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Section I: Executive Summary
This report summarizes results from the 2014-2015 Ball State University Exit Survey. The
survey was first administered in the 2013-2014 academic year. This is the second academic year
for the administration of this survey instrument. In the fall of 2014, there were 123 candidates
with a student teaching placement and in the spring of 2015, 272 candidates had a student
teaching placement. The Exit Survey was submitted to each candidate about midway through
their student teaching placement via Qualtrics (http://www.qualtrics.com). An email with a link
to the survey was sent to candidates with a fall placement on November 6, 2014, with three email
reminders. The survey closed on November 25, 2014. An email with a link to the survey was
sent to candidates with a spring placement on March 25, 2014, with four email reminders. The
survey closed on April 25, 2014. In addition, university supervisors were asked to remind their
candidates to complete the survey and were sent an email reminder on the same day that the
candidate was sent an email reminder. Thank you emails were sent to respondents after the close
of the survey.
This report represents an aggregation of the data for the two administrations that occurred during
the 2014-2015 academic year.
Background Information


In the fall of 2014, a total of 123 surveys were emailed to candidates with a student
teaching placement. Surveys were received from 95 candidates (77.2%).



In the spring of 2014, a total of 272 surveys were emailed to candidates with a student
teaching placement. Surveys were received from 172 candidates (63.2%).



In the academic year of 2014-2015, a total of 395 surveys were emailed to candidates
with a student teaching placement. Surveys were received from 267 candidates (67.5%).



All remaining data points will be based on the aggregate total of the 267 candidates who
completed the Exit Survey during the 2014-2015 academic year.



The majority of respondents were female. There were 219 females who completed the
survey (82.0%) and there were 48 males who completed the survey (17.9%).



The most common content areas for student teachers were Elementary Education (39%),
Elementary/Special Education Dual Major (Mild Intervention) (10.5%),
English/Language Arts (7.1%), Fine Arts: Music (6.7%), and Early Childhood (5.6%). If
a candidate was assigned to student teach in multiple content areas, s/he was asked to
identify all areas.
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Only one minor change occurred in the survey for this year. The question in the coteaching section was changed to “My co-teacher and I successfully implemented the coteaching strategies during my student teaching.” In the 2013-2014, the question was,
“Having a co-teaching experience has made me a better teacher.” After consultation with
the Director of Ball State University Schools Network, it was felt that the revised
question would collect data that would be more important for programmatic
improvement.

Candidate Perceptions of Program & Candidate Confidence


A total of 40% candidates indicated that they “strongly agree” with the statement, “Ball
State University’s educator preparation program prepared me to be an effective teacher.”
A total of 56.3% “agreed” with this statement. A total of 96.3% either “strongly agreed”
or “agreed” with this statement. A total of 3.7% of the respondents “disagreed” with this
statement while 0.0% of the respondents “strongly disagreed” with this statement.



Candidates were asked to rate their abilities in 22 categories aligned to the INTASC
Standards. Each respondent was asked to review 22 separate statements aligned to the
INTASC Standards and indicate whether they “Strongly Agreed,” “Agreed,”
“Disagreed,” or “Strongly Disagreed” with their abilities in regard each category. The
five categories with the highest mean value included:
1) I can build positive relationships with school colleagues (3.73)
2) I display enthusiasm for my content area and actively engage students in the content
that I teach (3.68)
3) I can plan lessons that are aligned with Indiana content standards (3.66)
4) I can utilize methods of self-reflection for instructional preparation (3.65)
5) I can plan lessons that are aligned with school corporation goals, state goals and
student learning competencies (3.63)



The five categories with the lowest mean values included:
1) I have the necessary skills to work with students who have linguistic differences
(2.94)
2) I have the necessary skills to work with students with exceptional needs (3.21)
3) I have a strong understanding of student rights (3.26)
4) I have a good understanding of how to use pre-test data to structure differentiated
instruction utilizing techniques to reach all students (3.32)
5) I feel that I have the knowledge to utilize student assessment data to inform
instruction (3.40)
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A total of 50.8% candidates indicated that they “strongly agree” with the statement,
“Based on courses and other experiences (immersive experiences, study abroad,
internships, conferences, etc.) completed in the subject area(s), I feel that I have a strong
foundation of knowledge in my subject area(s).” A total of 42.8% “agreed” with this
statement. A total of 93.6% either “strongly agreed” or “agreed” with this statement. A
total of 3.6% of the respondents “disagreed” with this statement while 2.8% of the
respondents “strongly disagreed” with this statement.



Candidates were asked about their feelings regarding the value of field experiences in
preparing them for their first day of student teaching. In the question, field experience
specifically included observations and participations. A total of 25.8% felt that these
experiences were “extremely valuable.” A total of 46.1% felt that these experiences were
“valuable.” A total of 26.2% felt that these experiences were of “limited value.” A total
of 2% felt that these experiences were of “no value.”

Supervision
University Supervisors


A total of 50% of candidates indicated that they “strongly agreed” with the following
statement, “The university supervisor provided the necessary support to help me succeed
during student teaching.” A total of 40.2% “agreed” with this statement. A total of
90.2% either “strongly agreed” or “agreed” with this statement. A total of 8.1% of the
respondents “disagreed” with this statement while 1.6% of the respondents “strongly
disagreed” with this statement.



A total of 49.2% of candidates indicated that they “strongly agreed” with the following
statement, “Communication (including seminars, group meetings, conferences, visits,
telephone calls, and emails) with my university supervisor during student teaching was
supportive and enhanced my confidence as a classroom teacher.” A total of 38.2%
“agreed” with this statement. A total of 87.4% either “strongly agreed” or “agreed” with
this statement. A total of 8.9% of the respondents “disagreed” with this statement while
3.7% of the respondents “strongly disagreed” with this statement.



A total of 52.4% of candidates indicated that they “strongly agreed” with the following
statement, “The feedback provided by my university supervisor was helpful to my
development as a teacher (i.e., feedback was clearly stated with suggestions for
improvement).” A total of 39% “agreed” with this statement. A total of 91.5% either
“strongly agreed” or “agreed” with this statement. A total of 6.5% of the respondents
“disagreed” with this statement while 2% of the respondents “strongly disagreed” with
this statement.
Cooperating Teachers
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Respondents were asked to identify the number of cooperating teachers they had during
their experience. A total of 65.2% or 161 had one cooperating teacher. A total of 34.8%
or 86 had two or more cooperating teachers. Individuals with two or more cooperating
teachers are typically those who have dual major programs (i.e., Dual Major: Elementary
Education/Special Education: Mild Intervention). The survey was designed in this
manner so that respondents could be a little more specific about which cooperating
teacher they were referring to when answering the question. Individuals who answered
“two or more” were automatically directed to an unique section of the survey that would
ask them to answer separate questions for “cooperating teacher #1,” “cooperating teacher
#2,” and “cooperating teacher #3.”
One Cooperating Teacher



A total of 65.8% of candidates indicated that they “strongly agreed” with the following
statement, “My cooperating teacher provided the necessary support to help me succeed
during student teaching.” A total of 23% “agreed” with this statement. A total of 88.8%
either “strongly agreed” or “agreed” with this statement. A total of 6.8% of the
respondents “disagreed” with this statement while 4.3% of the respondents “strongly
disagreed” with this statement.
Two or More Cooperating Teachers



Cooperating Teacher #1: A total of 79.1% of candidates indicated that they “strongly
agreed” with the following statement, “My cooperating teacher provided the necessary
support to help me succeed during student teaching.” A total of 15.1% “agreed” with this
statement. A total of 94.2% either “strongly agreed” or “agreed” with this statement. A
total of 4.7% of the respondents “disagreed” with this statement while 1.2% of the
respondents “strongly disagreed” with this statement.



Cooperating Teacher #2: A total of 61.6% of candidates indicated that they “strongly
agreed” with the following statement, “My cooperating teacher provided the necessary
support to help me succeed during student teaching.” A total of 31.4% “agreed” with this
statement. A total of 93% either “strongly agreed” or “agreed” with this statement. A
total of 5.8% of the respondents “disagreed” with this statement while 1.2% of the
respondents “strongly disagreed” with this statement.



Cooperating Teacher #3: A total of 62.5% of candidates indicated that they “strongly
agreed” with the following statement, “My cooperating teacher provided the necessary
support to help me succeed during student teaching.” A total of 25% “agreed” with this
statement. A total of 12.5% of the respondents “disagreed” with this statement while 0%
of the respondents “strongly disagreed” with this statement.

Program Components
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Co-Teaching


Candidates were asked to identify whether they had attended a co-teaching workshop
prior to student teaching. A total of 44.3% or 109 identified that they had attended a coteaching workshop. A total of 55.7% or 137 had not attended a co-teaching workshop.
Individuals who selected “no” were automatically skipped to the next section of questions
(about their university supervisor).



A total of 10.1% of candidates indicated that they “strongly agreed” with the following
statement, “The co-teaching workshop I attended prior to student teaching provided
excellent training for the co-teaching experience with my cooperating teacher during
student teaching.” A total of 49.5% “agreed” with this statement. A total of 59.6%
either “strongly agreed” or “agreed” with this statement. A total of 36.7% of the
respondents “disagreed” with this statement while 3.7% of the respondents “strongly
disagreed” with this statement.



This question was changed from the previous survey. In 2013-2014, the question was,
“Having a co-teaching experience has prepared me to be a better teacher.” For the
2014-2015 survey, the question was changed to “My co-teacher and I successfully
implemented the co-teaching strategies during my student teaching.” A total of 29.6% of
candidates indicated that they “strongly agreed” with the following statement, “My coteacher and I successfully implemented the co-teaching strategies during my student
teaching.” A total of 51.9% “agreed” with this statement. A total of 14.8% of the
respondents “disagreed” with this statement while 3.7% of the respondents “strongly
disagreed” with this statement.
Learning Assessment Model Project (LAMP)



A total of 5.7% of candidates indicated that they “strongly agreed” with the following
statement, “I had a clear understanding of the LAMP Project prior to student teaching.”
A total of 17.1% “agreed” with this statement. A total of 22.9% either “strongly agreed”
or “agreed” with this statement. A total of 40% of the respondents “disagreed” with this
statement while 37.1% of the respondents “strongly disagreed” with this statement.



A total of 16.7% of candidates indicated that they “strongly agreed” with the following
statement, “The LAMP Project helped me demonstrate my teaching abilities.” A total of
58.4% “agreed” with this statement. A total of 21.2% of the respondents “disagreed” with
this statement and 3.7% of the respondents “strongly disagreed” with this statement.

Ball State University Services
Academic Advising


Candidates were asked to identify whether they had consulted with an academic advisor
prior to enrollment in each semester. A total of 65.9% or 164 identified that they had. A
total of 34.1% or 85 had not consulted with an advisor. Individuals who selected “no”
8

were automatically skipped to the next section of questions (about the Office of Teacher
Education Services).


A total of 44.5% of candidates indicated that they “strongly agreed” with the following
statement, “My academic advisor provided the necessary support for me to complete my
program within four years.” A total of 39.6% “agreed” with this statement. A total of
12.8% of the respondents “disagreed” with this statement while 3% of the respondents
“strongly disagreed” with this statement.
Office of Teacher Education Services (OTES)



A total of 18.5% of candidates indicated that they “strongly agreed” with the following
statement, “Office of Teacher Education Services (OTES) staff helped guide me through
the process regarding student teaching procedures by offering fair and correct
information.” A total of 55.4% “agreed” with this statement. A total of 21.7% of the
respondents “disagreed” with this statement while 4.4% of the respondents “strongly
disagreed” with this statement.



A total of 9.2% of candidates indicated that they “strongly agreed” with the following
statement, “Office of Teacher Education Services (OTES) staff helped guide me through
the process regarding licensing policies and rules by offering fair and correct
information.” A total of 51.8% “agreed” with this statement. A total of 32.5% of the
respondents “disagreed” with this statement while 6.4% of the respondents “strongly
disagreed” with this statement.
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Section II: Introduction
Summary of Survey Methodology and Distribution
Prior to the 2010-2011, Ball State University had conducted an Exit Survey each semester.
However, Ball State University had not administered an Exit Survey since the 2010-2011
academic year. In discussions with faculty during the fall of 2012, it was determined that the
survey needed significant revision. In the summer of 2013, the survey was revised. Several
other Indiana institutions were contacted to see if they would be willing to share their Exit
Survey model. After receipt of these, a first draft of the exit survey was designed. Faculty,
university supervisors, and others were asked to provide feedback on the survey. After revisions,
the survey was shared with all professional education faculty and with the members of the
Professional Education Committee (PEC). A final draft of the survey was completed and the
survey was administered for the first time in the fall of 2013. The survey was administered a
second time in the spring of 2014 and an aggregate report for 2013-2014 was produced. This
report represents the aggregate data for 2014-2015. To ensure the ability to separate data for
candidates from the fall and spring, a question was added to the survey asking the candidate to
identify the semester in which they completed their student teaching. At the beginning of each
semester, the Office of Teacher Education Services (OTES) provides a list of all candidates in a
student teaching placement, including the candidate’s email address. Using Qualtrics
(http://www.qualtrics.com), the survey is distributed to all candidates identified by OTES. In
the email that included the link, candidates were instructed:
1) That the survey would take approximately 20-25 minutes to complete;
2) That candidates were to respond to each item with complete candor;
3) That survey results would be completely confidential with only group data reported;
and,
4) That the purpose of the survey would be to gather data for programmatic
improvement.
University supervisors are sent a similar email. All emails were sent from Shawn Sriver,
Accreditation and Assessment Coordinator, and Jon Dee, Director of Teacher Education
Services.
Fall of 2014
Prior to November 6, 2014, Jon Dee, the Director of OTES briefed university supervisors on the
fact that their student teachers would be receiving an email with a link to the Exit Survey. An
email with a link to the survey was sent to all candidates. Candidates were instructed that the
survey would be open through November 25, 2014. Candidates were sent three email reminders
(November 11, November 17, and November 21). University supervisors were sent a parallel
email asking them to remind their student teachers to complete the survey. On November 26,
2014, survey respondents were sent a thank you email.
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Spring 2015
Prior to March 25, 2015, Jon Dee, the Director of OTES briefed university supervisors on the
fact that their student teachers would be receiving an email with a link to the Exit Survey. An
email with a link to the survey was sent to all candidates. Candidates were instructed that the
survey would be open through April 24, 2015. Candidates were sent four email reminders (April
2, April 9, April 16, and April 21). University supervisors were sent a parallel email asking them
to remind their student teachers to complete the survey. On April 25, 2015, survey respondents
were sent a thank you email.
Response Rate
In the fall of 2014, a total of 123 surveys were emailed to candidates with a student teaching
placement. Surveys were received from 95 candidates (77.2%). In the spring of 2015, a total of
272 surveys were emailed to candidates with a student teaching placement. Surveys were
received from 172 candidates (63.2%). For the entire academic year of 2014-2015, a total of 395
surveys were emailed to candidates with a student teaching placement. Surveys were received
from 267 candidates (67.5%).
Report Organization
All data tables in this report include aggregate data for both fall and spring semesters. The
sections, data tables, and comment section tables are not presented in this report in the same
order that they were in the actual survey. In the comment tables, the responses are presented as
they were written by the candidate, including words in all caps.

