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Ball State University
Teachers College Exit Survey
Fall 2015 and Spring 2016
Context for Ball State University’s Exit Survey
Note: This contextual section applies to all Exit Survey Reports.
Candidates who complete an Educator Preparation Program at Ball State University (BSU) are
required to complete a 16-week student teaching experience. The experience is typically
completed in the final semester of the candidate's experience at BSU. The student teaching
experience is completed in a P-12 school setting and must include an experience in each of the
content area(s) in the program the candidate is completing. Each candidate is assigned a
cooperating teacher, who is a teacher in the content area that is licensed in and is currently
practicing in the P-12 school where student teaching is completed. In addition, each candidate
is assigned a university supervisor who observes and evaluates the candidate throughout the
student teaching experience. The university supervisor also serves as a resource for the
candidate during student teaching.
The Exit Survey is administered to the candidate during the final eight weeks of the candidate's
student teaching experience. The methodology used to create the survey is detailed in the
Executive Summary of each of the Survey Reports. In the Early Instrument Review Report,
completed November 27, 2016, but not available to the EPP until March of 2017, the
assessment reviewer indicated, “The EPP states that the exit survey is administered “during the
final eight weeks” of student teaching—this wide window of time might introduce unnecessary
variation into the point at which the survey is administered. This could be a threat to validity.”
While the EPP understands this position, with the adoption of the balanced calendar and the
fact that candidates do not begin student teaching on the same day or week, it would be
difficult to find a common time to administer the survey, unless the decision were made to do it
after student teaching. The EPP decided to administer the survey during student teaching
because of the belief that the response rate would be higher, believing that once candidates
leave the EPP after the semester, they will be harder to reach. Having said this, every effort has
been made to administer the survey on the same dates each year to try to maintain validity.
For this survey, we utilize Qualtrics. Each semester, an email is mailed to each student teacher
using the address provided by the candidate. The email contains a link to the survey with

detailed instructions, including a deadline for the completion of the survey. An example of the
initial email is as follows:
Ball State University is conducting an Exit Survey for all student teachers completing
their student teaching in the spring of 2015. The link to the survey is in this email. We
invite you to complete the following survey based on your experiences during your
educator preparation program at Ball State University. Please complete this survey no
later than 11:59 pm on April 24, 2015. This survey should take about 20-25 minutes to
complete. Please respond to each item with complete candor. The survey results will be
completely confidential and only group data will be reported. Thank you in advance for
helping Ball State University Teachers College gather this important information that will
help us improve our program.
Three reminder emails are sent to all candidates through Qualtrics. Only candidates who have
not completed the survey are sent reminder emails. Concurrent to the emails that the
candidate receives, the candidates' university supervisors are sent similar emails that instruct
him/her to remind the student teacher. Care is taken in the email to make sure that the
university supervisor reminds the candidate, but does not influence the candidate. Once the
survey closes, the Accreditation and Assessment Coordinator, using a common template, builds
a survey report for each program that includes disaggregated data for each question that
includes all survey respondents that identified that they were completing that program.
(Candidates who are in multiple programs are asked to identify all programs that s/he is
completing.)
The survey has several goals. First, it is designed to collect data on how the candidate feels
about the preparation program with regard to their preparedness to successfully enter the
teaching profession on categories related to the InTASC Standards, the confidence in how well
they felt they were prepared in their content area(s), their perception about how well their
field experiences--including their co-teaching experience--prepared them for the profession,
and how they felt about their overall preparation. In the Early Instrument Review Report,
completed November 27, 2016, but not available to the EPP until March of 2017,
recommendations were made regarding the alignment of survey items to InTASC. The feedback
was not received in time to make changes to the instrument for the 2016-2017 academic year;
however, the section on the InTASC categories have been restructured and reorganized to
match the four categories of InTASC Standards: 1) Learner and Learning; 2) Content; 3)
Instructional Practice; and, 4) Professional Responsibility. Additional changes have also been
made to the instrument and will be ready for the fall 2017 administration of the survey. The
instrument with these changes will be included in the Unit Self-Study.
The second goal is to collect data on how the candidate felt about the services provided by the
EPP on a variety of topics including their advising, their interactions with their cooperating
teacher, their interactions with the university supervisor, their work with iCare, and their work
with the Office of Teacher Education Services (OTES), which facilitates their student teaching
placements and their licensure with the State of Indiana.

While candidates are not trained to use this survey prior to the administration of it, university
supervisors are informed about the survey. In addition, OTES and the Accreditation and
Assessment Coordinator are available for any questions related to the survey. While each
candidate completes the survey only once during his/her experience at BSU, the survey is
administered to all student teachers. It is administered in both the fall and spring semesters.
Qualtrics is used to administer the survey. The Accreditation and Assessment Coordinator
manages the survey. While the survey is administered in both the fall and the spring, one
aggregate report is developed that includes data from both semesters. This report is shared
with the Professional Education Committee (PEC). Once PEC reviews it, then it is shared with all
professional education faculty. In addition, the survey is shared on our website and can be
viewed by any private citizen. (Any names are blacked out in the comment section prior to
posting the survey on the website.)
Because of the way that the survey is designed and through the technology that is available
through Qualtrics, the Accreditation and Assessment Coordinator disaggregates data for each
program area and creates a report that includes data specific to each program area with an ‘N’
of more than three (3). The Accreditation and Assessment Coordinator meets with the program
manager for each program in the fall or spring and shares both the overall (aggregated) survey
data report and a report that shows disaggregated data specific to that program. Often,
program managers invite other faculty to this meeting. By sharing the disaggregated reports
with faculty, programs can review the data and discuss whether programmatic changes are
necessary based on this data. While some programs have commented on the survey in their
Annual Reports for years, the new 2017 Annual Report template provides a specific section
where program faculty are asked to specifically address survey data.
The survey report, with all names or references to individuals redacted, is then posted on the
EPP Data Website, so that the general public has access to the data. In addition, longitudinal
data is reviewed to see if there are any anomalies in data for a specific question or set of
questions. A separate report has been provided in the Unit Self-Study showing longitudinal
data for the first four years of the administration of this survey on key questions.
The Unit Self-Study includes four (4) years of survey reports. The 2015-2016 Exit Survey Report
(S.4.6) includes this summary. Also included are the 2014-2015 Exit Survey Report (S.4.7) and
the 2013-2014 Exit Survey Report (S.4.8). Faculty have been asked to review these three survey
reports as part of their Annual Report. The 2016-2017 Exit Survey Report (S.4.5) has also been
included; however, the final report was not completed until May of 2017 and will not be shared
with faculty until after the submission of the Unit Self-Study. Faculty will be asked to review
the data as part of their Annual Report that will be submitted in the spring of 2018.
It should be noted that prior to the changes completed to the survey based on the Early
Instrument Review Report the survey instrument has been tweaked since 2013-2014. The
example of the most substantial change to the survey was a result of a discussion of the data
retrieved from the survey. At the July 1, 2015, meeting of the Professional Education

Committee (PEC), faculty reviewed the data from the 2014-2015 Exit Survey. Below, is an
excerpt from the PEC minutes:
Shawn Sriver covered the Exit Survey results, from the data collected at the end of Fall
2014 and Spring 2015. One item of importance was that Shawn and program managers
are encouraged to compare what they outline in their rGrade / CAEP reports with the
actual data from the Exit Survey. A second item that was brought to the attention of PEC
is the high number of students who disagree (40%) and strongly disagree (37.1%) to the
statement: “Do you have a clear understanding of the LAMP project prior to student
teaching?”
The discussion of LAMP data from the survey led to a larger discussion as to whether the questions
were designed to collect data that would help programs with continuous improvement. Changes to
the LAMP section of the survey is described in detail in the 2015-2016 survey report.
The EPP reviewed other recommendations about the Exit Survey noted in the Early Instrument
Review Report, completed November 27, 2016, but not available to the EPP until March of 2017.
Questions have been reviewed to ensure that no leading statements are included and in several
cases, questions with a multiple focus have been divided into two questions or eliminated. Finally,
discussion will be held with the Dean's Office with regard to whether resources exist to code open
ended responses.

Important Note: When the Table of Contents was first developed, it was erroneously believed that
the Exit Survey could be used as evidence for Standard 4. The EPP received clarification that while
the Exit Survey was valid for use in other standards, it could not be used for Standard 4, but this was
not discovered until the Table of Contents had been created. However, in order to preserve the
evidence numbering system, the Exit Surveys have been retained in the Table of Contents for this
standard only to prevent renumbering citations in the narratives. In other words, they exist in this
standard only in the Table of Contents.
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Section I:

Executive Summary

This report summarizes results from the 2015-2016 Ball State University Exit Survey. Ball State
University had not administered an Exit Survey since the 2010-2011 academic year. In large
part, this was due to the acknowledgment that the survey needed significant revision. In the
summer of 2013, the survey was revised. As a result, the first time the new survey was
administered was in the fall of 2013. The survey was administered in the 2013-2014 and 20142015 academic year as established in the summer of 2013. In the summer of 2015, after a review
of the survey data, faculty determined that the data on the section related to LAMP was not
collecting the type of data that was needed to help programs improved their instruction. The
questions and the data were structured to comment more on logistical issues with regard to
LAMP rather than instruction of LAMP and how our candidates perceived their preparation with
regard to the elements of LAMP that programs wanted them to master (i.e., lesson planning,
impact on P-12 learning, etc.). As a result, the previous questions were scrapped in favor of a
series of six (6) questions, developed and approved by faculty, designed to provide more useful
data. In addition, a new section was added to provide data on the iCare functions in the EPP and
to gather data on how candidates felt about their preparation regarding the technologies
employed by the school district where student teaching was completed. This section of the
survey was designed to parallel the other sections of the survey that asked our candidates for
their perceptions on the services provided by our EPP.
In the fall of 2015, there were 99 candidates with a student teaching placement and in the spring
of 2016, 201 candidates had a student teaching placement. The Exit Survey was submitted to
each candidate about midway through their student teaching placement via Qualtrics
(http://www.qualtrics.com). An email with a link to the survey was sent to candidates with a fall
placement on November 4, 2015, with three email reminders. The survey closed on November
25, 2015. An email with a link to the survey was sent to candidates with a spring placement on
March 28, 2016, with four email reminders. The survey closed on April 22, 2016. In addition,
university supervisors were asked to remind their candidates to complete the survey and were
sent an email reminder on the same day that the candidate was sent an email reminder. Thank
you emails were sent to respondents after the close of the survey.
This report represents an aggregation of the data for the two administrations that occurred during
the 2015-2016 academic year.
Background Information


In the fall of 2015, a total of 99 surveys were emailed to candidates with a student
teaching placement. Surveys were received from 62 candidates (62.6%).



In the spring of 2016, a total of 201 surveys were emailed to candidates with a student
teaching placement. Surveys were received from 133 candidates (61.2%).
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In the academic year of 2015-2016, a total of 301 surveys were emailed to candidates
with a student teaching placement. Surveys were received from 195 candidates (65%).



All remaining data points will be based on the aggregate total of the 195 candidates who
completed the Exit Survey during the 2015-2016 academic year.



The majority of respondents were female. There were 153 females who completed the
survey (78.5%) and there were 42 males who completed the survey (21.5%).



The most common content areas for student teachers were Elementary Education
(35.9%), Elementary/Special Education Dual Major (Mild Intervention) (12.3%),
Exceptional Needs: Mild Intervention (8.7%), English/Language Arts (5.6%), and
Exceptional Needs: Deaf (5.1%). If a candidate was assigned to student teach in multiple
content areas, s/he was asked to identify all areas.

Candidate Perceptions of Program & Candidate Confidence


A total of 40.3% candidates indicated that they “strongly agree” with the statement, “Ball
State University’s educator preparation program prepared me to be an effective teacher.”
A total of 51.7% “agreed” with this statement. A total of 92.0% either “strongly agreed”
or “agreed” with this statement. A total of 6.8% of the respondents “disagreed” with this
statement while 1.1% of the respondents “strongly disagreed” with this statement.



Candidates were asked to rate their abilities in 22 categories aligned to the INTASC
Standards. Each respondent was asked to review 22 separate statements aligned to the
INTASC Standards and indicate whether they “Strongly Agreed,” “Agreed,”
“Disagreed,” or “Strongly Disagreed” with their abilities in regard each category. The
five categories with the highest mean value included:
1) I display enthusiasm for my content area and actively engage students in the content
that I teach (3.65)
2) I can build positive relationships with school colleagues (3.63)
3) I can utilize methods of self-reflection for instructional preparation (3.57)
4) I can build positive relationships with learners and their families and the larger
community (3.57)
5) I can plan lessons that are aligned with school corporation goals, state goals and
student learning competencies (3.55)



The five categories with the lowest mean values included:
1) I have the necessary skills to work with students who have linguistic differences
(2.93)
2) I have the necessary skills to work with students with exceptional needs (3.15)
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3) I feel prepared to meet the needs of high ability students in my classroom (3.18)
4) I have a strong understanding of student rights (3.28)
5) I have a good understanding of how to use pre-test data to structure differentiated
instruction utilizing techniques to reach all students (3.31)


A total of 35.9% candidates indicated that they “strongly agree” with the statement,
“Based on courses and other experiences (immersive experiences, study abroad,
internships, conferences, etc.) completed in the subject area(s), I feel that I have a strong
foundation of knowledge in my subject area(s).” A total of 55.8% “agreed” with this
statement. A total of 91.7% either “strongly agreed” or “agreed” with this statement. A
total of 3.9% of the respondents “disagreed” with this statement while 4.4% of the
respondents “strongly disagreed” with this statement.



Candidates were asked about their feelings regarding the value of field experiences in
preparing them for their first day of student teaching. In the question, field experience
specifically included observations and participations. A total of 22.8% felt that these
experiences were “extremely valuable.” A total of 51.1% felt that these experiences were
“valuable.” A total of 22.3% felt that these experiences were of “limited value.” A total
of 3.8% felt that these experiences were of “no value.”

Supervision
University Supervisors


A total of 57.6% of candidates indicated that they “strongly agreed” with the following
statement, “The university supervisor provided the necessary support to help me succeed
during student teaching.” A total of 32.2% “agreed” with this statement. A total of
89.8% either “strongly agreed” or “agreed” with this statement. A total of 6.2% of the
respondents “disagreed” with this statement while 4% of the respondents “strongly
disagreed” with this statement.



A total of 50.3% of candidates indicated that they “strongly agreed” with the following
statement, “Communication (including seminars, group meetings, conferences, visits,
telephone calls, and emails) with my university supervisor during student teaching was
supportive and enhanced my confidence as a classroom teacher.” A total of 38.4%
“agreed” with this statement. A total of 86.4% either “strongly agreed” or “agreed” with
this statement. A total of 8.5% of the respondents “disagreed” with this statement while
2.8% of the respondents “strongly disagreed” with this statement.



A total of 58.8% of candidates indicated that they “strongly agreed” with the following
statement, “The feedback provided by my university supervisor was helpful to my
development as a teacher (i.e., feedback was clearly stated with suggestions for
improvement).” A total of 33.3% “agreed” with this statement. A total of 92.1% either
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“strongly agreed” or “agreed” with this statement. A total of 5.1% of the respondents
“disagreed” with this statement while 2.8% of the respondents “strongly disagreed” with
this statement.
Cooperating Teachers


Respondents were asked to identify the number of cooperating teachers they had during
their experience. A total of 59% or 105 had one cooperating teacher. A total of 41% or
73 had two or more cooperating teachers. Individuals with two or more cooperating
teachers are typically those who have dual major programs (i.e., Dual Major: Elementary
Education/Special Education: Mild Intervention). The survey was designed in this
manner so that respondents could be a little more specific about which cooperating
teacher they were referring to when answering the question. Individuals who answered
“two or more” were automatically directed to an unique section of the survey that would
ask them to answer separate questions for “cooperating teacher #1,” “cooperating teacher
#2,” and “cooperating teacher #3.”
One Cooperating Teacher



A total of 63.5% of candidates indicated that they “strongly agreed” with the following
statement, “My cooperating teacher provided the necessary support to help me succeed
during student teaching.” A total of 26.9% “agreed” with this statement. A total of
90.4% either “strongly agreed” or “agreed” with this statement. A total of 8.7% of the
respondents “disagreed” with this statement while 0.1% of the respondents “strongly
disagreed” with this statement.
Two or More Cooperating Teachers



Cooperating Teacher #1: A total of 65.8% of candidates indicated that they “strongly
agreed” with the following statement, “My cooperating teacher provided the necessary
support to help me succeed during student teaching.” A total of 16.4% “agreed” with this
statement. A total of 82.2% either “strongly agreed” or “agreed” with this statement. A
total of 11% of the respondents “disagreed” with this statement while 6.9% of the
respondents “strongly disagreed” with this statement.



Cooperating Teacher #2: A total of 54.9% of candidates indicated that they “strongly
agreed” with the following statement, “My cooperating teacher provided the necessary
support to help me succeed during student teaching.” A total of 38% “agreed” with this
statement. A total of 93% either “strongly agreed” or “agreed” with this statement. A
total of 7% of the respondents “disagreed” with this statement while 0.0% of the
respondents “strongly disagreed” with this statement.



Cooperating Teacher #3: A total of 57.2% of candidates indicated that they “strongly
agreed” with the following statement, “My cooperating teacher provided the necessary
support to help me succeed during student teaching.” A total of 28.6% “agreed” with this
5

statement. A total of 85.7% either “strongly agreed” or “agreed” with this statement. A
total of 0.0% of the respondents “disagreed” with this statement while 14.3% of the
respondents “strongly disagreed” with this statement.
Program Components
Co-Teaching


Candidates were asked to identify whether they had attended a co-teaching workshop
prior to student teaching. A total of 53.1% or 94 identified that they had attended a coteaching workshop. A total of 46.9% or 83 had not attended a co-teaching workshop.
Individuals who selected “no” were automatically skipped to the next section of questions
(about their university supervisor).



A total of 9.6% of candidates indicated that they “strongly agreed” with the following
statement, “The co-teaching workshop I attended prior to student teaching provided
excellent training for the co-teaching experience with my cooperating teacher during
student teaching.” A total of 50% “agreed” with this statement. A total of 59.6% either
“strongly agreed” or “agreed” with this statement. A total of 30.9% of the respondents
“disagreed” with this statement while 9.6% of the respondents “strongly disagreed” with
this statement.



In previous surveys, the question was, “Having a co-teaching experience has prepared me
to be a better teacher.” After looking at the data, this question was changed to “My coteacher and I successfully implemented the co-teaching strategies during my student
teaching.” It was felt that the new phrasing of this question would give programs better
data on which to make programmatic improvements. A total of 12.9% of candidates
indicated that they “strongly agreed” with the new statement. A total of 65.6% “agreed”
with this statement. A total of 78.5% either “strongly agreed” or “agreed” with this
statement. A total of 19.4% of the respondents “disagreed” with this statement while
2.2% of the respondents “strongly disagreed” with this statement.
Learning Assessment Model Project (LAMP)
In the summer of 2015, after a review of the survey data, faculty determined that the data
on the section related to LAMP was not collecting the type of data that was needed to
help programs improved their instruction. The questions and the data were structured to
comment more on logistical issues with regard to LAMP rather than instruction of LAMP
and how our candidates perceived their preparation with regard to the elements of LAMP
that programs wanted them to master (i.e., lesson planning, impact on P-12 learning,
etc.). As a result, the previous questions were scrapped in favor of a series of six (6) new
questions, developed and approved by faculty, designed to provide more useful data.



A total of 26.6% of candidates indicated that they “strongly agreed” with the following
statement, “I had a clear understanding of pre- and post-test assessment prior to student
6

teaching.” A total of 46.9% “agreed” with this statement. A total of 73.4% either
“strongly agreed” or “agreed” with this statement. A total of 17.5% of the respondents
“disagreed” with this statement while 9% of the respondents “strongly disagreed” with
this statement.


A total of 31.6% of candidates indicated that they “strongly agreed” with the following
statement, “I had a clear understanding of how to develop a thematic/unit plan prior to
student teaching.” A total of 50.3% “agreed” with this statement. A total of 81.9%
either “strongly agreed” or “agreed” with this statement. A total of 14.7% of the
respondents “disagreed” with this statement while 3.4% of the respondents “strongly
disagreed” with this statement.



A total of 34.5% of candidates indicated that they “strongly agreed” with the following
statement, “I had a clear understanding of how to incorporate technology/media into my
teaching activities prior to student teaching.” A total of 51.4% “agreed” with this
statement. A total of 85.9% either “strongly agreed” or “agreed” with this statement. A
total of 11.3% of the respondents “disagreed” with this statement while 2.8% of the
respondents “strongly disagreed” with this statement.



A total of 34.7% of candidates indicated that they “strongly agreed” with the following
statement, “I had a clear understanding of formative and summative assessment prior to
student teaching.” A total of 50.6% “agreed” with this statement. A total of 85.2%
either “strongly agreed” or “agreed” with this statement. A total of 12.5% of the
respondents “disagreed” with this statement while 2.3% of the respondents “strongly
disagreed” with this statement.



A total of 17.6% of candidates indicated that they “strongly agreed” with the following
statement, “I had a clear understanding of how to use student assessment data to guide
instructional decision making prior to student teaching.” A total of 58% “agreed” with
this statement. A total of 75.6% either “strongly agreed” or “agreed” with this statement.
A total of 19.3% of the respondents “disagreed” with this statement while 5.1% of the
respondents “strongly disagreed” with this statement.



A total of 30.1% of candidates indicated that they “strongly agreed” with the following
statement, “I had a clear understanding of rubric development and use prior to student
teaching.” A total of 53.4% “agreed” with this statement. A total of 83.5% either
“strongly agreed” or “agreed” with this statement. A total of 14.8% of the respondents
“disagreed” with this statement while 1.7% of the respondents “strongly disagreed” with
this statement.

Ball State University Services
Academic Advising
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Candidates were asked to identify whether they had consulted with an academic advisor
prior to enrollment in each semester. A total of 68.7% or 123 identified that they had. A
total of 31.3% or 56 had not consulted with an advisor. Individuals who selected “no”
were automatically skipped to the next section of questions (about the Office of Teacher
Education Services).



A total of 48.8% of candidates indicated that they “strongly agreed” with the following
statement, “My academic advisor provided the necessary support for me to complete my
program within four years.” A total of 40.7% “agreed” with this statement. A total of
89.4% either “strongly agreed” or “agreed” with this statement. A total of 8.1% of the
respondents “disagreed” with this statement while 2.4% of the respondents “strongly
disagreed” with this statement.
Office of Teacher Education Services (OTES)



A total of 12.3% of candidates indicated that they “strongly agreed” with the following
statement, “Office of Teacher Education Services (OTES) staff helped guide me through
the process regarding student teaching procedures by offering fair and correct
information.” A total of 68.2% “agreed” with this statement. A total of 80.4% either
“strongly agreed” or “agreed” with this statement. A total of 13.4% of the respondents
“disagreed” with this statement while 6.2% of the respondents “strongly disagreed” with
this statement.



A total of 7.3% of candidates indicated that they “strongly agreed” with the following
statement, “Office of Teacher Education Services (OTES) staff helped guide me through
the process regarding licensing policies and rules by offering fair and correct
information.” A total of 53.9% “agreed” with this statement. A total of 61.2% either
“strongly agreed” or “agreed” with this statement. A total of 30.3% of the respondents
“disagreed” with this statement while 8.4% of the respondents “strongly disagreed” with
this statement.

Ball State University Services: iCare & Technology
Technology


A total of 29.6% of candidates indicated that they “strongly agreed” with the following
statement, “I felt adequately prepared to utilize the technologies employed by school
districts where I completed field experiences/student teaching.” A total of 59.1%
“agreed” with this statement. A total of 88.6% either “strongly agreed” or “agreed” with
this statement. A total of 10.2% of the respondents “disagreed” with this statement while
1.1% of the respondents “strongly disagreed” with this statement.
iCare



Candidates were asked to identify whether they had utilized iCare at any time during the
completion of their program. A total of 71% or 125 identified that they had utilized iCare.
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A total of 29% or 51 did not utilize iCare. Individuals who selected “no” were
automatically skipped to the next section of questions (about their university supervisor).


A total of 36% of candidates indicated that they “strongly agreed” with the following
statement, “My experience with iCare was extremely positive as they addressed my
technological issues effectively.” A total of 56.8% “agreed” with this statement. A total
of 92.8% either “strongly agreed” or “agreed” with this statement. A total of 4.8% of the
respondents “disagreed” with this statement while 2.4% of the respondents “strongly
disagreed” with this statement.
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Section VII: Introduction

Section III:

Demographics

Part III.A:
Figure 1.1:

Survey Respondents, by Semester

Part III.B:
Figure 1.2:

Semester

Gender

Survey Respondents, by Gender (Both Semesters)
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Part III.C:
Figure 1.3:

Content Area(s)

Survey Respondents, by Content Area(s)
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Section IV:

Candidate Perception of Program & Candidate Confidence

Part IV.A:
Figure 2.1:

Candidate Perception of Quality of Program

Candidates’ View of Preparation Program

Comment Table 2.1:

Best Part of Educator Preparation Program

Q59 - Overall, what was the best part of your educator preparation program at Ball
State University?
The development of the LAMP unit.
The professors
I have only had a handful of good professors while at Ball State; Stacy Allred, Linda Taylor,
and Kathleen Kreamelmeyer. Other than that, I wish I would have chosen another University
for an Educator Prepartion Degree.
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The experiences I have had within classrooms; learning so much about reading and how to
teach it; learning how to adjust instruction for ESL students in EDRD 430; the materials I have
gained through the classes; and the staff I have been introduced to within the program.
My art education professors, my supervising teacher, and university supervisor. OTES did
little to nothing to help prepare me.
Stacey Allred
Overall experience
Learning strategies to become an effective teacher.
My time spent in the classes with Dr. Drake-Brown was easily the best part of my preparation
in becoming an educator. Her vast knowledge and attitude towards teaching helped me become
the educator I am now and I appreciate everything Dr. Drake-Brown has done for me.
The hands on and first hand experience
I enjoyed having smart, knowledgable, trustworthy, caring professors.
Their choice in professors. I learned so much just from listening to my professors talk rather
than reading from a textbook. Overall there had only been a handful of professors where I felt I
didn't take anything away, other than that, I learned a great amount from each of my professors
and will carry that knowledge with me.
Mr. Stroud's class was very inspiring and helpful. My family involvement class with Mrs.
Donna Williams was a great experience. She was beyond kind. It was my favorite class and
helped me a ton. Ms. Toll's math class was extremely helpful.
All the different aspects of teaching I was able to learn. I learned about things I hadn't even
thought of before. I had so many great experiences and diverse settings. I was given the chance
to create differentiated lessons and that helped me during student teaching.
n/a
I think all of the immersive programs made my time at Ball State enjoyable.
All the supportive and caring individuals that really care about the future of education.
The supportive professors and opportunities for involvement
Who I realized I didnt want to model myself after.
The best part of the educator preparation program was the various classroom experiences that I
received while at Ball State.
Dr. Ester, Dr. Crow, Mrs. Finger, and Dr. Inks. These professors are some of the best in their
field, and it was a privilege to learn from them.
My professors
Collaborating with other teacher canidates
Student Teaching
Having amazing professors and cooperating teachers to help inspire and support me through
this journey.
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The experiences I was able to gain as early as my sophomore year. I had a variety of settings
and programs I was able to be a part of.
Tutoring for the BSU learning center best prepared me as an educator and you guys had
nothing to do with me working there.
At Ball State, I learned to be a confident teacher. I don't know everything yet, but I feel that I
am well prepared to take on any challenges and I now know how to push myself to learn more.
The residential program at Indiana School for the Deaf. I really loved getting to know the
community, learning how to teach in such an environment, and enhance my ability to
communicate in American Sign Language
connnecting with professors to make the most of the class and learn the most I could
The relationship with my supervising teacher. She is a fantastic mentor and a wonderful
teacher. She was not afraid to tell me when I was wrong or what I needed to improve upon, yet
she also gave me positive feedback often. We laughed together and worked through issues
together. I thoroughly enjoyed working in this classroom.
Hands on classes such as EDEL 350, and student teaching!
All of the knowledge I gained from the teachers. They are so invested in helping us become
the best teachers that we can be and are very supportive.
The immersive learning experiences I took part in.
The best part has been my student teaching experience!
My immersive learning and student teaching experiences gave me the best preparation.
The connections made with multiple teachers both inside and outside of the university through
the in-field experiences.
Mrs. Pufpaff, Mrs. Craig, and Mrs. Epperly were the professors that cared and wanted to see
me succeed. The program itself has its tweaks but it was a better part compared to other
schools
na
Graduating and becoming a dentist.
I really enjoyed times where we got to visit classrooms to observe
The friendships made and the experiences in my classes
I am becoming what I love: a teacher
Student teaching
Getting to get out in the classroom
Learning specific tools to help me become a teacher
I really enjoyed the immersive learning opportunity that Ball State offered. It was a great way
to become confident in my ability to teach, as well as confirming that it is what I wanted to do.
I also thought the professors were really supportive and caring in the Teacher's College.
getting to know others, learning content
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Dr. Sarah Drake Brown.
Good classes
I loved my field experiences.
Immersive study abroad experience EDEL-O
Professors and field experiences
Most teachers were very invested in the educator program and took a personal interest in
students.
Getting the educational foundation necessary to successfully perform in a variety of field
experiences.
Student teaching
Getting to know different people.
The best part was learning from so many successful and polished professors. They definitely
know what is going on in the education field and them having experience teaching makes it
more relatable.
Diversity and management courses
The best part is all the supportive staff in the education program. They really care about us as
people and educators. They push and challenge us to make sure that were are utilizing all the
approaches that are taught.
My foreign language classes were the best part of my educator preparation. They allowed me
to feel ready to step into a classroom and understand what to expect. I learned what makes the
most effective teacher in these classes and completed assignments that allowed me to practice
those skills.
All of my English professors were crucial to my teaching journey.
EDEL-O England
Gifted and Talented Classes with Rubenstein and Classroom Management with Allred were
most helpful.
Working with students in actual learning environments.
The immersive and practicum opportunities that got me into a classroom were very helpful.
My practicum experiences at ISD and Munice Community Schools.
Hands - on learning
Dr. Pufpaff was the best!!!
Practicum experience starting so early in my program
Overall, the best part of my preparation program at Ball State was the field experience I was
able to receive and the teacher who opened up their rooms to me.
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The best part of my program was getting into the classrooms and having an immersive
experience. I like to work with the children instead of just talking about what could happen.
The relationships I have built
The practicum field experiences
My field experiences were beneficial and I learned the most from those experiences
the expectations
My immersive experience helps me best prepare for my education experience.
Student teaching has been my favorite part of the educator preparation program. This is
because I have been with the children for many months and I have had the opportunity to
watch them grow physically and mentally. This really proved to me my love for children and
education.
Amazing teachers.
The professors were very personal and built relationships with their students. They modeled
for us how we should act around our students.
Sarah Drake Brown
Field experience, and the music ed faculty.
In the English department, we spend a lot of time outside of the classroom in schools. I think
that immersive experience was the most valuable of any during my time at Ball State.
Student teaching
Student teaching was by far the best experience I had at Ball State, as well as my experience at
the Indiana School for the Deaf. The immersive learning helped me out immensely and is
where I learned the most.
The support.
Most of my professors were actually teachers themselves. They taught me so much about what
it means to be a teacher, but they also really supported me all the way. I'm so thankful for
them.
My classes with Dr. Hartman.
Field experience and a trip to Dayton, Ohio to a conservatory where we participated with 5th
graders in learning about various science jobs (done through, SCI 396)
Overall, the best part of my undergraduate experience at Ball State University was the
relationships I created with some of my professors. These select educators taught me more
than teaching. They taught me how to be a contributing member of society.
Being involved in multiple schools around the Muncie Community
A few of my professors are great! I wish more of them were like the few that were awesome.
The immersive learning program, Schools within the Context of Community BY FAR!
My content area classes were the best part. They challenged me in a way that showed me a lot
about myself. Both as a student and a future teacher.
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The support from the music education faculty and the never-ending dedication to help us to
know what we were going to teach
I really enjoyed student teaching and my EDEL courses
The best part of my educator preparation program at Ball State were the amazing teachers I
had and the hands on experiences I was able to be involved in. The content learned and the
experiences had are what has helped me become prepared for teaching.
Getting know everyone in my classes and getting to know my teachers well so I could go to
them with questions later down the road.
Small class size and personable teachers
Getting the experience need and support needed to become an effective teacher.
The field experience and the professor who made the education field exciting but made it
manageable to understand.
EDEL 300 with Mrs. Allred
having supportive teachers
I learned a lot, from the program, however there was a lot that was missing.
Student Teaching
Professor TONY KLINE - EDEL 244.
The relationships I formed with peers/professors and the immersion into the school systems
throughout Muncie
The wonderful professors who provided us with materials, advice and experiences that related
to real life.
Being in the school every day.
Schools within the Context of Community
My classes with two specific professors: Dr. Lisa Rubenstein and Dr. Chris Luke. Both of
them pushed me to better myself as a teacher and challenge me in their classes. They provided
me with ample time to discuss the philosophical "big ideas" behind teaching so that I could
develop a teaching philosophy of my own, then gave me the methods, techniques, and tools I
could take straight into the classroom (like activities). They supported me unconditionally and
thanks to them, I believe I have been a better teacher.
Professors and educators who truly cared and showed their love for teaching in our classes like
Dr. Stroud.
Being in the classroom everyday with my immersive semester and also student teaching.
All of the hands-on experience, Ms. Jones, Ms. Allred- AWESOME PROFS
I think the best part of the program were my ENG 350 and ENG 412 classes because I learned
a lot of lesson strategies, gained many resources that I still refer to, and felt that the professors
offered a great support system for me as a student.
The best part was working with so many professionals in the field and being able to experience
so many different abilities within my students.
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NOT the portfolio. I loved the friends that I met. We became a little family in our program,
and it really helped my learning environment.
The method classes that focused on how to teach my content area in the classroom.
The outside the classroom real life experiences.
My methods classes with Pamela Hartman, Susanna Benko, and Michael Daehn.
My Physical Education professors really looked out for me and made me a better educator,
who truly respects our content area.
The courses and relationships I built with teachers and friends. Also, my student teaching
experience was amazing.
practicum courses and student teaching
Actually being in the classroom starting the first year at Ball State. Although, most of these are
observations, the more time you spend with students the more confident you can become. Ball
State does a great job utlizing outside schools for learning.
Student teaching, where I got to build relationships with each student and help them learn a
new piece of knowledge. It outweighed all the stress of putting together LAMP and writing
rationales for Ball State's vague, repetitive, and confusing InTASC Standards.
Immersive experience
Student teaching is the best part of the educator preparation program.
The best part of the educator program at Ball State were the field experiences, classroom
management courses, in addition to the educational strategies classes. My SPCE classes were
all tremendous and taught me so much in efforts to prepare me to be a top educator.
The best part was getting to work with amazing educators and alongside great peers.
Dr. Koch, Dr. Harvey, Dr. Jones, Dr. Stuve
all of the oportunities to work in classroom settings
My best part were the in class practicum experiences.
The studnets I was able to teach.
I can't think of one specifically. I do think the math program needs a few more education
classes to where we can get into the classroom, like el Ed majors, before senior year.
The amount of field work I completed inside a special education classroom(s) during my 4
years of undergrad.
My content area.
The amount of time spent discussing with collegiate peers and working directly with
secondary students and teachers in classroom environments, rather than simply reading and
writing about teaching.
Everything! I never felt so prepared to become a teacher! Ball State is one of the best educator
programs out there!
Dr. Fife-Demski
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I enjoyed Practicum. I believe that I learned a great amount of helpful information in
Practicum.
AED courses & studio art classes. No part of TC, its courses, instructors, or program
requirments was enjoyable. (except for Jennie Auble & Cathy Siebert...so i did have two good
TC classes)
My EdPsy, Multicultural Education, and additional education courses that I was required to
take outside of the Art Education courses.
The best part of the program was going through classes with the same classmates. We were
able to get to know each other and learn from each other as we moved towards a similar goal. I
also really enjoyed the education classes that I took. They truly helped me feel confident when
I entered the classroom for the first time during student teaching.
That was supervisor from Ball State was very knowledgeable and always willing to answer my
questions.
Graduating.
The professors! I had some of the most amazing professors at Ball State! Stacey Alred,
Veronica Fife-Demski, Kathleen Kreamelmeyer, Dorshell Stewart, Dixie Denton, Scott
Popplewell. They were all simply amazing!!!!!! They showed and taught me what it was like
to be an amazing teacher who can make a difference in her students lives!!!!! The things that
these professors taught me, I am still using today in the classroom and I think that I always
will be!
student teaching
student teaching and interacting with the students
The field work. I think it was extremely beneficial to talk to current teachers and discuss things
with them. It helped me form my own understanding of teaching.
Practicum
Field experiences
The experiences at burris
EDEL 300 with Mrs. Allred. She is an incredible woman and impacted me most

Comment Table 2.2:
Programs

Suggestions for Improvement of Educator Preparation

Q60 - If you have additional specific suggestion(s) that would have improved your overall
educator preparation program at Ball State University, please list them in the space
provided.
More classroom experience time prior to student teaching.
Higher faculty who wants the students to succeed. There is no reason to take classes where the
professors do not expect you to show up or do not host class for half of the semester. I paid
way to much money for my classes to consistently be cancelled!
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One of my biggest dissatisfactions with the education program is how the requirements,
including practicums and student teaching, called for having one's own means of
transportation. I felt if I had known at the beginning of the program that having a car would
almost be a necessity by the end, I could have begun preparing earlier. Instead, I learned later
that I was responsible for my own transportation. This provided an obstacle for me because if I
did not have the means to get transportation, I could not get my degree. Such requirements or
dependence on the students could discriminate against students based on their financial
situations. Secondly, Ball State student teachers who live on campus must find another place
to stay if their assigned school's breaks do not align with those of the university. Accordingly,
I had to pay to rent a room on campus during the Ball State spring break. This did not seem as
fair to me because I could do nothing about the requirements that came along with the
calendars. Perhaps student teachers could receive a rent voucher of some sort to help with
costs. After all, if a student cannot afford to rent a room and does not have someone they may
stay with for that time, they may have to forfeit the degree because of circumstances not within
their control.
Better advising!
Sometimes getting special permission for classes could be stressful while trying to schedule
classes. There were several instances that I was told someone would get something done for
me that I needed in order to schedule a certain class and it wasn't done. This added much more
not-needed stress.
Get rid of the portfolio. I didn't really see the merits of such an assignment. I believe that we
had a sufficient amount of artifacts and knowledge prior to the ST portfolio and didn't see the
necessity. Maybe I missed the point of it though.
More in the classroom teaching
I am a Dual Special Education and General Education major and I think that in order to
improve the program for those students, practicums in an inclusive setting would have been
beneficial. Many times I had special education practicums, but I only had a limited amount of
practicums in general education or inclusive settings.
Preparing general education students with more special education skills. After student teaching
and working in a school with many special needs students, I realized how unprepared I feel in
having a student with a disability. Just taking one class is not enough, there should be multiple
special education classes required. Providing more practical and realistic field experiences and
providing students with a class on the fundamentals no one tells you; professionalism,
applying for license, teacher resume and cover letters, interview preparation and mock
interviews. It would have been very helpful to have this as a required class prior to student
teaching.
n/a
None.
n/a
more time and experiences in the classroom
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The majority of the professors of my program need to get their heads out of their asses and get
back into classrooms. Two-9 years of classroom experience is not sufficient time to gather
knowledge about teaching.
I felt the science and math classes were very disconnected from Teachers College. This was
frustrating, because I was often told things that contradicted what I was taught in my reading
and education classes.
Fix the Pearson/Praxis/CASA/Any standardized test you can think of, that prevents talented
pre-service teachers from obtaining a license.
Fix the issues with study abroad confirmations and helping place student teachers whose
situations needed adjusting
N/A
More field experience during sophomore and junior year.
More help with resumes and the overall job application process.
I would have liked more practicum experiences on the following: Teaching reading to the
Deaf, communication in American Sign Language, Tests and assessments, and workign with
students who have severe learning disabilities.
Stick to a program and actually tell people what is going on. It's ridiculous how misinformed
this entire program is
I wish that I had been given more information on specific requirements beginning freshman
year. I received no instruction on how to apply for my licensing tests or how to apply for my
teaching license, I was only ever sent a link. I also never knew exactly what was required for
my portfolio at each decision point, I always had to ask several sources and never received the
same information.
It would have been beneficial to learn about all of the paperwork that goes into teaching.
There NEEDS to be education on emotional disabilities/mental health beacuse we will have
these students and its not fair to us not to have a background on them
na
More cookies and less worrying about all that assessment business.
Prepare people for the real world, not the world that you think teaching is. Everything Ball
State teaches us about teaching does not prepare us for student teaching. You basically walk in
on your first day not knowing what is going on or what is really expected of you.
I think there should be more immersive learning opportunities so that all education majors
should have to participate in one. I felt so much more confident and comfortable going into
student teaching because of the experience I had in the SCC program.
n/a
Having clearer requirements would be helpful.
Nothing comes to mind
Every student should have field experience in an elementary school, middle school, and high
school- I didn't get a field experience at the high school level and I feel unprepared for
teaching at this level.
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More chances to be in the classroom before EDEL 350 and student teaching
None at this time.
I think adding more classes related to the program a little earlier in the program would help as
far as some students who are unsure if teaching is what they really want to do.
BSU Teachers College Elementary Ed program should include art classes and a social studies
practicum.
I have no suggestions, everything was fantastic!
As much experience as possible before is the most helpful advice I can give. You will not
know how to handle some situations until you actually experience them.
As I mentioned, I wish TC communicated better with students and other departments, and I
wish the portfolio and InTASC requirements were consistent.
Please provide more info about the LAMP before student teaching!
Teachers do not seem to know what the others are teaching. For example, our EDRD 430
teacher was not aware of what we had went over in EDRD 400. The LAMP is also worthless
and unrealistic. The work was not hard, but I would have been a better person without its
tedious nature. For example, I called in sick because I was so stressed out about the LAMP and
portfolio deadline. Several people were not getting enough rest or social activity because we
were expected to be full-time teachers as well as full-time students. The LAMP did not help us
become teachers in any way, and is not a realistic representation of what teachers do. My
students and I all suffered because of the LAMP, portfolio, and presentation requirements.
More field experience that is all day- there were opportunities to have classes that were
combined to make field experiences but you had to apply and only had a slim chance of
getting in. I strongly recommend letting all students have that experience at least once in a full
day setting.
n/a
Ball State needs to look into what makes a successful Deaf Education program and what
opportunities are actually available for students once they graduate the program. I feel as
though there are multiple aspects of the program that Ball State can improve to better prepare
their Deaf Educators for the future.
Have more unified expectations for pre-professional teachers. Allow us to gain more hands on
experiences with things that are actually in schools.
I enjoyed my time here
Classroom management scenarios in edpsy 390 and practicum courses
have a Q&A time with small groups with the advisors
I really truly believe that there needs to be more help with the portfolio and LAMP because
they are large and confusing. There are too many questions that arise completing them. They
provide a lot of stress and I feel that I do not need them for my educator experience. A resume
or cover letter should be added since those are what I actually need in the working word.
I do not have any that were not already listed. Although I do think that some of the student
teaching assignments are very crazy when spending 10-12 hours at the school each day.
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None
In social studies ed, make the different departments talk to each other (history, psychology,
geography, sociology, political science, etc.). It always seemed like none of the departments
were on the same page about anything. None of their requirements were aligned at all, and it
seemed kind of unorganized at times.
I wish there was more time in the classroom. I was lucky, but plenty of other programs don't
get that access to students early on. The benefits are too large to ignore.
Methods classes are unrealistic. It didn't prepare me for the realities of being a teacher.
I would have liked to have had more information about what types of jobs can be obtained
through my specific major. I also would have liked to have been in a more organized program,
I feel as if there wasn't a lot of guidance throughout my 4 years in the deaf education program.
Give me more experience working with ENL students. I also would like more than one special
education class, since the overall goal of students with special needs is inclusion.
I think there should be a stricter screening process for cooperating teachers/school placements.
I understand that many preservice teachers must be placed, but I honestly couldn't have
dreamed up a nightmare placement such as the one I've been in. I also think there should be
less content-focused courses and more theory courses, plus a classroom
management/exceptionalities course.
Felt overwhelmed by the requirements the University demanded while student teaching. I feel
like many of the components were a waste of time and hindered my ability to perform to my
full potential during student teaching. Such as having to spend so much effort on a portfolio
when teachers at my schools, who have been through Ball State, have never shown their
portfolios to anyone.
The math portion of my training at Ball State was not up to the same standards as my
education classes.
I would have liked student teaching to have been longer. I would have felt more prepared if
student teaching would have been the entire year. Student teachers do not have to be in the
same classroom the entire year (maybe one each semester). Going into student teaching in the
middle of the school year was sort of a challenge, because the students did not see me as one
of their main teachers. Also, I would have liked to see how the first part of the year is used to
teach classroom procedures.
Better advisors. Better field experiences. More opportunities.
Less fluff. By fluff, I mean the pedagogy classes. Pedagogy is important to learn, but many of
those classes are put into our curriculum just so the university can say they have their students
take them. They have little educational merit in my opinion.
I can't think of any suggestions at this time.
Having a class where you can have class time with special needs students.
If Ball State would stay up to date on the InTASC Standards from the state.
More special needs and english language learner preparation
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I think the early education curriculum needs revamped and supervisors need to be properly
trained and OTES needs to put special education teachers in placements where they are either
in a special education classroom or in at least an inclusive classroom.
introduce LAMP before student teaching, make all licensing tests easy to find
Make student teaching a year-long experience. Throughout my college time, I substitute taught
and volunteered in classrooms over our college breaks. Every time, I dreaded coming back to
classes because I learned more in a week of volunteering than I learned in some semester-long
classes. Look at the course load, eliminate or combine some of the classes and allow students
teachers to see an entire year. Whether we teach in the fall or spring, we miss an entire half of
the school year and major components of teaching that we will be required to tackle as first
year teachers. If Ball State really wants to redefine education, or be noted for their prepared
teachers, they should prepare them for an ENTIRE school year.
All of the extras that you have to complete make just teaching really difficult. I'd love to see
more emphasis on teaching than completing things for BSU.
Have courses cover how to interpret the standards and what they are asking- in regards to state
testing.
Make the practicum effective for all students by taking placements seriously. Communicate
better with students about their practicum AND their student teaching placement- have a
document for each district or a "new district" for ones not known yet for students to know
what requirements they will have (criminal record reports, info for IDs, etc.) for their specific
school. Make some way for students who teach the same subject to speak to each other and
share materials/experiences/ideas during student teaching. Do ANYTHING to teach about the
LAMP requirements! I was so confused the entire time. Or even better, offer a LAMP for
Secondary Ed that is actually made for those classes instead of trying to bend into the
Elementary Ed requirements (EX: I love displays and they are nice, but frankly, in high school
we don't change the displays for each unit/chapter! That's a primary ed thing!) Give the
cooperating teachers information- one of my teacher did not get the information until less than
two weeks before I was coming to school and the other never got it.
Interviewing of students as well as teachers taking on students for student teaching. I was
removed from my first placement due to medical issues. My first placement was not a positive
environment and caused lots of stress and anxiety. If BSU had interviewed my cooperating
teacher they would have seen she was unfit for the job and I could've had a more successful
experience the first time.
Teach more about RISE and not so much emphasis on 3-5 page long lesson plans. While
student teaching, I was informed that I won't be doing that everyday. I have a plan book where
I can put my bullets of what I want to do and also the corresponding standard. My classroom
teacher NEVER had to make the full blown lesson plans like BSU required of me. I also have
no idea how RISE works and how the different assessments that the students take (NWEA,
Acquity). I feel that those types of things are a lot more important than 3-5 page lesson plans
stating exactly what I am going to say or do word for word.
MORE PRACTICUM WORK EARLIER IN THE DEGREE
I have no suggestions.
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The exclusion of fine arts classes in most education classes is frustrating. As a theatre
educator, I feel that my subject is just as important as the core subjects, and would appreciate
the same level of respect and attention within education classes.
Make sure that there is an extra emphasis on the teaching exams that are necessary for me to
graduate.
none
I understand the "Ball State Lesson Plan" format, but it would have been nice to see "real life"
lesson plans that teachers use. Since my time as an education, not one teacher has said they
use the format we use. A bit excessive to write a 12 page lesson plan for a 20 minute lesson.
Student teachers should be required to start the same day as the schools, this way the students
recognize you as an authority figure and not a glorified TA. Being there at the start of the
school year will help you better implement your classroom management and procedures.
Better preparation of technology in the schools as most schools are going one-to-one with
computers and iPads
No suggestions. Great program.
BSU should work to prepare student teachers on more of the "extra" stuff. I hardly knew
anything about LAMP, resume building, finding jobs, professional development in the field,
etc. until I was close to the end of student teaching.
Prepare students for more ESL students, and SPED students one class on each may not be
enough
Special education needs to have more influence in elementary and secondary eduaction
majors. Every class will most likely have a student or students with IEPs. Many of my peers
not in special education had no idea how to use and review an IEP. Some had no idea what
even was. Being a legally binding document to the school corporation, it is important that they
are understood and carried out.
Stated in last question.
Have more courteous and knowledgable professors that are familiar with ALL content areas. I
was often left in the dust because NO ONE knew anything about FACS
I sometimes felt that my Teachers College professors knew their content well, understood how
translate it fairly well, but struggled with connecting their lessons to university requirements.
For example, I had numerous professors who knew little or nothing about portfolios. This was
most detrimental in EdSec 150, as I had a very poor foundation for building my portfolio and
understanding overall expectations from the Teachers College. There were also times when my
peers and I asked questions of those who worked within the Teachers College and were curtly
told that our advisor would be given the information we needed, instead of it being provided to
us directly. When we explained that he had told us to ask someone in Teachers College
directly, we were still dismissed. This was incredibly frustrating and counter-productive, as we
were trying to be responsible for our own learning but denied simple answers to nonconfidential questions.
I think the LAMP and the Portfolio could be cut back a little bit. It was very stressful.
Any instruction how to work with ESL and gifted students. I literally had zero.
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I felt ill-equipped to teach students of high ability and low ability. I also felt ill-equipped in
classroom management.
Get RID of the INTASC PORTFOLIO IN EVERY CLASS. I feel like i have repeated the
same assignment for times, and never gotten anything out of it. Also, every single instructor
explained it & its requirements diffrently. Also I dont care what kind of volume purchasing
agreement the university gets on Apple computers, but requiring students to by an overpriced
computer w/ a neat logo SHOULD BE CONSIDERED CRIMINAL. Tear down TC and build
it a new, WWWAAAYYY TOO MUCH IVORY ON ITS WALLS. Incompentent instructors
teaching unnesscary lessons. JOHN AMBROSIO SHOULD BE FIRED- he has no business in
a class room. However HIRED professor WANG for educational pysch. should be fired. Get
your stuff togater TC. honestly. There reason people arent signing up to be teachers is
because the pre-professional programs are too bloated for an occupation that pays the same as
a general manager of a restaruant.
All of the answers to my survey sound like I am a
scournfull ass. But in reality I have made pretty much straight A's through school, will
graduate after this fall, and be extremly hireable as a teacher. This has more to do with being
the child of a educator than my experience at ball state U. (except for the programs in the art
department, which i feel COMPLETLEY Prepared me for what it would be like in the
classroom.) That is probably why I harbor SO MUCH resentment for the TC courses. I dont
think I needed them to become a first year teacher. You know what would be a better use of
time than developing 4 seperate yet the same digital portfolios? How about a course on not
saying stupid stuff to students.... how about a course on not getting angry at someone that is
clearly challagneing authority. How about a course on how to deal with a schools
adminstration. ... how about some real quality training on teaching special needs students
(WHICH WAS COMPLETLEY LACKING FROM TC COURSE LOAD)....
Greater influence in student teacher placement.
none needed.
In practicum, provide a preview LAMP assessment for all students, my professor did that and
it really helped during student teaching!
More content on current educational reforms and evaluations
Screen cooperating teachers prior to assigning them to students.
Ease up on the lesson plans a little bit, scripting a lesson isn't the best way to teach it. It should
serve as a reference

Part IV.B:

Candidate Confidence in Categories Aligned to InTASC Standards

Candidates were asked to rate their abilities in 22 categories aligned to the InTASC Standards.
Each respondent was asked to review a 22 separate statements aligned to the InTASC
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Standards and indicate whether they “Strongly Agreed,” “Agreed,” “Disagreed,” or “Strongly
Disagreed” with their abilities in regard each category. In Figure 2.2, the InTASC Categories are
presented in the order that they were included in the survey and display the number of
respondents who answered “Strongly Agree,” “Agree,” “Disagree,” and “Strongly Disagree” for
each category. In Figure 2.3, the tables show all 22 categories by “Minimum,” “Maximum,”
“Mean,” “Standard Deviation,” and “Variance.”
Figure 2.2:

InTASC Categories (Responses by Number)

The next section of the survey will ask you to rate your abilities in 22 categories aligned to
the INTASC Standards. After completion of the educator preparation program at Ball
State University, how would you rate your abilities in the following categories?
# INTASC Category Strongly
Disagree Strongly
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Figure 2.3:

InTASC Categories (Responses by Mean, Standard Deviation, etc.)
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Part IV.C:
Figure 2.3:

Candidate Confidence in Content Knowledge

Candidates’ Confidence Regarding Content Knowledge

Comment Table 2.3:

Most Valuable Component of Subject Area Knowledge Base

Q11 - What was the most valuable part of your program (including immersive
experiences, study abroad, internship, conferences, etc.) that helped strengthen the
knowledge you gained in your subject area(s)?
The connections I made with my classroom teachers, professors, and the students.
Experiences in the field where we applied the skills we were learning and were engaged in
authentic teaching situations.
My in-field experience in an Algebra 2 class.
The most valuable part of the elementary education program is the peers to work with. I felt
that Ball State did not provide the best professors for my education and this made the student
body rely heavily on one-another.
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Probably learning different learning strategies, especially in the subject of reading. Reading is
such an important skill and, especially in elementary school, being able to assess, evaluate, and
then teach such skills effectively carries importance. Also, simply learning more about how
school corporations operate was beneficial to me.
Immersive Learning at Mitchell Elementary with Mrs. Varner and Dr. Stump
Art Education classes. These classes were more effective than any education class taken
through Teacher's College.
Practicum experiences and observations from my professors.
Studying abroad was the best experience because on top of getting to EDEL and EDRD
practicum experience, we were able to learn more about different cultures and how that
impacts teaching and learning.
By talking with the teachers at South Side and Muncie Central, I was able to focus the scope of
what knowledge & content I should know before I teach.
professors
First hand experience
To me, the most valuable part of the teaching program was taking classes that had practical
application purposes and materials that I could take and use over and over again.
Student teaching and the EDRD 450&427 is when I finally started to strengthen my
knowledge of reading education.
Working with children
Creating lessons that are differentiated
I really enjoyed going to HASTI.
My methods classes with Dr. Drake Brown
I think all of the reading a language arts programs prepared me for student teaching. Also, the
math and social studies classes helped me out.
URBAN SEMESTER. the program made me understand curriculum mapping, connecting
grades and aiming for the next year's standards!
The most valuable class I took was my classroom management course, EDEL 300.
The additional volunteer work and professional development opportunities I did out of the
classroom and did not receive credit for.
EDEL 300
Experience in the classroom.
Any course with Dr. Ester
Immersive experinces
N/A
The real-life experience of being a teacher with my own classroom.
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The time in the classroom and teaching the content helped me feel more comfortable with my
knowledge of my subject.
The most valuable parts of the program has been learning how to teach reading in a way that
can help engage students and challenge them, even in a high poverty area.
Immersive semester involving mathematics- Taught whole group instruction
Tutoring at the Learning Center at Ball State helped the most in my instructional skills.
When I studied in Liverpool, England, I was completely submersed in the content. I felt more
prepared for student teaching after I came home than I ever was before that.
Doing the year-long residential program at Indiana School for the Deaf and tutoring a single
student for Reading Intervention was by far the most valuable experience of the Deaf
Education program and degree.
EDEL-O Program
immersive semester
Immersive Program: Math in Cultural Contexts - Tuesday/Thursday
Hands on experience. Working with the same kids consistently, I especially thought EDEL
350 when we were in the same classroom for the semester for a few days each week- more
time with them would have been even more helpful.
Experiences in different classrooms was the most valuable part because I was able to put into
action all that I have learned in my own classes
Field experience
My immersive experience where I earned credit for ENG 311 and EDRD 400.
My study abroad experience was the most valuable part of my program.
Student Teaching and Immersive Learning (SCC)
The in-field experiences.
My background knowledge before I came to Ball State helped greatly. In return my teachers
had confidence putting me in more "challenging" practicum placements which in return helped
my learning.
na
Methods courses and outside professional development
The entire faculty did a great job building content knowledge but NOT Dr. Swensson. He's
mean.
Taking classroom management - definitely a big area needed for teaching anywhere
Research for lesson plans
The different settings of learning
Practicum courses
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The Schools Within the Context of Community program
The most valuable part of my program was just getting out to see how each subject area is
taught and writing lesson plans and teaching those lesson plans in those subject areas.
EDRD430-Corrective reading/ EDE301-Teaching in pre-k program
The most valuable part of the SCC program was that we were able to be in the classroom every
day for a semester.
classes
The most important part of the program (outside of methods with ...) was taking History
440 (Senior Research Project).
Being paired with a seasoned teacher
Practicums
Immersion in the classroom, the more time the better
EDEL 300 & 350 and EDRD 430
Study Abroad
Field experiences and content pedagogy classes (Art Education classes)
Reaching out to teachers in the community and having the opportunities to go visit them and
get a sense for a classroom environment.
The courses I took.
The classes that were related to my major and things I learned from them was the most
valuable part of my program.
immersive/practicum learning
My most valuable one was the reading practicum and my SCC experience.
My study abroad semester in Spain and some of my Spanish literature classes at Ball State
My literature courses were the most effective parts of my experience in gaining content
knowledge
independent study
In-class experience, classroom management
Getting hands-on experience has been the most valuable part for me. There is only so much
you can learn from a book about teaching. A lot of teaching is having tools in your back
pocket to pull out if something goes awry, and the most valuable part of the programs I have
gone through have been adding tools to my belt.
Immersive experiences
I enjoyed all immersive experiences and practicums where we met with the same students on a
regular basis. The practicums where we only had a few opportunities to go in to the schools
were not helpful or realistic.
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Indiana School for the Deaf
SCC
practicum experiences
I think the most valuable part of my college career was being to double major with early
childhood and elementary. Since I was able to learn how the younger students learn and grow,
I was able to incorporate that with my older grades.
Classroom management
application and writing plans
Residential internship at Indiana School for the Deaf- SUPER HELPFUL
The year spent at the Indiana School for the Deaf was eye opening, but I think I came too early
in the program. If a student is able to get a few more teaching classes under their belt, then the
experience will be greatly more beneficial to them as a whole.
I believe the most valuable parts of my program would by my experience at Indiana School for
the Deaf and my Deaf related course that I took. The sign language courses and the use of
them during my practicum experience were extremely beneficial. I believe as a Deaf Education
major, language and the understanding of Deaf culture are two of the most important aspects.
Being involved in educational organizations helped me prepare for what to expect
professionally.
Learning classroom management skills
Learning about culture and speaking with natives
Immersive experiences
being in the Deaf culture learning value and working with others to learn strategies when
teaching specific content areas
Being placed in a classroom that includes all subjects helped to prepare me for any subject I
have been given to teach.
I believe that the practicum experiences that I had were the most valuable in helping to
strengthen my knowledge. They helped me apply what I had learned in real situations rather
than just reading or writing about it.
Practical application of content in the real classroom
In my Immersive Learning experience we created a math website for families and that helped
me to learn how improve students math skills at all grade levels.
Actually being able to teach it (practicum)
Technique classes
I think that I learned the most about myself as a teacher from the immersive experiences in
schools. I also learned a lot from going to NCTE last fall. Also, everything that took place in
class helped me immensely.
NCTE was one of the greatest experiences for me. More specific to my program, I gained the
most from my content area classes (literature, writing, reading, etc.).
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The school year at the Indiana School for the Deaf was very beneficial. I learned more from
just being in the Deaf culture than I did learning about it on campus at BSU. I also think that it
was helpful, because of how immersive the experience was.
The content/methods courses really were valuable to me. They were the foundation and I could
have succeeded without them.
field experiences-specifically EDRD 450/427
Honestly any classes I had with Pamela Hartman were the most valuable. Also my Educational
Foundations class with Aaron Brewer has been phenomenal.
Spending a month in the middle school and high school on a EDJH practicum
My immersive learning experience at South View Elementary was the most valuable part of
my undergraduate education.
Doing more than work during the school day. We took part and led a family math night, which
was a good way to connect to the school community.
I just had a few really good professors. My program isn't exactly top notch. They have a lot of
issues. I would not recommend it to anyone.
The most important part was getting involved with the Whitely community. Attending church
services, community festivals, meetings, etc. allowed me to get to know the students I was
teaching. This was valuable in creating lesson plans that were culturally relevant to their lives.
Definitely student teaching itself. When I was simply taking physics classes, I only had to
understand it well enough to pass the classes, which was difficult enough. But now I have to
understand it well enough to explain to someone else. So I've been really having to push
myself to having an air-tight understanding of all the basics, and think about them in ways I
haven't thought about them before, so I can explain them in different ways and anticipate any
questions.
teaching regularly
immersive experience at northview elementary
Immersive experiences were the most valuable part of my program. This allowed me to put the
strategies I had learned to use and get a better feel for what classroom life was like. I was also
able to see how different classrooms were set up and taught throughout these different
experiences.
Being in the computer classes, learning about technology for students with disabilities. Also,
being in Dr. Koch's special education classes. He had a lot of work but it was worth it in the
end to look back on and use in my student teaching experience.
content taught in Mrs. Alred's EDEL 300 class
Experiences in the classroom and supporting teachers.
The time management of how to handle a classroom teacher schedule.
student teaching
immersive learning program at south view was a great experience
Study abroad and my reading practicium (EDRD 450)
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Schools Within the Context of Community
The practicums and other classes that required me to be in the classroom. This is the most
effective way to learn about how to teach and what to teach.
field experience
practicums and student teaching
The most valuable part was probably my practicum class, because it had me in the school often
enough to form relationships with the staff and students and to implement my own ideas and
see them through. Hands-on experience is so much more valuable than bookwork.
Practicum teaching was great for preparing for student teaching.
Schools within the Context of Community
(Note: There needs to be an "NA" option on these questions- I did my immersive options at a
different university and transferred. Thus I don't know about BSU's programs as well)
practicum courses - working with real students
My immersive semester at Longfellow Elementary school.
Just simply being in the classroom
Being on my own so I could learn how to be a leader in the classroom.
I think the most valuable part of my experiences was my practicum courses. I felt like I was
very confident in my ability in English, but that class really helped me with my knowledge of
educational practices.
The most valuable part was the experience in multiple schools with so many different learning
styles and socioeconomic differences. My program allowed me to work with many different
students and many different professional educators.
I don't have one specific instance.
Any class that was specific for my content area, such as the classes I am required to take as a
theatre student, as well as the classes required for the education department.
immersive experiences
In English, my literature and methods courses were the most valuable part of my experience,
particularly courses taught by Debbie Mix, Susanna Benko, and Pamela Hartman. In Theatre,
my Theatre history classes and my methods classes were the most valuable, particularly those
taught by Tyler Smith and Michael Daehn.
Teachers
EDEL 300 and EDEL 350 for elementary education. SPCE 371 and the immersive learning
experience (High Riding Arts and Equestrian Day Camp) for special education.
practicum courses during my studying in the field of my special education program
The one on one feedback from instructors who took the time to help you improve as an artist
and a teacher.
SCC immersive
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380/385 with Cathy Siebert was the most valuable part of the program for me.
The most valuable part of my program was certainly the practicums and the lectures in Special
Education that accompanied my field experiences. My professors provided me with insight
and advice as to how to complete assignments, embrace the role of teaching, and ways to act
as a professional educator. Their insight on IEP's, curriculum, and classroom management was
a very valuable component of my program.
Having such a close knit group of educators and peers whom I saw almost every day and was
able to work alongside.
Indiana School for the Deaf
Learning to work with differnt kinds of teachers and work in with professionals with
confidence
I think my most valuable experience was being able to take things i learned during practicums
and apply them to when i substitute taught. I was able to practice the skills in a real setting.
Diversity courses
Since secondary math education is more so a math major education minor program, I took A
LOT of math courses to help build my content knowledge to where it is today. Ball State has
an overall excellent math department.
My FCED courses: 150, 492, 493
The greatest advantage Ball State provides is endless opportunities for professional
development and collaboration with others through the Department of Theatre and Dance. I
have learned to manage a production meeting, teach mime to students with autism and down
syndrome, network with educators across the country, lead workshops for business executives,
and weld as a means of building a set. I even feel comfortable translating my knowledge to
artists of all ages.
EDEL 350 AND EDEL 200 really helped me strengthen all of my subject areas by observing
and implementing lessons
Math with Cheryl Kneubuhler
I learned a great amount from my methods courses.
AED courses. Prater isnt paid enough. Fine arts studio classes had the best instructors of any
program at the university.
In the art department, I will honestly say I did not feel that the art education specific courses
introduced me to any valuable content outside of my elementary practicum. My most gained
experiences in my program were with in studio courses with professors who were extremely
skilled and knowledgeable in their area and modeled both art and teaching techniques. These
were also the areas that I learned most about my content area and was equipped with the
knowledge and skills that I have felt prepared me for teaching art.
The most valuable part of my program was student teaching. Teaching the content in various
ways to work to accomodate multiple students needs has helped me grow incredibly confident
with the content.
I enjoyed the immersive experiences that I could participate in. I liked how some of my
classes solely focused on specific things, such as class management, reading and phonics, etc.
41

