular areas. Although students start practicum at various levels, continuous progress is expected, and evaluation checkpoints are necessary. The format of EDPS 689 is largely didactic with guided practice and open-ended group supervision.

GOALS FOR PRACTICUM YEAR
1) Be an attending, punctual and participating class member. Use social media only at prescribed times. No one, including the instructor, may be photographed, filmed, or recorded without their express consent. Please refrain from posting class content (copyrighted) or discussion on any form of social media. Please see the instructor with any questions and refer to our programs’ Confidentiality Agreement.
2) Complete assigned readings and exercises in advance of class sessions.
3) Participate in a minimum of two (2) hours of face-to-face supervision each week 
with supervisor(s). 
4) Maintain practica log sheets weekly (electronic spreadsheet; submit through Canvas). Please note that the logs are reviewed weekly to check logging and completion of all activities, working with diverse individuals, and that the required amount of supervision is being met.
5) Complete a minimum of 15 case formulations/ interventions/screenings/ psychoeducational evaluations during the year of practicum.
6) Develop and complete two response-to-intervention/MTSS focused interventions 
      over the year and present one of them during spring practicum class.
7) Develop a prevention program within the schools or another approved applied
setting.
8) Submit to supervisor evaluations three times during the practicum year.
9) Each practicum student is expected to maintain his/her/their electronic portfolio 
and to submit the final electronic portfolio for evaluation prior to the exit 
            interview with the Practicum Coordinator.
10) Assist in the developing and updating the class online resource notebook.

CLASS REQUIREMENTS:

1) Be an attending, punctual, and participating class member. Use social media only at prescribed times. 
2) Complete assigned readings in advance of class sessions. 
3) Meet with your practicum individual supervisor on a weekly basis to review and discuss your consultation cases (and other coursework logged as direct hours such as assessment & intervention cases). 
4) Conduct two consultations within the school setting.  Each consultation should use a different consultation methodology. One consultation should be a behavioral consultation; the other may be of the student’s choosing of methodologies (e.g., solutions-focused, mental-health, collaborative, conjoint, motivational interviewing, systems, etc.). We will do the behavioral consultation together during class time, so it is recommended that everyone use this model for first consultation summary. 
5) Write two 10-to-15-page paper summarizing each of your two consultation cases. 
6) Maintain weekly log spreadsheets. 
7) Maintain electronic portfolio and complete hour summaries as required. 
8) Submit to two Individual Supervisor evaluations this semester.  
9) The Individual Supervisor will also rate your ongoing assessment cases.  A minimum of two of your spring report first drafts must be rated as proficient or distinguished (total of four for year). 
10) Complete a Behavioral Intervention following the Intervention Rubric. 
11) Complete an FBA following the FBA rubric. 
12) Present your Academic Intervention following the Academic Intervention Presentation Rubric. 
13) Participate in an exit interview after all practicum requirements have been competed with the practicum coordinator. All major assignments for year, final cumulative log spreadsheet must be loaded into the Box folder created for you as part of the exit interview process. 

TEACHING ASSISTANT (TA) RESPONSIBILITIES:
Faith Dunnuck M.A, is a fourth-year school psychology doctoral student. Faith’s duties will include assisting in instruction, providing support pertaining to practicum experiences, co-facilitating in-class activities that target competency-based skills, reviewing and providing feedback on assignments and hour logs, and preparing content utilized in course didactics. 

INSTRUCTOR RESPONSBILITIES:
The instructor of this course will be responsible for all lecture content, course assignments, provision of feedback, and final grades. The instructor works regular business hours throughout the week Monday-Friday, but does not consistently check emails during the weekends. Please plan ahead for any questions that need answered prior to the weekend. Additionally, the instructor will not accept any work after April 27th, and final grades will be posted by May 1st without exception. 

UNIVERSITY STATEMENT: 
Ball State University is committed to ensuring that all members of the community are welcome, through valuing the various experiences and worldviews represented at Ball State and among those we serve. We promote a culture of respect and civil discourse. If you need course adaptations or accommodations because of a disability, please contact the instructor of record as soon as possible. Ball State's Disability Services Office coordinates services for students with disabilities; documentation of a disability needs to be on file in that office before any accommodations can be provided. Disability Services can be contacted at 765-285-5293 or dsd@bsu.edu.

FREEDOM OF EXPRESSION:
In this course, we are committed to fostering a learning environment that values intellectual diversity, encourages free expression, and promotes open inquiry. As members of the Ball State Community, we treat each person in the Ball State community with civility, courtesy, compassion, and dignity and respect and learn from differences in people, ideas, and opinions. Please review Ball State’s University Statement on Freedom of Expression, the resources on Ball State’s Freedom of Expression webpage, and Ball’s Beneficence Pledge.

THE BASIC NEEDS HUB: 
If you are having difficulty affording enough food, do not have a safe and reliable place to sleep, and/or experiencing an emergency or crisis, help is available through the Basic Needs Hub. The Basic Needs Hub has information, resources, and provides individualized support to students. To talk with a supportive staff member about your experience, receive one on one assistance, or learn more about resources, you can submit a Basic Needs Assistance Form.