Section III:

Demographics

Part III.A: Semester
Candidates were asked to identify their gender, the semester in which they completed their
student teaching, and the content area(s) that they were completing. When asked to identify their
content area(s), students were asked to check all areas that applied. This data is found in Figure
1.1.
Figure 1.1: Survey Respondents, by Semester
In which semester did you complete your student teaching?
#
1
2

Answer
Fall
Spring
Total

Response
95
172
267
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%
35.6%
64.4%
100.0%

Part III.B: Gender
The majority of respondents were female. There were 219 females who completed the survey
(82.2%) and there were 48 males who completed the survey (17.9%).
Figure 1.2: Survey Respondents, by Gender (Both Semesters)
What is your gender?
#
1
2

Answer
Male
Female
Total

Response
48
219
267

%
17.98%
82.02%
100.00%

Part III.C: Content Area(s)
The most common content areas for student teachers were Elementary Education (39.0%),
Elementary/Special Education Dual Major (Mild Intervention) (10.5%), English/Language Arts
(7.1%), Fine Arts: Music (6.7%), and Early Childhood (5.6%). If a candidate was assigned to
student teach in multiple content areas, s/he was asked to identify all areas.
When possible, data for the candidates who marked “Other” that fit into one of the primary
content categories will be merged with the other respondents for that content area when
presenting the data disaggregated by program area. There were six individuals who selected the
“Other” category. However, only four of the six specified their content area. The four “Other”
responses included: Secondary Education, Biology, Computer Technology, and Theatre
Education.
In this instance, aggregate data is provided for the academic year. This data is found in Figure
1.3.
Figure 1.3: Content Area(s)—Academic Year
Please indicate your major field of study for your undergraduate degree (please check all
that apply).
Answer
Elementary Education
Elementary/Special Education Dual
Major (Mild Intervention)
English/Language Arts
Music
Early Childhood (P-3)
Exceptional Needs: Mild Intervention
Exceptional Needs: Intense Intervention
Mathematics
Physical Education
Social Studies: Historical Perspectives
Social Studies: Government
12

Response
104

%
39.0%

28

10.5%

19
18
15
13
13
12
9
9
7

7.1%
6.7%
5.6%
4.9%
4.9%
4.5%
3.4%
3.4%
2.6%

World Language (Please list the language
in space provided)
Early Childhood/Early Childhood Special
Education Dual Major
Theatre Arts
Other (Please specify in space provided)
Exceptional Needs: Deaf and Hard of
Hearing
Social Studies: Psychology
Science: Life Science
Social Studies: Sociology
Family and Consumer Sciences
Social Studies: Geography
Visual Arts
Technology Education
Exceptional Needs: Early Childhood
Special Education
Science: Chemistry
Science: Physics
Social Studies: Economics
Science: Earth Space Science
Health Education
Journalism

Section IV:
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2.6%

6

2.2%

6
6

2.2%
2.2%
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1.9%

4
4
4
3
3
3
2

1.5%
1.5%
1.5%
1.1%
1.1%
1.1%
0.7%

2

0.7%

2
2
1
1
1
1

0.7%
0.7%
0.4%
0.4%
0.4%
0.4%

Candidate Perceptions of Program & Candidate
Confidence

Part IV.A:

Candidate Perception of Quality of Program

A total of 40% candidates indicated that they “strongly agree” with the statement, “Ball State
University’s educator preparation program prepared me to be an effective teacher.” A total of
56.3% “agreed” with this statement. A total of 96.3% either “strongly agreed” or “agreed” with
this statement. A total of 3.7 % of the respondents “disagreed” with this statement while no
respondents “strongly disagreed” with this statement. This data is found in Figure 2.1.
Figure 2.1: Candidates’ View of Preparation Program
Ball State University’s educator preparation program prepared me to be an effective
teacher.
#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
98
138
9
0
245
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%
40.0%
56.3%
3.7%
0.0%
100.0%

Candidates were asked to provide comments about what they felt was the best part of their
preparation program at Ball State University. In Comment Table 2.1, the comments made by
respondents are listed. Candidates were also asked what to add specific suggestion(s) that would
have improved the overall educator preparation program at Ball State University. In Comment
Table 2.2, the comments made by respondents are listed. In the Comment Table(s), any specific
names have been blacked out to provide privacy.
Comment Table 2.1: Best Part of Educator Preparation Program
Overall, what was the best part of your educator preparation program at Ball State
University?
Courses 301,381,231,252 with Donna Williams and Course 351 with Pat Clark -these experiences and educators
were hands on and gave corrective instruction to better myself.
I have enjoyed the variety of methods classes. Each of the professors were extremely knowledgeable and helpful
and were always willing to meet with me.
The best part was the student teaching experience. I wasn't concerned about writing the perfect plan or having
multiple, long assignments. I was more concerned with helping my students succeed and reach their goals.
My methods classes were great. My ENG 350 class with Dr. Jones provided me with invaluable strategies for
teaching writing and also provided several meaningful and realistic field experiences that really made a
difference in my teaching confidence.
The experiences, I feel I have had the chance to be in many different classrooms, giving me the experiences that I
need.
Working in the school and collaborating with fellow students in practicum and FL classes.
I would say my professors helping me and giving me insight throughout my career at BSU.
The content knowledge was the best part of my educator preparation program
Having opportunities to meet and observe and teach under some great music educators
The hands on learning and working with students.
Sarah Drake Brown taught me everything I know.
The experiences I was allowed outside of the Ball State classroom.
I feel as though the times I was able to be in a classroom were incredibly beneficial for me.
Building relationships with some of my teachers, they can be your biggest supporters.
The ELED instructors
practicums and the teachers that were a part of these classes.
My immersive learning program at the Deaf School and Student Teaching have been the two most enlightening
opportunities that really helped me figure out if I really wanted to be a teacher!
Methods class and student teaching. I learned more with the real application of my content area than any other
experiences.
Indiana School for the Deaf practicum
The continual in the classroom experience I was provided before even beginning student teaching. Exposure to
the field prior to the 4th and final year of the program.
None
The background knowledge that I gained as a student at Ball State University, allowed me the tools necessary
while out in the field.
Student teaching
The variety of classes, specifically EDEL 300 and 350
practicums
Stacey Allred and my cooperating teacher. While I learned a lot from all of my other professors and in all of my
classes, I have learned the most from these two. Not only did I learn oodles from Allred's classroom management
class, but having her as my student teaching advisor has been incredible. My cooperating teacher has been
incredible and I would recommend him to any student teacher. These two educators have by far been the best part
of my education preparation program here at Ball State.
Being able to be in the schools and to work with the teachers that I still keep in contact with, and a few of my
professors that I enjoyed being in their classes.
Practicum experiences
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Anytime I was in a classroom with students.
Building a relationship with my supervising teacher, students, and other school team members
great professors that teach you how to be an effective teacher.
Student teaching
Being able to be in the classroom many times before student teaching. I felt so much more prepared and knew
this was what I wanted to do.
EDEL 244 with Dr. Kline- best class and best professor I ever had. The lessons I learned in that class will stay
with me forever.
concentration areas
My Urban Semester and Student Teaching were the highlights of my BSU career. The classroom experience
gave me more preparation than any class that I took on campus. I needed to be in a real classroom with students
who I had time to get to know in order to learn and succeed.
I liked the methods classes for the content. They prepared me most.
Learning and attending all of my EDEL general classes. I learned a lot from them.
The professionalism that the MUSED program expects.
My academic advisor.
Taking EDEL 300 and 350. I had Allred and Varner who were two of the best professors I had in my college
career.
Student teaching. Like I mentioned before, nothing prepares a pre-service teacher more for education that simply
having to do it. Planning, teaching, parental feedback, lesson plans that are too long (or not long enough,
everything hits you at one point or another in the student teaching experience. And that's a great thing, since you
need to be able to respond to those dilemmas as a full-time teacher, and having a CT that can help you in those
situations is invaluable.
The field experiences provided and the placement for my student teaching. I could not have been placed in a
better school with better teachers to work with.
Forming relationships with other education majors in my minor (ESL,) forming relationships with professors in
my minor, the supportive attitudes of most of my professors, the supportive actions of my cooperating teacher,
the experience of my supervising teacher, working in a PDS school with two other student teachers. Professors
who care and made an effort to really support me so I can help support my students.
Dr. Harvey would be hardest teacher yet he had one of the classes where I learned the most.
I loved working with the students. I believe I had a great advisor as well as great classes.
Getting so much experience through practicum courses.
Being able to work with students.
ESL courses and studying abroad
Immersion
EDRDG 430 and EDEL 350
My professors in my methods courses were phenomenal. They definitely helped prepare me for the teaching
aspect! They were absolutely amazing and always extremely helpful.
The best part was student teaching so I could come to realize what kind of teacher I wanted to be and not what
Ball State teachers wanted me to be.
getting into classroom at an early age
The best part dealt with reading professional documents to become better prepared within my content area when I
was ready to start teaching.
The Saturday Art Classes were an excellent way to help prepare me for student teaching. I definitely recommend
continuing those.
Definitely any time I had to work with the children. It is so different when you're actually in the classroom and I
got to form some wonderful bonds with wonderful teachers and children.
All the knowledge, experiences and interactions
I think the variety of classes required, was a beneficial factor. We learn a lot about many different topics and
issues involved with education. I feel many of the teachers at Ball State do an amazing job at teaching, and are
willing to provide the extra help if needed.
The music education faculty were really fantastic. They had high standards for themselves and for the students,
and I definitely feel they provided me with the resources to be successful in the classroom.
The contacts you make that continue to help in the future
Student Teaching
SO much time spent in the classrooms!
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Dr. Sarah Drake-Brown's experience and instruction was the best part.
The time spent in the classroom, the motivated and passionate professors and doctors that extended me love and
excitement for teaching.
The experiences I received during student teaching with SMEKENS, Acuity, Study Island, My Big Campus, etc.
These are all things that were not taught in my coursework, but I need to know them when I get a teaching job. It
would be a lot to take in as a first year teacher, so I'm glad I had the opportunity to work with these aspects
during student teaching.
All of the TEACHING experience. actually TEACHING rather than learning about teaching
Student teaching.
Being able to be in the classrooms as much as we were. It really showed me that this is what I want to do, from
freshman year.
Working with the Teacher College Staff-every single instructor I had taught with a passion and I can honestly say
that I learned something from each professor.
Being given the opportunity to work with children on many different occasions.
learning to work with all ages and all disabilities
EDMUL classes
practicum experiences
Student Teaching
I had some very helpful practicum experiences. I also felt that my first eight week student teaching placement
was exactly what I needed for my confidence going into special education. My supervising teacher for my first
eight week placement was so helpful and served as a mentor for me during my time at that school.
Overall, the best part was being able to actually teach different lessons with different age levels to see what
worked and what didn't work.
Student Teaching
Professors that truly cared.
Going into the classrooms at the Indiana School For the Deaf and the schools in Muncie Community prior to
student teaching.
All of the courses
Practicum and student teaching. I really love my EDSEC and EDJHM class. Dr. Wyss was fantastic and I really
feel like that class and student teaching was the best. Those should have been at the beginning. The science
education preparation was a joke. It was completely unhelpful. We learned ONE model of a lesson plan that isn't
even used anymore. The science education program needs to be revamped. All the Burris activities were really a
waste of time and did little to prepare me to actually teach science.
It gave me the ability to gain knowledge about how to be an effective teacher.
Dr. Sarah Drake-Brown. She is excellent at preparing social studies teachers.
I loved the program
Practicum class
Some of my content area classes. SDB's classes 350 and 395
My academic advisor and content area methods classes.
Classroom experiences from the very beginning, great professors in the education departments
Learning how to help students of different abilities and how to work with families
My student teaching experience.
EDEL-O with Dr. P. EDEL 244 with the woman Dr. K. EDEL 300 with Mrs. Allred.
The best part was the connections that I made during content courses, observations, practicum, and finally student
teaching.
All of my experiences and be able to be in so many diverse placements over my four years.
The relationships I developed along the way
All of my education classes in the School of Music. I felt like I did not gain much from the classes in the
Teacher's College
I loved having my advisor and same teacher for many courses throughout my program. Dr. Pufpaff.
I had a lot of great teachers.
Studying abroad and, overall, being able to put what I learned on campus into action. All of my professors and
advisors have been so helpful in getting me to where I am.
The great professors that are there for you! Best professors on campus
The courses that challenged me and I felt like I walked away a better, more educated person greatly helped
prepare me to be an educator. For example ELED 244 with Dr. K had a great impact on me as a future teacher.
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Edel 350 with Mrs. Varner, who is tough but will make you a better teacher. Those classes that move you and
shape you are so valuable.