The Urban Semester. The EdEl 300 course. That has been extremely helpful to me with my
classroom management, how to make my classroom functional for my students, how to make
my classroom flow smoothly, how to use every moment possible teaching instead of wasting
it.
Instrumental Techniques courses, need more of them and with real professors who know
something about the instruments
Actually being able to teach to students in my subject area
Immersive experinces
Studio Art Classes
Immersive experience
Edel 350
Immersive Learning Project- Math in Cultural Contexts with Professor Varner, Dr. Stump, and
Dr. Fraser-Burgess
Comment Table 2.4:
Knowledge

Suggestions for Improving Foundation of Subject Area

More knowledge on how to make content developmentally appropriate for students.
I would suggest classes that apply more to the level of math that we will ultimately be teaching
The ELED program needs to allow students to design, teach, reflect, and critique. If this
happened more frequently student teachers would have a better understanding of what is
expected.
Perhaps going further into the politics of teaching, if time allows. Although political aspects
should not be a focus of education, it definitely will affect teachers in many ways, including
how much they get paid, the system under which they work, and more. Knowing the political
side of education can influence where a future teacher wants to go to apply for a job.
More technology experiences and work with LMS because many schools are 1:1
More studio classes
More instruction on classroom management.
I wish we had more practice incorporating standards and objectives into learning in other
courses besides when we had to write lesson plans.
For pre-service educators, they should have more of an opportunity to learn how to apply the
learned content in the secondary classroom setting.
More time teaching them
I felt like some of the classes I took repeated themselves and taught the same material. It
would have been helpful to split up the classes into the fundamentals of education and then
taken classes in each one of those subject areas.

42

Make sure each profession/class is a different topic. There were a few classes where I felt I
was learning and completing the same assignments and not learning any new content in
different classes.
I think it would be helpful to have more practice creating units that resemble the LAMP unit.
Make the foundation of education class relevant. I learned about the history of education, but
we rarely connected that to our teaching.
N/A
I think it's fine.
Social Studies teachers are more than prepared regarding knowledge of content thanks to the
History dept and Dr. Drake Brown
I would like to improve my science knowledge. I did not have a good experience with my
science classes at Ball Dtate University.
n/a
Getting us into the classrooms more often and for longer periods of time
Instructors chose to teach some subjects based solely on their content knowledge rather than
what was on the course description. I would have appreciated more course content and field
work focused on my content area. String music education is my focus, instrumental music is
too broad.
Valuabe assignments - not unrealisitic lesson plans
I wish there were more teaching opportunities for science, math, and social studies. I feel like I
didn't really learn how to teach this until I got to student teaching.
Stop focusing on teaching us material that we can't in turn teach to our students. (i.e. high level
content)
More time in the classroom
Offer more methods classes that are specific to our major
The foundation of content is good. More tools to teach the harder topics would help and seeing
the things that work in the classroom.
When taking the licensing test, they asked about what reading skills the students are using, like
phonics. However, this was not discussed in the classes that I took.
More application of what you are learning within the methods courses
Increase funding to the Physics Dept.
focus less on core classes and more on degree related classes
I really still feel ignorant on my signing abilities and the Deaf Culture. Those are KEY
components of Deaf and Hard of Hearing Education. I strongly suggest that Ball State allow
students to take American Sign Language every semester of their college career. The classes
can be counted as one credit, because they are honestly the easiest class we have. We lose our
skills after our second year because ASL classes stop at level 4 and we finish that class during
the second year. We need the opportunity to practice in order to maintain our ASL skills.
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Signing is a key component of Deaf Education. Too many of us our leaving with minimal
signing skills.
creating lesson plans in different formats instead of strictly BSU format
More hands on. Give us activities to do. Let us see great teachers who know their content and
what their students need.
The Ball State lesson plan format, is helpful in starting out- but is just not realistic in full time
teaching. I was able to use my teacher's format and it made it so much easier to write, follow,
and understand.
Figure out a ciriculum and stick to it. Actually care about your students and communicate what
is happening
None
I think that the foreign language instruction classes should use more authentic materials in the
introductory and intermediate levels.
Learning more about all of the paper work we have while teaching.
Being placed with teachers who value teaching you methods instead of just letting you sit
around.
na
Send Dr. Swensson to Indiana State.
Prepare students for teacher/parent intereactions - make it mandatory not a choice
None, they were very comprehensive
Writing
Giving more opportunities to utilize my subject area, rather than just one class.
In classes talk about the different indictors under each standard and what different lessons you
could do with those.
Emphasis on sounds in language arts
I would want to have experiences in all of the grade levels.
more out of class experiences
Taking more content courses would help.
Any would be helpful
More teacher panels, classroom videos, etc.
Move the special education law class later in the program or have specific review on it towards
the end of course completion for refreshers on the law before student teaching
I do not know
Reassess objectives and methods of instruction for education classes such as: EDSE 150,
EDPS 390, and EDFO 420.
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I would have liked to hear more from practicing teachers from an elementary school. I love to
listen to their ideas and for them to share the good and bad. Gives me a sense of what is
expected and what it would be like.
None at this time.
I would talk to teachers in the community to find out what content is the most pertinent to
know and be able to teach.
More immersive/practicum experiences with actual, experienced teachers
I have no suggestions because everything was super valuable.
Speaking Spanish in a more realistic setting
I think I gained a quality array of knowledge
more first hand business experience
Studying from a book is great for some classes, but any time you can take that book
knowledge and apply it is a great idea.
More experience in teaching math.
I think we need more experience with ESL and special needs students.
More ASL classes
More content based classes with hands-on experience... maybe experience using basals
N/A
Just to have more field experiences that show the students what it is actually like to be a
teacher. Let them experience a full day multiple times, let them experience large group lessons
more than just once, and let them start taking over a classroom before student teaching.
More experiences
More ASL classes spread throughout all years; more interaction with Deaf culture!!
I feel as thought I took so many different classes, but never was able to focus on classroom
management, lesson planning, and elementary education.
I suggest more focus on the Deaf aspect of things and how Deaf students are main streamed
into classrooms. The Deaf education program puts a strong aspect on the Mild Disabilities part
of the license but needs to put a stronger emphasis on the language and culture side of things.
Sign language is huge when it comes to Deaf education and improving that foundation would
be extremely beneficial. Students also need to be more knowledgeable in amplification and
equipment used for Deaf students that have hearing aids, cochlear implants, or are in a
mainstream setting.
I would have us spend less time with some of the content areas and more time with learning
how to teach the content we have already learned.
More biomedical classes
Create more opportunities to access IEP systems or write IEPs
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Needs to be sign language classes after sophomore year!! not having this hurt me and my skills
when teaching. I think less busy work and more projects and practice would help in the
specific content areas
Provide seminars or presentations by teachers or professors that can help give new information
and answer questions about different subject areas
I do not think that we have enough courses teaching on how to teach writing, high ability, or
special education for people that are only elementary education majors.
Just more examples and demonstrations by professors.
More classes in chronological order. I definitely felt some gaps in my content knowledge.
Make sure the professors are all on the same page in terms of start and end dates for classes.
Technique classes should be more focused on developing our skills on the instruments we are
studying. Methods classes should be more focused on pedagogical approaches. There was too
much crossover between the two.
I think that the teaching methods classes are all great; I believe that they prepared me for
student teaching. I do wish that there were more classes dedicated strictly to content or
teaching the content. There was only one grammar class in the whole program. The literature
classes do a decent job, but I wish they were more tailored toward teaching literature.
A better grammar class. That class taught me nothing.
I think there should be more ASL classes after the deaf school experience. Once I left I lost
alot of my skills. I think it would be beneficial to explain to students what type of jobs are out
there for deaf education early on as well. I believe a lot of us were set up to believe that the
teaching experience would be alot different than what it really is. I think it would have also
been beneficial to have had classes that really focused on how to work with students with
different hearing losses. I feel like I wasn't exposed to enough of that knowledge in order to
feel completely prepared.
more field experiences
More educational theory early on
Because of how the classes were set up, I only feel like we only had enough direct experience
with teaching reading to students. I do not feel that we had enough math, science, or history
classes that directly taught us how to teach students those subjects or allowed us the
experience to practice writing and implementing lessons in these subjects.
Get better advisors. Have more field experiences. A lot of our education classes were very
redundant instead of helpful.
The only complaint I have is that many of our subject/content area classes do not align with
the licensure tests.
Require more content-area classes and less pedagogy classes. Pedagogy classes were honestly
a waste of time.
none
more time in the classroom
Maybe more talk about first year teachers could be helpful. I think all teachers are nervous
about teaching their first class, so some strategies and tips on that would be helfpul.
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I would like a class that teaches all about the different disabilities that would be found in my
type of classroom and ways to help that student in the classroom.
include more work with special ed assessment and field experiences to better prepare us for
working with these children
Always continue to learn.
I would like to create lesson plans in different grade levels.
more classroom experiences
more practice with basle readers
Provide more practicium classes to apply knowledge. Also make sure professors have specific
requirements as to what they are to teach. I feel l am lacking in my content area because the
professor I had for two of my reading courses did everything but teach reading.
The early childhood classes, all taught by one professor, only covered content relevant to the
professor's family and a few stories from her first year in the field. The classes in early
childhood should be taught by many different teachers and should require a solid curriculum
and practicums.
It would be helpful to have more experience writing IEPs.
a cumulative list of commonly used acronyms that are used in schools (RTI, PLC, and
different tests used - NWEA, DIBBLES)
Make sure that the concepts we are learning in college are still being used in the school system
and updated.
A year of student teaching. Eliminate some of the less-important classes and let us have a year
in the classroom. Let us see an entire year through - how to set up a classroom, the first day of
school and the end.
I'd like to see more actual journalism education classes, not just journalism or just education.
I've heard some educators like Elementary Ed take their General Ed credits in special classes
for future teachers of those subjects. I wouldn't mind having a similar class to meet with the
teachers of my language and learn about teaching specifically my subject.
have students know sooner their student teaching placement and give them time to learn the
content for that grade
More work in practicums. For my content classes (math, science, reading), I only had to make
3-5 lesson plans. In student teaching, I had to make 3 lesson plans a day.
More hands-on work prior to student teaching
Experiencing a classroom is the best thing. It helps me realize what students want to know and
have questions about.
I feel like a lot of the things I learned in my practicum classes (like classroom management,
UDL, educational strategies) were taught to me in a rushed manor. I never knew a lot of that
information until the semester before I student taught and then I am not sure that I absorbed
the information to its full extent. I wish these things were taught to me in multiple classes.
I have no suggestions.
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I think we need to focus more on teachable high school texts and not obscure texts that college
students can barely read. They never really teach us how to use classical lit in the classroom,
but expect us to do it proficiently in class.
I wish that I was required/able to take more courses on technical theatre. I feel unprepared to
teach any lesson that relies on those fields of theatre.
Getting Teachers College more involved in the Physical Education and Health programs.
For special education, I wish I had a different practicum experience because I felt that my
teacher only let me observe due to the setting I was placed. Many students required restraints
which I was not qualified to do which led to a lot of observation.
My specialization was painting, but Watercolor was only offered at one level, and as an
elective. I feel that they should change that so that those with an emphasis of painting, can be
well versed in all painting mediums.
Hands-on experiences such creating a unit in each of the subjects in order to apply content
knowledge and teaching skills.
We had one linguistics course, which was a blur honestly. I think that we should take some of
the electives that we are forced to take the first two years, and spend that time taking more
focused English courses that would teach us everything that we would need to know as well as
the teaching courses.
I would not offer any specific suggestions to improve the foundation of knowledge. My
coursework and programs provided me with the knowledge and insight that I needed to be
successful in teaching.
There should be more time devoted to teaching students with special needs and students with
high ability.
More focus on ESL students
None
More special education classes for gen. ed. teachers
I can't think of any at is time.
N/A
There are times when the non-core subject pre-professionals feel a bit like black sheep in
education courses. It is not always easy to translate concepts or assignments from these
classes into our content areas. I would love to see more Teachers College professors striving to
recognize and understand all of their students and the contents they aspire to teach.
All of the math classes for ELED need to be changed. Half of the stuff that was learned in
those classes are useless.
My content knowledge on phonics and reading instruction in general was not great
All Science courses that I took were beneficial to my content area understanding.
In terms of Fine arts knowledge, I am above and beyond anything I would need in a public
school setting. It is good. No improvement needed.
I have not complaints about the School of Art at Ball State. They prepared me beyond what I
could have ever imagined in terms of studio courses and professors. They are extremely
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skilled, knowledgeable, approachable, and committed to their area. They value their students
and their fields and are willing to go to almost anything for their courses, students, and studio
area. The art education courses, however, could be totally reconsidered. I honestly felt like
they were hoops to jump through and a waste of time for most of us in the program. Again,
outside of the Saturday Art Class program that we were required to complete, I felt that the
content was dragged out to meet some kind of course requirement and did not benefit any of us
in the program with additional knowledge.
It would be helpful to have a class that pairs going through the content, and follows up with
ways in which we can teach the content.
No suggestions needed.
I wish that there would be a class that better taught us how to take test data and implement it
into our classroom. I am student teaching now and it's somewhat difficult for me to
understand what the data tells me, in addition of what I should do with it.
Be honest! I feel like so often, there were times where the professors, OTES staff, advisors, etc
were trying to sugar coat things. Dont teach us things we dont need. Dont make it seem like
we are going to be teaching in this perfect world, when you know we arent. Teach us things
that are going to be of value! Also, go back through and figure out a way to make sure that the
required field experience is being taught so that it is useful and not a waste of time. Also,
ensure that your staff is there for the students. Throughout my time at Ball State, there were a
handful of times where I felt as if I was getting the short end of the stick! The professors
continuously cancelled class because they didnt want to drive from Indianapolis to Muncie for
class or because they were too busy taking their master courses to have class. Due to all of
that, I have missed out on things that are important to my education. It is always said that the
professors in TC arent allowed to cancel class, yet it happened continuously. Not only am I out
parts of my education, I am paying for a professor to teach me who doesnt show up to class 8
out of 10 times.
more instrument techniques courses, delete EDFON 420 because it is redundant with our
pedagogy courses, combine EDPS 390 and EDPS 350 because they cover the same material,
use this extra space to separate out the instrumental techniques courses to spend more time on
each instrument. Also, add an Instrumental techniques 3 course that covers specifically string
pedagogy, I have had almost no idea about how to teach strings so I've been reading string
teaching text books on my own, seems like I already paid to get that info but no
The tests are too hard
More content on the standards and current reforms
More content specific classes
More field experience
Better science and social studies methods classes
More implementation of lesson plans
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Part IV.D:
Figure 2.4:

Pre-Student Field Experiences

Candidates’ Perceptions Regarding Field Experiences

Comment Table 2.6:
Experiences

Suggestions for Improving Pre-Student Teaching Field

More focus on the preparation for the LAMP unit.
Do more immersive programs and get yourself in a practicum every semester
Offer more experience in the actual classroom setting.
Seeing a classroom two or three times a week for only a few hours does not prepare you for
(even) one 8 hour day. Students need time to observe and actually participate in the teaching
before student teaching.
Perhaps including how assessing the effectiveness of lessons is an important part of teaching,
even after the lesson has ended. Grading papers, assessing, and then teaching again are major
parts of student teaching and beyond.
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More time talking about standardized testing outside of ISTEP. For example, NWEA and
Acuity.
Whatever the Art Education department is doing needs to be implemented into other content
areas. The art education majors, including myself, showed up to our pre-student teaching field
experiences extremely more prepared than other fields.
Make our time spent in classrooms more valuable. For example, have professors place more
emphasis and guidance on creating learner-centered, worthwhile lessons to teach (instead of
being there just to fill a requirement).
More time spent in classes during practicum to gain more knowledge and experience.
Needs to be longer
The practicums and field experiences need to have projects/materials that have more of a
practical application purpose.
Making field experiences more realistic. Rather than just going into a school 4 times a
semester to teach, set aside 1-2 days a week for longer field experiences. Basically more
exposure to the classroom setting.
I believe that there needs to be more focus on creating whole unit plans, like the LAMP unit,
prior to student teaching.
Rather than going in for one lesson and leaving, it would be more beneficial to be in the school
a half or full day. This would give a better feel of how the school day goes.
Teaching more whole group lessons instead of just small groups.
I thought that pre-student teaching was just fine.
Must spend more time in the field prior to student teaching AND practicum teaching
Go through specifics like creating an RTI plan. Also, it would be nice to have all the students
to experience a full day in the classroom and all the work that goes into planning a day/week.
Placements need to be more than just random lesson plans. Specifically, in my 4 years i only
wrote ONE lesson geared for my special education major. I feel that i had no experience
working hands on with this population of students and BSU failed me in that aspect. I now
have no desire to attempt to teach special ed because of my four years in the dual degree being
so limited.
Need to be in the classroom more
My experiences were of no value because I was placed just before I began student teaching so
the only observation I could complete was the week prior.
I would have appreciated more course content and field work focused on my content area.
String music education is my focus, instrumental music is too broad.
More consistent time in front of students.
Longer times in the classroom
Provide more opportunities to actually be in schools before student teaching and preparing
students for different school environments rather than simply Burris. Burris is a very unique
school, its not like most schools student teachers tend to end up at
More information on LAMP and portfolio.
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Earlier exposure to real classroom settings with greater intensity.
Include more pre-student teaching field experiences for the English Education department
students during their sophomore and junior year at Ball State. The sooner the student teachers
get immersed in the environment, the more prepared they become for student teaching and
their career later on.
More time spent with students.
Have placements ready by that semester so you can observe and participate in the school (and
maybe even classroom) that you will be teaching in. Starting getting to know the students
before you actually teach (or at least the teacher if Fall student teaching) would make things go
smoother.
Get into the classroom for longer periods of time and sooner.
I think that Deaf and Hard of Hearing Education Majors should be given the opportunity to do
a short term placement at the Deaf School to enhance our knowledge of Deaf and Hard of
Hearing Education.
more classroom experience
Get us more involved instead of coming in and teaching a lesson to kids we don't have a
relationship with
GET US IN THE DAY-to-DAY CLASSROOM SOONER!!!
provide time slots longer than 20 or 30 minutes to teach a lesson, although this is helpful, it is
unrealistic in teaching full time/ all day. Also allow for more whole group teaching after small
group teaching is practiced.
Students should be in classrooms from day one. They should be in the classroom for more than
40-45 minutes sporadically throughout the semester. This would have given me more
experience going into student teaching
Literally tell people what is going on. I have gone 4 years having no idea what this program is
expecting of me or what is going on. If this school could develop any sense of organization or
communication it would be nice. I wish I could go back and enroll in any other teaching
program. This school obviously ignore student rights and refuses to communicate what is
expected of their students. Not once in four years has Ball States teaching program impressed
me. I tell every aspiring teacher to attend other universities. I'm extremely disappointed.
More hands on
Wider variety
EDEL 350 is supposed to be the "experience most like student teaching" but I felt like it was
actually the most opposite. The lesson plans were completely opposite and I was actually
encouraged not to spend so much time on the motivations as I was told to in EDEL 350. I
think the immersive experience was a lot more beneficial. I would try to make EDEL 350
more realistic to what real teaching is like.
I think that secondary education students should have more opportunities prior to practicum to
be engaged with students in the classroom as opposed to just observing.
Everyone should do an immersive learning semester, like SCC. I feel my SCC experience was
the most beneficial because I had a lot of time in the classroom.
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Sometimes our assignments of teaching a full class didn't go over well with the placement
teacher because we would have only been in thier class up to 2 times before and they werent
comfortable or the students didn't know us well enough for that much leisure.
getting my student teaching placement before christmas break....
none
MORE experience with diverse learners and with the Indiana Standards
Go on the first day to meet parents before hand if you can.
None, my pre-student teaching field experiences were very valuable
Get us into the classroom our freshman year of school
Give more practicum opportunities for longer than 50 minutes or two hours.
Having more time consistently in the classrooms.
To make it more valuable would be to go out into the classroom more often. I feel that when I
had a class and we only went out to a school once or twice it really did not prepare me and
help me get a feel for teaching different subjects. Also having more large group lesson plans,
because when you get to student teaching, yes you are teaching some small groups for
different interventions, but a majority of the time you are in front of the whole class.
I would have wanted to have a field experience in all grades K-6.
Longer duration (whole school day)
Secondary education should get into the classroom earlier.
Let pre-service teachers know what the LAMP is, more time in your placement classroom
without punishment due to missing class, more Pearson-testing instruction
Every student teacher should go through field experience at the elementary, middle school,
AND high school. I never had a single field experience at the high school level, which has
made me very fearful of that age group.
More immersion and time in schools, not just plan a lesson here or there and present/meet with
kids 2-3 times
More time in a consistent classroom
I would suggest getting students in the classroom as much as possible and as soon as possible.
I wish that you could see a full day in the classroom and get a better sense of how a day looks
and runs. I think that student teaching should be a year long instead of just a semester. Being
in the classroom and getting that experience is the only way one will learn what teaching is
like and how to manage a classroom. Sitting in a campus class was a waste of my time and I
did not feel prepared going into student teaching at all. I had no sense of what it was going to
be like and how to do things on my own. It was not until the last couple months of student
teaching that I had the experience I needed and the confidence to know that I could do this
career. I have not be impressed with the education program at Ball State because it did not do a
good job at preparing me for the real world.
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Have more immersive learning classes where students are able to be in the classroom for an
entire school day instead of an hour or two.
Observe a first day and a whole day of school.
I would try to get students into the schools a little more frequently because all the experiences
were valuable in different ways.
I would suggest having students visit other professions inside of a school as a requirement
(counselors, dean, vice principal, etc.)
I would have liked to teach more instead of just observing.
I would have liked more time participating in a classroom, potentially even the classroom I'm
in for student teaching. I felt I spent the first week just trying to understand how the school and
my teacher operate, rather than focusing on the students.
In the lesson plan format, the closure should come before the activity. My cooperating teacher
said that it is unrealistic to gather students back together when they finish at different times to
provide a closure, and I agree. I believe we should start switching those on our lesson plan
format to have the closure before the practice/application.
I felt that we should have known about immersive opportunities sooner. There were several I
would have enjoyed participating in but I had already taken some of the classes included.
A full 16 week placement rather than splitting 8/8 weeks
Have more time to be involved in the classroom (more than 5 lessons for math 397 etc.)
Ball State had prepared me for one really great lesson for about 5-10 students for 45 minutesthen I was able to leave. Yes, I took a course in classroom management but it did not prepare
me for actually taking over a classroom. I strongly recommend having a course where you are
submerged for a full day a couple days a week before we start student teaching.
The teachers helping us more
An emphasis should be placed on leading the class more than simply observing and being a
helping hand.
To make the experience more valuable, I would make sure that I had more time working with
equipment when it comes to the Deaf and Hard of Hearing aspect of my education. Living at
Indiana School for the Deaf help to work with Deaf students in the Deaf School setting, but
BSU did not prepare me to work as an itinerate teacher. I did not have practice with equipment
the way that I needed to, or other aspects of the Deaf outside of the Deaf school.
We need more experiences with planning and implementing classroom management earlier on.
It couldn't have went any better
When learning classroom management in practicum, I feel it would be very necessary to have
scenarios during class and have the teacher candidates to Yankee those situations in which
they think are best. This will give those teacher candidates who have a passive personality the
opportunity to practice a real world experience and prevent the sense of "shock" should a
situation occur during their student teaching.
Place students in all grade levels if at all possible
have students engage in more pre- and post testing, more in-depth lesson plans
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I would recommend being in the classroom more and taking on more responsibility than just a
handful of lesson plans per semester even though it is difficult to balance with other classes.
I wish that we had to opportunity to be in a classroom more often. One hour here or there is
really not enough to prepare for student teaching.
I suggest that students be more involved in creating and evaluating informal and formal
assessments. Students need more practice and better understanding of how assessments work
and how we analyze the data.
More of them! The first time I taught real kids was during my practicum. That would not be a
good time to find out that you don't like it!
More time spent in field placements
The only thing I would suggest is having even more time in the classroom. I was lucky enough
to have my practicum experience with the same teacher I am student teaching with. Those
extra four weeks really helped me get a feel for the classroom and school as a whole.
In order to truly prepare us for student teaching, our pre-student teaching field experiences
need to be more invested and long-term. Most of the time, I was in a classroom for a week
observing the teacher.
I think giving practicum students more opportunities to implement mini units or a group of
lessons would be beneficial. Understanding how to implement an actual unit would have been
extremely helpful during student teaching.
Give us more opportunities to be in the classroom! I was lucky and got to be in one last
semester that met every day for 3 hours, but not every education major is that lucky.
There should be a classroom management course included for secondary education. There
should also be more hands-on experiences within a classroom prior to student teaching.
Allow students to experience more than one lesson at a time. We receive very limited full
classroom experience.
Definitely take part in an immersive learning experience, where you are in the classroom for
whole school days.
We didn't have any field experiences before student teaching except for two practicums the
semester before. This wasn't enough, we should have had more WAY before that semester
I had the wonderful opportunity to participate in an immersive learning program in the
Whitely community. I believe every student should have this kind of experience. It was
extremely valuable, not only with teaching, but in the way I view life as well.
More time in the classroom and more emphasis put on planning full lessons. Have practicum
students do several lessons in their classrooms.
To have observers or teachers come and understand that as students we are only there for a
short time and cannot get everything completed in that time.
Before student teaching I barely had any experience truly teaching children
It has been hard to keep up with my sign language since my Deaf practicum experience was
sophomore year. I think it would be more helpful if that year dedicated to the Indiana School
for the Deaf was during my junior year as a student at Ball State.
Placing us with teachers that teach our major and have high credentials for that classroom.
Science filed experience needs to be in a grade school and not in a preschool
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More in class time with students at different grade levels.
It would be beneficial to see a whole or half day of school observation.
More classroom experience. More being evaluated based on intasc
have more immersive learning programs
Teach how to grade- especially subjective grading. I have no idea what I should take grades
on, how to grade things, etc.
At least one placement that is in a special education room or a placement that deal with a
student who actually has disabilities - 504 or IEP.
I think it would be more beneficial to have more experience planning lessons and applying
teaching strategies. Some of the activities in practicums do not directly prepare students for
student teaching.
Get to know your supervising teacher before school starts, it makes the first day so much more
comfortable.
Being able to apply what we learn in the classroom with real students was where I learned the
most. Continue immersing learners into the setting they will soon be in
I wasn't a fan of all of the "group" teaching in a lot of the field experiences. I student taught in
a co-teaching classroom and I don't feel like those "group" experience prepared me for coteaching. They just made everything more stressful, harder to schedule and allowed some
students to slack off.
Make it so that students have to plan and implement more lessons in practicum teaching.
Before undergraduates student teach- teach us how to interpret what the standards are asking
and wanting.
More observations, actually using observation findings in a classroom discussion, etc.
Practicum needs to be OVERHAULED. I was placed so far outside any of my
major/minor/experience I could do nothing in the class and, being entirely honest, the
experience nearly frightened me from teaching. The classroom was of students with Emotional
Disturbances and I had absolutely ZERO class time studying their needs, symptoms, etc. It
was one of the worst experiences I've had in college yet. More effort needs to be made to make
these experiences meaningful for ALL future educators, not just the easy to place ones.
Go to classrooms and schools other than Burris. Burris classrooms are exceptional to actual
real-world classrooms
More practicum, hands-on classes! Real world teaching is nothing like learning to teach from
textbooks.
Observing how our student teacher peers teach. Learn strategies and also a visual of a teacher
who is still learning. I can be so hard on myself sometimes so seeing a peer might make me
see the incremental value of a new teacher experience.
I thought that the experiences I had were pretty helpful. Practicum teaching helped me feel
comfortable in the classroom and taught me how to behave as a second teacher in the room.
Every experience I had with creating a unit helped me with my LAMP and I think the more
experience pre-student teaching students get with creating lesson and unit plans, the better they
will be prepared when they get to their own placements.
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There should be more opportunities in courses that allow the Ball State teacher to teach more
whole group lessons.
I think we need to have more experiences in the classroom before we student teach. I felt
prepared, but I would have felt more prepared with more time in the classroom beforehand.
Attempting to place students in or as close to their subject area as possible when creating
placements for practicum classes.
more elementary experiences
I would like to see pre-service teachers be able to be in classrooms more consistently over a
long period of time. I realize that this is not always possible for all students, but I volunteered
my time once a week in an English classroom at Northside for three years, starting when I was
a freshman. This volunteering was outside of assigned classwork and was on my own time.
This experience gave me real-world knowledge about students and the inner workings of a
good classroom long before my Practicum semester. Again, I know this is not always
possible, but I think it would be extremely valuable if all education students would be involved
in a classroom that consistently.
Allow more time to teach in the classroom.
Teaching a lesson in a practicum based around a basal or the curriculum that the school
teaches and then adapting it to meet the needs of your learners.
providing student teacher more information about his/her roles at the school setting in the first
week of the experience.
Observations should be of the same class so that you can see the sequence and follow through
of the lesson and work.
Provide more immersive experiences in the classrooms and allow for more time in classrooms
I would say to have less observations and more hands-on experience in the classroom. Also,
the first two years of college, I wasn't able to have much experience in the classroom, it was
more just classes I had already taken in high school. We should spend that time working
towards our field, not subjects that we already passed in high school. I really felt like I wasn't
given enough experience in the classroom until my senior year.
I would not offer any suggestions to improve the pre-student teaching field experiences. My
experience within the Muncie Community Schools was very rewarding and provided me with
a lot of opportunities to prepare as a teacher. I was given the opportunity to learn about myself,
the learning strengths of students from grades K-12, in addition to understanding the
expectations of the teaching profession. My courses in Special Education successfully
prepared me for my student teaching experiences.
I wish I had more experience at all grade levels. I was pigeon-holed down the high school
route, and now I regret not being in more elementary and middle school settings. I do enjoy
high school, and I think that is why my teachers placed me there so often, but now I feel as
though that is the only grade level I can effectively teach.
more focus on use of classroom management techniques and ESL students
I feel like not special education candidates need more experiences with students with
disabilities because of the amount of mainstreaming that occurs in public schools today.
N/A
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Better communication between professor and student and professor with stronger knowledge
of ball state technology (rapid weaver, portfolio)
I think education undergrad students need to get into the classroom before senior year
practicum and student teaching to build experience along the way. This would give us ideas of
how to teach and run a classroom from an assortment of teachers.
For moderate/severe interventions majors, more time in the life skills/intensive intervention
setting would be nice. I feel I didn't have enough time in the life skills setting, or showcase my
knowledge for projects (Lamp, observations, etc) within the intense intervention setting
Go over standard classroom procedures. i.e. what the protocol is for suspected child
abuse/neglect, and how to handle similar situations
While I benefitted greatly from my practicum experiences, I was unable to learn from a teacher
in my content area. It would be great if future theatre educators could observe and co-teach in
a drama class.
I would like to be provided with more experiences. I would like to have more time than just 1
or 2 hours to be in a classroom.
I participated in Urban Semester, and I think everyone should be in something that intensive.
The field experiences were as valuable as possible. I believe that setting goals for students to
see/do in the classroom would help.
Select educators that more align with Ball State's Philosphy about education.
I think that observations are of somewhat no value after your first year of education. To be
expected to continue observing in classrooms even beyond having practicum experiences
seems redundant and is frustrating as you cannot participate and typically in the art field, don't
observe more than studio work days. Additionally, I think that the secondary practicums could
be bettered with an emphasis on pre-service teacher involvement and teaching. My experience
was that those were extended observations with some additional help to the teacher but did not
prepare me for instruction or classroom management.
The secondary level does not spend as much time with field experiences. More time with
students the age we are going to teach would be beneficial. Perhaps a program where our class
is also a class for the high school/middle school students and we help them with the content of
their course. We also need to be sure the teachers that are supervising Ball State Students are
engaging them in the classroom instruction.
I felt that only one observation was necessary. I was able to meet my teachers as well as
observe their classroom all within one observation.
The field experience at Burris is pointless. It does not help you build yourself as a teacher, nor
does it help you to really implement your lesson with the student(s). Yes it is "long" term, as
you are there multiple times. However, they do not build on to one another. Where as, when
you are student teaching, it is constantly building upon. Plus, the lesson formats, the materials,
the language, etc of all of those first lessons you write for EDEl200 are irrelevant when you
get into the 400 level courses and into student teaching. Everything that I learned while going
to Burris, while using those lesson plan formats, the language, etc. am I still using today. They
don't matter. Therefore, making all of the time and effort I put into them pointless, since I
never touch them again. The only positive experience I gained while at BSU that is helpful to
student teaching is the Urban Semester. However, even that was limited. It taught me how to
really write lessons, how to build on those lessons, how to adapt to different types of
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learners,how to adjust based on formative assessments, how to give useful formative
assessments, etc. On the flip side of that, the courses that I took with Urban were a waste of
time. They were nothing but pure confusion. They did not help me to be successful in the
classroom while going through the Urban Semester.
Placement spots were over crowded with BSU and other college students, lessons taught by
BSU students lacked context in the broader teaching unit of the CT, the requirements of the
lessons differed too much from the normal routine of the students which degraded the learning
process and made the teaching episode irrelevant, too little time was spent with one teacher to
gain any valuable insights
Make practicum more meaningful, provide middle school and high school placement for those
who are licensed to teach both
More involvement being in front of the whole class along with the teacher. More Co-Teaching
opportunities before student teaching.
More time in the classroom teaching instead of observing
Have us in the classroom more
More time in the classroom/ deciding what I am teaching
Please have the 397 courses (SCI397 and SS397) professors have students create lessons plans
and teach those lessons to students in the area.
Comment Table 2.7:
Experiences