THE COUNSELING CENTER: 
The Ball State University Counseling Center offers free and confidential services to all students. The Counseling Center is located in Lucina Hall, Room 320. To schedule an appointment, you can contact us at 765-285-1736. Ball State also offers a 24/7 Crisis Line, which can be reached at 765-285-HOPE (4673). The Crisis Line is a mental health resource for those who are struggling with any mental health concerns, including thoughts of self-harm and/or suicide. At the Ball State Counseling Center, we see students for a variety of reasons, some of which include homesickness, relationship concerns, anxiety, and depression. At your first appointment, you will work with a therapist to create a plan that will connect you with resources that best fit your needs. We assist students with getting connected to therapy at our Center as well as connecting students to self-help resources, other on-campus resources, and community-based resources. All Ball State students also have access to several on-demand, self-help resources through a variety of different platforms. All of these resources, including a direct link to our website, can be found here.

ACADEMIC INTEGRITY:
Honesty, trust, and personal responsibility are fundamental attributes of the University community. Academic dishonesty and other forms of academic misconduct threatens the foundation of an institution dedicated to the pursuit of knowledge and will not be tolerated. To maintain its credibility and reputation, and to equitably assign evaluations of scholastic and creative performance, Ball State University is committed to maintaining a climate that upholds and values the highest standards of academic integrity. As the course instructor, I retain the rights to all course content, including this syllabus. Visit the VPAA’s academic integrity website (Students tab) for resources on understanding academic integrity, citing sources properly, and avoiding inadvertent academic dishonesty. To learn about BSU’s academic integrity expectations and students’ rights, please read the University Student Academic Ethics Policy. Students may not reproduce, distribute, or publicly post their course materials without the permission of the instructor. 
Academic integrity violations include giving or receiving an unfair academic advantage (cheating), presenting someone else’s ideas or work as your own (plagiarism), and falsifying academic records. Unless otherwise indicated, you must work independently by yourself. Check with me if you are unsure whether something constitutes academic dishonesty. Examples of academic integrity violations include but are not limited to: 
· Using resources not authorized by the faculty member (including devices, AI tools, hidden notes, and open books) 
· Using commercial study websites to find answers to graded assignments (Chegg, Course Hero, StudyPool, OneClass, etc.). 
· Without the instructor’s written permission, giving away, buying, or selling graded assignments class notes, exams, study guides, or other course materials to other students or to third-party vendors (Course Hero, Chegg, 24HourAnswers, etc.). 
· Working with another person on any assignment other than authorized group projects. 
· Sharing or allowing others to access your files, whether done with permission or not. 
· Reusing your own work from another semester, course, or section. 
· Sharing answers with others during exams (passing notes, texting, whispering, gesturing) 
· Discussing exam questions and answers with students who have not taken the exam. 
· Soliciting others to complete work for you. 
LATE WORK POLICY
Students are required to turn in all assignments by their designated due date. Points will be deducted from any assignment turned in past the due date by 10% for each day it is late. After 10 days, without communication with the instructor, the assignment will be a 0.

ATTENDANCE
Students are expected to attend class regularly and promptly. In the event a student is unable to attend class, they are expected to be in communication with the instructor at least 30 minutes prior to the beginning of class.

As a professional, you are expected to show-up for class on time.  Being late for class two or more times during the semester may result in a poor evaluation by program faculty during your yearly review. Also, please inform your practicum placements and graduate assistantships that you cannot miss this or any other class or individual supervision session in order to attend meetings in the schools or the clinic. Please provide your site a schedule of times that you are not available as soon as possible.  The instructor reserves the right to at any time institute a point system or to take other measures for absences/tardiness and lacking class participation/reading. 
According to the BSU Student Handbook:
"A student’s official course program is regarded as a contract with the university. Since full performance requires, in part, regular and punctual class attendance, students are expected to attend all classes for which they are registered. Faculty will establish attendance policies for their courses and communicate those policies through course syllabi or outlines. Students who know they must be absent from a class should notify the instructor or departmental office. Courtesy requires that students speak to the instructor and preferably present a signed and dated memo briefly stating the reasons for absence. Faculty members are responsible for keeping records of attendance of all students registered in each class. Students are responsible for completing any work they have missed. The faculty member is not required to do extra teaching to help students catch up" (p. 13).
1) Policy regarding class absence: Students are expected to attend all classes in person.  Students who know they must be absent from or late to a class should notify the instructor via email 30 minutes in advance of class start time.  The following will occur with missed classes:
a. Students will be permitted one unexcused absence (occurs when the student does not attend class without notifying the professor in advance).
b. For each subsequent unexcused absence, the student’s final grade will be reduced by 5%.
c. Students are expected to be present when class starts. Students will be permitted one unexcused tardy attendance (occurs when the student is not in class at the starting time without notifying the professor in advance).
d. For each additional tardy attendance, the student’s final grade will be reduced by 1%.
DROP POLICY
If you drop the course during the summer, fall, or spring semester, you will be expected to complete both the fall and summer semesters of practicum again at a later time. You must complete all practicum requirements prior to pursuing an internship or enrolling in the internship courses. No internship hours will be counted until all practicum requirements have been completed. All practicum requirements must be completed before a third-year school externship can be assigned including submitting an updated electronic portfolio, completing any clinic work, and participating in the spring exit interview. The grade of “I” (incomplete) is very rarely appropriate and will require significant consultation and advisement prior to being assigned.