Comment Table 2.2: Suggestions for Improvement of Educator Preparation Program
If you have additional specific suggestion(s) that would have improved your overall
educator preparation program at Ball State University, please list them in the space
provided.
have more out of state options for student teaching.
More of a focus on learning about the different instruments. Tech classes are just not long enough.
Too much instrumental methods classes, Not enough general music or interdisciplinary methods. I've
taken instrumental methods courses my entire life, teach me how to teach an academic class.
Some of the teachers in TC were not the best at modeling the good teacher behaviors that they talked
about, so some of those teachers could benefit from some professional development. Also, the student
teacher seminars are not as beneficial as I was lead to believe they would be. I don't know that I
learned anything new and quite frankly, most of the seminars were a wast of a night that I could have
used to write lessons or do research.
Science methods courses need to be seriously improved. There was alot of wasted time on unnecessary
and irrelevant projects. Give intentional time during classes such as Educational Psychology to work
on developing tests.
I didn't feel prepared for classroom management going into my student teaching experience.
I feel as if Early Childhood majors get overlooked in this program. I often felt lumped in with El Ed
which is entirely different. I had to make countless lesson plans for grades way older than I will ever
teach. The program needs to be adapted to teaching younger children, including preschoolers and
toddlers.
HELP US WITH THE PEARSON TEST
more immersive learning opportunities and/or internships for elementary majors
Learning about more behavioral strategies to use in the classroom such as clips, cards, etc.; scope and
sequence; assessments
More preparation on pacing, classroom management, and error detection
The LAMP project needs to be introduced and explained to students before student teaching. My
sophomore year we had student teachers come in and present their LAMP projects to us, but I had no
idea what it was and it made no sense to me. I think it needs to be introduced closer to the end of our
Junior year when we have learned many different aspects of our specific teaching degree and have it
explained to us so we are not overwhelmed with the idea of it at the beginning of student teaching.
I think there should be more experience in the field prior to student teaching. I felt thrown into student
teaching and wished I had more experience.
I would say that I was not prepared for the Praxis II and Pearson Content tests such as mathematics and
social studies. I wish some of my courses covered the topics that were asked on the tests. Some of the
content I never learned in my undergrad, so it would be helpful to learn some of the material.
none
More preparation given for the Pearson tests. Better quality EDPSY250 classes.
While the online portfolio may be nice for professors to look at and assess, it's a waste of time and
energy for after graduation. Especially if it expires after 6 months and hardly any schools are asking to
see it. It is something I have worked hard on all through my college career, and yet there's no use for it
as soon as I graduate.
no
none
Student teaching placements are expensive for students. Please ensure from the beginning that when
you place someone in a program that it is appropriate. A great deal of students do not live at home,
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and are living on their own dime. Not being extremely thorough with placements hurts students
financially.
none
N/a
More field experiences, and a lot less "crunching" during Practicum. In Practicum, we were learning
very valuable information in so little time vs. during our education classes where it focused almost
entirely on content. When I got to Practicum, I was learning the real life teaching stuff but it was all to
condensed and rushed.
It would have been great if the classes specific to my major, Early Childhood (SCIN 397 and SS 397)
had been offered, instead of just offering Elementary Ed. classes. It would also be great if Ball State
could provide students with any resources for the new Pearson tests, since the Early Childhood exams
do not have practice tests or study guides. I would also suggest for the classes to be revised and be
aligned with the standards for the Pearson exams, since those exams are keeping so many students
from graduating. Even though all of the material I learned in all my classes was extremely relevant to
my field, they were irrelevant when it came to the Pearson exams. With that said, I would suggest for
students to be allowed to graduate and get their diploma when their course requirements are completed
and not holding diplomas based on a test that is not directly related to the academic curriculum.
Provide more student testing information in the college classroom setting
N/a
More field experiences.
none.
There should only be one formal assessment (such as the CASA). I feel like this will provide an
accurate portrayal of student knowledge.
more inclass experience. classes that prepare you for the content tests
Teach content in courses to help us pass the Pearson tests!
I don't understand why music education is so disjunct from the teachers college. I honestly wasn't
pleased by my classes through TC, and we had very few opportunities to give input. The School of
Music has prepared me for teaching more than anything else at Ball State. The course content for
EDPSY 250 and EDPSY 390 were similar enough that they could have been the same class. EDMUL
205 and EDFON 420 were also very similar. I understand the importance of the content, but I would
have rather used my time to take an extra class within my field rather than waste it learning the same
thing multiple times.
I loved in classroom experiences, such as practicums! More of them would have made me feel more
prepared for student teaching!
I think more meetings would be helpful to prepare for student teaching as well as meeting for how to
finish and document your LAMP and portfolio. I can read all of the information, but that does not
mean I know exactly what I am supposed to do. It would be nice to have the opportunity to have
someone guide me through the extensive process.
my TC classes were ineffectively taught - I never had an actually professor, only graduate students
who seemed to be less than qualified themselves to teach.
None.
None
A deliberate awareness and acknowledgement when entering the education program of (future: junior/
senior year) state testing requirements that will not only impact teacher licensing but also the
attainment of your education undergraduate degree.
none
N/A
more immersive classes
more courses to prepare for the tests to become a teacher, a course on gifted and talented and more
courses on working with parents.
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Tailor each student teaching experience to specific area of studies. It is created for classroom teachers
right now, which makes it difficult for other content areas such as PE, music, and art who have 2
placements to be successful. For example our LAMP has to be done in the second placement which is
difficult when you are also expected to develop your portfolio at that time. Also lesson plans are taught
differently for each content area as well as overall class behaviors and expectations that is not included
in the INTASC principles we reflect on throughout the placement.
For the future, Teacher's College should make it known that the four years spent on a digital portfolio
will not matter, since we have to create a new one for student teaching. Also, I truly believe by
requiring one artifact (instead of the two) for each INTASC principle, would be efficient to see if the
student teacher is competent in their knowledge as an educator.
I really wish more time would have been spent on content knowledge and practical skills needed for
the classroom.With less time spent on learning the theories over and over again.
It would be very beneficial for the Mathematics Education program to have more immersive
opportunities, or even more time in the classroom. Being a student of two different majors, both in the
field of education, has helped me see where each program can improve. The biggest improvement that
needs to be made in the Mathematics Education program is the amount of time Ball State students
spend in the mathematics classroom. The only time I was in a real classroom for mathematics
education was during practicum (EDSEC 380/EDJHM 385). While this was a great learning
experience, I feel it came too late in my academic career to be my first exposure to mathematics
education in the real-world.
While the program at Ball State is fantastic I still felt a little unprepared for the classroom when I got
here. I would have liked to have spent more time in the Burris or other local elementary school
classroom. I feel that we don't really get the full experience when we go into the classroom, teach our
lesson and leave. It doesn't prepare us to be in the classroom all day, everyday like we are in student
teaching. The closest we come is EDEL 350, which was a big help in preparing me.
The outlook that student teachers get about teaching at BSU is quite a rosy outlook-tell them the truth
and what their real world experience will be like
N/A
Make a universal lesson pan. Every teacher uses a different one and it's confusing as a new student.
Mend or complete the gap between the music school and the teachers college
Inform students about the immersive classes that they can take more. I hardly heard about them until I
was a sophomore/junior. Send emails or have more guests in the classrooms to talk about them. Have
actual students come in to talk about the immersive
Have a clear pattern for classes
While students are introduced to many theories and practices, teaching a wider range of activities
catered to specific novels, poems, or lessons will give students the opportunity to be more prepared to
teach specific lessons and content in practicum and student teaching.
N/a
Make sure professors and up to date and held to the same of higher expections as the students. I had a
few professors that never seemed to quite have it together.
Inform students about CPR/ suicide prevention training their freshman so they have time to work on it
prior to student teaching experiences. Also, if possible get the information about CORE testing to
students BEFORE they complete student teaching. It was less stressful knowing that I had already
passed the CORE testing before I began student teaching.
Cannot think of anything at this time.
More chances to work in the field!
counselor was terrible and had no clue about anything needed. She told me I dont even have to take the
Praxis II, luckely I knew not to listen to her
I would have eliminated the teacher's college classes from the degree and replaced them with classes
from the music education department. This is because the subject is more specialized and was not
relevant in the teacher's college classes.
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N/A
Students should be taught how to write a lesson plan and get themselves in the classroom earlier in
order for students to determine if this is the right path for them. Also, teaching a whole class lesson
early in the education program would also be beneficial. Teaching small group lessons is beneficial,
but is very different from whole group.
Consistent information for graduate students. As a graduate student, I received incorrect or partial
information, and felt as if the staff did not know what to do with me.
Completing LAMP and our portfolio during student teaching is too much to put on the Student teacher.
Honestly, I think the portfolio is a complete waste of time. I have yet to hear from a past graduate of
Ball State that has used their portfolio for anything. Also, it is particularly frustrating that something I
have been working on for nearly 3 years will be deleted unless I want to buy it. As students we pay
enough money to the university that we should be receiving a complementary copy of our portfolio.
Let students know what getting a music education degree entails freshman year. Give suggestions to
help them succeed. Accept people's individual differences and help them cultivate them.
Professors who teach in the education department need to be more aware of all subjects. I had a few
teachers who were excellent in including examples for all subject areas but many teachers didn't
understand what to do with someone who teaches theatre and some gave the impression it was
unimportant to them.
Nothing None
more experience
I feel as if some TC classes and be combined/condensed. I do not feel my time was well spent in some
classes such as Multicultural Education, when almost the entire semester is devoted to race. Either this
class needs to be broken down to include other things, like sexual orientation, or can be condensed into
a one-day workshop.
I am part of the pilot program using iPads to create our student teaching portfolios. I think this
program was enacted a little prematurely. As I understand it, my supervisor did not even find out
about this until New Year's Day. There is also only one person who knows how to use all of the
technology and programs, which makes it very hard and inconvenient to get help. I think a more
effective approach would have been to have freshmen start using this program so that they can work
with it throughout their 3 and a half years before student teaching. This also would give them plenty of
time to ask questions and become proficient in these programs before having to use them for student
teaching. It also gives a little more leeway if something goes wrong, as there is not as much riding on
those classes. I think it was a little much to throw this onto student teachers last-minute when student
teaching can already be stressful enough, we had already worked with RapidWeaver and are now
having to learn a whole new program, and student teaching also does not provide enough opportunities
to come to campus to ask questions or be trained in this new technology. I don't think it's necessarily a
bad program, but I do not think this was the most effective implementation of it.
Deaf Education needs more appropriate classes in the specific area of deaf education...three classes
isn't really enough...especially with the teacher I had! She taught nothing about deaf education at all.
No!
More exposure to the classroom prior to pre-service student teaching.
I think we need an entire class for assessment strategies rather than having it as two small parts of two
classes. And Dr. Cassady should teach it.
More classroom time
none
the Deaf program needs to be re-vamped.
The fact that I was placed an hour and a half away from campus has put a huge cloud over my entire
student teaching experience. I appreciate being placed at all, but the distance has caused me
tremendous stress. Nearly half, if not more, of my stress due to student teaching was because of the
location of my placement. The fact that I was unable to work, thus not being able to make money
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during this process has heightened my stress levels immensely. Student teaching will be seen by me as
basically working a full time job without making a cent. While I'm glad for the experience, the
consequences are glaring.
For my math concentration...actual field experiences
Can we please admit to ourselves how absurd the entire online portfolio process is? Requiring a
portfolio: that makes sense - requiring a massive online mess that no administrator will ever take the
time to look at after some distant, and to me, faceless grader assess it: absurd. If it's to help us get hired
in the field, why not require something that an administrator wants, such as a resume, etc. I feel
confident in my teaching, but I'd feel more confident in my teaching if I could spend all that extra
portfolio time working on my teaching.
Provide students with a formal checklist as to what is due at the end of student teaching.
I would have liked more experience prior to my senior year of college. I did not see a classroom until
the fall semester of my senior year, which is extremely unfortunate. More experience would have made
me a more effective teacher and I feel because of my lack of experience I am not prepared for my first
year of teaching. All (not just elementary) education majors should be exposed to the classroom their
very first semester. Other colleges provide their students with this opportunity and I'm not sure why
Ball State does not give its secondary education majors the same opportunities.
MORE FOCUS ON CLASSROOM MANAGEMENT!! That was the hardest part of student teaching
and I had very little prior knowledge to help me. Ball State prepares us for the "ideal" school, but no
schools are ideal. We cannot use primary sources and completely engaging activities everyday.
I feel like they made it very hard for me to graduate on time and I spent a lot of my summers fighting
that
More experience preparation.
The math department needs to be improved.
We need to be in the classroom making lesson plans for all subjects everyday, much sooner than
student teaching. I can understand why the burn out rate is so high for teachers.
The math professors within the teacher education program are negative, demeaning, and have
unrealistic expectations of math in the elementary classroom. Mr. Roebuck is highly effective and
realistic. And I would like to compliment his honesty about teaching and teaching math, but I was told
numerous times by the other two main math professors for teachers that teaching math is too difficult
for me specifically and was put down many times and suggested to switch majors.
For secondary education, I think there should be more discussion regarding classroom management
techniques, students with exceptionalities, and English Language Learners.
More instruction on how to teach different subjects to students.
I think a licensing checklist would be beneficial. Something short, sweet, and to the point. I also think
we could have received more suggestions on the job searching process (e.g. Where do we look for
postings? How soon should we start applying?)
better communication with academic advisors
It would be nice to have monthly emails sent out with upcoming events/meetings/news relating to the
teachers college.
More immersive experiences through Burris laboratory school.
N/A
No student teachers should have supervisors outside of their field. It would be incredibly difficult to
take constructive criticism from someone who does not teach the same subject. Often times, the
strategies and subject matter are so closely related, it would be hard to learn from someone who is not
an expert. Perhaps, if this is impossible due to staffing, more professors should be hired to help the
incredibly hardworking professors who singlehandedly teach the masses.
I feel that the lesson plans weren't necessary as we moved through the program. They aren't realistic in
the real world.
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It is my belief that Edmul needs to be removed from the curriculum. It should instead be replaced with
Sociology 100. Soc 100 covers all of the same things that Edmul did and the information was presented
in a more meaningful and coherent manner.
I would suggest that you tell education students as soon as they get to Ball State that they know when
certain classes are offered. I ended up being an entire year behind because I did not know that certain
classes were only taught at a specific time of year. I would also suggest that you tell the students in the
preparation program to start taking the content exams as soon as possible. I also think the preparation
program should provide materials to study for the content exams.