Most Valuable Lessons from Pre-Student Teaching Field

I had opportunities to attend a variety of different school atmospheres - this gave me many
experiences.
Learning to plan both long term and short term. Designing a classroom management plan.
How to work with a teacher.
I learned the importance of student - teacher relationships and how to build them.
One of the most valuable aspects of my pre-student teaching field experiences was probably
getting to interact with students, along with already-established educators. i got to glean ideas
from them, plus see how actual students responded to certain content. Having the field
experience also gave me more ideas to use while teaching, along with the confidence and
support to utilize such ideas.
Classroom Management
Behavior Management
The importance of preparation in creating meaningful lessons
All classrooms, students, schools, and teachers are different. It is important to be flexible and
try new things in order to be successful.
How to craft and plan lessons. I also felt very prepared to give lessons thanks to my time in
practicum.
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Constant adjustments to students
The most important thing I learned from my pre-student teaching experience was classroom
management techniques and styles.
I learned how important it is to build a relationship and foundation with students. Since only
seeing them twice a week for a few hours, getting to know students was a challenge. Thus
planning full and engaging lessons was difficult.
Planning for both whole group and small group instruction
Lessons cannot work if there is not an effective classroom management system in place.
Classroom management and organization
I got to see the general layout of how my cooperating teacher ran his class.
I learned how to effectively manage a classroom
The most important thing that I have learned would have to be creating a classroom
management plan in EDEL 300
I learned how to make an interdisciplinary unit in the Urban semester and actually had to
TEACH it. I wish TC would find ways for more teachers to not only construct units but
TEACH then reflect on them fully.
Classroom Management
I was able to meet my teacher, my students, and begin to see how their classroom runs
effectively and efficiently.
When it is appropriate to voice my concerns, and how to voice my concerns.
Incorporating various strategies for lessons.
Classroom management
Management
How being a teacher looks on an everyday basis
The most important thing I learned was the value of getting to know my students.
Developing my own comfort level with developing and leading a lesson.
I learned how to create lesson plans through my practicum placement.
How to be observed, being flexible when it came to just jumping into the lesson, have
initiative
All schools are different. One middle school and teacher is not comparable to another.
I think the most important classes I took focused a lot of how to run a classroom and behavior
management
Students are not limited or disabled unless we put the limits or the label on them.
classroom management with EDEL 300
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student diversity
Flexibility
Learning how to work with parents in EDEL 231.
Importance of you knowing your own lesson so that you can feel confident when teaching and
also know possible options of changing things if they are not working as you planned.
Classroom management was the more important thing I learned. EDEL 300 was one of the
best classes in preparing me for student teaching
Flexibility
I learned the importance of time management.
The most important thing I learned was how to be confident in front of a classroom and how to
interact with my students.
I learned how important it is to plan your lesson out.
How to differentiate lesson plans
Dr. Pufpaff was a wonderful mentor and challenged me in all aspects. She never intended for
any of her students to fail but to succeed. she valued the not only her college students but the
students at the schools her college students were placed at.
na
How to interact with students and create rapport with them in a professional, comfortable, and
fun manner.
Don't mess with Dr. Swensson; he's mean!
Watching how the teacher reacts to certain situations and being able to just be a bystander and
observe.
It gave me an entry level confidence and comfort with teaching that I could build on in student
teaching
How to write lesson plans
How to collaborate with the classroom teacher
The importance of getting to know your students and their community in order to effectively
teach
The most important things that I learned was that you need to be confident and try things even
if they fail. The more you try different things the better off you will be to fix it or use it in a
different way. Also to watch the clock, even if your time is short make sure that you are
watching your time and making sure to get through every thing you need to and also to make
sure that you have an additional activity just in case you finish early.
n/a
I learned that it is really important to make your activities and lessons meaningful for your
students by understanding their community and culture.
Content knowledge
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I learned that having a seating chart helps to learn student names.
N/A
I learned about many different types of disabilities and have seen how to help these students in
the classroom with my own eyes.
Student connections and management techniques
Classroom management techniques
To be flexible
How to appropriately teach students of different ages, since I had field experiences in K-12
classrooms.
The more experience you have in the classroom the better. Not a lot learned that benefitted
me, from on campus classes.
My ability to be confident in my own teaching while familiarizing myself with diverse student
populations
I got acclimated with the school.
I learned that everything learned in the classes I took are useful.
Working with other teachers, planning and implementing a complete unit.
EVERYTHING! It gave me the opportunity to become confident very fast due to more
experiences.
The most important thing that I learned was to have procedures in place from the beginning
and how to/how not to engage students.
Plan for the unexpected; always be over-prepared and have a backup plan
To be flexible
Being in the classroom and just getting the physical experience.
I learned about different discipline tacts, pacing, instructional strategies, differentiation
strategies, etc. It is nice to be able to get ideas from a lot of teachers with diverse teaching
styles before being expected to dive in head first.
Time management and patience
I started to feel comfortable researching and lesson planning for a real classroom.
Co teaching
culturally relavent teaching
students
I believe the most important thing that I have learned before student teaching was how to make
a lesson fun and engaging while letting the students learn.
Classroom differences
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classroom management and special education laws
Resources and learning basic everyday tips for planning instruction
Approach each school with an open mind and start each day off with a clean slate.
The most important thing I learned in my pre-student teaching field experience was how to
work with IEPs. I looked over many different IEPs throughout my different student teaching
experiences and I believe this was extremely important. However I did most of this on my own
time. It was not a part of class or someone encouraging me to do so.
I learned that I really like the middle school age group
Foreign language teaching methods
I learned the importance of making connections with students, teachers and other school
professionals
how to reach every student and behavioral strategies
I learned to balance my school and work and social life.
My concentration was gifted and talented/high ability and this really helped me because it gave
me different avenues in which to teach concepts, and also helped me to realize how to
differentiate my material for all students (higher and lower).
Classroom management techniques
I learned how to design an effective lesson.
How to interact with/deal with kids
The experience, more than anything else, is what is valuable when considering field teaching.
I think that being in the classroom pre-student teaching was all about gaining confidence in
front of students. I'd done smaller one or two day observations, but spending more time
consistently with the same students gave me so much confidence in my ability to work in a
classroom.
The most important thing I learned is that there isn't one right way to teach the same subject.
It is important to be a role model to the students rather than their friend, because they will try
to take advantage of you, and will not respect you as a teacher.
Doesn't matter where you are placed, every school is different and all students are different.
There must be modifications and adaptations in all lessons according to the students in the
classroom.
Lesson planning
I do not want to teach in public education. This feeling was only deepened.
To be able to start thinking like an actual teacher and get use to the idea of planning and
interacting with students and content
These experiences I learned how to write formal lesson plans. However, I wish we would have
had more chances to write lessons as actual teachers do (especially in our junior and senior
years) instead of fully written out lessons.
63

There is so much more than teaching the content. Getting to know your students and
understanding your students strengths, weaknesses, and interests is a huge part in connecting
information to them. In order for this to happen, I think that being involved in the classroom
for an extended period of time is necessary.
I actually got to experience being in a classroom with the students. I got feedback from
students which was very important.
During the immersive learning program, I learned about cultural relevancy and how to
implement cultural relevant lessons in to the classroom.
That teaching requires a lot of planning. It's not as simple as standing in front of a class and
talking about science.
That preparation is the key to success.
how students learn, and the ideology of education
Really, just being in the classrooms with the students and teachers learning about the
curriculum and assessment requirements was the most important aspect from the pre-student
experiences to me.
That you must make lessons varied for all of your students to succeed in the classroom.
How to effectively plan a full unit
Reflecting on teaching to help improve next time.
The opportunities to teach lessons to actual students in actual classrooms.
classroom management
it is not the same at all as student teaching
I acquired much more confidence and learned how to display that confidence.
Schools Within the Context of Community taught me to recognize ALL the aspects of
teaching, not just 'test teaching'.
How to form positive relationships with students. It is the foundation for effective teachers.
Every school is different.
Experience in the school working or observing the classroom taught me the most and more
than I could have learned in a college course or from a textbook. I learned the importance of
applying what I learned in my courses to truly understand the materials.
Every student is an individual, should be celebrated and can achieve. Also, classroom
management sets the tone for learning and is VITAL.
Getting to know your students is key.
Cultural differences
Ideas on how to establish positive relationships with students (this is from observations)
Diversity in the students
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Classroom Management with Allred
There are more challenges than I ever thought. Parents, students behaviors, collueges, teaching
requirements. Learning how to deal with certain issues and how to handle them.
The most important thing I learned from my pre-student teaching experience was how to plan
a lesson and different strategies for creating a unit. I was surprised by how many resources and
experiences I was able to draw on when I am trying to plan a lesson.
The most important thing I learned was how to use classroom management strategies. This
gave me the knowledge and confidence to be a stronger leader in the classroom.
I think that the most valuable thing I learned from pre student teaching experiences was
classroom management and how to deal with diverse students.
Having hands on experience in the classroom. While learning about one's content, and theories
about teaching are important, nothing is as beneficial as physically being in the classroom.
Every classroom is different
I learned that every teacher has a unique way of approaching their classroom. It was important
for me to realize that I can be myself in the classroom, that there is no one "cookie cutter"
perfect teaching type.
The importance of a lesson plan failing
Implementing different instructional strategies and working on classroom management
techniques.
create positive relationship with students and other teachers will improve and support my
experience to grow professional
CLASSROOM MANAGEMENT - most important and valuable experience
Seeing the different classroom management strategies as well as the diversity of each
classroom.
Building relationships with the students and helping students create connections between
personal life and content
380/385 was the best pre-student teaching experience because it really prepared me for things I
would encounter in the classroom. Cathy Siebert taught us about laws, classroom managment,
data driven instruction, and so many other things that I feel like put me at an advantage in my
student teaching.
The most important thing that I learned from my pre-student teaching field experience was the
understanding of the Indiana IIEP system which allowed me to be qualified to complete IEP's
throughout my student teaching experience. My pre-student teaching field experience showed
me the basics and provided insight as to how to complete an IEP with success and it has
benefitted me tremendously in student teaching.
Classroom management is the foundation for a successful classroom experience. Without
effective classroom management, it is very difficult for a teacher or student teacher to be
successful from day to day.
SPIN-dr. Harvey
how to work with students from different backgrounds
I learned that having a solid idea of classroom management is essential.
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How to build positive relationships with students.
I think the main thing I took away from my pre-student teaching experiences is to always be
organized and ahead of schedule, to know what's coming not what's happening on just that
day.
How to structure the classroom and develop IEP goals specific to a students individual needs
N/A
Reading books and discussing hypothetical situations with your collegiate peers can only
prepare you so much. Actually being in the classroom, interacting and navigating with
students, is the truest way to experience teaching before leading your own class.
How to write and implement lessons in a creative and meaningful way
I built the kind of stamina needed to make it through the day.
Practicum. I learned a great amount from teaching with a cooperating practicum teacher.
Teaching in the schools was a WAY diffrent experience from the information presented in TC
courses.
During the visual art elementary practicum, we conducted Saturday Art Classes at Ball State.
This experience gave me the best feel for classroom management and instructional strategies.
Because I was given a classroom of actual students and able to create my own curriculum, and
I was the only one responsible, I felt I gained the most from this experience as a pre-service
teacher.
"Flexibility is the key to teaching" - Mr. Wable Also that classroom management is almost as
important to establish as teaching the content, without structure, the students will most likely
not learn.
I learned more about my teachers and their expectations in the classroom. Both of my teachers
changed classrooms since I observed them, so that made my field experience somewhat
difficult, but it was out of my and BSU's control and could not be helped on our part.
I think that the most important thing I learned from my pre-student teaching field experience is
that half of what I have learned at Ball State is useless when I am out in the filed.
All classes are different
How things work in a classroom and how the teacher interacts with students.
What not to do in a classroom
Content knowledge
Classroom Management idealogy- EDEL 300
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Section V:

Supervision of Student Teaching

Part V.A:
Figure 3.1:

University Supervisors

Support from University Supervisors

Comment Table 3.1:

Complements for University Supervisors

She was always available for support and questions, and was calm and polite during periods of
great stress.
The conferences after observations took up too much time when everything could be covered
in less time.
N/A
My university supervisor stayed in communication with us and took time to talk with us oneon-one.
I would not have been as successful as I was without Jennie Auble, my supervisor. Where
OTES fell short, she helped us out.
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She's overwhelmingly relaxed about due date, which is good and bad. But I have zero idea
about due dates, which is stressful at this point in the semester.
Wonderful , great advise and help!!
She was always very pleasant to talk to or have visit in the classrooms. She was very flexible
when things became somewhat inconsistent in one of my placements and she was very
understanding.
Mr. Warrner was a great supervisor and was of great help with any problems that I
experienced.
Gave helpful observations when observing
I liked the way my university supervisor responded to my emails and text messages in a timely
manner. She was very pleasant to speak with and I felt comfortable asking her questions.
She always responded to any emails, questions or issues I had very quickly and problems were
often solved in a day. Her weekly seminars were beneficial in keeping us updated on
everything we needed to know. She also planned many seminars to be lead by other
professionals in the building, which was great to hear from people in all different positions.
My university supervisor was very supportive to me. My transition between the two schools
was challenging, but she prepared me for it.
She was excellent! She was extremely nice and always went out of her way to let me know
what I was doing well and to remind me of assignments to get done. She made me feel very
relaxed.
Even when she was not here I could rely on her to answer any questions through email. She
responded very quickly and always gave a very well thought out answer. She gave very good
suggestions when observing lessons and gave great advice. She always made sure to give
plenty of compliments with suggestions as well. Very kind and I felt I could go to her for
anything or any advice I needed.
He was cool
Great job by Mr. Warner
She was very flexible with my schedule and she gave me some valuable advice for content that
I should work on.
She really cared about every single student she had. She change my experience completely.
Without her, I would not have made it.
Extremely supportive and understanding
I appreciate her availability at ALL times for anything that happened during the semester.
My supervisor was very specific in her feedback, which helped me get an outside point of
view. The feedback helped me improve in my teaching.
She really wanted me to be successful, and I could tell that she was willing to do anything to
help me.
Very kind and helpful
He really bridges the gap between actually teaching and learning how to teach. He looks back
on what we learn during underground and gives examples of how to use certain information to
make a class go smoother.
68

Very helpful!!
My university supervisor was very flexible about the time that he was going to visit, especially
during ISTEP testing week. He gave me very helpful teaching advice, and consistently
advocated for what I needed as a new student teacher. He was also quick to respond to
questions and gave me helpful information.
He always made time for me, was willing to help in whatever way possible
He was present during his evaluations of me.
Jackie Gruesbeck was extremely helpful throughout this experience. She was supportive and
understanding and helped guide me through when I was really struggling.
He was VERY approachable, and easy to talk to. I shared so many insecurities and concerns
with him, and never once felt put down for those things. He also was extremely understanding
with trying to complete all our work.
on top of helping when needed
She was very kind and worked with me when things did not go as planned. I enjoyed talking to
her after my observations!
Great supervisor! Easy to talk to, welcoming and helpful when you have questions or just need
to talk about something. Answers questions quickly, gives resources when needed, able to be
flexible and give wonderful feedback.
She is wonderful at giving feedback and giving support to her student teachers. She helps build
our confidence and also provides positive feedback
Very organized and helpful
She was extremely organized! Her criticism was purpose-driven and polite.
My university supervisor was exceptionally supportive and encouraging.
My supervisor, Betty Morrow, was great. She was always there for me if I had any questions
and gave me a lot of resources to use.
He was great in giving me feedback and letting me know that he was there for any assistance.
He was also always timely in responding to emails and he kept clear communicaton.
Mr. Lloyd is a wonderful supervisor. He really cares for his students and understands the part
of being a student teacher. He spent many years in the classroom and in return he shares and
provides great knowledge to make us better soon to be teachers.
na
He was wonderfully supportive when I had trouble in my placement. He was very supportive
and I was very appreciative to have him.
My university supervisor thinks I'm great.
She wasn't on my back all the time because she knew I had important things to do, whereas
other supervisors are constantly nagging about something.
Very helpful for my personal growth as a teacher
I loved my supervisor. She had great feedback and was always available for help
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Really easy to talk to, always open for questions/concerns, always in the school or attending
school functions, very supportive
Whenever I emailed them or texted them, they responded with the best answer they had! Also
if I had a problem, she would always sit down and talk to me about to handle the problem
appropriately.
Hardworking
She was very helpful with all of the tasks that we needed to complete. She provided examples
and resources that I shared with student teachers from other schools that did not get anything
from their supervisors.
good communication, learned a lot
The reassurance is appreciated but it would be helpful to know what I can improve on to be a
better teacher.
Always there, a cheerleader, better than any expectations I had
I LOVE my university supervisor! Dennis Lloyd has been (by far) the most supportive Ball
State employee I have ever worked with- he has been a great mentor and has helped me
through a lot of challenges that have better prepared me to be an educator.
He was fair, effective, and gave suggestions in such a tactful way. I was nervous for getting
my supervisor but my expectations were exceeded!
Mrs. Flatter was an AMAZING supervising teacher! She was genially invested in all of our
student teaching experiences and wanted us to be the best we can be. When there was
something to improve she would help us understand how to and check in often. She
understands the real life of a teacher and/or student teacher.
Supportive, helpful, knowledgable, experienced, excellent supervisor.
She was very upfront in helping me out.
My supervisor was great! She was always ready and willing to help with anything.
He seems to really care about and believe in teaching; he was always happy to hear from me.
Dr. Sydnor was absolutely AMAZING! She cares a lot about all of the students and goes
above and beyond to make sure that we are growing. I feel very comfortable going to her for
any questions that I have. She really challenges us at our own levels to make sure that we are
continuing to show growth. I am so happy that I had her as my supervisor and would
recommend her to everyone as a professor or supervisor.
Barb was always able to answer any questions I asked her and if she did not know she found
the answer for me in a timely manner.
Charlotte Benson was absolutely amazing. She is straightforward and helpful at all stages of
student teaching, made herself available for assistance and additional meetings. I would fail
student teaching without her.
Well organized, kind, and knowledgeable
Charlotte Benson- Great! So very helpful!
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I love how organized she was. I LOVED the calendar and checklist she gave us at the
beginning of the year, and I loved having templates to follow for our assignments. She was
very helpful in giving us specific information about what we needed to succeed.
Was wonderful and so easy to talk to about different aspects of student teaching.
To be clear, this review was for Betty Morrow, not Dennis Wible. She was incredibly helpful
and relatable. I felt she answered every question I had and offered extra help as well.
Always answers emails within a respectable time, always has good tips for better teaching
Great at communicating, he went out of his way to observe and even meet with us.
He was awesome! He was so helpful and gave great advice!
always there to talk to if there were problems in my room or if I was confused on an
assignment
Thank you so much for your support, encouragement and guidance. I could not have done this
without you! (Ms. Morrow)
My university supervisor was always available for me to reach. He seemed to respond to
emails and phone/texts in a timely manner. My university supervisor was also able to provide
the necessary feedback to me in order for me to accomplish the necessary tasks needed for
completion of the course.
Dennis Lloyd is one of the most wonderful men I have ever met. He is an amazing supervisor
that is experienced in what he does. It is obvious that he cares about his students and gives his
all. He even went out of his way to take an interest in my cooperating teacher and her interests.
Mr. Lloyd, makes all of his information clear, he is flexible, explains everything when
confused, is easy to contact and clearly is doing a wonderful job.
He did a great job
She was able to share her teaching experiences with me to provide examples
My supervisor did give me advice and constructive criticism throughout the semester
Great very helpful and understanding of family emergency and gave feedback and offered
support through my time
I appreciate having the constructive criticism to help me grow as a teacher.
I loved working with Mr. Bill Deal. He was extremely helpful and gave me the constructive
criticism I needed in order to become a better educator.
I was always given constructive and helpful feedback.
He really understands what it is like to be a teacher in the classroom. I was worried that he
wouldn't understand what my school is like and what my kids are like, but he totally gets it. In
fact, I am no longer nervous when he comes in, and I look foward to hearing his feedback.
Very good commentary, encouraged me to keep improving during my teaching episodes.
I think that they need to be more present. A lot of the time it's not needed, but there were times
where questions weren't able to be answers or emails didn't get responses for multiple days. It
always worked out in the end, but I wish someone had been more present and prepared to
answer questions about the course requirements.
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He seemed to really care about giving me the best feedback.
He was quick to respond to any and all questions that I had. He helped me to build confidence
in myself as a teacher, and made me feel like I was being successful during my student
teaching experiences. He went out of his way to post information about job postings, and
helped me when I had questions about teaching. I have a lot of respect for him.
Amazing and so supportive!
He made this experience so much less stressful than it could have been! You knew he wanted
us to succeed and believed in our abilities as pre-service teachers.
She was very understanding of my predicament, and truly tried to find ways to help me still
make the best of it.
Thank you for your detailed comments during observations.
She truly cares about my success, and did everything she could to help me succeed.
She actually came to meet me when I had a problem with my CT. She really tries to support us
and meet us.
She was EXTREMELY caring and understanding of my stressful situations. She gave
incredible feedback after each observation. I also like that she popped in just to check up on
me and my experience. She was ALWAYS available whenever I needed her.
He's serious about his job, so I respect that. He's a nice guy too. Just a little annoying and I feel
like I could have had an equally good student teaching experience with no Ball State
supervisor.
always saying that my lessons were enjoyed were nice to hear
Dr. Melser did a great job at keeping an open relationship with us and I felt as though I could
ask her about anything I needed
My university supervisor was so easy and fun to work with. The communication from my
supervisor was always encouraging and he was fast to respond, which was very helpful at
times. My supervisor was always so flexible and willing to give us more time if needed. I
know my supervisor had a lot of students to observe, but he made sure to not let that get in the
way of observing, communicating, and responding to me. My supervisor was very helpful and
made my student teaching experience a great one!
Thank you for taking time out of your day to job search and thank you for being so kind with
your words in emails and text messages.
She always found answers if she didn't know them.
She was always there to support me and give me feedback to improve.
It was nice to really have her support and that she would answer any questions I would have at
any time during student teaching.
she has even very helpful and understanding
My first university supervisor was my advocate and my ally in the placement, for that I truly
thank her. My second university supervisor however, gave very conflicting information and
was very inconsistent.
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My supervisor is always positive and provides me with appropriate feedback. He makes time
for each student and keeps in contact through multiple mediums.
Very easy to get along with. She provided detailed feedback that was extremely beneficial to
bettering myself as a student teacher. Extremely accommodating and always was available for
questions.
She kept me informed and answered any questions that I had. She provided me with
constructive feedback and taught me different things that I did not know prior to student
teaching.
She was very understanding and helpful when I was worried about unforeseen circumstances
with my second placement and always provided helpful feedback on lessons.
Make more suggestions about how to fix problems over just pointing them out if you know
they're struggling with something.
She was always kind and friendly.
Thank you for being flexible
Very organized and easy to talk to
Thanks
SO NICE, always available, goes above and beyond
Jackie was very helpful.
She was always very supportive of me as a teacher. When she offers advice, it is always very
specific and gives me suggestions on how I could improve. She is very open with me
regarding when things are going to be due, so I am never surprised by an assignment.
She was great to work with and always had good advice for me when she visited my school.
She was also always prompt in responding to my emails and genuinely showed she cared
about my success. She was wonderful to work with.
She was always there for me when I needed her. I love her as a person too, and her criticism
always came in a respectful manner.
Ms Benson made sure that I thoroughly understood what was expected of me for my portfolio
and LAMP unit, as well as provided feedback that was informative after every observation.
She has been helpful.
Michael Daehn is a fantastic supervisor. He is always supportive and encouraging when
visiting my classroom and during our monthly meetings. He gives feedback honestly and
wants me to be as great of a teacher as i can be.
Very detailed in suggestions and feedback.
She was amazing and understanding of all observations. She provided me with accurate
information and gave me a timeline of events to help me stay organized.
We met weekly.
Jennie is always very easy to reach. She is also very encouraging and sympathetic when it
comes to a difficult situation.
He was great at pointing out my strengths and helped with confidence
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My university supervisor was going through some personal issues during my student teaching,
but she still gave her best effort, and I knew that if I really needed something that she would
help me.
My university supervisor was tremendous. Mr. Deal was great to work with and always
communicated with me throughout the entire student teaching experience. He was a
tremendous help and always worked to make the experience the best possible for me. I
am very thankful I was placed under the supervision of .
My supervisor was incredibly intelligent and had great suggestions, comments, and ideas for
me to implement in class.
Caring
my university supervior was helpful, sweet, supportive, and kind. She went above and beyond
at every opportunity.
He was very open in his communication with us. Also, he understood our strengths and found
suggestions to help us further them.
pleasant, helpful, and available for consultation when needed
He was very good at communicating and helping me in any way.
Veronica is a wonderful support for any pre-service teacher. I was always impressed with how
many examples or models she used during feedback for lessons.
Thanks for giving my content area a chance- you seemed skeptical about it at the beginning of
the semester.
He works unimaginably hard to educate an entire content area of pre-professionals, plus other
university students, while directing productions, organizing workshops, pairing student
directors with venues and shows as part of our graduation requirement, and pushing through
health complications. We are infinitely grateful for all that he does.
She was very nice.
Dr. Fife-Demski is absolutely wonderful, with great, concrete suggestions for improvement
and is a pleasure to work with
He was experienced as an educator and always gave helpful advice.
They responded to feedback quickly and lent a sympathetic ear to me as I complained about
HOW BAD THE TC COURSES HAD BEEN.
VERY helpful and encouraging. Always available for consultation, brainstorming, and
suggestions. Also very understanding and relatable. Her experience in the field has been
invaluable and her willingness to listen and understand where I am coming from as a student
teacher has been more than I could have ever asked for.
It was incredibly helpful how involved he was. As stressful as it was to be working on my
LAMP, and protfolio, and lesson planning all at the same time, it really helped me get things
done in a timely fashion.
He was always available when I needed him and had very good suggestions for my classroom.
She was nice to me.
She is amazing!!! She is realistic! She knows that the education world isnt perfect, that it
doesnt always go as planned. So she works with us and adapts with us as we need it. Her
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feedback is out of this world! Always explains her reasoning for scoring you in that certain
area, but also gives you specifics of how to improve it. Plus she just cares! She cares about her
students, is aware of what they have going on. She again adjusts to what we need and watches
out for us like we are her own children!
good job
He was great, always had something to help me improve my weak spots of teaching
Excellent communication skills and provided good feedback on things that I found challenging
in my teaching.
She was helpful, consistent in response time, flexible, and willing to go out of her way to make
student teaching less stressful
Communicate more
Dr. Fife-Demski is the most incredible supervisor and I am extremely grateful to have had her.
She is so helpful and kind. Her feedback is incredible and it helped me improve after every
observation.
Comment Table 3.2:
Supervisors

Suggestions to Improve Experience with University

None.
Less conference time.
Provide feedback and openly discussed observed lessons. Students cannot grow as educators if
we have not been given proper feedback. Communication is key for every job and this is a
field where it is mandatory. There were no set guidelines for my student teaching experience
and I have never felt so confused for my expectations.
Perhaps to be more personable in establishing relationships with us? This may make it easier
for us to talk to the supervisor.
Communication, feedback and DUE DATES
Give her more training on an IPAD!
I felt like there was a lot of paperwork to keep track of. When I needed to find information
about something, it was sometimes difficult to find what I needed, even though I kept all the
papers together.
N/A
Communication on when things are due and what is needed to be done for each assignment
I would have liked my university supervisor to focus on one aspect of teaching (classroom
management, behavior management, level of engagement, etc) per each visit.
Have better communication of expectations with both the students and cooperating teachers.
There have been a few times where I didn't understand what was to be expected and my
teacher was often uninformed of useful information.