STUDENTS WITH DISABILITIES:
If you need course adaptations or accommodations because of a disability, please contact me as soon as possible. Ball State’s Disability Services office coordinates services for students with disabilities; documentation of a disability needs to be on file in that office before any accommodations can be provided. Disability Services can be contacted at 765-285-5293 or dsd@bsu.edu.

MENTAL HEALTH:
If you are experiencing mental health concerns, telehealth services are available. https://www.bsu.edu/campuslife/counselingcenter

RELATION TO TEACHERS COLLEGE CONCEPTUAL FRAMEWORK:
	
	Framework Element
	Course Relevance

	Engagement 
	Students are engaged in learning the process of supervision as well as ethical decision-making.  They engage in case presentations as well as critiques of case presentation as practical experience.  They learn to communicate this knowledge to others.

	Expertise 
	Students gain knowledge of relevant laws and ethics as they pertain to supervision, diagnostic decision making, skills needed for effective supervision, and professional issues facing school psychologists and psychologists and the ability to provide these services in an educational and professional setting. 

	Context 
	Students are required to demonstrate acquisition of skills through mock supervision and diagnostic which resemble real world clinical settings.  The skills students learn translate to the professional community.



2020 NASP PRACTICE MODEL
The Model for Comprehensive and Integrated School Psychological Services (the NASP Practice Model) describes the services provided by school psychologists to students, families, and schools. The model generally does not differentiate the services provided by school psychologists prepared at the doctoral and specialist levels. Rather, the model promotes a high level of services to meet the academic, social, behavioral, and emotional needs of all children and youth. It may be noted, however, that work experience, advanced graduate education, and professional development may result in specific skills and advanced knowledge of individual school psychologists. Among groups of school psychologists, not everyone will acquire skills to the same degree of proficiency across all domains of practice. However, all school psychologists are expected to possess at least a basic level of competency in all of the domains of practice described in this model.
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2020 STANDARDS FOR THE CREDENTIALING OF SCHOOL PSYCHOLOGISTS
3.3 Practicum Experiences
Applicants for a school psychology credential will have completed supervised practicum experiences (School psychology practica are closely supervised on-campus and/or field-based activities designed to develop and evaluate school psychology candidates’ mastery of specific professional skills consistent with program goals. Practicum activities may be completed as part of separate courses focusing on distinct skills or as part of a more extensive field experience that covers a range of skills. A candidate’s skill and competency development, rather than delivery of professional services, is a primary purpose of practica.) that include the following:

•Completion of practica, for academic credit or otherwise documented by the institution, that are distinct from, precede, and prepare candidates for the school psychology internship.

•Structured, specific activities that are consistent with the goals and objectives of the school psychology program and foster the development of competence in advocating for understanding of human diversity and social justice. Practica experiences are completed in settings relevant to program objectives for development of candidates’ competencies (see Standard 3.2)

•Program oversight to ensure identification and appropriateness of placements, diverse activities that address breadth and scope of the NASP Practice Model, supervision, and collaboration with the placement sites and practicum/internship supervisors.

•Performance-based evaluations that are systematic and designed to ensure that candidates demonstrate professional work characteristics and attain competencies with clearly articulated methods to identify and address concerns regarding candidates’ performance.

•Completion of activities and attainment of school psychology competencies consistent with the goals and objectives of the program, and delivery of professional school psychology services that result in direct, measurable, and positive effects on children, families, schools, and/or other consumers.

•Inclusion of both formative and summative performance-based evaluations of interns that are completed by both program faculty and field-based supervisors, are systematic and comprehensive, and ensure that interns demonstrate professional work characteristics and attain competencies needed for effective practice as school psychologists.

•Provision of field supervision from a school psychologist holding the appropriate state school psychology credential for practice in the internship setting (or, if a portion of the internship is conducted in another setting, provision of field supervision from a psychologist holding the appropriate state psychology credential for practice in the internship setting).

•An average of at least 2 hours of field-based supervision per full-time week or the equivalent for half-time placements.

•Preponderance of field-based supervision provided on at least a weekly, individual, face-to-face basis,4 with structured mentoring and evaluation that focus on development of the intern’s competencies.

4.3 Practicum Experiences
Applicants for a school psychology doctoral credential will have completed supervised practicum experiences that include the following:

•Completion of practica, for academic credit or otherwise documented by the institution, that are distinct from, precede, and prepare candidates for the school psychology internship.

•Specific, required activities and systematic development and evaluation of skills, consistent with goals of the program and in settings relevant to program objectives for development of candidate skills (see Standard 2).