Part IV.B:

Candidate Confidence in Categories Aligned to INTASC Standards

Candidates were asked to rate their abilities in 22 categories aligned to the INTASC Standards.
Each respondent was asked to review a 22 separate statements aligned to the INTASC Standards
and indicate whether they “Strongly Agreed,” “Agreed,” “Disagreed,” or “Strongly Disagreed”
with their abilities in regard each category. In Figure 2.2, the INTASC Categories are presented
in the order from the highest mean value to the lowest mean value. The lowest ranked category
on the list, “I have the necessary skills to work with students who have linguistic differences,”
has a significantly lower mean at 2.94 than the next lowest category, “I have the necessary skills
to work with students with exceptional needs,” which has a mean of 3.21. While the EPP has
adopted the InTASC Standards, candidates who completed the program in 2014-2015 were
prepared under the previous INTASC Standards.
Figure 2.2: INTASC Categories
The next section of the survey will ask you to rate your abilities in 22 categories aligned to
the INTASC Standards. After completion of the educator preparation program at Ball
State University, how would you rate your abilities in the following categories?
#
1
2
3
4
5

6

7

8

9 (t)

Question
I can build positive relationships with
school colleagues
I display enthusiasm for my content
area and actively engage students in
the content that I teach
I can plan lessons that are aligned with
Indiana content standards
I can utilize methods of self-reflection
for instructional preparation
I can plan lessons that are aligned with
school corporation goals, state goals
and student learning competencies
I can build positive relationships with
learners and their families and the
larger community
I can use multiple methods of formal
and informal assessments that support,
verify, and document learning
I create developmentally appropriate
instruction that takes into account
strengths, interests, and the needs of
students
I have a strong knowledge of the
content I teach

Strongly
Disagree

Disagree

Agree

Strongly
Agree

Total
Responses

Mean

0

0

71

194

265

3.73

0

0

83

174

257

3.68

0

0

88

169

257

3.66

0

3

87

175

265

3.65

0

0

94

163

257

3.63

0

3

99

163

265

3.60

1

5

97

162

265

3.58

0

1

109

147

257

3.57

0

3

117

145

265

3.54
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9 (t)

10 (t)

10 (t)
11 (t)
11 (t)

12

13

14

15

16

17
18
19

I can plan an appropriate sequence of
learning experiences that include short
and long term goals
My instructional strategies promote
the idea that students can learn and
grow at a high level
I understand the needs of diverse
learners and use teaching approaches
designed to respect all learners
I can promote both creative and
critical thinking in students
I can use and interpret both verbal and
non-verbal clues to assess
understanding
I have a good understanding of how to
assess students' prior knowledge and
how to adjust instruction based on
their prior knowledge
I can promote responsible use of
technology to actively engage learners
I can implement a classroom
management system that promotes a
positive and safe learning
environment for all learners
I feel that I have the knowledge to
utilize student assessment data to
inform instruction
I have a good understanding of how to
use pre-test data to structure
differentiated instruction utilizing
techniques to reach all students
I have a strong understanding of
student rights
I have the necessary skills to work
with students with exceptional needs
I have the necessary skills to work
with students who have linguistic
differences

Part IV.C:

0

2

115

140

257

3.54

0

4

117

142

263

3.52

1

8

108

146

263

3.52

0

3

123

137

263

3.51

0

5

119

139

263

3.51

0

6

127

132

265

3.48

0

7

123

127

257

3.47

0

8

128

121

257

3.44

2

10

133

120

265

3.40

2

21

132

110

265

3.32

3

24

137

99

263

3.26

5

35

124

99

263

3.21

7

66

127

63

263

2.94

Candidate Confidence in Content Knowledge

In the survey, candidates were instructed to base the answers to their questions in this section on
the content area(s) that they identified in the demographic section. A total of 50.8% candidates
indicated that they “strongly agree” with the statement, “Based on courses and other experiences
(immersive experiences, study abroad, internships, conferences, etc.) completed in the subject
area(s), I feel that I have a strong foundation of knowledge in my subject area(s).” A total of
42.8% “agreed” with this statement. A total of 93.3% either “strongly agreed” or “agreed” with
this statement. A total of 3.6% of the respondents “disagreed” with this statement while 2.8% of
the respondents “strongly disagreed” with this statement. This data is found in Figure 2.3.
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Figure 2.3: Candidates’ Confidence Regarding Content Knowledge
Based on courses and other experiences (immersive experience, study abroad,
internships, conferences, etc.) completed in the subject area(s), I feel that I have a strong
foundation of knowledge in my subject area(s).
#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
127
107
9
7
250

%
50.8%
42.8%
3.6%
2.8%
100.0%

Candidates were asked to provide comments about how the program with regard to their
knowledge of content. Candidates were asked to list the most valuable part of the program
related to content knowledge and their comments are found in Comment Table 2.3. Candidates
were also asked to provide specific suggestions on how the program could have enhanced their
content knowledge and these comments are found in Comment Table 2.4. In the Comment
Table(s), any specific names have been blacked out to provide privacy.
Comment Table 2.3: Most Valuable Component of Subject Area Knowledge Base
What was the most valuable part of your program (including immersive experiences,
study abroad, internships, conferences, etc.) that helped strengthen the knowledge you
gained in your subject area(s)?
actually teaching the subject matter.
Field placement at Anderson Highland/playing in different ensembles
For me it was private lessons and creating projects. Writing papers was stupid, just busy work. I
remember I really enjoyed making a unit curriculum project. Getting to design something without
having to write a 10 page paper was nice.
Constant observation and a lot of opportunities to be in front of the kids.
Practicum experiences and decision point #3 courses.
Any class with Dr. Pufpaff. She holds her students to very high standards and challenges them
Saturday Children's Art was the most beneficial. It was much more extensive than my practicum
experience. I was required to plan six through lessons and to implement them. I was actually in charge
of my own classroom, which was great because I could be my own teacher and not change my style of
teaching based on the teacher like I was expected to during practicum.
Practicum
Learning how to be inquisitive and that there is rarely one correct answer helped me learn to be okay
with coming up with answers that aren't definitive and teaching my students to do the same.
Student interaction.
All of my classes taught by Donna Williams were extremely valuable.
My collaborating teachers for student teaching helped me extremely.
For me, it was the completeness of the course load I took. As a biology Ed. major I take all the same
classes as general bio. majors. This gave me the depth of knoweldge that lets me teach my students to
my full ability.
EDEL-O
Being able to study overseas and learning different strategies. Education is always changing so
teachers need to be willing to make changes as well to broaden their scope.
Experience in the field
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It was just a great experience to learn first hand before becoming a certified teaching to have many
questions answered and to be more prepared when I do accept a teaching job for the first year.
Immersive experiences, study abroad, and conferences/seminars.
Projects in classes that made me think about what I was learning in a way that others might understand
or interpret that same information, i.e., giving presentations to the class or writing our own test
questions
Practicum experience
being able to be out in the community helping out kids in the field that i will be going in to
immersive experiences
practicums
Student Teaching
The opportunity to teach many times at one of my practicum placements
I was able to build my skills in special education by volunteering for The Prism Project. I was able to
participate in an immersive learning project where we went to New Orleans, Louisiana and worked
with Tulane University students to improve their version of The Prism Project which is an
extracurricular activity dealing with music, dance, and theater.
Just the daily schedule. I learned so much from just being in the classroom and working with my
teacher.
internship
Prism Project Immersive Learning and Theatre Methods Classes
Study Abroad and Student Teaching. Study Abroad gave me an incredibly strong foundation of
knowledge in English as a subject, and Student Teaching gave me more knowledge in teaching as a
profession.
immersive semester
My immersive semester (School Within the Context of Community) was the second more valuable
experience next to student teaching.
The chance to be within the classroom with a variety of students.
including immersive experiences
Schools within the Context of Community, field experiences, great math professors that provided
awesome resources
working with children
Different practicums
I believe the practicum classes helped strengthen my knowledge and helped me apply the content I had
learned or was currently learning, in the actual classroom environment.
I think taking a variety of courses across my content areas helped me to know about a variety of
different things.
Need more experience in front of real students rather than our peers; error detection and correction
Collaboration with colleagues
The dedication of the professors in giving the information and practice to better us as students and
future teachers.
The projects and assignments given throughout my special education courses, along with the
immersive learning experiences.
English 311 with a wonderful instructor ... Lisa beck in her hsc 350 class they really showed wonderful
ways to teach the students. Also the kindergarten experience at burris was amazing
I believe the most valuable part of my immersive semester was being given a mentor. My particular
mentors were able to better integrate me into the community which gave me a rich experience into the
culture. The four professors I was able to work with made the experience wonderful.
immersive experience and great professors
Student teaching.
Classroom management and practicums within Burris.
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I studied abroad in Liverpool, England, and taught Year 5 (fourth grade students). The most valuable
experience I received from that trip is being able to work full days within the classroom.
The most valuable part was actually being in the classroom and taking on the role of a teacher, rather
than just sitting in a classroom learning.
Being in the classroom setting
Help from professors in the subject
The most valueable part was being out in the classrooms. My immersive learning project and my study
abroad semester were the most helpful because they were based on the students and how to teach to
those students, not just teaching in general.
Student Teaching
practicums
Either my participation in the Youth Symphony immersive learning project, the Jamaica Field Service
Project, or attending the American String Teachers Association National Conference
I feel that practicums did a wonderful job preparing me for my student teaching experience!
practicums with Donna Williams
The actual classroom and student experience was the most valuable part of my program. Nothing can
prepare you for the constant "on your toes feeling" as a teacher until you have been exposed to it.
Performance ensembles and applied lessons helped immensely, as did my immersive learning
epxerience
My math practicum and EDRD 430
Practicums
Scc semester
ESL content courses
Student teaching
Remaining in constant communication with my cooperating teacher and the rest of my student teaching
department. We have been working with the content, trying to engage students in the best way.
I would say the immersive experiences helped me most in strengthening my knowledge on the subject
area.
I think it was a solid combination between intensive upper-level language instruction combined with
the opportunity to study abroad in a country that spoke only the target language. Both really helped
shape my understanding of the language and culture I am now in the process of teaching to my
students.
Learning first hand whether or not a lesson would go as planned.
I think the programs wholesomeness is its greatest value. I have gained important information,
experience, resources and connections in each and every opportunity that i have been able to attend and
be a part of. Each part has helped me learn more about how I can integrate into education and how I
can make a positive impact on my students.
immersive experiences
organization of classes relating to the discipline
The best part was the field experiences and getting into the schools and interacting with the children.
Having those courses also take care of important concepts; how to create an IEP and writing one,
gathering the data and testing students to find present levels, creating a PLAAFP, all really helped
prepare me for student teaching.
Immersive Experience
I don't think there was enough to help strengthen my knowledge in subject areas.
I was able to teach in a classroom each day in my reading practicum, this was very helpful and
prepared me well for student teaching.
The classes that were very active and hands on. the classrooms that I had to just sit in listen, I learned
the least in.
Study abroad, which helped me open my eyes to a much bigger world, and also ENG 457 practicum,
working with families and schools.
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All of our practicum courses where we interacted with students at BSU and at their schools.
n/a
Having hands experiences in the classroom.
student teaching
Supportive classroom teachers, not all of the university professors were.
In elementary education the most valuable part of the program was Urban Semester. While it was hard
to balance the methods courses and being in the classroom, it was great to take what I was learning in
the Urban courses and apply them, or think about how I could possibly apply them, in the classroom.
Having an actual group of students to relate the discussion back to was a wonderful chance to solidify
the knowledge we were learning in our courses. In mathematics education, I believe that each course
individually helped strengthen the knowledge I had learned about mathematics. I feel that my
mathematics methods course, MATHS 395, helped me make the connections between content areas.
We discussed what content areas were related in mathematics and how it builds on itself. This course,
as well as my own reflection, helped me see the interconnected quality of mathematics and the realworld.
My student teaching experience in Germany has by far been the most beneficial part of my time at Ball
State. I would also have to say that my time in EDEL 350, while stressful helped me to at least be
partially prepared for student teaching.
Student Teaching
Working in the field is the best way to learn.
Nothing. While student teaching in 6th grade, I am re-teaching myself all of the content that I never
learned in college, like Greek and Roman history.
Conferences and student teaching
My immersive program for EDEL350 and SS397. It showed me how to handle real behavior issues and
how to handle them
Gaining experience at teaching in front of a whole classroom of students was most beneficial to me.
I think that getting experiences from my content courses has proved to be the most valuable because I
have learned so much about the history and different areas of theatre over the past three and a half
years.
The MUSED sequence, methods courses, and conversations with field instructors.
Study abroad and immersive learning projects
I did not take part in an immersive experience, or conference. However, I believe we should have
access to more. There are many opportunities for education majors, but very few are open specifically
for English Education (at least not ones that are required as coursework or can be completed near Ball
State).
Having the classroom experience beforehand really helped.
Immersive experiences and studing abroad. You can't learn how to be a teacher sitting in a lecture.
I think the most valuable part of the program for me personally was the practicum experience as it
helped give me real experience in the classroom that felt meaningful for the first time.
student teaching
The most valuable part was having a professor that both gave me professional articles about my field
of learning, along with teaching strategies, and developmental norms which the age group. By having a
professor that really cared about children enough to provide me with the knowledge on how to
correctly teach children made me more passionate about the field.
Just having hands on experience with running a classroom and teaching real-life children instead of
having a pretend classroom with made up students