75

I wish that my university supervisor would have examples of our requirements to provide to
us.
N/A
n/a
Nothing.
More times to schedule for observations.
I would like more seminars to touch base and more specific deadlines on the portfolio
Nothing
Better responses to emails
Offer more critique on class observations. Focus more on negative than positive sometimes,
even when you know an observation did not go well.
none
Continue doing what you have been
1) have a more coherent schedule for all the stuff we student teachers need to do. A normal
class, such would not be needed. However, since we are managing our own classrooms and
alot of stress is on us, have a clear and detailed "to do" list with dates. 2) be more than just an
evaluator. You are there to help guide. Be proactive in helping your students and observe them
more often, not to formally evaluate them, but to check on their progress and help them adjust
at the start. 3) have information. There were a number of things, as a supervisor YOU should
be providing US, not the other way around. Such as classroom bell times, offers to come visit,
help in completing the LAMP and portfolio on time. Other than forwarding the files you were
given by OTES, you took no responsibility for your flock of student teachers and held them
accountable for every detail, leaving no accountability to yourself. There were times I was
telling you information you should have known or providing. 4) Have some attempt at getting
to know your students. There's what, 15 of us? I only heard from you if you were going to visit
for my observations (which were a hi-and-then-bye situation) or a brief reminder via email to
remind us about stuff the same day you wanted it. 5) I don't need handholding. I'm just asking
to be more involved than a distant professor who only cares if you're not late on requirements.
none
I do not have any specific feedback, I thought she was great!
Some emails went unanswered.
I wish he had filled in more information on my evaluation sheets, so that I could reflect better
on my lessons.
The supervisor at Ball State, Dennis Wible, needed to communicate better with us about what
his job title is to us. A lot of his emails were confusing and some of them were rude.
I had a university supervisor and also a cohort supervisor and I would just prefer thier
information to be consistent.
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keep doing what you're doing, there is not anything I would change
na
I would recommend that my university supervisor should bring cookies to each of our
meetings.
None
Maybe not have so many seminars
N/A
Nothing!
Provide me with a supervisor that is used to having a eight week placement student teacher
The only suggestion I would have is to mention when she was planning on coming to observe
so I could make sure it was not just a work day for my students.
n/a
Maybe point out what I could do better and pay more attention to in the future.
She seemed unapproachable at first
Absolutely nothing- he's the best!
None, wonderful job and great to work with!
None. She was amazing!
For one, emailing back would be a great way to communicate and help someone. For two,
visiting more and being more involved in the process would help to know that you're on the
right track and if you have areas to improve on.
None at this time.
My suggestion would not be towards the supervisor but more so the schedule of assignments. I
think if the weekly assignments were due Fridays at midnight or Saturday at noon, it would
make it a little easier for students like me who have to work while student teaching.
Increase communication and don't be afraid to offer insight or opinions.
I have no suggestions.
I don't have any suggestions for Charlotte, but adding a secondary supervisor on campus was
ridiculously unnecessary. Dennis Wible was confusing and contradictory, and his
communications with me and Charlotte were often irrelevant or could have been more helpful
earlier in the process.
Dennis Wible- Miscommunication, contradicted, and not very helpful at all.
Honestly? Less seminars. I am at the school, and I just want to teach. I know seminars are
important, but when it interrupts my teaching, it is hard for me to care.
I have no problems with Betty Morrow. Dennis Wible had no idea what he was doing, and
frequently gave misinformation. It was very confusing and stressful for everybody. I honestly
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felt that there was no reason for him to be employed. We all went to Betty/Charlotte with
questions, because none of us trusted him.
n/a
Not organized at all. Has us do extra work that is just busy work. Very short notice when
stating when observation were. Was not clear with guildines and did not follow them
accordingly throughout the semester.
My experience was fairly well pleasant. He approached it with confidence and expressed his
knowledge of what is expected.
Mr. Lloyd, could give us more criticism. He seems as though he does not want to hurt our
feelings but I would rather him tell me what I am doing wrong.
he did a great job
My supervisor sometimes had trouble responding to emails quickly
make sure observations are scheduled before the day you want to observe. The earlier the
better if they are able too.
My only suggestions would be to observe more if possible. I did appreciate though that my
supervisor would pop in often just to check on me, even if I was not being observed that day.
I do not have any suggestions. I could not have asked for a better supervisor.
I wish my supervisor had visited more.
I recommend having a couple more seminars that way we can share and discuss what is going
on in our classrooms especially if we want more help or suggestions. I also would have liked a
little bit more feedback on my reflections of tips and tricks to help me improve.
None. I appreciated the distance and liberty I had as a student teacher, while still having the
support from the university.
Be more present. Be more active in the process. Set up more time for outside meeting and
success. If it weren't for mine and other student teacher initiative to get together and talk about
our experience, this could have been a very lonely and isolated process.
Nothing
I don't believe I have any suggestions for him. He was a great supervisor and helped me
however possible.
Holding a couple meetings one-on-one (without the cooperating teacher) would have been
beneficial. I always felt awkward in our meeting skating around the real issues I had, while
trying to maintain a professional tone.
I wish that we had our seminars closer to the center of where our group was student teaching
and that she would schedule visits more successfully.
Become more involved in the experience from the very beginning. I feel as though my
supervisor wasn't in the classroom from the beginning to give me suggestions.
Go over lamp earlier. Why do we always have to have meetings when we don't have school,
even once when Ball State didn't have school?
I STRONLY believe that teachers taking on student teachers from Ball State need to be
prepped with what they are getting into. My supervising teacher had no idea that I would
actually be taking over the classroom pretty much by myself and she wasn't okay with it. She
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had had student teachers in the past, but never one from Ball State. She didn't agree with some
of the things I was required to do. Any teacher getting a student teacher from Ball State needs
to know Ball State's requirements for their students.
coming to more classes to observe
Sometimes I felt as though I was not as informed as I wish I could have been
I really can't think of any suggestions for my university supervisor at this time, as everything
went very smoothly.
None
Know each schools Friday dress code- We can wear sweats but not jeans on Fridays and I was
always marked Basic in this category because she came on Fridays. Also be more prompt in
posting our discussions and schedules on Blackboard especially when the calendar has
deadlines stated that we are to follow. We cannot follow them and well have late work if it is
posted 2-3 sometimes a week later.
If we could have two more seminars to discuss our portfolios and other information we need to
complete for Ball State.
Better/more communication, more explicit directions on assignments due throughout the
semester
No suggestions.
It would be more helpful if my supervisor were more specific with feedback.
More constructive feedback, everything was very nice but I would have liked for her to point
out more of my weaknesses so that I can work specifically on those.
If I had to come up with something, I would simply say responding to email correspondence a
little faster. But that's nitpicking, it never negatively impacted my experience.
N/A
Please do not tell other students teachers to have classroom management skills like mine; that
puts me in a weird place.
My University Supervisor's observation comments did nothing to help me improve. They were
often contradictory to what my cooperating teacher was requesting (ex: one asked for more
wait time and one asked for less, one asked for more volume while the other said turn it down)
leaving me confused and unsure of what change to make. Also, a lack of knowledge on my
subject matter or how to teach my subject made our communication a struggle
Better understand the different age groups and abilities of those groups. Often my feedback
was not realistic for my grade levels abilities.
Communicate a little more. He did communicate with me on a 1-2 week basis, but I know I
learned and confided a lot more with my classroom teacher. I am used to seeing a professor 23 times a week and if I have questions, I can just ask directly. With the supervisor, I could only
communicate through email and the 4 times that he came and observed me. The last time was
only here for 20 minutes.
I feel like it would have been more helpful to have a supervisor that is more experienced with
secondary and English classrooms. I feel like a lot of her resources and instructions are meant
for elementary ed. and then adapted for me.
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I have no suggestions.
More frequent check ups
none
N/A
None.
Answer specific questions more directly
I don't really have any suggestions to improve my experience with my supervisor because she
is amazing at her job.
No suggestions to improve. Great experience.
My university supervisor hardly communicated with me, and he never reached out to check on
me. I would suggest that he try to meet with me more, send more e-mails and texts, etc. to
make sure I was doing well. I felt very alienated at times.
More timely with needing to observe us. Giving us notification in advance
Not a thing.
Overall, I think supervisors need to know more about portfolios. I had a few questions that he
knew nothing about and when I emailed icare they told me to come in. Well, I'm two hours
from Ball State and couldn't go to see them. I emailed them hat and never heard back from
them so I was on my own to figure it out and make adjustments if I couldn't come up with a
solution.
Leave a better first impression.
His schedule becomes so packed that he hardly has time to breathe, so it is sometimes difficult
for him to set aside extra time for discussions.
She could have been more accommodating, we never had many meetings, and she didn't give
much feedback with things.
Honestly, i don't have any
Nothing comes to mind.
spend a whole day with students???
I still can't say enough about how supported and encouraged I have felt throughout this entire
experience, however I think the one thing that could have made my experience better was a
clearer understanding of the expectations from the beginning. Specifically with things like
observations. I was never (and am still not) sure if there were a set number of observations to
be had during the semester.
none needed
My supervisor came the minimum amount of times necessary to see me. If I had to contact
her, sometimes it would be a couple days to a week until I got a response. In addition, if I was
unsure on how to do my portfolio, I was told to look in my portfolio book. My university
supervisor did not help very much when I asked for it, which was frustrating.
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There were times where assignments could have been explained with a little more detail, such
as the Philosophy of Education paper.
none
When we meet as a group, plan for a more central location.
I personally would like it if the supervisor could come more often, but I understand that they
have other places they have to be too.
None
Observe my lamp unit
N/A

Figure 3.2:

Communication from University Supervisors

Figure 3.3:

Feedback from University Supervisors
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Part V.B:
Figure 3.4:

Cooperating Teachers

Number of Cooperating Teachers
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Comment Table 3.3:

Best Part of Working with Cooperating Teacher

We collaborated extremely well and he was very open to new ideas.
The variety of classes and how supportive my cooperating teacher was.
She enjoys chatting and having fun outside of class.
The best part was the encouragement and constructive criticism I received from her about my
teaching.
He allowed me to try any strategies that I would like.
Communication
She has never been pleasant since day one.
We were able to become very good friends and build a great working friendship. This helped
me immensely because I was able to take over her class with ease and little frustration.
I have been very lucky to have been placed with the cooperating teacher that I have. She has
been such an inspiration to me and helped me become a better teacher in every single way. I
really appreciate the way she does not assume anything and that there is always open and
constant communication between us.
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I learned a lot just from watching and listening to her teach. She has so much knowledge and
experience in managing difficult situations, it was beneficial for me just to watch how she
handles situations.
She gave me excellent advice about a variety of things that occur in the classroom.
She always pushed me to to do my best. She gave me great advice about teaching and about
life in general. She as always honest with me even if it meant saying that a lesson wasn't very
good or if I made a mistake. That helped me improve and it helped me get better in my
teaching. I felt very comfortable with her and she always helped me when I needed it. She was
an amazing support system.
He was really cool
She would support me with everything that I wanted to do and always have me some valuable
advice.
Seeing what real life teaching was.
She was relatable
His openness to letting me discover what works for me, and helping me mold that.
Postive relationship
The best part of my experience with my cooperating teacher was reflecting on my lessons and
finding ways to make my teaching better. She was so supportive and encouraging and was
always willing to offer ideas.
They're helpfulness and support
He is a real teacher. He's very "realistic" about what teaching actually looks like and what you
have to go through daily to be an effective teacher
My cooperating teacher has supported me through getting integrated into the classroom at the
best pace for the students and for me. She was also very supportive when I felt like I needed
to adopt a management plan, and she always asked if there was anything that she could do to
best support me.
We had very similar beliefs about education-She gave me a lot of freedom with the classroom
She and I were alike in a lot of ways and formed a strong bond. Also, she was always on my
side.
My cooperating teacher can be a lot of fun. We had a great time on our field trip to Indy. She
taught me to trust in my own work.
getting more knowledgable in order to grow in my career
Sharing resources
Our relationship has been wonderful. We have connected in many areas of our lives and she
has been a wonderful mentor/friend to me.
We were a good fit, and I felt as though she gave me some direction and advice, but also let
me try my own things when I felt like doing so. She was helpful, and open to new ideas. I felt
comfortable going to her for advice and talking to her about anything.
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She is extremely supportive and helpful. She has helped push me to my full potential and made
me comfortable in my abilities in the classroom
She has been very helpful with scaffolding for me. She has also been willing to discuss many
different topics with me, including instructional strategies and curriculum changes.
She gave me lots of feedback of what I was doing well and what needed more work.
He was very laid back in letting me approach student teaching the way that I wanted to. He let
me take the reigns however I wanted and was also there for feedback and to help me improve.
na
She was very complimentary and helped establish my credibility with the students. We
generally got along interpersonally.
Being able to bounce ideas off of each other and feeling comfortable with asking questions.
She is always there to help when I need it.
My cooperating was very helpful throughout the whole student teaching experience, especially
at the beginning. She took the time to explain all the materials and resources in her classroom
that I could take advantage of. She was always willing to take time out of her day to go over
classroom plans and activities.
My teacher gave me the freedom and resources to try a multitude of techniques and strategies.
We got along well
Mrs. Amman always pushed me to do better. She is great at modeling her instruction and
explaining the "why's" behind her actions. She is also very patient and wants me to succeed.
She has provided me with the necessary tools that I have needed to do this job well and has
taught me more than any professor has at BSU.
Everyday interactions
She always supported me and gave me advice all of the time on what I could do to improve in
certain areas.
I felt like my co-teacher helped me feel comfortable around the school and other teachers.
I learned a lot from her
We become good friends.
We got along really well
I have learned so much about management and planning. It has truly been wonderful!
She was very helpful when I had questions and gave great advice.
My teacher was fabulous at teaching. She gave me several resources, good feedback, and great
information regarding the whole experience. She was very knowledgable.
Always able to answer my questions
She took the time to actually show me how to be a teacher. It's a lot to manage and learn at the
same time.
I learned so much from him
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The shared passion for Spanish and our views on classroom management
I learned something new each day. She was extremely supportive of my ideas. I feel very
lucky to have had the cooperating teacher that I had.
My cooperating teacher and I were two peas in a pod and got along very well. She has been
teaching for 42 years and I have been able to gain so much from her!
My cooperating teacher was incredibly supportive!
She was willing to help offer me resources.
She was very supportive, open to suggestions, and willing to go out of her way to help me. We
became more of a partnership than a CT and student teacher.
We got along very well, and she always included me in the decision making. She was very
complimentary about my abilities from the start, but she was honest about improvements as
well. I consider myself lucky that I was placed in a situation where I am able to get along with
my cooperating teacher almost 100% of the time.
I felt like I was an actual teacher, not just a student. She respected me as a teacher and held me
to the same expectations she would hold a veteran teacher to.
She is AMAZING. She's a fantastic teacher and I know that she is there to support me and help
me succeed.
We got along on a personal level.
She trusted me to teach when she was out.
She was really helpful at setting my up with educator events, but other than that I learned a lot
of things that I would not do in my future classroom.
Getting to know the students and building a rapport with them in the short time I was there
Really being inspired by an amazing teacher that truly is passionate about what she does
Having a teacher that cared about my personal life as well and was very easy to talk to and get
get along with. She always provided necessary supports or could guide me to a book/resource
that would help me in my teaching or practices
She provided extremely detailed and thorough feedback
SHE WAS EXCELLENT - Very friendly and immediately made me feel at ease and
welcomed into the classroom, she was very well prepared and allowed me to dive in head first
quite early in the semester. I gained valuable experiences from being able to teach and start
lesson planning by week 2. She is a real leader in the school and other staff members often
come to her for advice. She is a phenomenal teacher and anyone who gets to work with her is
blessed.
He showed me how to be flexible with my plans in the classroom
I've learned so much about so many things from him.
Hearing her insight from her perspective.
I became a confident preservice teacher
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I already knew my teacher personally. I had some tragic experiences with my family through
my student teaching and I was able to talk to her if I needed. We could also have that personal
level. If she didn't think something would work, she would tell me straight out or I could tell
her straight out what we thought.
Gaining a friend throughout the process. She also gave great teaching advise.
My CT is very supportive and is willing to let me try out my ideas and letting me be an
important part of the classroom, even when I was just starting.
The best part is the compatibility and comfortability we share in the classroom. We work
extremely well together and share a great professional relationship.
My cooperating teacher is AMAZING. She is always offering to buy me things I need, to
assist with anything I am having trouble with, and she is just a lovely human who tries her
hardest to set a good example.
There were ups and downs and I got to experience all of it.
My teacher trusts me, and I couldn't ask for more than that. She has been a wonderful
influence and a fun teacher to work with.
The entire experience was outstanding.
My teacher was really good about being understanding as well as being experienced enough to
answer any questions.
My cooperating teacher was always supportive of my decisions and let me try new things as
much as possible. She was very similar in style to me, and this really strengthened our working
relationship.
She quickly trusted me to start teaching the theatre classes on my own, with minimal guidance
and supervision. This lead me to understand my students' needs and feel comfortable
discussing grades with my students and their guardians.
We got along really well. We never had any issues and she was very open and honest.
Developing a personal relationship
Jenny Auble was great and supportive.
Receiving freedom to jump in and start teaching and instructing the classes within the first few
weeks.
The best part of the experience with my cooperating teacher was their willingness to let me
take over most of the classes so that I had the experience of having my own class. I have
learned a great deal about what it takes to run my own class and even classroom.
She was always available when I needed her.
EVERYTHING!!!!!!!!!!! He is simply amazing!!!! He has taught me so much about being a
teacher and even myself as an individual! It is impossible for me to pin point one thing that
was the best experience, because everything has been the best!!!!!
Collaboration, learning how to teach string players
We got along great, she pushed me to take charge and teach the classes
We communicated about everything and she provided me with excellent constructive criticism
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Pushed me to my potential
She is very nice and ready to help me when I need it!
We bonded a lot and I have learned so much from observing and discussing things with my
CT.
Working in a technological classroom to help my students! This teacher was very helpful in
coming up with ideas and giving me assistance in growing in teaching!
I loved learning about different classroom management strategies and teaching strategies that
she has developed over her years teaching. She gave me a lot of good advice and guidance
before I had to jump into the lead teaching role. I have a lot of great memories and tips that I
have taken away from her.
The constant reflection and learning from each class period
I had created a very positive relationship with cooperating teacher #1 and the school overall.
We worked well together in the classroom, and I was able to receive experiences that I think
would have been impossible elsewhere.
He was extremely honest and forward with his feedback, while jarring, was beneficial.
I enjoyed using Sign Language and working one on one with two students
Her giving me such helpful feedback
Collaborating with school professionals
She gave a lot of constructive criticism. It was hard to take at the time, but it was beneficial to
me as an educator.
She was super busy teacher but did what was necessary for me to succeed
Getting the SECOND cooperating teacher
Absolutely nothing
Forming a strong professional relationship
I could go to them with any questions for help
I did not really have a good experience with my first cooperating teacher
Being able to openly collaborate with this teacher
Great relationship, learned a lot
She was extremely knowledgable and was comfortable sharing a lot of stories and materials
with me
The times I was able to fully immerse in my teaching and try even if I failed, this was towards
the end but still helped me to grow
She was very understanding and supportive. She always was very helpful in how I can
improve myself, but she was not discouraging.
Constant support
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She is kind and supportive. We really get along.
She always was there to support me, challenge me, and let me try many new instructional
practices.
She was incredibly helpful and always knew what I needed before I did. She was
knowledgeable and treated me as her co-teacher. We were to always bounce ideas off of each
other.
Having a class rather than students in different classes.
Many hands on experiences
The opportunity to teach fully when she was gone and the final two weeks by myself.
Testing
Learning knew content skills to work with students of all abilities.
So many resources!! She helped me acclimate to my new surroundings.
Her willingness to allow me to do my own thing. She was able to show me how to a case
conference should be ran and was open to my input about situations.
We had many similarities. She allowed me to jump right in with the students and become
involved in many different responsibilities.
My cooperating teacher gave me plenty of opportunities to teach, to learn and to fail and
consequently learn from my mistakes
She was great and pushed me to not relay on her and offered great advise throughout the whole
experience!
Very detail oriented teacher. He really helped me to develop my own techniques and practices
as a teacher, while staying focused on a student-centered approach to teaching.
She was very helpful, she gave me constructive criticism and helped me to become a better
teacher. After taking her advice I would use it and would see a huge improvement in my
abilities. She was very welcoming, and gradually helped me warm up to the students and made
me feel comfortable as the teacher. I didn't feel as if I was thrown into the experience without
knowledge of what I was doing.
She allowed me to learn by letting me mess up
Easy to communicate with and very helpful on the idea of starting as a new teacher. Great
advice.
This teacher allowed me to work independently and trusted that I was providing my students
with the education they deserved.
Getting to apply what I have learned throughout the past 4 years into a diverse setting.
Everything. It was overall a very good placement.
My first cooperating teacher was so supportive and patient with me during studnet teaching.
She made sure to explain everything in great detail making sure I understood everything before
going on. My first cooperating teacher went above and beyond to make sure I felt prepared and
comfortable while teaching and also provided great feedback after each lesson I taught. The
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best experience was just watching how she taught and interacted with the students, giving me
many helpful tips and strategies to use for my future classroom.
Being with the age group of students I would like to work with in the future.
Being able to collaborate about ideas and she was always there when I had a question. She
always gave my strength when I needed it.
She was able to help me improve my skills in a positive atmosphere.
they were a male teacher so they provided me with a different and uniques elementary
education experience
My supervisor, .
I was able to lead instruction and plan groups independently.
He was so supportive and made me feel confident in my abilties. He was always encouraging
me, guiding me in the best direction, and teaching me new things through the experience.
Her willingness to let me take over and participate in every aspect of teaching, as well as to
ask me for ideas and then actually listen to them and even implement them.
Her understanding of my situation and the chance to work closely with a professional for the
first time. I was grateful she allowed me to observe for the first period to build my confidence
and has been supportive overall.
Her willingness to help, answer questions, made me feel like part of the school family
We were compatible teachers and had very similar personalities, so collaborating on lessons
was an easy activity. Also, she let me teach Shakespeare to a group of sixth grade students.
My teacher was always available for questions and was helpful in my planing.
The whole experience was amazing. The relationships I built with the students along with
being able to teach all day by the end of the first nine weeks was amazing.
He helped teach me how a 3D printer works so that I could create a unit and teach it to my
students.
Co-Teaching
The best part of my experience with my first cooperating teacher involved the support and
confidence she provided me with. She allowed me to instruct the class upon my first day in the
school in addition to writing IEP's and holding case conferences to manage situations. I also
had the opportunity to collaborate with staff and parents in terms of student progress. It was
truly a great experience.
She just taught me how to be more well rounded
I learned how to adapt and sink or swim
She made sure that I felt a part of the school as a whole, not just her class.
Being a part of all the meetings and activities that she was to give me the most real depiction
of teaching.
the children
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She really knew what she was doing. She gave me a lot of advice and constructive criticism to
help me become the best teacher I could. She understands that I'm just getting started and
works with me very well.
Great use of effective small group instruction to support academic areas. She really taught me
how to teach a full lesson within a 20 minute small group support session. She also taught me
how to keep rolling with the punches during stressful times while planning for conferences.
She was amazing and I could tell she had a passion for teaching.
She had fantastic classroom management. She taught me how to manage a classroom.
She immediately told me if I needed to correct something in my teaching style, which I liked.
There was no best part. She was not helpful, left me alone in the classroom, and treated
students poorly
Very open and wanted to help
Learning how to be patient with students and using positive praise and talk in appropriate
ways. She knows how to give verbal feedback really well. I also enjoyed observing how she
handled certain tough situations with a good attitude.
Constant reflection and discussion after each class
My cooperating teacher has provided me with a lot of real-life teaching experiences that
occur in MCS frequently.
She was a great communicator at what was expected.
I got to work with approximately 35 different students and collobarate with this cooperating
teacher. It definitely enhanced my teaching skills and confidence.
Our daily reflections
She was so personable! She was understanding that I was new to this subject and helped
guide me in how to teach it since I hadn't done the subject in awhile.
She challenged me every single day. She wanted to let me take the reigns and set me up for
success to do so.
Teacher #2 allowed me to do my own thing and sat in the hallway while I taught.
She made me always feel like I was achieving something, instead of picking out the things I
did wrong.
Very helpful and easy tiger along with
She provided me with the necessary skills to become a teacher
She is always positive and wiling to help me in anyway that I need. She was always willing
to let me try things, even if she knew they might not work out. She was always being so
supportive after I taught a lesson and we were talking about it. She always gives me
feedback on things whether good or bad. Always trying to make me a better teacher!
The overall flexibility with this teacher
great relationship, learned a lot
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She appears very relaxed about when/how I can take part in the classroom
Being able to take over quickly and valuing my opinions and suggestions on students,
lessons, etc.
I was given a lot of freedom to learn and grow on my own.
Always challenged philosophically
She was welcoming and friendly.
Being able to adapt the curriculum to bring in outside resources and fit learners needs in a
more developmentally appropriate ways.
Seeing how to go from schoonto school.
I got to basically be the teacher in the classroom.
Being able to feed off ideas from each other and having the flexibility to let me create and
design what I wanted to teach the students.
Learning her management system
Collaboration and the help she provided with case conferences and IEP's
I got to finally sign!
She was able to let me not only take over her classroom, but with the help of other teachers I
was able to teach in multiple settings and experience a whole other set of challenges.
My second teacher is extremely knowledgable so she is teaching me the necessary aspects of
Deaf education that I did not receive from Ball State, such as equipment knowledge and how
to be an itinerate teacher.
My teacher supported my learning by allowing me to plan and implement my own lessons
She is great at giving resources and helping me plan and look at what my students need!
Cooperating teacher #2 was not technically assigned to me, but he was very helpful. I
worked with him in the music theory course and he provided me with plenty of examples to
help me improve my teaching.
She really helped me understand the paperwork side of the job. I learned a lot about case
conferences, and how all of the paper work is handled. She was very informative in that
aspect.
So personable, so helpful!
Very informative, has an impressive background in teaching; middle school, high school and
at the college level.
This teacher was very encouraging.
I felt as though I was a part of the classroom community from the very first day!
Everything. It was overall a very good placement.
The best part of my experience I had with my second cooperating teacher was learning about
all the "behind the scenes" or paperwork I would have to do as a special education teacher.
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My second cooperating teacher was amazing at providing me with resources she thought
would help me as a future teacher. She made sure to call me over any time she was working
on something she thought would be beneficial for me to see.
Being able to be myself, and teach what I wanted to teach with the students. She was also
very supportive and helped me when I needed it.
Being able to see how she managed her classroom.
I was able to be apart of IEP meetings and see all the aspects that a Special Education
teacher has to do for their job.
he had the students so engaged all the time
My supervisor, Donna Williams.
My second cooperating teacher was very helpful. She included me in each part of her job
duties. She also allowed me to lead the inclusion experiences independently.
Incorporated me in every part of her planning, thinking, and implementing which is where I
learned the most in all four years of college. She is experienced and provided me with
lessons/advice that made me a better professional and educator.
She trusted me, allowed me to take over, viewed me as a professional and included me in all
aspects.
Working with a variety of students one-on-one
Willingness to help, open to ideas, shared ideas
She was very willing to let me contribute and took a step back to let me take control of the
classroom during my unit. While with her, I was able to view the process of collecting
documents needed for a deadline.
The teacher threw me out there to teach in the first week. I really valued that experience.
At the beginning of the experience I was dreading working in the special education
environment due to being nervous. Now, I love it and have learned so much in just the first
few weeks.
giving me more advices, suggestions,and supporting in my teaching process.
She was very clear with her suggestions to help make me be a better teacher, she always
gave feedback on my lessons and helped me with discipline strategies and instructional
strategies.
co-teaching, learning tricks to remediate, dealing with behaviors
The resources, collaboration, professional relationship, and instructional insight was
tremendous throughout my experience with cooperating teacher #2. She has been a great
influence in addition to a great mentor as I sharpened my teaching skills. I am very thankful
I was placed within her classroom.
Learned a lot of sign language
the entire experience has been amazing. I have learned a lot about classroom managment
and so much more with her.