•Direct oversight by the program to ensure appropriateness of the placement, activities, supervision, and collaboration with the placement sites and practicum supervisors.

•Close supervision by program faculty and qualified practicum supervisors and inclusion of appropriate performance-based evaluation by program faculty and supervisors to ensure that candidates are developing professional work characteristics and designated competencies.

2020 STANDARDS FOR GRADUATE TRAINING OF SCHOOL PSYCHOLOGISTS
School psychology practicum students are provided opportunities to demonstrate competencies in the following domains of professional practice. Competency requires both knowledge and skills. The school psychology practicum experience provides opportunities for students to build upon their foundation in the knowledge base for psychology and education, including theories, models, empirical findings, and techniques in each domain. Practicum allows students to enhance their professional skills and to deliver effective services that result in positive outcomes in each domain. The domains below are not mutually exclusive and are fully integrated into practicum. The 2020 NASP Domains are as follows:
Domain 1: Data-Based Decision Making
School psychologists understand and utilize assessment methods for identifying strengths and needs; developing effective interventions, services, and programs; and measuring progress and outcomes within a multitiered system of supports. School psychologists use a problem-solving framework as the basis for all professional activities. School psychologists systematically collect data from multiple sources as a foundation for decision making at the individual, group, and systems levels, and they consider ecological factors (e.g., classroom, family, and community characteristics) as a context for assessment and intervention.

Domain 2: Consultation and Collaboration
School psychologists understand varied models and strategies of consultation and collaboration applicable to individuals, families, groups, and systems, as well as methods to promote effective implementation of services. As part of a systematic and comprehensive process of effective decision-making and problem solving that permeates all aspects of service delivery, school psychologists demonstrate skills to consult, collaborate, and communicate effectively with others.

Domain 3: Academic Interventions and Instructional Supports
School psychologists understand the biological, cultural, and social influences on academic skills; human learning, cognitive, and developmental processes; and evidence-based curricula and instructional strategies. School psychologists, in collaboration with others, use assessment and data collection methods to implement and evaluate services that support academic skill development in children.

Domain 4: Mental and Behavioral Health Services and Interventions
School psychologists understand the biological, cultural, developmental, and social influences on mental and behavioral health; behavioral and emotional impacts on learning; and evidence-based strategies to promote social–emotional functioning. School psychologists, in collaboration with others, design, implement, and evaluate services that promote resilience and positive behavior, support socialization and adaptive skills, and enhance mental and behavioral health.

Domain 5: School-Wide Practices to Promote Learning
School psychologists understand systems structures, organization, and theory; general and special education programming; implementation science; and evidence-based, school-wide practices that promote learning, positive behavior, and mental health. School psychologists, in collaboration with others, develop and implement practices and strategies to create and maintain safe, effective, and supportive learning environments for students and school staff.

Domain 6: Services to Promote Safe and Supportive Schools
School psychologists understand principles and research related to social–emotional well-being, resilience and risk factors in learning, mental and behavioral health, services in schools and communities to support multitiered prevention and health promotion, and evidence-based strategies for creating safe and supportive schools. School psychologists, in collaboration with others, promote preventive and responsive services that enhance learning, mental and behavioral health, and psychological and physical safety and implement effective crisis prevention, protection, mitigation, response, and recovery.

Domain 7: Family, School, and Community Collaboration
School psychologists understand principles and research related to family systems, strengths, needs, and cultures; evidence-based strategies to support positive family influences on children’s learning and mental health; and strategies to develop collaboration between families and schools. School psychologists, in collaboration with others, design, implement, and evaluate services that respond to culture and context. They facilitate family and school partnerships and interactions with community agencies to enhance academic and social–behavioral outcomes for children.

Domain 8: Equitable Practices for Diverse Student Populations
School psychologists have knowledge of individual differences, abilities, disabilities, and other diverse characteristics and of the impact they have on development and learning. They also understand principles and research related to diversity in children, families, schools, and communities, including factors related to child development, religion, culture and cultural identity, race, sexual orientation, gender identity and expression, socioeconomic status, and other variables. School psychologists implement evidence-based strategies to enhance services in both general and special education and address potential influences related to diversity. School psychologists demonstrate skills to provide professional services that promote effective functioning for individuals, families, and schools with diverse characteristics, cultures, and backgrounds through an ecological lens across multiple contexts. School psychologists recognize that equitable practices for diverse student populations, respect for diversity in development and learning, and advocacy for social justice are foundational to effective service delivery. While equality ensures that all children have the same access to general and special educational opportunities, equity ensures that each student receives what they need to benefit from these opportunities.

Domain 9: Research and Evidence-Based Practice
School psychologists have knowledge of research design, statistics, measurement, and varied data collection and analysis techniques sufficient for understanding research, interpreting data, and evaluating programs in applied settings. As scientist practitioners, school psychologists evaluate and apply research as a foundation for service delivery and, in collaboration with others, use various techniques and technology resources for data collection, measurement, and analysis to support effective practices at the individual, group, and/or systems levels.