Comment Table 2.4: Suggestions for Improving Foundation of Subject Area Knowledge
What specific suggestion(s) would you have to improve the foundation of knowledge in
your subject area(s)?
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tie teaching doctrine and math fundamentals together.
remedial winds class for percussionists instead of perc tech. more stress on instrument repair
Get rid of the wortheless classes, I.E. edmul, the first edpsych. Also, come up with a better way to
teach instruments. All of my tech classes were pretty worthless other than the sweger portion of WW
Tech 2.
Competent instrument tech teachers. Less writing in tech classes and more playing.
I feel the math department is very good for creating a strong mathematical foundation for teachers
Require more classes in the various mediums- I felt like I did not have enough time to learn about all
the different mediums because the program has been squished done to be done in 4 years. I would have
gladly taken another year to take more studio classes.
More communication between the Teachers college and the Physics department. They hardly talked to
each other.
For being an English/Language Arts teacher at the secondary level, I don't know the process of how
students learn to read, which is foundational for getting students to read at grade level and then getting
them back into a text. The times that I went back and broke down my own processes for learning were
the most helpful so that I can explicitly teach my students these skills, but I think many of those skills
that are supposed to be taught in elementary schools should be included in the secondary curriculum.
More classes about how to deal with difficult situations that arise in teaching.
MORE TIME IN THE CLASSROOM for special education program.
I feel already very prepared for teaching my students. I often find myself pull information from my
college classes and giving my students additional information or having very indepth conversations
with my students that wouldn't be possible without what I learned at BSU.
more lessons geared towards teaching the content that we will be teaching
Learning more about scope and sequence and creating lessons that are cross curriular.
More experience with younger students, on unfamiliar instruments
More content language courses, such as linguistics.
classes are college level, but it might be helpful to have courses that explain how those concepts relate
to what we will be teaching
I understand the value of taking higher level math courses, but I feel as though that knowledge was not
as valuable as re-learning the content that would be taught in the secondary school and learning
different ways it can be taught. I fear that the majority of things I have learned in my upper level math
classes will be quickly forgotten and neglected while teaching middle or high school.
more comphensive classes
include information on the 8-step process and require textbooks that can be used when teaching
none
To make it all inclusive - jazz especially and for the tech classes to be more rigorous
I wish there was more social studies content courses that are more focused toward elementary
knowledge. Most are focused on basic history knowledge including dates and wars.
More resources on different curriculum. I had to teach the Language curriculum and it was an
adjustment but some extra resources would have been helpful.
more real classroom involvement
None, Michael Daehn fully prepares us. I would suggest however, that some Teachers in Teachers
college learn more about theatre and begin to see us as more than just a hobby major.
More experiences working with students beyond small projects, and practicum before student teaching.
none
More in depth methods discussions in those classes.
N/a
none
I feel that I am lacking in social studies content knowledge and how to run an inclusive classroom. I
had valuable field experiences in both general education and special education settings, but I never had
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any exposure to inclusive classrooms. They are completely different and I would have liked to have
been trained better in classroom management for inclusive classrooms.
My suggestions is two-fold; the first part is that I think there needs to be a lot more "real" talk about
teaching, so that we are not so shocked when we get to the field. Student motivation and involvement
is WAY down, and I wasn't prepared to confront the fact that my cool, detailed, involved lesson plans
don't always work because my students just don't want to do them sometimes. I have to spend a lot of
time tying to think of new ways to motivate my kids. The second part has to do with the Pearson
content test; I thought my knowledge in my subject area was strong, but I've failed the Pearson content
twice and I realize maybe it's not as strong as I thought. I think we need to learn a bit more about
foundation (things el ed students learn) in order to connect it to the info we know about our sec ed kids.
It would have been beneficial for me to take Early Childhood Courses such as Social Studies and
Science, but the sections for Early Childhood for both classes were not offered either semester for the 2
years I could have taken them in.
Personally, with the concentration of Psychology and Counseling, I feel that I did not gain as much
experience because I never had any counseling experience in a school setting.
Having more study abroad and immersive opportunities for secondary education.
Utilizing knowledge of fingerings and individual instrument technique
Professors not use the same materials semester after semester.
N/a
More courses should be designed to teacher reading and language to students with severe disabilities.
Taking a class on how to implement various teaching strategies in the general education is great, for
general education teachers, but not as helpful for student teaching students with severe to moderate
disabilities.
None
One suggestion would be for education students to be required to do an immersive program much like
Schools Within the Context of the Community.
n/a
Better preperation for the content exam.
Once again, all Education Majors should spend numerous full days in a classroom. This will help them
truly see how a classroom works.
prepare us more for the content tests!! i never took a P.E, health, or art class to know how to teach
those subjects. If they are going to be on the tests we should have to take classes that deal with those
questions
I think it would be valuable to have more knowledge on the evaluation systems that are taking place in
each school system.
More time focusing on specific grade standards
Having a long term teaching mentor (current teacher in that subject).
Take methods classes closer to student teaching. It is difficult to remember specific methods when I
took those courses Freshman year.
I would love to see a string literature class that discusses and exposes students to middle school and
high school literature for string orchestras.
Learn about scope and sequence for subject areas in each grade level.
I feel as though a course in documenting and creating pre & post tests would be very valuable right
before student teaching.
more content classes centered around early childhood age group
I would suggest more classes on the foundational subject area including teaching multiple strategies for
math, content in social studies, etc. You never know what grade you are going to teach and it is
important to have an understanding of all of the material. I felt as you continued in your educational
classes and they got higher in number, you lost some of the content material.
perhaps a 'rehearsal methods' class?
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I think that Ball State could spend more time in the field of science and how to teach it. Even after my
science methods class I still felt a little uneasy.
f
More time in the classroom before getting to student teaching. Going from planning on lesson to teach
4 students to teaching whole group is a big jump for students who have not been allowed the
opportunity to work in whole group settings.
more time in classroom
Lighten up on lesson planning. Let us do more teaching during our practicums.
None
The only thing I can think of is learning how to teach to standardized tests. How I can gear my lessons
and assessments so that my students will be able to do well on the standardized tests.
I would say allowing students to study abroad longer or more than once (if there are multiple styles of
the language to learn and understand...Spain and Latin America for example).
Again, getting more hand's on experiences with teaching the lesson plans and learning by trial and
error would be beneficial.
get into the classroom more
none
N/A
none
provide more knowledge-based courses and courses to help students pass the teacher tests.
More classes with deeper information, many classes were repetitive and weren't realistic in a real
classroom.
Offer pretests for Praxis II or Pearson tests.
Create plans as a group to gather more ideas for activities.
Social Studies should be taught realistically, based on today's school setting. Teacher's rarely teach
science and social studies, but rather incorporate the social studies content into Reading. At BSU, the
social studies professor I had, had no knowledge of what the actual classroom was like in the 21st
century...
Less focus on theorist and more with content knowledge.
More content and application practice of how 504 / IEP / SLI interact within the school system; the
role responsibilities of how varying school staff play a role in the school system.
Special education: teach about transitions into high school and real life. Even for mild intervention (k6).
I would suggest a summary sheet of concepts covered in each mathematics course. While I have done
well in my mathematics courses, it is a challenge to remember concepts from Freshman year, which are
on the mathematics content test for my license. I have a strong foundation of knowledge, but right now
I am not proficient in every content area of mathematics. I think a reference sheet for each course
would be helpful, even if it was created in the course by the students.
I would like some classes that are more specific as to teaching strategies. Some classes were so broad
in their teaching that I don't feel prepared.
More field work time would be the only thing I can think of.
Have a class that teaches the content that is in the Indiana Standards. There are seven grades in
elementary ed (K-6). My classes taught me teaching strategies, but did not teach me all the content of
each grade, especially not the upper grades.
Make it a 5-year program and include everything we need to know. Or split the degree into
elementary and band teaching
More practice with proving the INTASC principlea
Nothing. I loved everything.
Talk about a variety of subject matter not just one
While classroom management is difficult to study in theory, I think it is necessary to take a course for
it at Ball State. Students need to learn about varying practices well before their practicum. This way
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hey can address styles that work for them, as well as find strategies that work best for their content and
age group.
None
More time in classrooms.
I would suggest adding both a math and reading class just for the early childhood program.
More time an elementary special education classroom.
Include more El Ed classes to the early childhood class requirements
none
I felt there was not a lot of instruction on gifted and talented ways of teaching as well as English as a
second language ways of teaching. Being a double major I received lots of training and gained lots of
knowledge on how to help students with special needs learn but I feel a lack of knowledge or skills on
how to help ENL or gifted and talented students.
It would be helpful if teachers gave us more tips or useful information on ways to sharpen those skills.
I have to admit that I struggle remembering what I learned in every class, so having material or
resources that maybe wouldn't include binders and binders of info would be really helpful.
Have more classes devoted to working on and writing full IEP's
Having more experience in the classroom by having it on a more consistent basis
All teachers need have knowledge of students who have disabilities, are gifted, or ESL learners.
Diversity is everywhere
I feel I would have benefited more if I had been taught more concepts that I would teach in all grade
levels. I didn't feel that my classes helped me prepare for teaching the material I will be responsible for
teaching students.
In method's class, a better use of class time.
Provide more focus on teacher licensing exams. Take the time to have a class about them so teachers
know what to do and how to take them.
I would like more consecutive lessons in the classroom. For example, to be in the classroom and teach
for half a day instead of just one lesson. I also think more examples of classroom management would
have been very beneficial.
Specifically for the Family and Consumer Sciences education program it would be helpful if we took
another course in child development and financial literacy.

Part IV.D:

Pre-Student Teaching Field Experiences

Candidates were asked about their feelings regarding the value of field experiences in preparing
them for their first day of student teaching. For this question, field experience specifically
included observations and participations that were required prior to student teaching. A total of
25.8% felt that these experiences were “extremely valuable.” A total of 46.1% felt that these
experiences were “valuable.” A total of 26.2% felt that these experiences were of “limited
value.” A total of 2% felt that these experiences were of “no value.” This data is found in
Figure 2.4.
Figure 2.4: Candidates’ Perceptions Regarding Field Experiences
Which of the following best describes your feelings about the field experiences that you
had (observations, participations) prior to student teaching?
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#
4
3
2
1

Answer
They were extremely valuable in preparing me for my
first day of student teaching.
They were valuable in preparing me for my first day of
student teaching.
They were of limited value in preparing me for my first
day of student teaching.
They were of no value in preparing me for my first day
of student teaching.
Total