93

She taught me much about flexibilty and rolling with the many ups and downs of a day on
special education
Observing her different teaching styles and her positive interactions with all of her students.
I only had one cooperating teacher. I accidentally hit the "two or more" button and it
wouldn't let me go back to change it.
Still with her now, but she is an excellent role model for how to deal with students on an
individual basis. Through working towards individual goals, advocating for various
disabilities and needs, and using those to lead whole group instruction. She has been an
OUTSTANDING model thus far in the life skills setting!
Creativity
I was able to plan and teach the entire time. I was the "head teacher" and she was my
"assistant," which was very beneficial for my growth!
She has let me dig right into the work with her, which shows me that she trusts me with her
caseload.
She was quick to support my decisions and did her best to help me locate the materials I
needed to succeed
i did not have a third teacher
Very helpful and provided good guidance
Pushing into a math class
Planning lessons, she was always very helpful. She supported me throughout the time I was in
her classroom.
She attempts to turn her general education room, into a special education experience for me as
this is my special education placement.
Comment Table 3.4:
Teacher

Suggestions for Improving Experience with Cooperating

None.
None.
The expectation of the student teacher is to learn through the process of teaching. When the
cooperating teacher leaves you to fend for yourself and only comes in when she wants and
begins to talk over you to the students, it does not result in a good lesson. I would suggest to
stop being so social and end the gossip. This only hurts other teachers and nothing good comes
from gossip, I would also recommend to stop discussing other student teachers with your
student teacher.
Perhaps to give more feedback on my submissions? This may have helped better establish our
relationship maybe. But, I also know that cooperating teachers have a myriad of
responsibilities that do not always allow this suggestion to be feasible.
More feedback.
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She did a perfect job.
Be polite, be present, be helpful, treat your student teacher like an adult
Everything was great with my cooperating teacher!
The one suggestion I have for my cooperating teacher would be to have more meeting times
and be more flexible with those meeting times. In the beginning of my student teaching I
needed those reflection times with my cooperating teacher and did not receive them.
Be more willing to give up control and allow future student teachers to plan and take over
sooner.
Allow me to use my classroom management system within my first few weeks. Let me know
that it is okay to not use yours.
N/A
n/a
Nothing. She was absolutely wonderful.
A little more support, and more help with planning.
My teacher is only in her 5th year of teaching, and I don't think she was fully prepared to take
on a student teacher. We had a strong lack of communication and it took a lot of persistence to
finally be able to take over control of the entire class.
Read content prior to me starting
none
N/A
none
Including me more with IEP information and the formation of them
Be more active in lesson planning throughout so I can learn the processes that best help me
adapt to the students instead of trying to show me how to do it on my own. Student teaching
isn't a dry run for teaching, it is supposed to be an attempt with a safety net of corrections.
I would say try to be more receptive to questions and attempts at communication.
more trial and error
follow BSU method - co-teaching
Nothing. I absolutely loved my cooperating teacher.
I honestly, have no specific advice for her- I really look up to her and enjoyed my experience.
I honestly cannot think of anything.
Nothing, she was great!
na
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To really push me to do my best. I tend to procrastinate.
I do not have any suggestions.
I would recommend to continue what he has been doing.
She did not initially seem approachable
More teaching tips.
I would probably suggest letting me start teaching every subject a few weeks sooner than I did
to have more experience being the teacher all day.
She could have incorporated me in the lesson planning process from the beginning. I wish I
could have taught more often. It wasn't until the last month that I started planning and
teaching.
I would say just continue being supportive and fun. We worked really well together.
I did not complete any lesson plans during student teaching, except for my LAMP. This was a
commonality among many student teachers I talked with. In order to get the full student
teaching experience, I felt it was necessary to be a "real" teacher (put grades in, lesson plan, go
to meetings, etc.). A lot of that was lacking and it was uncomfortable for me to address my
teacher about it. Ball State could have done a better job explaining what I was there for.
stay on track with benchmark rubrics
Keep being awesome!
He did an amazing job
I have no advice for her. She has been such a blessing.
I honestly do not have any suggestions.
None
I think it's great that the first four weeks are very guided. Everything is done together, which
makes it all easier and more attainable. However, I think they should be reminded to let go at
times. My teacher didn't want to overwhelm me, so I had to remind her that it was fine and part
of the experience. Eventually she let me take control.
Nothing
I think she did a great job and I don't really see a need for any suggestions.
I don't feel like any percentage of my experience involved observing best practice in teaching.
In fact, nearly everything I observed involved what I had been told NOT to do for four years,
across the board. Any attempt at best practice or any difference in philosophy was met with
immediate resistance.
Communication is key.
a longer amount of time teaching all day with every class
NOTHING SHE IS AMAZING
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Nothing! She was absolutely perfect!
Start teaching more sooner
Nothing, she was nothing short of excellent.
Really push them every once in while. Have check ups more often than suggested.
To teach me everything she wants me to know in the very beginning: how she wants her
packets made, where she puts things, what i can and cannot touch etc. She did not tell me her
nit picky things but acted as if she did.
None she was amazing!
n/a
I cannot really think of anything that would have made my experience more successful. I feel
like she does everything she can to help me learn as much as I can.
I have no suggestions.
Frankly, I think she did a pretty good job. Maybe planned meeting times to plan would work.
n/a
N/A
I don't really have anything to say.
I wish I had more opportunities to run classroom management. It was very difficult to punish
or reward students based on their behavior or work. I wish I had been able to establish a clear
system of rewards and consequences that she would then back up with me.
There were many times when I needed clearer instruction on how a process should be
completed from start to finish. I believe that she thought it would be most beneficial for me to
figure things out on my own, but I often felt confused, anxious, and unskilled when I did not
know exactly what was expected. She was also incredibly busy, even once admitting that she
wished she had more time set aside to talk with me, so I sometimes felt nervous that I
interrupting her when I did have numerous questions.
She wasn't very prepared or good at planning. I wish she would have taken more time to sit
down with me and plan and prepare.
More specific feedback rather than just general
Do more to get requirments in line with what is actually practiced in the field.
More freedom in creating lessons outside of the pre-determined units, but also more feedback
and help in constructing content and lessons. I wish I had had more support in understanding
what would work well/suggestions/brainstorming/feedback prior to my implementation of
different lessons.
I would like to have done more of a transition into taking over the class. If my cooperating
teacher had lessons I could have used or morified for myself at first before I just jumped in that
would have been helpful.
none needed
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NOTHING!!!!!!!!!!!!!!!! He couldnt be better!!!!!!!
all good
Allow me to plan things more on my own
Give me more specific short term goals to work on each week.
more communication
none, my CT let me learn some things on my own and taught me things that were completely
necessary to be explicit.
Q27 - Based on your experience, what suggestion would you have for cooperating teacher #1
to make your experience more successful?
Don't feel bad about throwing me into teaching quickly and letting the lesson continue even if
I might be struggling somewhat. I appreciate the help so much but sometimes it is good to
struggle and have to figure out what to do next.
None
Don't be so quick to judge, let us explain our reasoning first.
She never really communicated with me ahead of time what she was doing for the week. I felt
completley lost most of the time. In addition, she did a lot of work at her desk between
traveling to students. i never knew what she was doing, and she never invited me to observe
her. She should have at least had me watch her work. In addition, she jumped in when I was
trying to teach a lot of the times. I often felt put down and didn't have enough opportunities to
practice teaching because she was always interrupting. In addition, she made several personal
phone calls on her phone throughout the day. It made me very uncomfortable and wasn't a
good model of professionalism for me.
There were times I felt slightly taken advantage of.
She was very busy, over loaded with students, and I think she was not ready to take on a
student teacher.
My suggestion has already been taken by administrators; Teacher #1 was fired.
Stop being so rude
None
Maybe to be more knowledgable in the portfolio area
To me more supportive in what I wanted to try and to have been more positive throughout my
experience
Nothing
n/a
Absolutely nothing- she was wonderful!
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More experience to take over the classroom, I was her first student teacher so this was a
learning experience for us both.
Co-teach a little more
Offer more communication and support. Don't be afraid to give critique!
I have no suggestions, she was awesome.
Nothing, she was extremely helpful.
N/A
I would suggest to be a little more personable and maybe more collaborative teaching.
Being more positive and actually telling me the areas I need to improve on!
I think the cooperating teacher should be prepared ahead of time over what will be expected of
a student teacher. Simply showing up with a notebook and a brief conversation a week or 2
into the placement isn't appropriate.
My cooperating teacher could have given me more things to work on to help her when it came
to talking to parents or working on IEPs and skyward.
I think it is important to allow the student teacher to take over the class as much as possible
If there is any tension let that student know your conquers and address them. Be open to
meetings and discussions with your student teacher.
I can not think of any. He has worked with a lot of student teachers, and did a fantastic job of
working me into the program at the school while developing my skills as a teacher.
I don't think I have any suggestions. It was a great experience and I wouldn't have changed a
thing about it. She is an excellent teacher and mentor.
Understand my needs (give me personal time, treat me like a regular teacher, ect)
n/a
Being more open to constructive criticism and stepping in when necessary.
None. He was great.
I think my experience was very successful with my first cooperating teacher and I wouldn't
change a thing.
Let your student teacher teach and do not disrupt the class that he/she has.
To let me speak more in collaborative meetings
he did well
Be sure cooperating teachers want a student teacher, don't assume.
I feel my experience in my first placement was very successful; I feel extremely prepared for
my first year. There were times that my first teacher could explain processes.
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Cooperating Teacher #1 handled it spectacularly and was better than I could have asked for,
but a co-teaching placement as a student teacher is tough because I'm supposed to "take-over"
but I was always worried I was stepping on the other (not my cooperating) teacher's toes.
Understand that getting students' respect can be difficult and take the time to develop a way to
inform each other of mistakes without making it a spectacle in front of the students
More specific feedback
I would have preferred to learn just a little more about the paperwork side of teaching. I didn't
learn how to input grades, or write referrals, which would have been nice to at least learn how
to do.
Feel more comfortable addressing issues in the beginning of the time student teaching.
none
creating more positive relationship with student teacher, and having more information about
student teacher role
Instill proper and consistent discipline and clean up procedures in the classroom. There are no
procedures in the ceramics room, and it was always a mess and we were missing tools and
materials all the time. He also was not consistent with discipline, he would be relaxed an
lenient for a week and then one day write up anyone for anything.
No suggestions. Great experience.
Getting feedback as soon as possible is helpful to student teachers and necessary for growht
None, she was ideal for a prospective teacher.
N/A
better communciation
I thought she did a great job
N/A- she was perfect
I am still in contact with her. My experience with her is still ongoing!
I wish she would somewhat balance some of my positive traits with traits that I can improve
on. I felt like I did nothing right, and with some positive feedback, I feel that I could have
more confidence in myself and teaching abilities.
Retire. And if you have a student teacher, support them and stay in the room.
Make sure to communicate everything that I need to be at (case conferences, staff meetings,
etc.). Don't feel bad about expecting me to be at everything with you. I am more than happy to
attend but I need to know when these things are occurring in order to be there.
none
Same as #1, don't be quick to judge.

100

Teach me how you write your lesson plans for the resource room. Also, give me more
responsibilities. I should have asked to sit down with you to work on these things, but I
assumed you would have handed more of the roles over to me.
Maybe talk less off topic during prep
None
There are none, she was wonderful.
I can't imagine a better cooperating teacher; who needs them anyway?
None
Maybe to have had a meeting with my supervising professor to establish the clear expectations
for me
Nothing, she has been so helpful and supportive!
I was placed in a room that I cannot teach in
n/a
I think a more welcoming attitude would make a huge difference- I feel very uncomfortable
about asking for permission to do things, and it's hard to "read" what she thinks of you or how
you perform in situations.
None, she was fantastic to work with I learned a lot from her!
Be more involved in helping me plan activities and where you want the students to be at the
end of my teaching.
Create a smooth transition by gradually releasing responsibility to the student teacher in the
classroom. Continue to give support.
I thought it was a good experience.
N/A
Being more positive
Needs to learn how to work with student teacher, help them guide their planning and act
professional
Some form of seminar should take price prior to the student teacher arriving. I feel as though
the cooperating teacher is left not knowing what to do.
My cooperating teacher could involve me a little more without me having to ask. I have to
constantly ask her what she is doing or if she needs help. This is not necessarily bad, however
I felt more of a bother sometimes than a helping hand.
I think it important for cooperating teachers toset expectations for their student teacher
Make sure your expectations are clear and encourage your students teacher to try doing things
by themselves with support as needed.
I would suggest that she help explain more to the student teacher about the teacher
expectations, and what they need to do during each class period of the day. I felt a little
overwhelmed, because I didn't know what to do in many cases when I first started.
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n/a
None. He was great.
Giving me more feedback as I taught, would be the only think I would suggest to my second
cooperating teacher. Overall, it was a very successful experience.
None
Be able to work with the students I had in my first placement, and would more clarification on
what I need to say when asked questions on what I am doing.
none
Having a cooperating teacher who has a full time teaching position.
My second placement was very successful. I do not have any suggestions for her.
None, she was awesome :)
My second cooperating teacher was not even informed of my placement until I showed up at
the school! So really this is a suggestion for Ball State- get it together! I had to switch at the
last second because my second teacher did not meet the requirements and was not able to have
a student teacher in the room!
More specific feedback
I would have preferred a little more guidance in terms of structure in the classroom, and lesson
planning. I wasn't entirely sure what lessons I should create, or if I should teach something
already in their curriculum.
none
Inconsistency on discipline, she would tell me the options I had to handle a situation, I would
choose one, and if she didn't like it she would go in and do the option she wanted herself.
No suggestions. Awesome experience at Liberty Elementary School.
none at all.
None.
N/A
Be more upbeat and happy. Students gravitated towards me and away from you because they
don't like your tone of voice with them.
My experience with her is still ongoing.
My teacher waits till the benchmarks to tell me what I do positive as well as what I can
improve on. I would rather know sooner than later so that I can self correct.
None, she was great
i did not have a third teacher
None
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it was difficult for me to take over because of the push ins and the reading groups work already
in place.
Have this placement be in an actually special education placement, one is available and in the
same school and was offered to OTES for placement, Ball State just declined this.
Part V.B.1:
Figure 3.5:
Teacher)

Data for Candidates with One Cooperating Teacher

Confidence in Cooperating Teacher (Candidates with One Cooperating

Part V.B.2:

Data for Candidates with Two or More Cooperating Teachers

Figure 3.6: Confidence in Cooperating Teacher (Candidates with Multiple Cooperating
Teachers—Cooperating Teacher #1)
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Figure 3.7: Confidence in Cooperating Teacher (Candidates with Multiple Cooperating
Teachers—Cooperating Teacher #2)
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Figure 3.8: Confidence in Cooperating Teacher (Candidates with Multiple Cooperating
Teachers—Cooperating Teacher #3)
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Part V.B.3:

Comments from Candidates about their Cooperating Teacher

Section VI:

Program Components

Part VI.A:
Figure 4.1:

LAMP

LAMP: Pre- and Post-Test Assessment

Answer

%

Count

9.04%

16

Disagree

17.51%

31

Agree

46.89%

83

Strongly Agree

26.55%

47

Strongly Disagree

106

Total

100%

177

%

Count

3.39%

6

Disagree

14.69%

26

Agree

50.28%

89

Strongly Agree

31.64%

56

100%

177

Figure 4.2:

LAMP: Thematic/Unit Plan

Answer
Strongly Disagree

Total
Figure 4.3:

LAMP: Technology/Media
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Answer

%

Count

2.82%

5

Disagree

11.30%

20

Agree

51.41%

91

Strongly Agree

34.46%

61

100%

177

%

Count

2.27%

4

Disagree

12.50%

22

Agree

50.57%

89

Strongly Agree

34.66%

61

100%

176

Strongly Disagree

Total

Figure 4.4:

LAMP: Formative/Summative Assessments

Answer
Strongly Disagree

Total

Figure 4.5:

LAMP: Use of Student Assessment Data to Guide Instruction
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Answer

%

Count

5.11%

9

Disagree

19.32%

34

Agree

57.95%

102

Strongly Agree

17.61%

31

100%

176

%

Count

1.70%

3

14.77%

26

Strongly Disagree

Total

Figure 4.6:

LAMP: Rubric Development

Answer
Strongly Disagree
Disagree
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Agree

53.41%

94

Strongly Agree

30.11%

53

100%

176

Total

Comment Table 4.1:

Suggestions to Improve LAMP Experience

More knowledge about developing an interdisciplinary unit connected to standards.
The emphasis on the lesson plans and who they needed to be completed.
The student teachers at Rhoades did not understand what the LAMP project was going into the
school year. We were told that we would be discussing it soon. Finally, it is 2 weeks before
our unit and we just decide to start writing lesson plans for the topic we have been given in
hopes that would be the best idea. We did not have any guidance or understanding of what was
expected. We were e-mailed multiple documents before the school year began and we were
never walked through each one in detail.
I think teaching us more about how to make good assessments. After teaching my LAMP, I
felt that my pre-test did not assess the students like it should have. I had ideas on how to make
the test better but could not do much about it because of the restrictions.
Make sure expectations are clear from day one.
Graphing data using standards and objectives. I felt like I was guessing as I was working on it.
I didn't know exactly what it was supposed to look like and it took a while to figure it out.
Allow students to expand the scope of their project. Meaning, we should have more time to
plan and implement the unit. I feel as if I was up against a wall during my time completing the
project.
More explanations of how the new portfolio works.
An example of a LAMP Project
In order to improve my understanding of the major components of LAMP it would have been
helpful to have clear guidelines as to what was expected for this project. It would have also
been helpful to have access to an example LAMP project to look at for precision and guidance.
Also having an opportunity to create graphs (similar to the ones required in LAMP) in other
classes would have helped me understand the expectation for those graphs. Having access to
example graphs would have been very helpful as well.
Having clear expectaions of what is expected from our supervisors. I went into LAMP not
knowing really what exactly had to be included, how in-depth I needed to be or what was
acceptable or not. I also would have liked more details or even a checklist for the graphs.
Every student teacher, current and from previous years, all have different graphs and no one
knows who's are correct.
I believe it would be effective to have more practice writing LAMP units prior to student
teaching.
Better explanation of what graphs we need and how to use them. Better way to access example
of LAMP projects.
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n/a
I think at the first seminar, it would have been nice for people to explain LAMP in a general
sense. Meaning, I would have felt better if the people would have mentioned more about
LAMP at the first conference.
confusing when it came to the graphing section. Don't exactly see the "necessity" of all the
graphs.
Be more specific about the components and requirements prior to student teaching. I came into
the project totally blind
This is what should be gone over in the Practicum before student teaching, NOT the semester
of. This should be an ENTIRE course in of itself.
Step by step "how to" of a LAMP project.
none
Provide instructions on how to best graph the information
I had to really search on what the requirements were, I could not find a rubric my supervisor
would be using, and I could not find many examples. Maybe on the first day of orientation,
there should be a season just on LAMP
The pre and post test making process was poorly covered in my EDPSY classes. I would have
wanted this to be emphasized for a longer amount of time and I think it would have benefitted
us and our future students if we had to create more pre and post assessments before student
teaching.
Examples and maybe a format skeleton to work off of for guidance.
Write more. I only did this in two of my classes
Give us more guidance on writing post and pre tests. Those were the areas I struggled the most
with.
graphing your datat that you receive from your pre- or post- tests
actually introduce LAMP before first day of student teaching
I would have liked to have a similar assignment prior and also a heads up on what the LAMP
project is before the first day of student teaching.
Have a LAMP meeting earlier than orientation- a lot of times it is what scares student teachers
the most about the upcoming experience. Once I learned more about it and what it required, I
was more at ease with it and more excited to begin student teaching without the stress of "the
LAMP."
It needs to be introduced and students need more practice with all of the components prior to
student teaching. It would put them more at ease and help lessen all of the anxiety that
accompanies the LAMP
An Excel workshop would've been helpful for people who don't use it often.
I think that students need to receive support and instruction in creating thematic units
beginning freshman year. I didn't know anything about it until my practicum class last
semester. Thankfully, I had a wonderful professor who did a great job of scaffolding and
preparing us for the LAMP. However, a know many other students who had little to no
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preparation for the LAMP prior to student teaching (even in practicum) and have greatly
struggled with it during student teaching.
I picked disagree on all of these because I went into the LAMP UNIT blind. The Texas student
teachers were not informed about how to do the LAMP UNIT. I understood before student
teaching how to do all the elements of the LAMP UNIT, but I did not know what the LAMP
UNIT was.
I think doing the data needs to be incorporated into another class so that its not so foreign.
Also the LAMP project needs to be more cohesive.
I had no idea what a LAMP invvolved. i did not know what the letters stood for. I did not
know what it even meant. After the meeting on the first day before students teaching I learned
very little. My university supervisor helped a ton in answering questions I had about the
LAMP.
na
I never did understand why LAMP; why not CANDLE?
If possible, have students do an example LAMP in a class before student teaching. It is too big
and confusing to learn while trying to prepare things for the classroom.
None
To talk about the LAMP more in my courses
Have the LAMP unit discussed in prior courses close to student teaching. NOBODY is aware
of what a LAMP unit is, prior to student teaching, unless they know someone who has had to
do one.
Having students create a 5 day lesson plan so they get the feeling of how it works.
n/a
I would talk about creating tests and rubrics more in class and tips and tricks on how to create
successful tests.
n/a
Maybe have a clearer outline or checklist of what to put in the LAMP.
Tell students what it is, what it stands for, and what is expected
I think there should be more workshops about the LAMP Project before student teaching- I felt
okay about the project initially, but I quickly grew very stressed out.
Explain what it is before student teaching!
Explain what the LAMP is before we leave for student teaching
Just specifically talk about how those different aspects will be the major components in the
LAMP.
None at this time.
I think relating it to what we had to do in EDEL 350 as far as planning and teaching a unit
would help.
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Create a LAMP workshop or a portfolio day in which pre-student teachers can see other
students' work.
I think that everything was explained well.
Completing the unit plan during practicum was extremely helpful and made the LAMP easier
because I understood the expectations.
I wish I received the LAMP syllabus prior to student teaching.
More explanation beforehand, more examples
I think if we were told before student teaching started, it would have been more helpful.
Actually telling students what the LAMP unit entails and how one should approach the task
Can you tell people what the LAMP Project is and tell us that it is just a unit plan? I never
knew what the LAMP project was, and I was very anxious about this huge project until
someone FINALLY told me that it was just a unit plan. There is NO information about LAMP
given until you are already student teaching. Before student teaching? I just knew it was a big
scary project that no one would talk about.
I understood all major components of the LAMP.
provide examples
na
Making the lesson plans is tedious and truly unnecessary in the big picture. Every teacher that
I have spoken to has not made a lesson plan since college. There are a multitude of different
ways to create lesson plans that teachers actually use and are not such a waste of time.
Practice Lamp in a class before coming to student teacher to explain the requirements and
process
I found that there was so much information spread out over separate papers and areas. Need a
single handbook specifically for the LAMP
I feel as though I knew that I was to complete the LAMP Project, but was unaware of what all
the LAMP consisted of. I think that prior knowledge of what you will be doing while student
teaching will benefit the student teacher as a whole.
I would make it available for students to see example if they want something to use as a
reference.
Everyone told us we had to use assessment and data, but we didn't get much hands on
experience doing either.
Have more examples
For teacher candidates to think of every possible situation while planning the LAMP project
I think the LAMP project should be reviewed in depth before student teaching for student
teachers who do not complete a LAMP before student teaching
the areas marked disagree need to be explained in detail and practiced through the other
practicums. this will allow for teachers to know how to set u good test for pre and post, make
adjustments, and look at other types of assessments

113

There needs to be a presentation or seminar for the LAMP because it was extremely stressful
trying to figure it out especially since I did my experience out of state. I cannot imagine what I
would have done if I had done the Germany experience like I was supposed to.
I wish more time had been spent on how to use formative and summative assessment. I learned
about these different assessments, but not much time was spent practicing what to do with
each.
Actually explain the project. I knew how to do all of the components, but since I wasn't told
what the LAMP was I didn't think I knew anything and panicked about it for a long time.
Familiarize students with the components of LAMP before student teaching that way it isn't a
complete shock of how long and detailed it must be.
Show me an example in my content area. We were shown some examples of final LAMP
projects for elementary ed, but it would have been a lot more helpful to have an example in
social studies.
Describe the LAMP to underclass ed majors. I had no idea what the project was about until I
started student teaching. Being more informed ahead of time would have helped me to prepare
for it.
I think that having a model provided by OTES would be incredibly beneficial. I was lucky to
have friends who helped me make sure that I included everything, but without that it was often
a confusing endeavor.
i would have liked to be introduced to the LAMP sooner than we were.
I would have liked to understand more about how to connect the academic standards to the pre
and post test questions. When graphing the results I was confused about how to do so, and
wasn't given enough information to know how to properly do it.
Host a seminar on the project itself
I wouldn't say that I needed more of an understanding of the major components. However, I
wish I had a lot more knowledge of everything else that went into LAMP. I feel like I had
heard the word LAMP all the time and said it would be explained to me later, but it never
really was.
I think providing more guidance BEFORE student teaching of all that the LAMP requires
would be extremely beneficial. I think I'm not alone in my feeling of being ill-equipped for the
LAMP.
Have a course that talks about and allows you to practice using all types of technology in a
classroom.
I believe that we should take more technology classes.
I feel as though I created my LAMP unit lessons too early. Even though it was nice to have
them completed. I felt as though my unit was very rushed, and I had too much information
each day. I would have liked to taught more of my subject before developing my lessons.
Have the students work on a couple of different aspects of this during field experiences
It was difficult to design and complete my LAMP at my placement because of the scope and
sequence and TEKS that needed to be taught. My school and 2nd grade team is extremely
strict about sticking to the schedule, even if it means teaching only at surface level. Since the
LAMP is so extensive and hands-on, it was difficult to do at my placement.
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Talk about it more extensively and have better laid out expectations for it.
more opportunities to use these components and try them out with the classes we observed and
did field studies in
Previewing the project in our junior year or even our last semester before student teaching so
it's not as overwhelming
Really the only part of the LAMP project I didn't feel confident in was the creation of the
project rubric. Even though I have been graded using a rubric and have seen many rubrics, I
had never created one for myself. So, just having more experience with this prior to student
teaching would have been helfpul.
None
I think we need to work more with creating a list of formative ad summative assessment
methods (i.e. exit tickets) in order to better guide our instruction. I also think we need to go
over LAMP during orientation because I did not realize there was a document that I could use
to help guide me in my planning of this unit until AFTER I began
I think that there should be a workshop for the LAMP project.
If we could see models of previous Lamp Projects.
i wish we would do a little one before the main lamp so we have a feel for what we should be
looking for
Address the LAMP project in any of my classes prior to student teaching. I did not know
anything about it from anyone until I started student teaching.
I had a complete understanding of the LAMP project. I think it would help for all practicum
students to complete a LAMP.
Introduce LAMP in EDEL 350 - I knew there was a big project called LAMP but did not know
what it was until student teaching actually started.
Provide more detail on the required componenets of the LAMP such as the graphs, rubric, ect.
We weren't required to make many of the graphs the LAMP required in my pre-student
teaching classes, so I would say provide students with more of those experiences.
Have someone explain every aspect.
Have professors mention LAMP requirements in classes before student teaching to give a
better idea exactly what we will be doing in student teaching
have more of it explained in a higher EDEL class prior to student teaching. This will make it
less intimidating going into it.
Have it specifically gone through and talk about each component. I emailed my supervisor
with a lot of questions throughout that process.
Rapid weaver is too confusing. I am unable to work rapid weaver without serious help. Maybe
using an easier application would be nice.
Hearing about the LAMP project was a litter overwhelming because it was so much
information. I wish I had been more familiar with it before starting student teaching.
I have no suggestions.
TELL US THEM. I felt so lost because no one really sits you down and tells you what to do.
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Walk students through the requirements of the LAMP Project in a practicum or methods class
so that when they are approaching it during Student Teaching, they won't feel as overwhelmed
by the assignment as they could be.
It sounds like a huge scary project once you enter student teaching. It is not this terrible and
difficult project and it should not be seen this way.
Have a course the semester before you are scheduled to student teach where you can learn all
the details and requirements of the LAMP
I think it would be helpful to be able to view an example, especially of the graphs, just to make
sure you are correctly creating the LAMP.
The LAMP is something you are thrown and expected to completely understand on your own.
Something that would be helpful would be 1 or 2 days going through the rubric and given
samples so that we were familiar before being thrown in to complete something we had never
seen before.
Students should do a practice LAMP project to get a better understanding of the components
and requirements. Students should also be encouraged to start putting together their LAMP as
soon as they find out what grade and subjects they are teaching.
Provide an example during the explanation of the LAMP so we have a visual of what we are
striving for
I think that we should have dates to turn in different parts of the LAMP so that it isn't a huge
chunk of work all at once.
I had a great amount of understanding of the major LAMP components prior to student
teaching. My Special Education classes prepared me very well to succeed at completing the
LAMP. Specifically SPCE 361-A.
Honestly, I never knew anything about LAMP until student teaching began. No educators or
advisors, or OTES people talked with me or my classmates about LAMP until it was time to
actually implement LAMP in the field. Whenever I would ask about LAMP, people would
simply say, "You'll work on that during student teaching," or "It's basically a unit plan. Don't
worry about it yet."
working more on graphing standardsx
the lamp is a lot to do with students who have to complete two portfolios. Perhaps only one
portfolio from both placements to be less overwhelming
My understanding of the LAMP components was strong, but from a special education
background. The LAMP is not very special education friendly. It is evident in the INTASC
book as well.
I think I understood the LAMP project pretty well overall. It was overwhelming, but I did it.
The only thing I didn't really know was how to put my graph data with my word Document.
My supervisor wasn't sure so I screenshot all of my graphs and information and put them into
my big word document.
Teach us what a LAMP is BEFORE student teaching. I had to figure everything out on my
own. And how many actual teachers use this full method for every unit?
I feel that I was given a small amount of information on the LAMP and told that I would
receive further instruction later more than once. I am now preparing to teach my LAMP and
still unsure about some of the components.
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I would say not to make it so hard. There was a lot of extra stuff in the lamp that really didn't
need to be in there.
I feel like there's a lot of unnecessary redundancy in the way you need to make the actual
deliverable of the project.
Obvious incorporation of LAMP components in other courses than just student teaching.
Simplify. Make it more like what a teacher in the field would use, and less like 40 unnesccary
pages of redudandt information.
I was somewhat confused about the details of the LAMP Project, but I think that the
information given was sufficient. Perhaps more examples of past LAMP Projects would have
been helpful.
I think we should be given the rubric, or at least the outline for the LAMP prior to student
teaching.
none needed.
I felt the graphs were an unnecessary component to the LAMP unit. I was able to look at my
test scores and the questions and determine what I needed to work on with my students. In
addition, there were a lot of "little parts" in the LAMP that were unnecessary, such as sharing
resources, parent letter, real life application, and unit purpose.
Be informative from the start. It felt as if it was this big secret or something. It was
continuously mentioned, but always said oh we will discuss it later once it comes closer to
time. And then boom that time just came and it was all being thrown at us at once. It wouldve
been nice to have it build or even have it explained to us in sections and then given to us as a
whole.
Do more with the data behind assessments before student teaching
Give us more examples of how to do the data. That was very confusing for me at first.
None, Cathy is the bomb and did a wonderful job of preparing us for LAMP in practicum
Give us more resources.
Time is very limited in the classroom having to take extra time to take shaley MPN it makes it
very hard on me and my classroom teacher
Have student teachers find out their topic months in advance and study the topic very well.
This will prepare them and help them be able to explain everything to students.