Domain 10: Legal, Ethical, and Professional Practice
School psychologists have knowledge of the history and foundations of school psychology; multiple service models and methods; ethical, legal, and professional standards; and other factors related to professional identity and effective practice as school psychologists. School psychologists provide services consistent with ethical, legal, and professional standards; engage in responsive ethical and professional decision making; collaborate with other professionals; and apply professional work characteristics needed for effective practice as school psychologists, including effective interpersonal skills, responsibility, adaptability, initiative, dependability, technological competence, advocacy skills, respect for human diversity, and a commitment to social justice and equity.
2020 PRINCIPLES FOR PROFESSIONAL ETHICS
School psychologists are helping professionals. Their decisions, including to act or the failure to act, affect the welfare of children and families. In their professional roles, school psychologists have a duty not only to avoid ethics code violations but also to take affirmative steps to benefit clients, schools, families, and the community. For this reason, school psychologists are encouraged to strive for excellence rather than simply meeting the minimum obligations outlined in the Principles for Professional Ethics, and to engage in the lifelong learning that is necessary to achieve and maintain expertise in applied professional ethics. Four broad ethical themes provide the organizational framework for the 2020 Principles for Professional Ethics. Each of the four broad themes are aspirational and identify fundamental principles that underlie the ethical practice of school psychology.

Theme 1: Respecting the dignity and rights of all persons
School psychologists engage only in professional practices that maintain the dignity of all with whom they work. In their words and actions, school psychologists demonstrate respect for the autonomy of persons and their right to self-determination, respect for privacy, and a commitment to just, equitable, and fair treatment of all persons.

Theme 2: Professional competence and responsibility
Beneficence, or responsible caring, means that the school psychologist acts to benefit others. To do this, school psychologists must practice within the boundaries of their competence, use scientific knowledge from psychology and education to help clients and others make informed choices, and accept responsibility for their work.

Theme 3: Honesty and integrity in professional relationships 
To foster and maintain trust, school psychologists must be faithful to the truth and adhere to their professional promises. School psychologists demonstrate integrity in professional relationships.

Theme 4: Responsibility to schools, families, communities, the profession and society 
School psychologists promote healthy school, family, and community environments. They assume a proactive role in identifying social injustices that affect children and youth and schools, and they strive to reform systems-level patterns of injustice. School psychologists who participate in public discussion forums, both in person and by electronic means, adhere to ethical responsibilities regarding respecting the dignity of all persons and maintaining public trust in the profession. School psychologists also maintain the public trust by respecting laws and encouraging ethical conduct. School psychologists advance professional excellence by mentoring less experienced practitioners and contributing to the school psychology knowledge base.

For additional information about the changes to NASP standards please access the following link: www.nasponline.org/standards-and-certification/nasp-2020-professional-standards-adopted 

COURSE TEXTS:

No textbook is required for this course. Students will be provided with course related readings and materials via Canvas.

COURSE REQUIREMENTS:
Practicum Work Products: Psychoeducational reports, supervisor evaluations, hour logs and hour logs summary. These are work products that will demonstrate your experiences in the schools, in addition to frontloading work that will need to be complete for internship. Additional information will be provided in class about specific due dates for each component. 

Psychoeducational Evaluations: Psychological reports of any type should be read and edited by your individual supervisor.  Students will be expected to make revisions and address all comments made by their supervisor. The supervisor will complete the Psychoeducational Report Grading Rubric form for at least 4 reports (NOTE: The practicum student is required to complete 15 psychoeducational evaluations/RtI-based screenings/case formulations during the entire practicum year.). The student is expected to demonstrate an overall score within the distinguished or proficient range on at least two full reports each semester. The student will need to continue conducting psychological evaluations and writing reports until they have two full reports that score within the distinguished or proficient range. The student is required to have their supervisor complete at least two Psychoeducational Report Grading Rubric forms during the fall semester and at least two Psychoeducational Report Grading Rubric forms during the spring semester. The practicum student and their supervisor must evaluate via the rubric the very first report completed by the practicum student at the beginning of each semester. For all reports evaluated on the rubric, the reports should be evaluated based upon the quality of the report when first submitted to the practicum supervisor and not after the supervisor has made suggested edits.  The Psychoeducational Report Grading Rubric forms should be signed by the student and the individual supervisor and submitted via Canvas. Problems meeting report due dates need to be discussed well in advance with the course instructor. Students are expected to earn proficient/distinguished scores on two evaluations this semester. Each grading rubric is worth 60 points, for a total of 120 points for this semester. 

**Note on Late Psychoeducational Reports: For practicum students completing cases in the PDIC, the first complete draft of the psychoeducational report is due within 14 calendar days from the completion of testing. The final draft is due to the supervising psychologist no later than 21 calendar days from the completion of testing.