Response

%

66

25.8%

118

46.1%

67

26.2%

5

2.0%

256

100.0%

Candidates were asked to provide comments about regarding the field experiences that they
completed prior to student teaching at Ball State University. In Comment Table 2.5, the
comments made by respondents regarding suggestions that would make the experience more
valuable are listed. Candidates were also asked what to add specific suggestion(s) that would
have improved the overall educator preparation program at Ball State University. In Comment
Table 2.6, the comments made by respondents when asked to provide the most valuable learning
experience obtained through their pre-student teaching field experiences are listed. In the
Comment Table(s), any specific names have been blacked out to provide privacy.
Comment Table 2.5: Suggestions for Improving Pre-Student Teaching Field Experiences
Based on your pre-student teaching field experiences, what suggestions would you have
to make the experience more valuable?
ELL
Better placement programs, Anderson Highland was the only one of value.
In general I found the field placements not to be very authentic. It was usually a good way to see how
not to teach. Instead of sending us out one week at a time, maybe set us up for 1 or 2 weeks straight
with a class to co teach lessons with the teachers or something.
I want more observation opportunities.
Spending more time in the practicum classrooms, and starting classroom observations and participating
in schools earlier than junior year.
Being able to do more co-teaching and less busy work for the teachers.
Better experiences in the Muncie schools.
Require fewer observations and the people who help set up the observations are not the friendliest.
They often talked to me as if I was stupid and did not know what I was talking about. They often acted
if my attempts to schedule observations was a chore for them. Also, some of the teachers that were
observed were very unprofessional.
Require more of them. More classroom observations. And pull out all the stops to make sure that
students get in their content area classroom.
Rather than one placement for each content area/level of licensure, it would be helpful to be in more
classrooms for less time, maybe with specific learning outcomes for each rotation. Then, students can
bring all of these experiences together in student teaching. I think I should have been more actively
engaged in classrooms than merely as an observer after my introductory course.
More classroom experience.
More practice in teaching whole group lessons. Also, I believe that early childhood majors often get
the short end of the stick in this area because we are lumped in with elementary ed students. For
example, my MATH-391 class had a field experience in a fifth grade classroom which was of no value
to me whatsoever.
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DO NOT pressure us with the Pearson Content test, so that we can focus on learning and teaching our
students.
More experience and more structure. In my first semester I was told to go and observe teachers and
write a reflection, but I was so overwhelmed about trying to figure out what I was suppose to be
looking for I missed a lot. There needs to be specific objectives for each observation. Also participation
in classroom were hard before practicum. You were in a classroom a day here and there and then you
were suppose to teach a lesson. That's hard to do when you don't have a good relationship with the
students and teacher. I would suggest trying to do a buddy program that matches an education major
with a teacher for at least the class if not for the entire time you are at Ball State. This would give you a
chance to bond with a teacher and learn from them, and also be familiar and comfortable going into
the classroom and working with the students.
more
Learn more about the different testing systems such as DIBELS, mClass, etc.
Less content-teaching, more error detection
I felt as though we had to spend more time in the classrooms than needed. We were already taking a
high amount of course hours and had to attend the schools for ~15 hours a week. This was a little
excessive, and I could have learned everything I did in those extra days in going just one day. To be
honest, many of the teachers that were allowing us to come in to the classroom were either not great
role models, or could have cared less about us being in the classroom.
More time in the field.
If possible, it would be nice to be placed in an environment that would be similar to the school in
which you are student teaching, or in an experience that differs from personal high school experiences.
Being in a classroom with experienced teachers, or teachers that are willing to not just host participants
but give them a deeper understanding of the dynamics of a classroom.
Being in the classroom during the very beginning of the school year would be valuable in order to learn
how teachers set up polices and procedures. It would also be helpful to have certain guidelines (grade
assignments, create an activity, create a rubric, etc.) so that the student is exposed to a variety of tasks
that they will need to do during student teaching and in the future.
have more meetings with your student teaching group to be able to bounce ideas off of each other.
My previous field experiences before student teaching were helpful, but I wish I had more experience
teaching lessons in a whole group. In EDEL 350 I taught three lessons, but it would be more helpful to
have more experience teaching whole group lessons. In my special ed courses, it would have been nice
to attend a few IEP meetings and really working more with that process.
Include a class on the 8 step process and make the coteaching semiar mandatory
Allow the students to decide what grade level they want to be in.
Have more time to teach long range planning and experience teaching a theme unit in a practicum
course
To ensure that the teachers are of good teaching quality
I would like for the school to be able to get effective or highly effective teachers for ball state students
to work with. Many of my practicum experiences were with teachers who were burned out and did not
enjoy teaching anymore. They taught me what not to do, rather than teaching/showing me what to do. I
also felt as though some of my professors did not prepare me for the constant changing from one lesson
to another and planning six subjects everyday for a whole week.
more time
Working with the same teacher we worked with for Practicum during Student Teaching
Perhaps more time in the classroom then a few hours a day. Would be greatly helpful in getting a
decent idea of how the work involved becomes more intensive if Practicum involved more than 2
classes at the most.
none
more classroom experiences in the experiences geared for each subject (MATH 391, SS 397, etc)
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To spend more time learning about the things that are not just writing lesson plans suchs as, teacher
voice, presence, etc
I do not think so many were necessary
I would suggest to stress to students the importance of differentiation in the classroom. Emphasize to
students the need to differentiate give students practical resources and strategies to help differentiate
easily in the classroom. The biggest thing I was concerned with was how to differentiate. It was this
big monster in my mind and I didn't know how to tackle it. During student teaching I learned that I can
do simple things like group students according to reading/math level, give students word banks during
writing assignments, or have pre-made centers for early finishers to extend their skills. These are all
simple ways to differentiate that I learned while student teaching, but was not versed in prior to student
teaching.
I would have liked more field experience. I think that the observations we do in education classes (420,
350) are much less valuable because they aren't continuous. It would be helpful to visit the same one or
two teachers, so that we work with the same groups of students. I would have also preferred to have a
choice on whether or not I wanted to switch from high school to middle school during practicum; I
learned a lot working with my middle school teacher, and very little with my high school teacher, and I
would've liked to work with the middle school students longer, to watch them grow.
More time spent in the classrooms during practicums, which would allow for more responsibility to be
taken by the student in order to prepare for student teaching.
I feel as though the assignments and expectations in other field experiences didn't align with the
assignments and expectations of student teaching. It was helpful to be out interacting with students, but
it didn't prepare me for the student teaching experience.
Long-Term assignments: classroom management, pacing,
Make more experiences available for students to learn and work with the different state tests, i.e
DWARF, mclass, data wall, AR.
N/A
More responsibility within these placements.
Try to accommodate special requests for students such as a specific school system due to distance.
Student teachers who are single parents should have more accommodations. It's hard to student teach
when you have to drive so far and worry about getting your child to and from school as well.
The most valuable field experience I had prior to student teaching was being a part of Schools Within
the Context of the Community. This field experience is what prepared me for my student teaching
experience. I would highly suggest to any student that is pursuing a degree in Elementary Education to
make it a priority to be apart of that experience.
Somehow prep teachers in schools where students are doing their field experiences to ensure a
meaningful placement. Not all teachers use students as an asset to the classroom and student is not able
to grow as a teacher as well as if the teacher embraced the help.
When teaching at Burris, the student teacher should see multiple subjects being taught.
My suggestion is that pre-student teaching candidates spend more time in a classroom. Whole days at a
time would be preferable.
more time preparing for student teaching.. more inclass experience
I would make the pre-teaching period longer.
More time in the classroom
Creating lesson plans without knowing the students have little meaning because you cannot plan for
the students as we have been taught that is so important.
Utilize a wider variety of schools other than Burris. Burris is not necessarily a great representation of
the schools where we student teach. Make sure there is a concrete understanding with the classroom
teachers that we have some type of active role in the classroom, rather than just grading papers or
making copies.
more experience in the area that I am student teaching. Music is broad, I had field experience in
everything, but could have used more strings and conducting experience.
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350 and EDRD 430 was extremly helpful!
I feel as though supervisors should be readily available and quick with feedback and responses. Also,
seminars should be organized with less paper work. It tends to become overwhelming when everything
is thrown at you in a one hour time period.
Allow more upfront, whole class teaching
I would recommend more opportunities to be involved in the classroom before student teaching.
more conversations and feed back from the teachers about their classroom environment. More
authentic teaching experience
There should be more opportunity for teaching lessons rather than requiring such a large amount of
observations.
How to create lessons/activities closely following the classroom textbook
More feedback from supervisors
Less observations. Get students teaching. Less focus on lesson plans. More focus on simply getting in
and teaching.
None
I felt that I was very prepared when going to into student teaching. I never felt incapable of completing
a task.
I think maybe having more time to be in the classroom with students would be helpful, or allow us to
spend more time in the area of focus we want to teach (for example, if there are very limited resources
in the middle school for a language teaching major let them work with the high school level longer so
they can gain more valuable and meaningful experience.
Having as much "in the classroom" time as possible. Getting more time with different classes would
also be beneficial.
Receiving student feedback would be valuable. We receive feedback from classroom teachers and our
Ball State teachers during our practicums but finding a way to get feedback from the students we
taught could help us greatly during self-reflection. This will help us know how our lessons are viewed
and thought of from those they are created for.
More opportunities to teach instead of just 4 times a semester.
N/A
Give specific deadlines, more meeting dates with supervisor, and possibly chunk out the LAMP and
provide deadlines.
Pre-student teachers need more repeated experiences, there are many times pre-student teachers work
in a class for one day, with five other pre-student teachers, and it is a shock to come into the same
classroom everyday and have to learn on your feet how to command respect day after day.
Being able to teach more lessons in the schools. I did not think I got enough classroom experience
before student teaching.
Ball State students need to be in the classroom more frequently, even when they are freshmen. If we
could somehow, place students at least the semester before, it would make the relationship building
better.
For PE, I would make the secondary placement be first with the elementary placement following.
More behavior management strategies
To have more time in the classroom.
There should me more time alotted to actually teaching lessons as opposed to simply observing
Have more diverse experiences that apply to the specific major. Do not have a college student tutor an
8th grade student if they are only going to be licensed up until 6th grade.
I would suggest having more meaningful and regular engagement with the same students. I would also
suggest observing a class for a whole class day. I know this would be a challenge because of the other
courses Ball State students are enrolled in, but I feel that seeing an entire school day would have made
me aware of what to expect when I was in the classroom for student teaching. I would want to know
some background about the students I was working with before I taught them a lesson, in my
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experiences during my methods courses. Knowing a little bit about the students would have helped me
connect with them and create more meaningful lessons for them.
I would have like to have more classes like EDEL 350 where we spent a decent amount of time in the
classroom. Classes where you only go to the classroom to teach the lesson don't really prepare you for
student teaching.
More responsibility for the future teacher in the classroom and more creating and implementing lessons
in classrooms
N/A
Spend more time in the classroom, practice transitioning in and out of the lesson, practice management
More long-term placements
Have the classes observe the subject that they will be teaching so they see how the actual teacher
teaches it. Have the BSU students practice transitions between subjects
The more experience you have, the easier student teaching will be. Provide students will more field
experience in the practicum classes.
I think that pre-student teaching field experiences should be longer than just one semester. I knew how
to do the paperwork (i.e. lesson plans, quizzes, tests etc.) for student teaching but I think that I could
have used a little more experience to help me get the feel for the actual classroom experience.
Get in the field early.
I suggest that early childhood teachers take their practicums and other courses for eked and ex mixed
together. I felt very prepared for my ec placement but very unprepared for my eked placement due to
the recency of my courses. Also I think 8 week placements should be extended to full semesters
Address requirement more clearly
Introducing students to the classroom earlier, and with proficient teachers will help student teachers
learn what to expect. I was fortunate enough to have practicum teachers who showed me RISE rubric,
and classroom management skills, along with expectations of school districts. I feel this needs to be
addressed more before students take practicum or student teaching. When doing observations, teachers
should be more open to showing students the interworking of the classroom, not just what students see
within a day.
Have every major, not only mild-interventions, complete a practice LAMP before starting student
teaching.
When working in the feild experiences that are short it is cruial to be able to discuss content and ideas
with the classroom teacher, not only our professor.
I would have liked the experiences to be more "real", meaning they directly connected to other lessons
we were teaching or they were completely relevant to the students we went in to observe or teach
instead of it feeling like we were just dropped in for one class period at random and then pulled back
out.
Closer to campus so we aren't losing money we already don't have on gas.
Professors should assign work that is parallel to the work that must be done during the LAMP Unit in
student teaching. By doing an assignment that closely reflects the LAMP Unit, student teachers can go
into the unit with more confidence having done similar work.
I would have loved to see a life skills classroom while at Ball State.
I feel that requiring more days to observe would be very helpful for the teacher and student to get to
know each other
placement in a classroom that has a good teacher
Encourage more students to participate in the Urban Semester program or SCC program by making
them aware of the program their freshman year or first year into the education program. These
programs gave a bigger insight into schools and being in a school for the whole day. Whereas with
other field experiences you just go in for an hour and leave, not getting to know the way of the school,
discipline procedures in the classroom or students' prior knowledge.
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Comment Table 2.6: Most Valuable Lessons from Pre-Student Teaching Field Experiences
Please describe the most important thing that you learned from your pre-student
teaching field experiences.
diversity
The concept of comprehensive musicianship.
Everyone is full of shit. Especially Ryan Hourigan.
How to reward and give consequences to the students based on their actions.
I learned what not to do in a classroom
The students are all different and teachers that have been teaching for too long or are not passionate
about their job are bad teachers.
How to plan a unit.
I learned that theory and practice do not always match and that it's okay for a lesson to fail if you know
how to modify it for the future.
Be prepared and flexible.
I learned how to plan activities.
Focus on the students, everything else comes in its own time if this is what your meant to be doing.
I really didn't learn much until practicum. Since you spend such a short amount of time in classroom
before had( an hour here and there) you spend more time feeling off balance than learning anything.
However in practicum, I got a feeling of actually being a teacher and being in a classroom every day
and building the relationship with my students which is one of the most important things I learned,
which is how to relate to the students and get to know them so you can pull from their lives to make the
material more relavent
classroom management
The value of hands on activities and behavior management, especially when working with students
with disabilities. Having the option to be a dual major in eled and speced was the best choice I ever
could have made.
Pacing
To be open to change and go with the flow of things happening in the classroom.
Every school and classroom provides a completely different experience. Nothing will fully prepare you
for a classroom until you're in it.
This was my first time experiencing classroom management skills not as a student, so I was able to
observe and reflect on those strategies that might help or hurt a class.
I got a chance to watch different teachers manage their classrooms differently, which was interesting
and helpful to deciding how I will manage mine one day.
My classroom management class, EDEL 300 was very helpful. Without this, student teaching would be
very difficult. I also learned how to create effective lesson plans and used a wide variety of resources.
the immersive experiences taught me the most
How to properly manage a classroom.
I learned a lot about interacting with students and lesson planning
The value of a set and practiced classroom management procedure
One of the most important things I have learned is classroom management and behavior management.
If I can keep my students under control and manageable, then we will have a great day. EDEL 300.
different techniques
Make the students learning meaningful
That you must go with the flow and be prepared to adapt when a lesson is not working
The ability to be flexible in teaching, curriculum planning, and scheduling. Things can get interrupted
at any moment, and it is important to have a backup plan.
the immersive semester was the most beneficial. the classes alone dont prepare you for real world day
to day teaching. It is not 3 page lesson plans .
I learned the importance of having a community of learners and letting the students take ownership.
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That teaching is hard work and that you truly have to be dedicated and learn time managment skills.
that all classrooms are different
The biggest thing I learned during my pre-student teaching experiences was the importance of small
group and individual instruction to increase student achievement.
I learned the most during my experience at the success academy at Highland in Anderson; that was a
tough group of students, and I struggled most of the time, but I learned new strategies (that I hadn't
really been prepared to use, but figured out for myself) that motivated my students to actually work. I
think that pre-student teaching is a lot of reading and a lot of theory, and not a lot of actual experience.
I've learned so much during practicum and student teaching that had nothing to do with the courses I
took previously. But overall, I working with the success academy taught me "real life" teaching skills
that you can't learn sitting in a classroom.
To be flexible
I believe I learned the most during my EDEL 350 course when I had to teach a whole-group lesson for
the first time.
How to build relationships with cooperating teachers and other colleagues
Assessing errors, setting tone of class
The most important thing I learned from my pre-student teaching field experiences was to use multiple
resources and not to rely on certain or specific programs to teach your students.
Theory is nice, but actual Practice is by far superior. What is good in theory may not work with every
student.
How to interact with supervising teachers.
That I know what grade levels I would be happy teaching and what grade levels I do not want to teach
The most important thing I learned was during my immersive semester with Schools Within the
Context of the Community. I was really able to see how culture and relationships play a huge role in
the teaching career. This semester made me more culturally aware and how to include culture in the
classroom.
Exposure to the school environment and a classroom full of students. Practice actually teaching.
How to work with others and how to communicate effectively with students.
The importance of planning lessons and not just going in blind.
It is important to have various instructional strategies, and learn how your students learn best early on.
The most important thing I learned is to have a strong management plan right from the start. If you
don't have one set up right when the students come in, it is EXTREMELY difficult to implement
management mid-year.
I learned the importance of a classroom management plan in a classroom, how to write/implement a
lesson and the importance of building relationships with students, parents and colleagues.
Classroom setup
Management plans
Classroom management is key!
I learned how to implement a lesson.
I learned a lot about administrative skills in the Youth Symphony Immersive learning project and that
has helped me understand the duties that my cooperating teacher and I share now.
Classroom managment skills from 300 and Individulized Instruction from 430
I learned how important it is to utilize classroom management and procedures within a classroom!
planning
The most important element that I learned before student teaching was how to manage all of the work.
I think I was prepared for all of the preparation and planning that I had to do during student teaching.
successful teaching is difficult without proir knowledge of students' development
My math practicum was the most beneficial because the program was aligned entirely to the
curriculum in which I am teaching.
How to differintiate instruction
management
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Planning every detail.
They made me realize that I want to teach middle school students.
I learned how to collaborate with collegues and I gained confidence in sharing my ideas with other
teachers.
I learned the importance of not only taking into account the good things about teachers, but also
recognizing that not everything one person does is effective. From those experiences I was also able to
learn what not to do in certain situations.
How the class actually functions and time management were two important things that I learned in my
pre-student teaching field experiences.
I learned that receiving constructive criticism is a great way to target areas where I need to build on
and grow. It also helped me see classroom management in action and get to know the atmosphere of
different classrooms and its effect on student learning. It was so helpful to be in a classroom and
observe, in order to better understand its function and how you will integrate yourself successfully into
this scene.
Lesson planning with detail
My experiences prior to student teaching helped me out tremendously. I think the most important thing
I learned is to plan, plan, and plan some more. The more planning that occurs and more thought goes
into where students might get tripped up or confused, the more you can reinforce that. This helps the
lesson flow smoothly and students stay engaged and understand the material. The benefits of planning
are far reaching and hit every aspect of teaching.
None
Classroom managment
I learned how to write lesson plans well to meet any standard, regardless of my knowledge of the
students.
The most important thing I learned before student teaching would be the importance of classroom
management.
I learned that classroom management is very important and it is necessary to be on top of your game at
all times.
How to prepare a lesson ahead time with great detail.
How to create hands-on lessons and experiences for the students
Classroom management tips.
How an ENL class is run
The EDEL-O experience allowed me to be a part of a culturally diverse classroom. It also helped
prepare me for the adaptability needed for student teaching.
Every class is different and you need to teach to that specific class. Not everything will work out for
everyone.
During Urban semester I learned how to be flexible and accommodate a wide variety of learners. I
believe this was possible by being in the school every day. I learned that sometimes you don't get to
everything you have planned and you have to be flexible and find ways to instruct at a later time.
Sometimes I had to adjust my assessment because the content on it was not aligned to what we learned
that day.
I learned the importance of watching the clock and making sure that I am keeping track of my time
management.
The importance to build relationships with staff, students and parents.
Observation time before you actually teach a lesson. This way your lesson is more geared towards your
students.
Confidence in teaching and co-teaching
Lessons
How to plan for small group instruction
I learned that your lessons will not always take up as much time as you think they will. Plan for more
activities in case your students finish early.
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I think learning to be reflective practitioner, right now, has been proven to be extremely important. I've
learned to teach a lesson and then to tweak it according to what did or did not happen the first time
around.
To enjoy teaching and be one step ahead.
How to speak to young children
Have a relationship with all your student and teachers
The most important thing I learned from observations and teaching short lessons was developing my
ability to reflect on the teacher and my own teaching. Simply observing a classroom did not teach me
very much, as we do it as students for years. We know usually already know what works and doesn't
work in a classroom. However, taking that information a step further helps us to understand why.
Create those relationships with students and teachers as soon as possible.
In the feild experiences that were shorter I was able to learn the true art behind lesson planning. While
in my longer feild experiences I was able to dig into and understand classroom mangement, flexabliity,
etc.
I would say the most important thing I learned from my pre-student teaching experience was that all
students are different and will all need you to think of a new way to address a topic or help them that
makes the most sense for them as an individual.
Time management
The most important thing I learned occurred in a preschool practicum. I learned that working with
children requires a teacher to often repeat instruction and correct the same occurring behavior.
The most important thing I learned was that the reality of what goes on in a classroom on a day-to-day
basis is not what we talked about in our campus classes. We don't always cover the "reality checks"
that happen.