Part VI.B:
Figure 4.7:

Co-Teaching

Co-Teaching Workshop Attendance
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Figure 4.8:

Value of Co-Teaching Workshop
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Figure 4.9:

Co-Teaching Workshop Experience
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Comment Table 4.2:

Best Part of Co-Teaching Workshop

Getting to know my co-teacher.
Getting to meet, talk, and fellowship with my teacher in a professional yet proactive setting.
I really enjoyed the whole workshop.
Learning different strategies to use in the classroom
Getting the highlighter
I enjoyed learning about the various ways in which two teachers could approach teaching new
content to the students. Very valuable.
Meeting my cooperating teacher
The free food. It was delicious
I went to the workshop with my original teacher. The teacher I was placed with last minute
was not able to attend co-teaching and therefore did not really attempt to implement it in the
classroom
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Getting to know my teacher a little bit more.
I was able to get to know my teacher.
Getting to know my teachers beliefs and ideas about what it would look like within our
classroom
Meeting my coteacher
Meeting my teacher early and hearing the strategies
Talking to my teacher and getting to know her.
Meeting the teachers
None
The explanation of co-teaching strategies.
na
I was under special circumstances in which my CT could not attend, but I attended alone and
the best part was getting to know your CT so with my CT absent it was more or less useless
for me. The actual co-teaching content of the workshop was almost a quarter of the content.
Getting my feet on the ground in terms of what can "work" as a lesson.
Getting to know cooperating teacher
I learned the necessary skills for co-teaching
N/A
Was being informed on the different types of co-teaching methods and how to implement them
in the classroom.
I was able to learn all of the co-teaching strategies. I was also able to see whether me and my
cooperating teacher had similar views on certain topics.
The free refreshments
I got to better understand how my teacher communicates and what she expects of the semester.
Talking to other student teachers about to experience student teaching like me.
Learning the teaching styles and strategies of my cooperating teachers.
The food.
It was learning all of the co-teaching strategies it provided.
Getting to know my teacher better.
I was able to meet my teacher and get to know each other a bit.
I suppose it was nice getting a list of all of the co-teaching strategies, but honestly? It was very
pointless.
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I was able to meet both of my teachers at the same time.
meeting my teachers prior to going into the schools
It was beneficial knowing the multiple approaches that could be done with teaching.
The opportunity to get to know my teachers opinions on the different beliefs Ball State has.
I learned a lot
Looking at the methods and thinking of ways they can be implemented within the classroom
Great strategies to use and really let us know what our personalities were like.
I was able to get to know my cooperating teacher better.
Free food.
Able to monitor and educate students more directly.
I enjoyed getting to know my mentor teachers.
I did not find the co-teaching workshop to be useful.
Getting to know my teacher better outside of the classroom and seeing what style of teaching
she likes to use.
Meeting my teacher for the first time
Being able to meet with my teacher before starting student teaching and knowing what to
expect
It was nice to meet my teacher in a neutral location and get to know them through the activities
provided from the workshop.
short but very valuable
Planning effective ways to do it in our individual classroom.
Learning the strategies
Getting to know and hang out with my co-teacher before we started working together.
The food
Meeting my teacher before the first day of school
Having time before school started with my teacher
The best part of the co-teaching workshop was all of the valuable information and strategies
that I obtained.
Learning that I wouldn't be on my own all the time while teaching.
wokring with studnets who had socio economic challenges and learning how to help them
overcome them
I thought it was very informational and thought it was very useful.
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Examples given of co-teaching in the classroom.
Meeting with your cooperating teacher. oh and free lunch.
The best part of the co-teaching workshop was the conversation my table had about how to
implement the strategies into lessons.
That I was able to learn new strategies to implement in my room.
It was informational for the cooperating teachers.
It was again pointless. It was simply the classes I had taken at BSU summarized into one
power point. Plus my CT has a student teacher almost every semester so he didnt go to the
work shop. So I wasnt able to work through the activities on the presentation with him because
he wasnt there. Once I got into the classroom, he taught me what to do and how to use them
more effectively than the presentation did.
Students got more attention in the lessons
It was very straight forward
Getting to know my co-teacher ahead of time
Getting to know co-operating teacher
Learning the strategies
Comment Table 4.3:

Best Part of Co-Teaching Experience

We did not co-teach.
Getting to work with the teacher and being treated as a colleague and important contributor,
instead of a student.
I have been teaching by myself since week 3, there has been little to no co-teaching with my
teacher.
Mrs. Snider and I co-taught a fun lesson on economic policy in the U.S. and the students
seemed to be very enthused about the things we were teaching them.
Working with someone with experience that you can learn from
I enjoyed getting to work with children as a team. I found it to be effective.
It took some of the load off of myself
I was able to ease into teaching the whole group
Being able to rely on my co-teacher to help when I needed it.
I really enjoyed the many roles that we could both take within the classroom
Reminding me why I went into education. Not for those who will hate science no matter how
much they enjoy your class, but for those that might learn to love it if given a chance to shine.
I was able to take total control of my own classroom very early.
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We have a great relationship and we bounce ideas off each other.
It allows for a more well rounded and smooth teaching and learning environment
It isn't realistic to what I will be doing next year in my own classroom.
Having the support of an experienced teacher who was willing to help me with anything I
needed.
na
My co-teacher was really patient with me.
Working with teacher
I had help and wasn't left completely on my own
Having both of us in the room so we can both observe and have the chance to teach.
The best part was actually working side by side and learning from my experience
It was great to be able to use the advantage of having two teachers in the classroom to give the
students the extra support.
The experiences and knowledge I gained
I got to know my teacher more personally.
Working and planning with an experienced teacher.
Working with another teacher.
The best part was being able to learn from a current professional in the field.
The students are able to get a lot more support when two teachers are teaching.
Having somewhere always there to help if I was stuck or bounce ideas back and forth.
It is great to be able to bounce ideas off of each other and co-manage the students.
Helpful in allowing me to see how a more experienced teacher approaches different aspects of
the classroom.
There was never any co teaching other than pushing into classrooms. We did not do write
lessons or plan,
Being able to work around strengths and weaknesses and excel.
learning new ways to implement strategies and methods of teaching
I felt supported yet independent
Starting out with an approach that was more focused on the cooperating teacher then
transitioning over to an approach that I was more in charge.
The best part of the co-teaching experience was not being afraid to ask my teacher questions. I
knew she was open to helping me and could help me to understand whenever I didn't.
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I learned a lot
The students were able to see two teachers in one lesson
the personality workshop area
I liked how we could split our class into smaller groups in order to differentiate our instruction
better. This helped all students learn what they were ready to be taught.
I honestly can't think of one.
Great practice and shows how beneficial it can be.
My teachers and I did not co-teach often. We both agreed that, in a real classroom, co-teaching
is rarely used and should not be the focus of my student teaching experience.
I barely used co-teaching. I wanted a full teaching experience. When I did do co-teaching, it
went well though.
Having ideas to bounce off of one another.
Being able to teach whole group and work at the same time with her each day
The best part of the co-teaching experience is working with the teacher so the students see me
as an equal and not as a student.
short but valuable
It was nice to have someone teaching with me.
Not being alone during a lesson. Or being able to teach a smaller group.
Seeing students growth.
My students were awesome and I had a lot to do. I loved this school, the people in it, and the
atmosphere. I also love all of the teacher friends I have made.
Feeling confident that I had back-up as a new teacher. Also, being able to target specific
learning needs since there were two of us!
The food (:
Being able to meet the needs of the students by having multiple small groups
The best part of co-teaching is teh increased amount of individualized instruction and
differentiation that can occur with two teachers in the room.
Getting to work with another teacher to create several learning experiences for students.
the students
I liked co-teaching with my teacher. It is nice to have an extra set of hands and nice to have
other input.
I felt as though co-teaching helped my growth from a student to a teacher.
Realizing BSU was more of a hoop to jump through than a microcosm of what teaching would
be like.
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The best part about the co-teaching experience was being in front of the kids everyday and
getting to know them. This experience has re confirmed my desire to be a teacher.
We did not implement the co-teaching method.
EVERYTHING!!!!!!!!!!! I have learned so much about myself as a person and as a teacher!!! I
am beyond prepared to have my own classroom soon!!!!
Allowing more personal experiences with students
It gave me the opportunity to work one-on one more.
Having a support
Building off each other
Learning how to add to a lesson or working together to educate the students

Comment Table 4.4:

Suggestions to Improve Co-Teaching Workshop

Q39 - What specific suggestion(s) would you have to improve the co-teaching workshop?
Force the process of co-teaching on the teachers and not the student teachers.
Perhaps giving more, clear examples on how to implement the different strategies.
In special Ed we learn this throughout school. Don't really find it necessary
Possibly have the speaker of the workshop actually demonstrate these practices.
Provide better examples
n/a
Offer them closer to the start of student teaching. I originally went through mine in August and
I didn't student teach until January.
The co-teaching workshop was pretty dry.
It was kind of long, and it would have been nice to have went through the workshop with just
EL ED people.
Omitting some of the information breaking down the different types of co-teaching as much of
this information has already been learned
Not insult science teachers by saying some strategies can't be done in their classroom because
of your narrow idea of what a science teacher does and what science is for.
Suggest that students go to the session right before they student teach.
I just think it should be school specific or incorporated in the student teaching orientation.
I cannot think of any suggestions.
na
Focus more on actual co-teaching
126

Maybe cookies should be provided whenever we have meetings
None
Maybe have it not last so long
N/A
Not so long
I would be more specific on how to end the student teaching semester with your teacher.
Whether to fade out or stay strong until the end.
It was drawn out and rather boring
More opportunities to get to know personal things about each other (ice breakers, etc.)
I do not know. I think it was very basic information.
None at this time.
I think the co-teaching workshop was great.
I have no suggestions.
The information section felt a bit overwhelming and I was unsure what to expect.
More hands-on examples
Make it less boring? Don't make it mandatory? Eliminate it.
This was not useful at all. A waste of time.
n/a
The co-teaching workshop could be a little bit longer with more hands on experience. My
teacher and I felt rushed when we went through our timeline and other subject areas.
They did a great job!
have a time set aside where the teachers can share their expectations and the student teacher
may share their concerns
I felt like it was just a lot of sitting and listening like a lecture. I wish it were more active.
It should either be longer to include more meaningful content or should take place over two
sessions.
Make it more applicable to schools. Most schools do not co-teach.
Make it a requirement for both to attend. My cooperating teacher #1 did not attend, which
made it hard for me to really dig deep into the activities, and to also connect with my
cooperating teacher before the experience began.
None
None
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I feel this could have been made a shorter workshop or done with just the co-teacher during the
first meeting.
The only suggestion I have with the workshop is if I could see a video of each one to get a
better understanding.
more interactive
N/A
n/a
It would be nice if it could be shorter.
Make more options for all subject matters.
none
Allow for more discussion of how to implement in the classroom rather than teach co-teaching
because most of the teachers do already co-teach
The only suggestion I have to improve the co-teaching workshop is to make is shorter. The
workshop was way too long and so the information felt drug out.
I would suggest they provide more workshop opportunities throughout the semester to check
in with teachers and student teachers.
none
If possible, classroom management strategies for co-teaching. I only remember learning
strategies for lesson planning/presentation.
Have it early in one of the unnessceary-sit- and - recite a text book TC classes
The co-teaching would be more helpful with examples. Then the teachers and students can
discuss if the strategy may avtually be effective using this example on the board.
My teachers were somewhat frustrated with the co-teaching method. They felt it was not an
accurate way to show what teaching truly is. When you are the teacher, you usually do not
have another person there co-teaching with you-it's usually yourself. By promoting the coteaching model, you give student teachers a false impression of what teaching truly is.
Go more in depth. It was extremely generic! Like I said, it was explaining the strategy and that
was basically it. Yet we have learned each strategy in our courses so I knew what they all were
and how to us them. It was my CT that showed me how to use them more effectively.
Make there be more interactions demonstrating co-teaching
More examples
Have content specific sessions
Explain what is required beforehand
More helpful activities
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Comment Table 4.5:

Suggestions to Improve Co-Teaching Experience

Q40 - What specific suggestion(s) would you have to improve the co-teaching experience?
Expect the supervising teachers to actually implement the co-teaching strategies.
Showing more strategies than "One Teach, One Assist" in a variety of subjects, or at least
talking about how these strategies have the potential to look.
N/A, I enjoyed it.
n/a
Have more structure in the different kinds of co teaching we should use, as well as how often
Provide more times of this within the pre-student teaching experiences
Have the coteaching start in the fall with the kids. Having a spring start was much more
difficult because they were used to my coteacher all fall semester and were hard to manage.
Also DO NOT PLACE student teachers in experimental classrooms. Many young teachers
would have been shellshocked by unique and frankly disadvantaged classroom I was in
because of the segregation of girls and boys. Do NOT place anyone in experimental or
segregated classrooms like that. I learned nothing that I needed to learn of the uniqueness of
the classroom.
communication!!!
I just don't see it as beneficial when we will most likely be teaching alone.
I think that the manuals should be more detailed. They should give better instructions for
completing the benchmarks.
na
I think that more pre-class conversation about the lesson would help.
None
I'm not sure if I have any
N/A
Nothing
I think that we did a great job implementing the co-teaching strategies into our classroom. I do
not have any suggestions on how to improve the experience.
More practice
N/A
Work more together on various things for the class.
None at this time.
I think there should be at least one mandatory time during the experience that co-teaching must
take place.
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I have no suggestions.
I have heard some situations where the teacher completely leaves their student teacher to
figure it out on their own. Luckily I did not have this experience, but I found it so helpful to
have my co-teacher there to observe and give me instructions on how I could improve.
None. We worked really well together.
I would suggest making sure that the teachers know exactly what is expected of them as a coteacher.
I thought it went really well
the experience was great a good meeting area and time for me and my teachers
I do not have any suggestions here.
Be more selective in regard to selecting cooperating teachers.
Do not make co-teaching a focus of the student teaching experience.
None
None
If we could use some of the models for our Lamp lessons.
more interactive
N/A
n/a
none
I don't have any suggestions to improve the co-teaching experience.
I would suggest clearer guidelines and examples for each classroom subject. I felt as though
the music, art, gym, and technology pairs felt a little out of place because they were struggling
to find examples of co-teaching in their fields.
none
Most everything was fantastic!
n/a
The co-teaching can be awkward, because the students tdo not know who to turn to when they
seek guidence from the leader in the room. I think it is important for the cooperating teacher to
help the student teacher establish their authority in the classroom.
none needed.
NOTHING!!!!!!!!
Have there be two teaching in it all the time to truly implement it
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More examples of implementation
Have the co-teacher evaluated as well as the student teacher
Explain requirements beforehand
more activities

Section VII: Educator Preparation Provider Services
Part VII.A:

Academic Advising

Candidates were asked to identify whether they had consulted with an academic advisor prior to
enrollment in each semester. A total of 68.7% or 123 identified that they had. A total of 31.3%
or 56 had not consulted with an advisor. Individuals who selected “no” were automatically
skipped to the next section of questions (about the Office of Teacher Education Services).
This data is found in Figure 5.1.
A total of 48.8% of candidates indicated that they “strongly agreed” with the following
statement, “My academic advisor provided the necessary support for me to complete my
program within four years.” A total of 40.7% “agreed” with this statement. A total of 89.4%
either “strongly agreed” or “agreed” with this statement. A total of 8.1% of the respondents
“disagreed” with this statement while 2.4% of the respondents “strongly disagreed” with this
statement. This data is found in Figure 5.2.
Figure 5.1: Consultation with Academic Advising
I consulted with my academic advisor prior to enrollment in each semester.
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Figure 5.2: Support from Academic Advising
My academic advisor provided the necessary support for me to complete my program
within four years.
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Candidates were asked to provide comments regarding academic advising. Candidates who
indicated that they did NOT meet with an academic advisor were asked to list the reason why.
These reasons are found in Comment Table 5.1. Candidates were asked to list any complements
that they had for their academic advising and these comments are found in Comment Table 5.2.
Candidates were also asked to provide specific suggestions on how the experience with academic
advising could have been improved and these comments are found in Comment Table 5.3. In
the Comment Table(s), any specific names have been blacked out to provide privacy.
Comment Table 5.1: Reasons for opting not to consult with an Academic Advisor
No (If 'No' is selected, please explain why you opted not to consult with y...
Patty Mansfield was not an organized adviser. Each time I went in to the advising office I
came out more stressed out, confused, or unprepared.
Not Necessary
The academic advising center did not understand what was required in the special Ed field.
When Anne Plassman was my advisor I went multiple times a semester because I knew that
she was capable of helping me. In my opinion, advising should come from the professors. It
grows the relationship with professors and builds commaradery with them!
I met once a year with my advisor to make sure I was on track, then additionally if I had
questions or felt it was necessary at any point I would make appointments when needed.
I was supposed to student teach in Ramstein, Germany.
We met to go over a Yearly Plan the first week of every school year.
They never reached out to me
He gave me a 4 year plan pdf to refer to, but if I eve had questions I could approach him.
For me, it seemed straightforward on what I needed to take, and I would hear advice from
people who were further along in the program.
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I was unaware I have one.
My advisor was not willing to help me or approachable
not needed
I had previously made a plan with her
I worked in Freshman Advising so I knew the system and what I needed to do. I did my
research.
I did meet with them most semesters, but sometimes I thought I was just as qualified to tell
myself what I needed to do in order to go according to my plan for graduation in three years.
I followed my four year track that i recieved my freshman year. Plus my advisor changed too
frequently
I knew the classes I needed and when to take them..
I had set up a 5 year plan and was very familiar with courses.
I didn't know I could
If I did it was because I was worried about getting into a class, but I didnt because I had all of
my classes during different semester planned out from the first meeting with my advisor my
freshman year
I frequently spoke to Dr. Drake Brown and followed a provided course requirement list.
I had my advisor make a "four year plan" early in my college career so I wouldn't be visiting
as much- I could spend more time doing other academic activities.
My academic advisor was great and then it was switch, the new one didn't know who I was
had the wrong student pulled and frankly knew nothing so I just did it on my own.
Not every semester
I planed what I would take and i knew more than my advisor
I kept getting a new one. It was hard to keep up with each different advisor.
I didn't know who my advisor was for a really long time.
I understood what I had to do. I consulted my advisor about once a year.
My four year plan didn't change at all.
I did not feel as though it was helpful to consult with my academic advisor, because they were
unable to answer most of my questions. My new advisor that I received my Junior year was
excellent however. He gave me a lot of tips to prepare myself for my senior year.
She was terrible. I asked her a few simple questions and she was never helpful. The few times
I tried to go to her she would never reply back to my emails. When I caught her in her office
she was rude and unhelpful.
I consulted with my music advisor
Advisor had no clue what my plan was and never knew the right answer or didn't have the
materials I needed. I had a plan and did it on my own.
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I can figure it out on my own.
Both of my advisors told me they were not my advisors/ were hard to get a hold of.
I consulted with her when I had a question, but sometimes I don't need help. There is a list of
classes I need to take, and so I take as many as I could each semester. It's not exactly rocket
science to sign up for classes.
We were given a guideline of which classes we should take each semester that I followed
when enrolling in classes.
degree works
I already created a plan.
My advisor knew nothing about my major. She would have to consult with Dr. Hartman for
anything beyond my sophmore year. Also, she tried to get me to just take a general ed degree
and also told me that she thougtht I would drop out of the major.
They were not available and they changed often
My advisor was not helpful. I feel that I knew more about what I needed to do than he did. If I
had scheduling issues, I talked to Dr. Lorch.
I knew what I was doing
My advisor did not always have time to meet with every student about academics each
semester, so I consulted with them when necessary but tried to plan on my own as much as
possible.
I only consulted with her if the long-term plan we mapped out was going to need to change for
some reason.
I couldnt select yes and explain. BUT YES I CONSULTED MY ADVISOR EVERY
SEMESTER AND IT STILL TOOK MY 7 YEARS TO COMPLETE YOUR FOUR YEAR
DEGREE. (prater was too busy to be a good advisor-was great teacher-but crummy advisor)
THE SCHEDULE OF CLASSES PREVENTED ME FROM COMPLETING MY DEGREE
IN 4 YEARS HANDS DOWN.
I began doing this, but then had my own course track that I developed and adapted on my own
and when I added a second major, I adapted it again with my new advisor and just followed
my personal plan.
I consulted with my advisor most semesters to ensure I was obtaining all requirements.
University Academic advisor was 0% helpful, school of music advisor was the only one who
had answers
He barely e-mailed me back whether it was about classes or just a simple question.
She was unpleasant, arrogant, and told me to quit before I began.
Given a longterm plan
For a long time I didn't know who my advisor was or where to find out
Too busy
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Comment Table 5.2: Compliments for Academic Advising

What compliments would you have for your academic advisor or the academic advising
experience?
Helped a lot with long term planning.
None.
My second academic advisor, who was assigned to me after my first retired, was quite
personable and willing to make phone calls to get answers to some questions she did not know.
None
Dr. Steffan was of great help when I was completing my teaching portfolio for DP 3.
Needs to be more organized had 4 advisors in 4 years
My academic advisor always communicated with me and responded to my emails in a timely
manner. I appreciated her willingness to help me solve problems.
None! She was amazing!
Mr. Audie Murphy was excellent. He was also extremely kind! When I was feeling very
overwhelmed and stressed about getting into the correct classes in time, he stayed very calm
and was super helpful.
My advisors were always very helpful and have me great advice and resources to use. They
outlined my classes and my 4 year plan very well for me.
I got bounced around a lot, so thanks for always being ready to help me out and take on my
questions.
Great job
They were very helpful in making sure that I was able to graduate on time.
i LOVE audie. He is always quick to email me, especially when I was off campus.
Always willing to meet. Was always prepared with transcript and future transcript in
preparation of graduation.
He was very understanding when I came to him with my decision to pursue higher education
and go on to graduate school. He was able to give me advice and comfort in knowing that I can
still graduate with my degree
My advisor was very helpful in showing me my options for classes. He was also very
encouraging and supportive of my school experience.
They made sure to help give me solutions to problems I faced
They were very helpful and guiding my decisions to get the credits I need.
Continue to use email and be quick with responses.
Email reminders are very helpful
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NA
Easily approachable, responds to emails, knowledgable in what the necessary credits are
needed.
I did not have much support my freshman year, but once became my advisor, I received
exceptional help and advice to help me complete my degree in four years.
If they did not know how to answer my questions, they directed me to someone who could.
na
She definitely helped me keep my options open for any changes
Very helpful and enjoyable to meet woth
They ensured I was taking the correct courses and tests to complete my education
N/A
Reliable just panicked when under pressure during class registration
My Teacher's College advisor was very helpful and made me feel confident that I was on the
right track for graduation. She also helped me find a minor that went with my concentration to
make the most out of my education.
caring
None
Audie Murphy was always very helpful with classes and helping me understand where I need
to go to next.
Friendly, approachable, knowledgable, and willing to find answers and solve problems as
necessary.
Audie Murphy was very knowledgable about the options I had as an undergrad. He was very
prompt to responding to emails and was always available when I needed to meet face-to-face.
Extremely personable and encouraging, supportive
She was very open and friendly.
They definitely know what is going on and the information most important. If they did not
know, they always found out.
My advisor really tried her best to get me in the classes that I wanted/needed for my
major/honors and concentration.
Audie Murphy was very helpful when planning for my classes and always made sure that I
was completing all of the classes and licensure tests.
Dr. Luke was always very helpful in answering any and all questions I proposed to him. He
responded in a timely manner and was knowledgeable about my major.
I had the privilege of having an Honors advisor, and multiple advisors and guiding professors
in the English Department, and they helped me ensure I completed everything and planned
accordingly for the future. I am grateful for each of them.
My advisor is well organized, polite, professional, and very aware of the University and his
students
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They were helpful when I needed a question answered.
She was always very helpful to me and supportive in wanting to know how my Pearson tests
and classes were going.
Helpful in keeping me on track.
All of the advisors were very helpful and always did what it took to ensure that I received the
best and most convenient education for me.
Kept me on track!
Dr. Pufpaff was amazing in helping me map out my next four years and guiding me to better
myself as a student and a future educator.
Super nice and accommodating when I was panicking.
My advisor was awesome! He was very knowledgable and helped me!
Stick with a program and follow through with it.
The academic advisor I used was through the honors college. I made sure to talk to her every
semester.
Zero complaints Dr. Seymour is amazing
My advisor was very warm and friendly and provided examples from previous students'
experiences
I think my advisor helped provided me with a lot of instruction and advice about my course
work
was always extremely helpful whenever I went to him with a question, and he helped me
gain confidence that I was doing the right things.
My advisor was always helpful with scheduling and also listened to any personal concerns I
had.
Everything was always quick and easy. My plan was laid out at the very beginning and if there
were any hiccups along the way (and there were plenty) my advisor was quick to help me
solve those issues as well.
Barb Weyenberg was the most passionate and caring advisor. She wants all students to
succeed and it was obvious when she allowed you to come to her office and just cry about how
stressed you were. She was great support.
My advisor helped me out so much, specifically in making my four year plan for me!
My departmental academic advisor(s), Dr. Benko and Dr. Hartman, were incredibly helpful
and generous with their time in helping me graduate within four years. I had a bit of a unique
situation schedule-wise.
My subject area was experiencing a change in what credits were required so I was never given
a straight answer as to what classes I needed. My advisor sometimes takes a long time before
hearing back from them, which can be inconvenient.
Thank you for replying to my emails quickly.
Very helpful. Especially with Pearson Testing.
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None! Everyone was really helpful.
He was very helpful and was always willing to help me out. He's also a good guy.
Strong four year plan that I could stick to
My academic advisor was always prepared before each meeting with my schedule and the
classes I still needed in order to complete the requirements. Valuable paperwork was given in
order to sign up for licensure tests and any and all questions I had were able to be answered by
my academic advisor.
Thank you for taking the time to look up what I needed in order to graduate and getting me set
up with the CASA testing site.
Always giving support and there when I needed her.
They were able to explain what I need and created a four year plan for me to finish my degree
on time.
they did very well
My first academic advisor was fabulous, she took care of situations I did not know existed yet.
However over a year ago, when the advisors changed, that no longer was the case.
She was very supportive; however, I did not like that my advisor changed each year.
n/a
I was able to tell her when I wanted to graduate and she guided me in the best path to take and
made it do-able. She new what she was talking about and had my time/effort in mind.
My academic advisor (both Yssel and Murphy) were amazing in helping me schedule classes
and plan in advance. With studying abroad and graduating early, my semesters took lots of
planning and they were always on top of everything, pulled strings when they needed to and
made sure that my schedule was efficient for my timeline and worked for me.
Brian Hayes is a great journalism education advisor!
My department advisor, if that's what you mean, was awesome and supportive. My other
advisor, who was assigned to all transfer students, knew almost nothing about my program. I
had to look up almost everything myself and ran into many issue with not having the approval
I needed to take classes. It was a wild goose chase that I had to complete alone to figure out
what classes I needed and how to get into them.
Very understanding and had a student first attitude :)
Thanks
Willing to help, goes above and beyond
Pam is extremely helpful and a great person to seek advice from.
When I switched advising departments from the special education department to the
elementary education department, my experience was great. My advisor was helpful, always
willing to meet, and gave me great advice and insight on courses.
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I adore Dr. Benko, and she was amazing. She always helped me, and even when she couldn't
she would find someone who could. SHE WORKS WONDERS, and now I'm graduating
early.
She was caring and thoughtful when it came to my future and I appreciate it.
Michael Daehn (Theatre) and Pamela Hartman (English) were my two primary advisors. They
helped me keep on-track toward earning my double major in just 9 semesters. They both
encouraged and supported me through all the shuffling of classes, summer scheduling, and
study abroad preparation.
Very helpful and approachable.
They tried their best to make all my classes fit into my schedule and reminded me which
courses I needed to take before others.
My adviser, Mike Prater, sat down with me and together we put a graduation plan together.
This helped me to know specifically each class or requirement I needed to pass in order to
graduate. If I did have a question, he was always good at responding in a timely manner. My
other adviser, Mary Carter was not encouraging and advised me to switch majors, so I stayed
away from her.
I would like to thank them for all of their hard work and flexibility while I was a student at the
university. I always felt like they were available to me and there for my benefit.
Dr. Ester was a fantastic advisor who knew more about any of the programs I was involved in
than anyone. He was always communicating with other departments to help me find out what I
was required to take. I could not say this about my honors advisor or general advisor.
Beyond helpful!
My academic advisor got me at the last mintue due to someone leaving. He went above and
beyond to help me get my student teaching placement
My academic advisor also taught the majority of my classes. This made my experience more
personal and I knew that my advisors knowledge was solid.
Lisa Pufpaff is the most knowledgeable and caring people I have ever met on Ball State's
campus. She was not only my advisor, but my leading professor/mentor within the
moderate/severe program. There is not enough space for me to express my appreciation for all
the support and expertise that I've been given from Dr. Pufpaff, she deserves a raise to say the
least!
Audie Murphy was very pleasant to work with. He was always positive and helped you if you
had a problem.
She was willing to investigate and find answers to my questions.
He was always available whenever i needed him.
I first had Amy Chamberlain, and I loved how organized she was with my four year plan. My
senior year, Audie Murphey came in. He was very knowledgeable and I was very pleased to
work with him.
I transferred to Ball State after my freshman year of college. So I have only been at Ball State
for a total of 3 and a half years with a whole year off campus due to field experience. Within
those 3 and a half years, I had 4 advisors, which I think is ridiculous! Again, giving me the
short end of the stick. However, my last advisor, Patty Mansfield-Bittinger, is wonderful! She
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has been so extremely helpful to me! She has fought for me when Ball State was losing my
transcript multiple times or getting my information/course loads incorrect. Even with me being
out in the field, she is still easy to get to and is always willing to help. She will NOT let you
leave her office until she can get you the help you need!!! She is the only advisor I have had at
BSU that I feel that cares about me, sees me as an individual, not just another student, and
works for me personally when I need a voice.
I didn't graduate in four years due to poor planning schedule freshman year.
Comment Table 5.3: Specific Suggestions for Improving Academic Advising Experience
What specific suggestion(s) would you have to improve the academic advising experience?
Increase awareness of licensing testing.
None.
I think being more aware of the students and more compassionate. In addition, being more
willing to help out-of-state students with pursuits and needs that may be specific to them. If
Ball State truly wants out-of-state students to enroll, I think they should have more supports in
place to support us when we come. I feel that I received little to no support in post-graduation
planning from my advisor because my Department of Education is in a different state. I almost
felt that I was done a disservice because I was not from Indiana. I understand that it is easier to
support in-state students in certain areas. However, I also think that, if Ball State pursues outof-state students, it should have the necessary supports in place to support us when we get
there. Perhaps that was just my experience though.
N/A, keep doing the same thing.
Each academic advisor should fully understand the requirements to graduate and how to
successfully plan out a 4-year plan with immersive learning experiences.
Have advisors that are only advisors and not professors too
Providing students with a more welcoming and knowledgable receptionist. I often times felt
that my issues did not matter, my voice was not heard, and my words were misconstrued.
Maybe have more communication with graduating seniors, just a quick email saying
everything looks good! I have a fear of getting a week before graduating and receiving an
email saying I'm missing something!
N/A
I had 5 different advisers over 6 semesters at Ball State
None
None.
I wish Teacher's College would advise against Dual Majors doing honorss and opting to take
more classes in their major. I feel that the honors college distracted me from my teaching prep
more than benefitted it. Futhermore, I wish TC would tell seniors about the $500 completion
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scholarship- noone knows to fill out that paperwork and are shafted from free money for their
hard work!
none
none
Easier to meet with the advisors
Sometimes it was hard to get in contact and I felt like she didnt really understand what I was
asking a lot of the time. So, maybe better communication?
more knowledgable on the different resources available like tutoring
Again.... Communication
None
I think that students enrolling in teacher preparation programs that are also a part of the honors
college should meet with both an honors advisor and an advisor from the teachers college
during freshman orientation.
They need to be more knowledgable about the area they are advising. I understand they are
new advisors, but it was hard to go from my old advisor to the new ones.
na
None
My advisor never reached out to me to make sure I was on the right path to graduate
Giving resources needed for courses and testing BEFORE courses or tests need to be taken.
n/a
I did not have a good experience with my freshman advisor. I was put in the wrong classes
that set me behind.
n/a
She did not seem to know what she was doing after my previous advisor retired
Some advisers do not know when classes are offered and it creates problems in later semesters.
Advisers need to understand their department courses better.
None at this time.
My academic advising experience was great so I do not have any specific suggestions.
Advising felt really haphazard, and I was never sure that they really knew what I needed in
order to graduate.
I have no suggestions because everything was great.
I wish Teachers College was more open with expectations and requirements, especially when
sharing important information with advisors. Too often it felt like I received limited support
from TC but got everything I needed from the English Department.
I would say just continue to be supportive. Keep it up.
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Less confusion
The students need to know if there are "special case" classes. For example, I could not
complete my reading concentration because I was not told one of the classes was only offered
in the Spring. At the last minute I had to take summer classes and switch concentrations
because I was not told.
n/a
Intense Majors must stick with Dr. Pufpaff as an advisor becasue none of the others know
what they are doing when it comes to our classes.
n/a
For the advisor to know more information about all areas and help with telling when special
permission is needed for classes.
Make it to where you don't have to see a specific advisor each time.
I would make sure that the students who go through the Deaf education program use a separate
advisor from just the one Azar Hadadian. She advised people to do things that were not in their
best interested and caused students to have to add classes, or other semesters because they did
not have enough classes during their year at ISD. Students need to look at their four years
instead of just whats ahead of them the next semester.
More advisors so the pressure is not all on one person to handle/manage.
They did everything right
Advisors should reach out to their new students after their freshman year
In the beginning of his time there, I do not think that he was as prepared as my previous
advisor, but as the semesters spanned he became very knowledgeable and helpful.
I did not have a class with my advisor until my junior year, so it was hard to get to know him
for a while.
Make them more familiar with the requirements for student teaching and testing.
I think it should be mandatory for students to meet with their advisor, and I think there should
be more communication between departments so there aren't as many errors.
I wish they would know more about reciprocity in each state. They sent me to a website and I
still have no idea how Illinois works.
My honors advisor was not helpful whatsoever in helping me plan my four years. Therefore, I
was put in quite a crisis my senior year, having to take two summer classes as well as a class
while student teaching.
Have a straight four year plan for students to go by when scheduling classes, even if the
requirements are being changed. Or have a plan to help students changing their majors be able
to move quickly through and know what to take.
Allow walk-in appointments
Really understand each major and which semesters classes are offered. I understand some of
the advisers are newer, but they need to have this understanding for the benefit of the students
None!
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None
Stay consistent with advisors
I can't think of any suggestions at this time. Emails were always sent out at a timely manner in
order to remind me to make appointments as needed.
None
For them to know more information about the licensing tests.
I would want my advisor to have open hours that students can come in and talk to them about
certain issues.
they did well
Have them aware of immersives, practicums, class substitutions, as well as the early childhood
version of things, for example knowing about the Pearson tests and the early education content
to them.
I understand that advisors are busy, but it would be helpful to get more information form them.
I usually felt lost throughout my coursework.
always be up front with the students
Not changing who the advisors into junior year
None, mine was amazing!
N/A
Make all of the information on programs (online info, handbook info, advising handbook info,
pamphlets, etc.) have the same information on them so as not to confuse the advisors when
they don't know about a program.
None
n/a
More specific feedback
I have no suggestions.
Make sure that the licensing exams are scheduled into the curriculum since they are important
to graduation.
Make online meetings where an adviser can just share a screen with the student.
Often times, they could not answer my questions or gave me the wrong answers. During one
semester, they did not tell me I needed special permission for three of my courses so I had to
rush around campus that day filling out applications which led to me not getting some of the
courses I needed.
There are too many required classes for art education. What I mean is, we are essentially
double majors (education and visual arts). We should have more credits in the art department
so that we can experience with every medium.
I would not offer any improvements to the program. Possibly provide more advisors to the
education majors.
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I think students should be paired with advisors that they will see often, such as a teacher they
will have multiple times. This way the advisors know the students much better.
Focus the diversity classes less on race and more on laguage religion and ability differences
Have major focused advisors, not college specific ones. For example, my special education
experience was much different than an El Ed. experience. The same advisor should not advise
for both unless they have knowledge in both.
Have advisors that know ALL about their specific program field. There were several times
when I was unable to have questions answered.
Keep doing your thing Dr. Pufpaff!
none
I found that a few things (booklets, online, advisor's knowledge) were out of date concerning
graduating requirements. I would recommend keeping requirements up to date.
none needed
There needs to be work done to KEEP advisors! 4 advisors in 3 and a half years is ridiculous!!
Due to having that many advisors, I would be told I needed this course from one advisor. That
advisor would quit, and the next one would come in and tell me I didnt need that class. So I
would withdraw just to find out from the following advisor that I did in fact need that class.
This caused me to waste my time and my money!!! It also forced me to take summer courses
through Ivy Tech because if I wouldve taken them through BSU, it wouldve taken me at least
another year to graduate. Which isnt fair to me, when it is my advisors who cant say which
class I need or dont need.
More communication freshman year and how to keep on track and not have to go 4 1/2 years
Part VII.B:

Office of Teacher Education Services

A total of 12.3% of candidates indicated that they “strongly agreed” with the following
statement, “Office of Teacher Education Services (OTES) staff helped guide me through the
process regarding student teaching procedures by offering fair and correct information.” A total
of 68.2% “agreed” with this statement. A total of 80.4% either “strongly agreed” or “agreed”
with this statement. A total of 13.4% of the respondents “disagreed” with this statement while
6.2% of the respondents “strongly disagreed” with this statement. This data is found in Figure
5.3.
A total of 7.3% of candidates indicated that they “strongly agreed” with the following statement,
“Office of Teacher Education Services (OTES) staff helped guide me through the process
regarding licensing policies and rules by offering fair and correct information.” A total of 53.9%
“agreed” with this statement. A total of 61.2% either “strongly agreed” or “agreed” with this
statement. A total of 30.3% of the respondents “disagreed” with this statement while 8.4% of the
respondents “strongly disagreed” with this statement. This data is found in Figure 5.4.
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Figure 5.3: Interactions with OTES (Student Teaching)
Office of Teacher Education Services (OTES) staff helped guide me through the process
regarding student teaching procedures by offering fair and correct information.

Figure 5.4: Consultation with Academic Advising
Office of Teacher Education Services (OTES) staff helped guide me through the process
regarding licensing policies and rules by offering fair and correct information.
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Candidates were asked to provide comments regarding their experience with the Office of
Teacher Education Services (OTES). Candidates were asked to list any complements that they
had for OTES and these comments are found in Comment Table 5.3. Candidates were also
asked to provide specific suggestions on how the experience with OTES could have improved
and these comments are found in Comment Table 5.4. In the Comment Table(s), any specific
names have been blacked out to provide privacy.
Comment Table 5.3: Complements for OTES
Made the process easy. The preparation seminar helped a lot.
None.
Apply for student teaching was simple.
OTES has been so willing to help make accommodations for me as I prepared for student
teaching. I do not have a car and when I called Ms. Green from OTES, she contacted others
going to the same interview as me and helped me set up a carpool. I am so grateful. In
addition, they have answered my questions and helped me see the accommodations made for
me when I felt I could not complete the publicized requirements to get ready for student
teaching.
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When I had an issue with my placement because my soon-to-be supervising teacher made it
evident that they did not want a student teacher, that they ran a classroom in ways that
Teacher's College told me never to run a classroom, and was disrespectful and degrading to
students, OTES hesitated for THREE WEEKS, because they did not want to cancel my
placement in fear of damaging future relations with the school. I felt like my education was not
in OTES's best interests at that moment. I was also forced to notify this teacher that I was no
longer student teaching with him, the day that we were to meet for a co-teaching seminar,
because of the unprofessional nature of OTES. They did not notify him in time, and put me in
an uncomfortable and unprofessional situation.
Not many
OTES was able to answer my questions whenever I came in to the office.
N/A
I worked very closely with Jon Dee and I was always very appreciative of the way he treats
students, responds to emails, and is genuinely concerned.
I was supposed to go to Germany for student teaching and received no information regarding
placements and/or the possibility of it being canceled until one month before leaving. I felt the
shock and stress wouldn't have been so great if we had more of a Plan B in line or had been
told more information sooner. It was a lot of stress worrying about placements and housing
that final week going into student teaching and I felt unprepared at the start of the semester.
All in all, I understand why the trip was canceled and stand by the decision made, but
preparing students for such a change sooner would have been appreciated.
OTES has been quick to respond to emails.
The email reminders and well wishes for holidays and such were very nice.
They helped prepare me for the tests I needed and the different certifications I needed.
Good Job
They make clear instructions available for everyone.
They were realistic
very professional
You got my name right.
none
I like that OTES sends reminders of big dates or events that are approaching
OTES looks after the student teachers, and I felt like I was in a safe place learning how to be
an effective teacher. I also thought that my advisor for student teaching did an excellent job of
taking care of the questions I had and providing great feedback.
Really helpful with emails and reminders
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None. No compliments. Your offices were quick to get me placed but had little regard for my
desired level of education or subject area. What was the point in teaching middle school
science when I was being trained and educated to teach high school physics? None.
There is plenty of information available if you look for it.
Whenever I went into the office, they were quick to assist me and always knew how to answer
my questions. My advisor seemed clueless most of the time, so I usually went into OTES
office and always got the needed answer right away.
Student teaching orientation was very helpful, just a little earlier would be nice.
Great job keeping students informed and helping navigate through everything
Easy to use website
They usually sent me information that I needed to complete my degree.
They tried to keep us informed about things that were going on.
They're friendly and willing to help you if you reach out to them.
none
na
I really appreciate all of the reminders and the timely information.
They were very helpful getting my experience back on track
They found a student teaching placement for me
N/A
None
N/a
They were very helpful in preparing me for student teaching. I was very pleased with how
quickly I was placed in a student teaching placement.
n/a
Having online tracking is nice.
N/A
They're good at providing us with important information.
Very strong communication and willing to give information, my placement was much later
than others and they still were able to give me the county so I knew where to look for housing
options, great office to work with!
Good job
The employees responsible for observations are very helpful and always friendly.
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They did a fine job.
They are definitely the go-to people when it comes to anything about teaching.
OTES was extremely helpful when I was collaborating with another university to complete my
student teaching. They were really knowledgeable, prompt, and helpful.
I did not work very much independently with OTES.
They made it easy to apply and get information about student teaching
Helpful for student teaching
They are helpful on occasion.
Very helpful with questions and concerns
The presentations are great and everyone is professional and well-informed.
Always looking out for student teachers, and I changed my placement and they were very
helpful
none
n/a
I did not work with them much but they seemed to do a good job if I had a question.
They did a great job!
The amount of resources and faculty who have specific jobs
They helped answer questions about my student teaching placements
they did a great job with my placement and keeping me informed
I appreciate the help of swtiching my concentration.
I like how they started offering tutoring, though I never attended.
Gave good informaiton
I liked how I was able to walk into the office and have specific questions answered right away.
They were good about helping me find a placement quickly when the Germany program was
cancelled.
Seems organized. I never really had to work with OTES on anything.
They are quick to answer emails.
They seem to care about answering questions.
I think that the student teaching orientation was well set up, and helped answer a lot of my
questions. I also think that I was kept well informed throughout my college career.
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I was very happy with my placement. OTES does a fantastic job, making you feel like they
care personally for your well being regardless of how many other students there are in the
teaching program.
They definitely helped me very quickly when I didn't have anywhere to go for student
teaching.
Orientation was well done.
You matched me with a school that I love.
They seem like they only care about the Elementary Education programs. Secondary
Education seems like it's getting to the wayside.
None.
The packet for student teaching and planning was very helpful
I was able to go to OTES with any questions I had knowing I would get correct information
back. OTES provided me with many helpful resources I was able to use for student teaching
and licensure exams.
None
N/A
They were able to talk to me and explain what I need to complete and keep me up to date.
none
I only had problems.
OTES typically keeps us informed and they worked well with me when applying for Student
Teaching.
very helpful for placement opportunities
I appreciated all the information they offered and their willingness to answer any questions I
had. I also appreciated their flexibility during times of emergency.
Whenever I contacted them, they responded quickly and seemed very knowledgable.
John Dee is great about keeping contact and he's not afraid to let you know when there's
difficulty finding a placement. He's also great about offering up other options.
They were polite and informative.
I understand you work hard. I just wish I hadn't had such a bad experience in the beginning of
my student teaching...
None
Thanks
I was always sent correct information.
They are very helpful and usually always provided me with information to help me with the
questions that I came to them with.
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Not a ton. Frankly, I've always had rude encounters with OTES workers. They've also always
been vague with their answers to my questions.
They are willing to work with students to help them reach graduation.
I had a lot of paperwork.
They have the standards available online.
Helpful during meetings and sending out email reminders.
If I have a question they always get back to me as soon as possible to answer my question.
I think that they work very hard, and succeed, at providing meaningful information as well as
providins us with opportunities to learn or to ask any questions we may have.
The OTES office was very easy to work with. If I had a question or concern, OTES was
always there for me to communicate with them. I'd like to thank OTES for working with me at
every moment when I needed guidance and assistance.
OTES is always very kind and easy to work with. They generally care about their student
teachers.
I am in Texas and they have gone above and beyod making sure I am ready from afar
They were persistent in reminders of deadlines and gave very cleat instructions.
Regarding the last question, I'm not sure if this will happen, but after graduation it would be
VERY helpful if OTES sent out information on how to obtain our license again. In other
words, it would be excellent to be given information regarding the steps we need to take to
becoming a teacher after finishing student teaching. I do want to compliment the staff though.
They helped me tremendously as I had some issues with my place because of health issues.
They were very good about keeping in touch with me and working with me.
N/A
OTES works wondrously hard to organize and prepare pre-professionals for student teaching
They were helpful when it came to learning about student teaching
Always sent appropriate emails with reminders and updated information.
NONE. I have received inconsistent information from everyone in TC. seriously, every time I
ask a question about INTASC portfolio I receive a diffrent answer. I litterally have nothing
positive to say about OTES, TC, or the classes offered through teachers college. I was so
displeased with my experience I activley plan to tell future students NOT TO GO TO BSU
FOR ART EDUCATION.
The reputation that Ball State and OTES keep with surrounding communities has been obvious
and helpful in my time as a student and pre-service teacher.
OTES is very good at describing the process of applying for student teaching. They made the
process easy to follow.
none needed
I liked how they walked me through step by step on what I would need to do for student
teaching and beyond.
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N/A
....?
They are great, it demonstrates why I transferred to Ball State to pursue teaching.
Excellent job on providing handouts and opportunities for professional development
OTES provides lots of information to pre-service teachers about the student teaching process
Thank you for helping me when I couldn't register for student teaching
Thank you for all the hard work and effort you put in to finding a great placement for student
teachers. I have the best placement ever
Comment Table 5.4: Suggestions for Improving the OTES Experience
None.
Check in with the student teachers who have been placed outside of Muncie.
In preparing for student teaching, OTES has been great!
More time explaining LAMP. More organized.
I do not have specific suggestions, but when a student-teacher talks about problems with a
supervising teacher because of disrespectful and degrading actions towards students, I think
that OTES should listen rather than try to coerce a student teacher into staying in that
placement because they don't want to damage future relations.
Be more approachable! It seems like the office is always angry and unwilling to help.
Double check to ensure information regarding student teaching is accurate before relaying the
information. (I was told 2 different things by OTES and my advisor regarding placements in
ELED and SPCE.)
N/A
More guidance and clearer goals of what is expected as a student teacher and what is required
I felt as if the OTES office did not communiate clearly enough with student teachers about
clear expectations and procedures for LAMP and InTASC principles.
OTES has always answered my questions in a timely fashion or have referred me to someone
who could help answer my questions.
I know that a lot of student teachers (not just myself) find student teaching to be a stressful
time, and we end up having numerous questions. Often, OTES has been rude to answering
questions over the phone (which is our only option when we spend our time in the schools).
Maybe having a meeting to prepare us for what we need to do in order to get a teaching
license.
I was supposed to go to Germany for student teaching and it was cancelled. They kept telling
us we would be placed and assured us everything would work out. When it didn't work out I
felt very panicked about not graduating and felt rushed. They need to fix the process of getting
accepted to Germany. Maybe start the process earlier.
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n/a
I think they should have more information on licensing. I am not sure what to do in order to
receive my license.
Too long of meetings
N/A
I would appreciate more communication between OTES and other education programs at the
university.
I feel like I didn't know much about student teaching until I actually started student teaching. I
didn't like the feeling of 'being in the dark' leading up to the semester that I was student
teaching.
Stop trying to be all inclusive and grant the special subject areas (i.e. music) more
independence.
Fix the study abroad issues.
Make everything (handouts, important information, etc.) available on line. For student teachers
that are not living in Muncie, its an inconvenience to travel to TC to pick up something as
simple as a LAMP rubric or licensing instructions
I feel like I am on my own. It would be helpful to receive emails every few weeks to keep me
updated on where I should be when it comes to licensing, or just keeping me updated on the
things happening at TC.
Do not change the platform of the portfolio for the seniors in the program who are about to
graduate. Have the juniors, sophomores, and freshmen switch, but not the seniors in the
education program. They have enough to worry about in student teaching than getting used to
a new platform.
Being more accessible early in the program rather than just junior and senior year
See "compliment" section.
Make it a little more clear how to get in classes. Set up the course description so it is obvious
which ones are prerequisites so we can plan accordingly. Also, it was a little rediculous that we
had to ask for permission for almost all of our classes. Don't require that. It just takes more
time, and I didn't see the benefit of that.
maybe get familiar with different states in order for students to get teaching license in other
states
Reach out more - sooner than later
Pair students with teachers who uphold the values of Ball State Teacher's College. I have peers
who are with cooperating teachers who do not follow the InTASC Standards or even Best
Practices.
Have the student teacher orientation before (in my case) winter break so that no one stresses
over it over their break but feel prepared to come back and start the teaching experience.
The student teaching requirements are different at every school. Some say it's an OTES rule to
have a certain number of hours put into student teaching, while others say OTES doesn't set
limits on student teaching. It was very hit and miss and a lot of different people had a lot of
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different expectations. If we are graded on the same OTES rubric, we should all be held to the
same standard with the same syllabus.
I think that OTES needs to pay more attention to students enrolled in secondary education
programs. AS a secondary student, I often felt excluded from the Teachers college. I also think
that OTES should hold informational sessions for each decision point to guide students
through what is required of them. Most of the time I only knew what was required for each
point from talking with other classmates and having to schedule meetings with my advisor to
clarify.
They need to teach seniors when and how to apply for their Indiana License.
Consistently checking in with students, wether via email or website announcement, about
important dates like sessions and testing would be helpful. Like more than just 2 emails when
something is happening. There are so many BSU emails, they just get lost in the shuffle.
I understand OTES has a lot of students but I did not feel like they worked with me. I called
multiple times regarding student teaching and did not have a lot of pro active help.
na
Maybe cookies could be shared at every meeting?
Nome
I do not know if I necessarily have any
N/A
To get updates to where our student teaching application was sent and more frequent updates
about when we would find out
Provide more information to students
I do not have any suggestions.
n/a
I had no idea what was coming next in my BSU career or what was expected of me
A student teaching/graduating/apply for teachers license checklist would be so helpful!
None
I don't know
More involvement in the student teaching placement process. I had requested an elementary art
placement on my application after speaking to an OTES employee about my desire to be
placed in an elementary. I was placed in a high school, and have had a great learning
experience there, but am still disappointed in the experience in which I have missed and how it
could impact my marketability when trying to find an elementary position.
None at this time.
I do not have any specific suggestions.
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Get students thinking about their student teaching experience earlier and earlier! Encourage
students to travel and take risks.
I thought everything was great.
More emails informing us about licensing procedures
Communicate better with other departments, professors, students, and schools.
Tell more about licensing and requirements after graduating.
Provide us with more advance warning for signing up for student teaching. Your goal should
be to calm us down and ease us through the process not overwhelm us and shove a ton of
information down our throats in a single week.
I felt very abandoned during student teaching. I had no idea how to use iTunesU, and I also
had 2 advisors (Dennis Wible and Betty Morrow) because I was in Aldine. Betty was great but
Dennis often gave conflicting information.
maybe provide more workshops for student teaching before student teaching
They need to become more aware of how far away they are placing students.
Have a cheerful demeanor when you answer the phone. Be able to give the same answer to
different people when they call about the same manner.
Help with licensing for other states
Send out more information about requirements for licensing. Give us accurate information
about where our license applies.
n/a
I would make sure that they have study material for all of the tests that apply to the different
majors at Ball State.
Be more approachable and willing to help students!! Everytime I dealt with somebody in
OTES it was a negative experience.
They did a great job
To notify student teachers of transcript evaluations
I think the whole student teaching placement process could possibly be more organized, and
OTES could communicate with student teachers more regarding their placements.
give packets to teachers on their license and what is needed specific and explicit.
I do not recall much one on one work with the OTES.
Sometimes I think that the tests we have to take are confusing to understand what to sign up
for. I wish there were more guidance.
Be more visible. I feel like most people don't know about OTES until their junior year. I also
feel like sometimes things only apply to elementary ed majors and no one knows anything
about secondary. That can be really frustrating.
Any information possible about what was going on during the student teaching process would
have been helpful. I had to consult my program coordinator in order to figure out whether I
had been accepted into the school I applied for or not.
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I wish there weren't as many mundane requirements during student teaching. Most of the
assignments I understand their benefit, but there are a few that just seem like a waste of time.
Especially when they're never checked or assessed by the supervisor.
They need to be more honest and open. They waited until very last minute to tell me I couldn't
go to Germany to student teach. They have not been up front about getting my license. I have
to go out of my way to ask multiple people in order to actually get an answer.
I think it would be beneficial for the OTES to have more specific answers for students who are
in the special education program. I believe that alot of the information is geared towards
general education, and there are many unanswered questions that were left for those who want
to teach special education.
More communication about praxis and license information
I wish I had been given a solid answer and some more time as to why the Germany program
was canceled. I also wish that hadn't been sprung on us the day we left for Thanksgiving when
I couldn't do anything about it but sit and stress out.
I didn't feel that things were communicated to me well pretty much across the board. I always
had to discover information through third parties (professors, classmates, etc.)
Allow students to state what grades they prefer to teach.
Understand out of state licensure procedures. Ball State has many students enrolled who plan
on being out of state teachers, and I do not feel as though OTES has enough information about
this topic
Actually make sure that the programs and special services they offer make it to the secondary
education students. I had no idea that they offered CASA tutoring until my friend who worked
there informed me.
I barely interacted with OTES. So I would suggest they be more pro-active.
Making us aware of those changes to portfolios sooner than right before student teaching
None
I can't think of any suggestions at this time.
Be more organized with the placements
n/a
More imformation on licensing tests.
IF they had more staff to deal with multiple questions or have their office seem more private
so students feel comfortable talking to them.
none
They need to follow through on their work and word the first time, set things up correctly in
the computer the first time, be consistent, place student teachers in placements that are actually
accurate to their degree, for example not place them in general education classrooms when
their placement is supposed to be special education.
I believe OTES does what they should to keep future teachers updated.
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Constant reminders of what tests are necessary Spend more time explaining the core elements of student teaching such as the LAMP,
assisgnements, and the final presentation. Those are what student teacher's are most concerned
about and least informed of when beginning the journey.
None
I was told OTES already asked a placement that I wanted and they said no. For whatever
reason, they asked again later with success. I get the feeling that they didn't ask the first time
because I know the person who is my (now) cooperating teacher would not have said no the
first time.
More timely
Find some way to have students meet with an "advisor" who will be in charge of their
placement in case there are special situations. This can also ensure that the students receive
information on their specific school and contacts beyond just the principal before their
placement.
Better communicate with students
Get my placement a little earlier. I student taught in the fall and knew where I was placed in
June. Others had their placements in the spring when they wouldn't be teaching until the
following spring.
Available more often, found it was hard to get ahold of them, more info on licensing
Sometimes I was not sure if what they were sending me was relevant or meant for students
further in the program.
I have no suggestions.
Be nicer. I have worked customer service, and I know that it isn't always easy to be nice to
clients, but it is important. I would highly suggest this, along with being more proactive in
answering and responding to questions.
Not all of the information is clear, or being passed on to all education majors. I often felt lost
and confused about certain deadlines or requirements for portfolios and such.
More frequent information and check ups
I would like to see more clear, step-by-step information as to how to enroll for Pearson
licensing exams. I had to consult several professors and fellow students before I could figure
out the actual method for registering for these exams.
Be more clear about exactly what is expected from a student teacher a semester prior to their
placement, and not just a week or two before.
none
I applied for my student teaching in October of last year, I did not get formally placed until a
week before I started. OTES should send our applications to multiple schools instead of just
one. This way if one school rejects us, we still have a backup with sufficient time left. I also
think that LAMP and the DP4 requirements are ridiculous, almost pointless, and time
consuming when student teachers have lessons to write for 5 classes, take licensure exams, and
be active participants at the school. We lose access to our portfolios a year after we graduate
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and what is the point of putting in all that work to have it disappear in a year? It's also
ridiculous that we can't miss school for interviews or licensure exams, when are we supposed
to do that if not during the week and regular office hours?
Go into classes earlier such as EDEL 200 to allow students to plan ahead for testing and to
have questions answered earlier
I think that they should make themselves more present earlier...I honestly had no idea about
OTES until student teaching.
No suggestions at this time.
I think they should be in communication more with their student teachers. I only received a
handful of emails from them and that was at the beginning of my experience.
none.
None
I pretty much answered this in the last question. OTES would be of even more help than they
already are if they sent out information about "steps after student teaching". What all do we
need to do to become a teacher after graduation.
Make sure students with outstanding requirements are aware of them before entering student
teaching
Place students well before semester begins so we can prepare. Don't have the "orientation" to
student teaching- it was pointless.
I had a number of unexpected issues during the application and selection process for student
teaching. My peers and I have agreed that it could be beneficial for our advisor to have more
say in where we are placed, as he knows us and potential co-teachers across the state very
well.
I think it would have been helpful if they did conferences or workshops throughout all four
years and not only student teaching.
Outreach program to encourage people to become an education student (we need more good
teachers)!
CONSITENT INFORMATION & REQUIREMENTS- DONT CHANGE OBJECTIVES FOR
PRE SERVICE TEACHERS EVERY SEMESTER.
I was very disappointed that my request to be in a secondary setting (as a K-12 Visual Art
Major) for my student teaching. I have very quickly learned that the content in the elementary
setting related to visual arts is NOT what I want to teach and I have been challenged to
maintain excitement and enthusiasm about the content at the elementary level. Because I
know that I elementary art is my last resort in teaching, I feel that in some senses, my
experience this semester has been a waste of time when I could have been gaining experience
in a high school, gaining instructional strategies and classroom management techniques. I
understand that there is a process to teacher placement but I wish there was more say on the
student teacher end of where they will be placed, especially when considering teachers who
have a K-12 certification, if there placement is not going to be broken up into two 8-week
placements.
none needed.
Better office hours for student teachers. It's hard to meet during their hours.
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They could be more helpful with the licensing exam process. They were unable to answer a lot
of my questions, so I would have to depend on students I knew who graduate before me or try
to figure it out on my own through trial and error. Which is fine, but its stressful when I do
something because its what I was told. Then just to find out that it was incorrect. They could
also be a little more friendly. So many times I walked in there and they would either not look
up from their computers or would simply say what do you need? Now .., on the other hand!
What an amazing man!!! SO friendly! SO helpful!!!
offer more opportunities for suicide prevention training and CPR
Align rGrade and DegreeWorks better
More information on when to go about searching for jobs and how to search for them. There's
alot on what to do for an interview and preparing once you found a good position. But there's
not much on how to go about looking for one.
Do not place student teachers with long term substitutes
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