When practicum students complete evaluations within the schools, the first complete draft of the psychoeducational report is due on or before the 30-day mark after consent for testing.  The school must hold a case conference based in part on your results by the 50th day after consent for testing. Once a psychoeducational report is over 5 days late the practicum student will be required to complete an additional psychoeducational evaluation. The final draft is due to the licensed school psychologist and licensed psychologist team no later than 40 calendar days after consent of testing.  Note that some testing may be on an expedited timeline in the schools if RtI progress is the primary focus of the evaluation.  In this case, the first draft is due by day 7 of consent to evaluate, and the final draft is due no later than day 14 unless otherwise agreed to by the school and the supervisor(s). If the practicum coordinator is unclear with the timeline a student has followed, they will be in communication with the student’s individual supervisor for clarification. 

Supervisor Evaluations: Practicum students are required to have their individual supervisor(s) complete the practicum student evaluation form three times during the school year. The student and the individual supervisor should sign the evaluation. A hard copy should be provided to the instructor by the specified due date and uploaded to Canvas. During this semester, students will submit two supervisor evaluations, the first will be due within six weeks of the semester, and the second will be due at the end of the semester. Endorsements by a student supervisor with a 2 or below at the final evaluation period, will be referred to Core faculty for potential remediation. Each evaluation will be worth 30 points for a total of 80 points for the semester. 

Hours: There are 550 total hours required for a successful completion of the second-year practicum (summer, fall and spring). Of the total 550 hours, up to 50 hours are for summer clinical work (completed summer after first year) and 70-80 hours consist of formal supervision throughout the practicum experience. Of the remaining 400 hours to be completed during the school year, 200 hours are direct services to clients, and 200 hours can be indirect services (includes report writing, informal supervision and consultation, logs and documentation, needs assessment and client records review, etc.).  

The 689/688 fall/spring sequence includes 200 hours of direct service for 6 academic credits. Therefore, each credit earned represents 33 hours of direct service which breaks down to a minimum of 6.75 to 7 hours a week of direct service provision.  Note that some weeks it will be difficult to get the direct service hours due to school calendars. Thus, aiming for 10 hours of direct service in the school setting most weeks should provide ample opportunity to meet this course requirement. Most students substantially exceed the minimum of 200 direct service hour requirements.  All activities are carefully logged and submitted electronically weekly.  Though logs are carefully checked and scored weekly to ensure requirements and expectations are met, it remains the student’s responsibility to monitor their logs.

Hour Logs (Weekly and Summary): These are to be submitted electronically to Canvas each week throughout the semester. Each log is worth five points and there will be 16 logs due this semester. Logs that are not submitted by the due date will be penalized by the late work policy. As logs are cumulative, logs must be completed even if the deadline has passed. If students do not address the GA’s feedback by the following the week, two points will be deducted from their present log. For example, if a student is provided with feedback from the GA regarding their W1 log that is not addressed in their W2 log, the student will lose two points on W2’s log. If the student fails to respond to feedback after two weeks of feedback (from W1 and W2 logs), the student will earn zero points on subsequent logs until the feedback is corrected. It is imperative that students correct any errors so that logs are a legitimate representation of their practicum experiences. Additionally, logs need to be organized appropriately for internship purposes. A summary of total hours must be submitted upon completion for the entire year as well. Weekly logs are due every Monday by 8:00am. 

Exit Interview: Each student will schedule a 15-minute meeting with the instructor. These exit interviews will occur during the last three weeks of semester (before finals) outside of class and provide students with feedback on a checklist of requirements from their practicum year. Students will earn 10 points for setting up and being an active participant in the meeting. It will allow the practicum instructor to provide specific feedback for each student as they move into their externship or internship year. 
NASP Artifacts: This will be an ongoing assignment with EDPS 689 in the fall; however, students are encouraged to continually update and add to their portfolio throughout the year. It is expected that practicum students demonstrate the application and integration of educational and psychological knowledge as applied to the school setting within this project.  In addition, students need to demonstrate how their practicum experiences meet the NASP domains and Department’s Conceptual Framework through their portfolios. Each NASP domain is covered within the portfolio and is inclusive of a related artifact. All artifacts should be very carefully de-identified, but they should not be password protected so that they are accessible. 

The portfolios (submit via a Microsoft OneDrive folder that is shared with the instructor and TA) should be updated from the pre-practicum year. Case conceptualizations, grading rubrics, interventions, consultation summaries, intervention presentations, evaluations, practica logs, etc. should be added to the electronic portfolio as artifacts, as appropriate. This semester students will upload seven artifacts related to the final domains needing covered, following 1, 3, and 9 being completed in the fall.

Prevention Program: Students will create a prevention manual on a relevant topic of their choice within the schools or other approved applied setting. The prevention project will be based on modifying the environment, on modifying the individual/system to promote competence, and on considering the individual/system and the environment simultaneously. The manual should include sections on ecological considerations, levels of intervention within a continuum of services, identifying intervention methods and content, selection of participants, selection and preparation of staff, promoting generalization, and evaluating the program. Manuals should also contain all training materials (paper and electronic/cloud copies) of all materials, power points, evaluations, etc., that are needed to implement the program. Each student will develop a manual based upon the prevention program they create. The manual will be graded based using the Prevention Grading Rubric form. This semester will conclude the project as the manual and evaluation will be due. 