Part IV.E:

Future Plans

Candidates were asked about their future plans. As of the time of the closing of the survey, a
total of 6.1% had accepted a teaching position. A total of 85.7% were seeking a teaching
position. A total of 2% had accepted a position outside of the teaching profession. A total of
6.1% were seeking a position outside of the teaching profession. It should be noted that 95 of
these candidates would have answered this question on November 25, 2014, while the rest would
have answered the question on April 24, 2015.
Candidates were also asked to provide their home email address to allow us to contact them in
the future. For reasons of privacy, those email addresses have not been included in this report
and will not be included in any document viewed by the public. In addition, if candidates
answered that they had 1) accepted a teaching position or 2) accepted a position outside of the
profession, they were asked to list the organization. Because this question was asked to provide
a potential method for us to make contact with the candidate in the future, these responses are not
included in this report. This data is found in Figure 2.5.
Figure 2.5: Future Plans
Please select the statement that best describes your future plans.
#
1

Answer
I have accepted a teaching position. (Please specify
the school district where you have accepted a position
in the space provided.)
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Response

%

15

6.1%

2

3
4

I have accepted a position outside of the teaching
profession (Please specify the name of the position
and the organization where you have accepted a
position in the space provided.)
I am going to seek a teaching position after
graduation.
I am going to seek a position outside of the teaching
profession after graduation.
Total

5

2.0%

209

85.7%

15

6.1%

244

100.0%

Candidates who responded “I am still seeking a position outside of the teaching profession,”
were asked to briefly comment on the reason. In Comment Table 2.7, the comments made by
respondents are listed.
Comment Table 2.7: Reasons for Seeking a Position outside of Teaching
If you do not plan to seek a teaching position, please give a brief description as to why.
Music Education is full of unprofessional, egotistical, lazy, teachers that complain first and teach
second. I'm not sure that I can spend my life fighting the same fight. In my student teaching I was often
called an over achiever for writing a lesson plan for a class... Really?
Planning on grad school in performance
I enjoy working with students and being in the classroom, but do not see myself doing it for a long
time and want to do something i love.
I have applied to Graduate School to become an Occupational Therapist.
I feel as if I could teach for a short amount of time, but feel that my true passions and what is most
important to me is something other than teaching.
I plan to seek out a type of teaching position for a nonprofit such as the Peace Corps.
Throughout this learning experience, I have witnessed peers who truly have a passion for teaching.
They put forth all of their energy into teaching and working for the students. I believe that I work hard,
but all of my time is put into teaching. I have no other life then school. Although I love working with
them, I just don't think teaching is for me.
Pursuing my dreams and goals of continuing my volleyball career in Europe. This is an once in a
lifetime opportunity I could not pass up. In the future, I hope to possibly teach and or coach collegiate
volleyball.
Travel, culutres, and student with extreme high risk needs.
I am going to graduate school in the Fall. After I finish graduate school I plan to seek work in adult
education.
The public school system has many things wrong with it that I want to get fixed before I step into a
classroom again. Theatre also needs to gain more respect.
Before coming to college, I was very excited about teaching music because I love building
relationships with people (like my students) and I love music. After going through school, I have a
much better understanding of what really is involved with being a music teacher. There are quite a few
factors that seem very unappealing to me that I could go into much detail about, but I will sum it up
into these categories: high stress and busy schedule with little payment recieved, being disempowered
in decision making (being told what to do and how to teach), and having to work with the students with
challenging behavior (and irresponsible parenting). I want out before I'm even in!
i am taking a year off from work and am going to be on a mission team with my church.
It's unrealistic everything that is expected out of teachers. I have gotten nothing accomplished except
for student teaching stuff. I disagree too much with America's education system to want to support it.
I don't have the qualities needed to effectively manage a classroom.
I am going into a masters program for occupational therapy.
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I have grown a lot spiritually from this ministry and want to be used by God through this ministry for a
few years prior to beginning my teaching career.
Too low of pay. Wrong Country. United States Schools are filled with faculty that cant teach or
manage.
Don't want to work in public or private education. more passionate about affecting students in
extracurricular programming through institutions that value individual's contributions more than
statistics and tracking.

Section V: Supervision of Student Teachers
Part V.A:

University Supervisors

A total of 50% of candidates indicated that they “strongly agreed” with the following statement,
“The university supervisor provided the necessary support to help me succeed during student
teaching.” A total of 40.2% “agreed” with this statement. A total of 90.2% either “strongly
agreed” or “agreed” with this statement. A total of 8.1% of the respondents “disagreed” with this
statement while 1.6% of the respondents “strongly disagreed” with this statement. This data is
found in Figure 3.1.
Figure 3.1: Support from University Supervisors
The University Supervisor provided the necessary support to help me succeed during
student teaching.
#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
123
99
20
4
246

%
50.0%
40.2%
8.1%
1.6%
100.0%

A total of 49.2% of candidates indicated that they “strongly agreed” with the following
statement, “Communication (including seminars, group meetings, conferences, visits, telephone
calls, and emails) with my university supervisor during student teaching was supportive and
enhanced my confidence as a classroom teacher.” A total of 8.9% of the respondents “disagreed”
with this statement while 3.7% of the respondents “strongly disagreed” with this statement. This
data is found in Figure 3.2.
Figure 3.2: Communication from University Supervisors
Communication (including seminars, group meetings, conferences, visits, telephone calls,
and emails) with my university supervisor during student teaching was supportive and
enhanced my confidence as a classroom teacher.
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#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
121
94
22
9
246

%
49.2%
38.2%
8.9%
3.7%
100.0%

A total of 52.4% of candidates indicated that they “strongly agreed” with the following
statement, “The feedback provided by my university supervisor was helpful to my development
as a teacher (i.e., feedback was clearly stated with suggestions for improvement).” A total of
39% “agreed” with this statement. A total of 6.5% of the respondents “disagreed” with this
statement while 2% of the respondents “strongly disagreed” with this statement. This data is
found in Figure 3.3.
Figure 3.3: Feedback from University Supervisors
The feedback provided by my university supervisor was helpful to my development as a
teacher (i.e., feedback was clearly stated with suggestions for improvement).
#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
129
96
16
5
246

%
52.4%
39.0%
6.5%
2.0%
100.0%

Candidates were asked to provide comments regarding their university supervisor. Candidates
were asked to list any complements that they had for their university supervisor and these
comments are found in Comment Table 3.1. Candidates were also asked to provide specific
suggestions on how the experience with university supervisors could have been improved and
these comments are found in Comment Table 3.2. In the Comment Table(s), any specific
names have been blacked out to provide privacy.
Comment Table 3.1: Compliments for University Supervisors
What compliments do you have for your university supervisor?
she's the best!
Very supportive when visiting, with some quality feedback
For being so freaking busy and unavailable. She made her self available and always was quick to help.
Very positive and always available when needed.
He was fabulous, supportive, and understanding!
She was very encouraging, friendly and easy to talk to. I was impressed to see that she knew about art
and she could appreciate what goes into planning for an art class.
She was very supportive and made herself very available to me. Also very complimentary.
My university supervisor was always there when I needed her. I think it was helpful to have a
supervisor that I already knew before this experience because she could see how much I was growing
from my first days in her class to my first day in a school, and we already had built rapport with one
another. She often said that she didn't feel like she was giving me much helpful feedback because my
teaching was strong already, but it was always a confidence booster to hear from an outside perspective
that my lessons were more successful than I thought they were.
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Very flexible and made me comfortable talking to her and asking questions.
For Donna Williams- AMAZING person and professor. She is truly a mentor. I feel completely
confident in my abilities as a teacher based on her feedback. She made me feel like I could do
anything. Bill Hutton- Bill was extremely kind and supportive. He helped make the fact that I had a
difficult cooperating teacher bearable and he was very understanding.
She gave great feedback after observations and was an advocate for my education.
He always made sure that we were not stressed out and tried his best to make this experience
enjoyable.
She came every week to observe me.
Supportive Feedback
He was absolutely wonderful and gave much insightful information. He was always professional when
speaking with me, but made everything enjoyable.
My university supervisor was direct with what needed to be improved, but also provided
encouragement.
My university supervisor was very flexible with the constraints of the classroom/calendar/etc. and was
very willing to meet with me whenever I had an issue or problem that required her help.
She shared a good mix of positive and constructive feedback, allowed me to go through with any ideas
I had, and shared information as if I was another teacher. I felt supported completely in her classroom
and learned from her teaching and personal interactions with her.
Love her. she helped me whenever i needed help
She was always looking out for our best interests. After school meetings took place and the comments
she made on observations really helped me see the areas I needed to work on.
I appreciated that she talked to me like a colleague from the beginning. I could tell that she truly
believed in me and wanted me to reach my full potential
He is always there to answer any question I may have and he is so encouraging all the time.
Very supportive and great feedback when given
She was very patient with our hectic schedule and overwhelming amount of requirements. She often
gave suggestions and compliments of lessons when she would come to observe.
Such a great supervisor. Always answered questions. Very professional and nice
she was very supportive and understanding
Thank you for teaching me all I know about teaching and what it truly means to make a difference in
someones life
Did a wonderful job, especially considering how much was on their plate.
Chris did an outstanding job. I really value his feedback!
She always had suggestions for me when she observed my lessons and was very constructive when she
gave not as positive feedback.
Be more clear when answering questions
He really cares about his students and listens and provides good feedback
He always had many positive things to say about my teaching.
He was helpful and very encouraging.
Dr. Jones couldn't have been more supportive and helpful throughout the entire process. She was
always available to talk to when I was having trouble, she made reasonable deadlines for all of the
assignments, and she provided excellent feedback during my observations. She also provided so many
sources for me to use to improve my teaching. Lastly, she went above and beyond to help me with
other issues I was having (involving the Pearson) despite how busy I know she is. She's amazing.
I would like to thank her for trying her best to help all of us with the Pearson tests and finding
resources that the university did not provide for us.
My supervisor was so helpful and informative throughout the entire experience. Any time I had a
question regarding a component of student teaching, I never hesitated to ask her because she was
always so kind and would answer my questions so quickly and clearly. She also would meet with me
often and we would talk about my progress, along with her leaving feedback on my observation forms.
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She did such a great job communicating with me and making sure that I was on track and successful
throughout the semester.
Didn't baby me but didn't beat me down either. Nice balance of what needs improvement and how to
fix errors.
Thank you for providing me with helpful suggestions and positive feedback.
She was dedicated to each and every one of the students she supervised. She wanted the best for us and
would push us to make us the best we could be.
Thank you for giving me all the support I needed within my placements.
She tried her best to meet with individual students when asked.
Dr. Jones was always supportive which boosted my confidence as a teacher.
Very encouraging and helpful when I had any questions. Easy to communicate with and personable.
Dr. Jones is an amazing educator. It was wonderful working with her. Everything thing I needed she
made happen.
Wonderful supervisor! Anytime I needed help with something, he was right there to guide me!
My supervisor was very helpful and got back to me promptly.
he was very understanding and encouraging. i also like how laid back he was
She was very flexible and always got back to me within a 24-hour period that I contacted her. She
offered great feedback and provided me with wonderful resources.
He was always willing to help and support my growth as a teacher.
She was an excellent supervisor. Always willing to help and was quick with questions
Very helpful when I had any questions. Open for change. Very supportive.
She gives great feedback from observations. She gives tons of comments that boost my confidence, but
also suggests ways to improve.
Did a wonderful job of being supportive and providing feedback.
Thank you! I appreciate the opportunities offered to me as well as the encouragement when I felt like
things were getting hectic.
Very supportive and understanding.
Thank you for all of the suggestions and all of the encouraging statements throughout the semester! :)
My university supervisor was flexible with my schedule, provided assistance whenever I needed it, and
was always willing to answer any questions that I had.
as always, very supportive and insightful in offering advice
I feel that she has been very approachable and understanding.
Mr. Hutton was understanding, positive, and supportative throughout the semester. He genuinely cared
for each student and encouraged me to achieve my goals.
Very kind and supportive. Easy to reach.
He had some good suggestions.
She would give me good feedback on my evaluations.
I think it is really amazing that she is super understanding of situations. She was never unfair in her
critiques and she always had good things to say about any experience, even when I didn't see it the
same way.
I honestly feel that I could not have had a better university supervisor. She was extremely professional
and will to work with me when necessary. She is a retired teacher and has much knowledge that was
extremely beneficial to me. Excellent experience!
I am extremely thankful for all the advice and opportunities for professional development and self
development she has been able to provide me with, including a visit to the children's museum and a
meeting with career services to talk about life after student teaching and job opportunities.
He responded to emails in a timely manner and gave feedback that was appropriate.
Good reminders to stay on multiple assignements
I had two supervisors. They were both very different in their ways, but the end goal was the same.
They wanted to push the student teacher to do their best. Some methods worked better than others.
Both of my supervisors were very honest, and I greatly appreciated that quality.
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Thank you for everything. You made this experience amazing
My supervisor was wonderfully attentive and was quick to respond to any issues or questions I had and
I never felt alone in the experience.
Barb is the BEST!!! She helped me through a lot without even knowing she was doing it most likely.
His feedback was always delivered constructively. It made me feel like I was always on the right track
which lead me to never lose confidence in myself. The feedback allowed me to make improvements
and goals for things to work on throughout my placement.
She gives excellent feedback on lessons. She is very polite, approachable, helpful when needed, and
easy to talk to.
Always very kind and gave good feedback.
He is a nice guy.
Quick feedback
She is very good at checking in on me and making sure I stay on schedule to complete my LAMP and
other assignments on time.
He was very kind and was able to help us when ever we needed it. If he didn't know the answer he
would take the time to find it our for us. Since we were over seas and didn't have access to a car he was
always willing to come and pick us up if we needed to go to the Commissary or other places. It was
very helpful.
Chris Goodwin is direct and truthful in his feedback and is supportive of student teachers doing their
best
She is wonderful. Always willing to answer any question I have and makes me feel comfortable when
she comes to observe me.
He has good ideas about lesson planning and career moves
He's a nice guy
Troy is amazing and always encouraging when I have an issue. He is also very supportive.
He was very complimentary of the program and offered me very practical teaching advice.
Easy to communicate with
She was very kind when I met and conversed with her.
He was always quick to respond to emails/text messages. He was understanding and flexible.
None
My university supervisor was fantastic in all regards- completely professional and helpful and
encouraging. She listened when I needed an ear and was an excellent voice of reason and guidance
when that was required.
My first university supervisor made weekly visits, and provided me with feedback to improve my
teaching, but also pointed out the things I did well when teaching.
My supervisor was always encouraging and supportive.
She didn't mind my random questions and she was understanding.
He knew exactly what it is that he needed to do, was always available with answers to my questions,
and gave excellent explanations to my concerns.
He was great, really nice guy
She was always willing to help us student teachers no matter what we needed. She was always looking
out for our best interest and providing us with university news since we were not close to campus. The
seminars she planned were helpful as well and gave insight and additional information into student
teaching.
He is extremely busy with having 8 other students teachers, but he always available to help me or
answer questions that I have. I also really appreciate the fact that he tries to have a relationship with us.
It is more than just here is what you need to do better, it is also how are doing is there anything you
need. That caring aspect that he includes really makes this experience great and it helps with stress and
other obstacles that might be faced during this process.
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She was very knowledgeable of the district and the teaching profession. She was very personable and
made it evident that she wanted all of us to succeed. She also responded to communication very
promptly.
She was really responsive and always had feedback and ideas for when I was struggling with parts of
student teaching
Thank you for the advice, materials, and suggestions in my teaching