Praxis Prep: Students will complete one timed (2 hours and 5 minutes), 125-question practice test for class credit. The practice test (50 points) is due at the end of the semester, which will include providing the instructor with their score, time, coding for each question and three observations made while reviewing the answers. Students may take this practice test at any point in the semester, but they need to take the test in one sitting, while the other parts of this assignment can be done at different times (i.e., the coding). The goal is for students to have at least one practice test behind them before taking the actual exam over the summer. 

Consultation Summary: One behavioral consultation model summary will be evaluated using the Consultation Summary Grading Rubric. The purpose of the summary is to demonstrate student understand with the consultation theory. Cases must be completed within the school setting unless you have permission from the practicum coordinator to conduct a consultation within another setting. The consultation may not include parent or teacher feedback sessions in the PDIC, participation in a case conference committee, or conducting a case review as part of a three-year re-evaluation. 


Behavior Assessment and Intervention (FBA/BIP): Students will conduct one functional behavioral assessment (FBA) and one behavior intervention plan (BIP) during this semester. Students must complete at least two interventions at the proficient or distinguished range. Students will select and turn in one academic intervention (fall) and one behavioral intervention (spring). Both interventions need to be at the proficient or distinguished range at completion. Students will be graded using the FBA and BIP rubrics provided on Canvas. 

Class Engagement: 
The semester will include learning and application of specific activities related to a discussed topic in and out of class. Students are expected to review two modules of their choice from the online Basic FBA to BIP website (https://basicfba.com). As evidence of their engagement, students will screenshot the post-test to demonstrate their completion with the module. Students must earn an 80% or above or retake the module until that score is achieved. Points will be awarded by completion rather than percentage of points earned on the post-test. Students should schedule at least one hour to complete each module. Students will also prepare questions and write up summaries/takeaway notes from the guest lecture series that will occur at the end of the semester. In the event a student is unable to attend class one week due to an excused absence, the completion of the activity will be navigated with the support of the TA and/or instructor. If the absence was not communicated prior to class, students will earn a 0 for the in-class activity for the day.

This semester students will also sign up to lead one 20 minutes discussion of a current or past case from this academic year. Students will prepare 5 slides in total for their assigned group lead day. The student will have three slides with case related information – records review, testing information, relevant background information, etc. Students will open up conversation within their small group with 1 slide containing potential questions to discuss. The final slide will provide direction from what the student did and/or how the supervisor was advising the case (if current). The purpose of these sessions is to help students feel more comfortable sharing details of a case in a concise, yet thorough manner, facilitate data-based decision-making, and share unique or interesting cases with the cohort on what was learned through the process. 

Grading
A straight grading scale will be used based on percentage of 850 total points earned. All credit/no credit assignments must be awarded credit by the final day of class in order to receive a passing grade in the course.

NOTE: A practicum student will either have to repeat the entire two semesters of practicum (689, 688) or one semester of practicum if they earn below an 83%. This will be determined by the practicum coordinator.  A remediation plan may be required. Please refer to the Student Handbook for more information regarding remediation plans.

	93% - 100% A
	83% - 86.9% B
	73% - 76.9% C
	60% - 66.9% D

	90% - 92.9% A-
	80% - 82.9% B-
	70% - 72.9% C-
	59% or less F

	87% - 89.9% B+
	77% - 79.9% C+
	67% - 69.9% D+
	





	
Requirements
	
	
Points
	Percentage of Final Grade

	Practicum Work Products
    Psych Evaluations (2)  
    Supervisor Evaluations (2)  
    Weekly Hours Log (16)
    Log Summary
    Exit Interview
	
60 pts each
25 pts each
5 pts each
15 pts
10 pts
	275 pts
	32%

	NASP Artifacts 
    Domains (7)
	
10 pts each
	70 pts
	8%

	Prevention Program
     Manual
     Evaluation  
Praxis Prep 
     Practice Test
Consultation Summary
FBA & BIP
Class Engagement
     FBA Modules (2)
     Group Supervision Lead
     Class Activities (5)
     Prevention Manual Share
     Small Group Engagement
	
50 pts
30 pts

50 pts
50 pts
75 pts each

15 pts each
20 pts
10 pts each
25 pts
50 pts
	80 pts


50 pts

50 pts
150 pts
175 pts
	9%


6%

6%
18%
21%



TENTATIVE SCHEDULE

Additional readings may be assigned as needed due to on-going formative assessment by your professor of your needs or by student requests. Please be flexible if topics are changed due to scheduling or if we identify a need and provide a different topic that is not listed. Every endeavor will be made to alert you of modifications to the schedule as soon as possible.

Reminder: Weekly hour logs (and most other assignments) are due every Monday by 8:00am. Students will turn in 16 logs for the semester beginning 1/5 – 4/27. A weekly hour log runs from Monday-Sunday. For example: Monday, January 5th – Sunday, January 11th is the duration of week one. This log is due by Monday, January 12th at 8:00am. Week two will begin Monday, January 12th and end Sunday, January 18th. This log is due by Monday, January 19th at 8:00am.

All assignments for practicum are due Monday by 8:00am. The idea is that all practicum students are working in weekly cycles (i.e., Monday AM – Sunday PM with the submission window given until Monday AM) unrelated to our course time on Tuesdays.

Encouraged Timeline: This semester has three larger, ongoing assignments. The following timeline is encouraged to stay on track to meet the deadlines. The Functional Behavior Assessment (FBA) should be conducted within the first six weeks of the semester. The FBA should take students about 2 weeks to collect all necessary data once consent is received. The Behavior Intervention Plan (BIP) and Consultation Summary #2 should be conducted throughout the subsequent six weeks (following the completion of the FBA). The BIP should take students 4-6 weeks with writing time included. The Consultation Summary #2 should take 4 weeks with writing time included. 

	Week
	Topic(s)
	Assignments for upcoming week

	One // January 6th   


	Syllabus Overview – FBA I
+ Module I

Behavior: FBA Introduction (Article 7) // FBA How To, Examples, Rating Scales, + Introduction FBA Modules

Consultation: Assignment Introduction

Group Supervision
	W1 + Follow Up Fall Hours Log Due

Sign up for Small Group Supervision Lead 


	Two // January 13th  


	FBA II

Behavior: Conditional Probabilities Observation Part 1 + Summary Statements

Small Group Supervision* Lead 1
(Prevention Manual Check Ins)
Small Group NASP Domains 5 & 6 
	W2 Log Due

	Three // January 20th
 
	FBA III 

Behavior: Conditional Probabilities Observation Part 2, Introduction to BIP, and Tier 3 Interventions (Part 1)

Consultation: Assignment Clarification

Small Group Supervision* Lead 2
Small Group NASP Domains 7 & 8 
	W3 Log Due

FBA Module #1 Due


	Four // January 27th 
*Guest Lecture 
 
	Brett Kraftson HSE Assistant Director of Exceptional Learners (2-3:15)

Small Group Supervision* Lead 3
Small Group NASP Domains 9 & 10

	W4 Log Due



	Five // February 3rd 


	Behavior: Tiers 1 + 2 Interventions 


Small Group Supervision* Lead 4
Small Group - Broadband Rating Scales Overview (BASC and ASEBA) 
	W5 Log Due





	Six // February 10th  
*Zoom
	Interview Day for EdS Candidates: 3 Volunteers  Academic Project, Prevention Manual, and General Practicum Experiences // 3 Small Group Academic Case Presentations

Group Supervision – Check ins* Lead 5 
	W6 Log Due

*Give Supervisor Evaluation #2
FBA Module #2 Due



	Seven // February 17th    
*Guest Lecture
	Cross Battery Overview with Dr. Sander (2-3:30)

Group Supervision – Check ins* Lead 6 
	W7 Log Due

FBA Due

Supervision Evaluation #2 Due

	Eight // February 24th  
*No Class – NASP

	No Class
	W8 Log Due



	Nine // March 3rd 
*No Class – Spring Break


	No Class 




	W9 Log Due


	Ten // March 10th 

	Behavior: Tier 3 Interventions

Small Group Supervision* Lead 7
Small Group - ADHD Rating Scale Overview (Conners) 
	W10 Log Due

Psychoeducational Report Rubric #3 Due


	Eleven // March 17th 


	Ethical/Decision Making Cases

Small Group Supervision* Lead 8
Small Group - ED and EF Rating Scales (Beck Youth & BRIEF)
	W11 Log Due



	Twelve // March 24th  
*Guest Lecture 
	Ethical/Decision Making Cases

Heather Littman & Abel English - Post BSU and Working in Indiana Schools (2-3:30)

Group Supervision – Check Ins* Lead 8
	W12 Log Due

	Thirteen // March 31st 


	Treatment Planning I


Small Group Supervision* Lead 10
Small Group - Adaptive Rating Scales Overview (ABAS & Vineland)
	W13 Log Due

Psychoeducational Report Rubric #4



	Fourteen // April 7th 


	Treatment Planning II

Small Group Supervision* Lead 11
Small Group (Special Topics – Case Data SLD) 
	W14 Log Due

Prevention Manual & Evaluation Due


	Fifteen // April 14th  


	Treatment Planning III
NASP Artifact Examples + Hour Log Summary

Small Group Supervision* Lead 12
Small Group (Special Topics – Case Data ID/ED)
	W15 Log Due
*Give Supervisor Evaluation

BIP Due

Week 1 of Exit Interviews (4 people)

	Sixteen // April 21st 




	Prevention Manual Share

Small Group Supervision* Make Up
Small Group (Special Topics – Case Data OHI) 
	W16 Log Due

Week 2 of Exit Interviews (4 people)

Consultation Summary #2 Due

Domain “Dump” – 7 Artifacts in OneDrive

Supervisor Evaluation #3 

Log Summary 

Practice Praxis Test
All Due April 27th at 8AM

	Seventeen // April 28th 

Finals Week – Last Class
	Prevention Manual Share

Wrap Up and Pitch In!
	W17 Log Due (if needed)

Week 3 of Exit Interviews (4 people)
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