Comment Table 3.2: Suggestions to Improve Experience with University Supervisor
What specific suggestion(s) would you have to improve the experience you had with your
university supervisor?
more observations?
improve communication with students
Pick one job and tell everyone to step off :D
More visits to ththe classroom. I have only seen him a handful of times this semester, and he didn't
come in for any of my unit plan
None.
None
She could have been better at sending emails with information out sooner so there could be more time
to plan.
Communicate more with us about when you will be coming to the classroom. Come more often.
I thought the seminars were just okay. While I recognize that it was helpful to have all the student
teachers in one place to answer all questions at the same time rather than four separate times, I felt like
a lot of the information we went over in seminars was information I could learn on my own through
reading the syllabus or project task packet.
Same supervisor for both placements.
None - it was not her fault Ball State couldn't answer our questions.
Better communication! He's been to visit me 5 times. 2 of them he showed up during my lunch hour
despite the fact that he knew when my lunch is. He always showed up on the same day at the same
time. When I email him with questions I either never get a response, they don't actually answer my
questions, or he just sends me a link to a page on the BSU website. His comments in my daily journal
are less then helpful they usually consist of "good" "great observation" or "you're where you should be"
after observing my classes he never has any comments other than "you're where you should be" I have
yet to see a written evaluation from him whereas other friends I have, have gotten several from their
F.A. The one time he gave me suggestions for a lesson it was to suggest having a BSU faculty member
guest lecture in my class over a topic. The last observation he had with me was the only time he's
shown anything but indifference for my lessons and it was only that he liked my test review game i
made on my smartboard. Overall, I found the support of my F.A. very lacking.
I had a hard time contacting him by email.
Check emails more regularly, move around the room while I teach instead of sitting at the back of the
room at my desk, be more clear about expectations especially in regards to my speced experience,
return items in a timely manner
None
No suggestions. She was extremely helpful and supportive.
I wish she was a little more involved with us and the school. She came around during certain times but
it would have been nice to see her on more of a regular basis.
spend more time with the staff of the professional development school
none
I did not see my US on a regular basis. Feedback only given on some journals. Communication about
visits were botchy.
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I wish she would have been more forward about graduation requirements that I needed to complete
during the same semester (Pearson exams). This is now an extra stress on top of everything else that
could have been prevented. I also wish she would have had more communication with me. For
example, if I were to send her several subjects of lesson plans for the week, I would never hear
anything from her about if they looked good or if she had any suggestions for the lessons.
none
none
He was less busy and more able to focus on us
They did a wonderful job.
none
None
N/A
none
Improved communication - I would sometimes go a couple weeks without hearing/seeing him. He did
not give much direction regarding the LAMP project or the portfolio presentation.
The only unfortunate aspect was being placed so far from Ball State; it would've been so much more
helpful if I could've seen Dr. Jones more often.
To meet with the whole group more often and have seminars prepared. Just waiting for us to ask
questions was not very beneficial and made us more confused.
I have no suggestions.
I thought he did a great job.
n/a
Respond to emails quicker and in an orderly manner.
Getting items submitted by Saturday at noon is difficult when you student teach all week and then have
to go home to a child. Subday by midnight would be so much easier
It would have been nice to have a relationship with my supervisor. I feel as if she was there strictly for
business. She was not easy to talk to and I feel as if she doesn't know me as a person or anything
outside of the evaluations she took in the classroom of my teaching.
Come and watch multiple subjects being taught throughout student teacher's semester.
none.
Keep doing what you are doing- you are amazing and bring positive feedback :)
Although she provided me with constructive criticism and praise, she did not really inspire confidence
in my ability as a classroom teacher.
I wish he would have came during the times I said I was teacing my OWN lessons. not just following
the classroom teachers routine
More meeting times
Examples and specfic instructions are GREAT for us! Keep that up!
More communication.
It is great to tell us what needs work, but when our whole evaluation is in need of work it is nice to
have an encouraging moment that is teaching specific. Evaluations should encourage more, it is never a
waste of time to recognize one solid moment from the lesson.
Expectations and specific explanations were not given for assignments.
Maybe spread out the handing out of all the documents! I was extremely overwhelmed at seminars, due
to all of the papers being thrown at me at once! :)
be supportive not judgmental.
I think more feedback on my LAMP or lesson plans that he saw in writing would have improved my
experience with my university supervisor.
more communication about university requirements. I felt confident in my teaching, but not in my
completion of BSU requirments
n/a
none
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I could have used more feedback
None
Be more available after observations. Emails are tough to interpret.
It would be helpful if she was a little more organized. During out student teaching conferences, she
would give out a lot of information and it was hard to remember any of it. It would have helped if she
sent us an email with all the information she provided or gave us a print out. I also felt that when I
asked a question she addressed in those meetings, she would be upset with having to repeat herself.
Again, there's not really a whole lot I can think of to improve the experience I had. She has done a
wonderful job.
None
Nothing
none
I could have been more professional, but personal feelings about the teaching candidate should not get
in the way of helping them develop. I felt attacked by supervisor #1 and really put me on an edge.
Could tell who was their favorite student.
none
provide deadlines and more guidelines possibly get blackboard up and going more meetings with the
class.
n/a
My only suggestion would have to be to be more present physically in the school setting. For some,
email is difficult to communicate through, and is often easier to communicate face-to-face. Also, it
would have been beneficial having more meetings/seminars as a group.
The supervisor, in my opinion, was not well-informed. He initially had no idea about the co-teaching
model. In the middle of the semester he mentioned we should be using it. In addition, his suggestions
for improvement lack substance. Finally, he never used Blackboard and his emails were not always
timely.
Know the requirements and what you are asking of the student teachers. There was a lot of confusion
on things.
I would want more constructive criticism, with what I did well during a lesson acknowledged.
He was not always the most organized person and we frequently were a little confused as to what was
expected.
N\A
Quicker email responses, more communication with me and my CT
A new supervisor. I'm convinced my supervisor doesn't even know my name and doesn't care to know
my name. I received zero feedback from him. His meetings that he had were geared more towards his
secondary student teachers. And he left for a month, which was the time I was teaching my LAMP. He
didn't tell us any of the requirements for student teaching. And every time we asked him a question
about the LAMP, he told us to look online. So, my suggestion would be to watch who you pair student
teachers with in regards to supervisors
Wish for more face to face conversations
My supervisor was not a secondary education major, which would have been fine, but my critiques
often included suggestions that would not have worked at the secondary level. Much of the feedback I
received was very "nit picky," for lack of a better term, and did not really help me with my overall
practices with teaching. Rather, the feedback only helped with something that happened in that specific
class, during a very specific lesson. So I would suggest that supervisors not only assess based on the
specific lesson, but begin to think about how the overall classroom works, as well as the specific
teacher and content area. I know it is not always possible to have student teachers paired with
supervisors that are in their specific content area, but I believe this will help students receive beneficial
and critical feedback for learning.
None
More effeciant and effective communication. Many times I felt as if I was swimming in the dark alone
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No suggestions.
It would have been nice for my supervisor to comment on weekly reflections. He never did, and I
wrote about some issues that really could have been commented on. He also never gave my group the
LAMP syllabus, so if it wasn't for another friend, we would not have known the LAMP requirements
for implemnting it in our classrooms and the document that has to be created for our portfolios.
Respond to emails with specific questions.
More chances to meet with him in person.
more information about licensing
When they come to observe my teachings to avoid talking to the cooperating teacher, during the
lessons. To explain a little bit more information on the first day or at least have an example of how the
folders, goals, and reflections should be set up.
I would have liked comments on my assignments. I was fearful that I was not doing them correctly,
and on certain things I was given feedback but I would have liked for the first week to receive some
general feed back in regards to if my assignments were what he was looking for.
N/A
N/a
None.
n/a
I have no improvements.
I have none.
give updates or tell you how you think you are doing in terms of "grade" and also as a teacher
I think I would have liked to be observed once or twice more than I was, but I know it's hard to get to
all the schools.
I wish we met more often with our group of student teachers to discuss due dates and just chat about
our experiences. This would have really helped me feel less stressed out about everything.
Nothing
Sometimes directions were unclear at times, but usually were clear up pretty quickly.
Communication is very rough and vague. When I have a question, it doesn't get answered.
Additionally, expectations were never made fully clear.
n/a
None
more meetings about lamp than one
none

Part V.B:

Cooperating Teachers

Respondents were asked to identify the number of cooperating teachers they had during their
experience. A total of 65.1% or 161 had one cooperating teacher. A total of 34.8% or 86 had
two or more cooperating teachers. Individuals with two or more cooperating teachers are
typically those who have dual major programs (i.e., Dual Major: Elementary Education/Special
Education: Mild Intervention). The survey was designed in this manner so that respondents
could be a little more specific about which cooperating teacher they were referring to when
answering the question. Individuals who answered “one cooperating teacher” were
automatically directed the next section (on co-teaching) bypassing questions about “cooperating
teacher #1,” “cooperating teacher #2,” and “cooperating teacher #3.” Individuals who answered
“two or more” were automatically directed to an unique section of the survey that would ask
them to answer separate questions for “cooperating teacher #1,” “cooperating teacher #2,” and
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“cooperating teacher #3.” Data for the number of cooperating teachers each candidate had is
found in Figure 3.4.
Figure 3.4: Number of Cooperating Teachers
How many cooperating teachers did you have during your student teaching experience?
#
1
2

Answer
One
Two or more
Total

Response
161
86
247

%
65.2%
34.8%
100.0%

Part V.B.1: Data for Candidates with One Cooperating Teacher
A total of 65.8% of candidates indicated that they “strongly agreed” with the following
statement, “My cooperating teacher provided the necessary support to help me succeed during
student teaching.” A total of 23% “agreed” with this statement. A total of 6.8% of the
respondents “disagreed” with this statement while 4.3% of the respondents “strongly disagreed”
with this statement. This data is found in Figure 3.5.
Figure 3.5: Confidence in Cooperating Teacher (Candidates with One Cooperating
Teacher)
My cooperating teacher provided the necessary support to help me succeed during student
teaching.
#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
106
37
11
7
161

%
65.8%
23.0%
6.8%
4.3%
100.0%

Part V.B.2: Data for Candidates with Two or More Cooperating Teachers
In order to allow candidates with multiple cooperating teachers to give responses specific to each
of their cooperating teachers, individuals who answered “two or more” were automatically
directed to a unique section of the survey that would ask them to answer separate questions for
“cooperating teacher #1,” “cooperating teacher #2,” and “cooperating teacher #3.” Generally, it
was implied through question order in the survey that a person who had multiple cooperating
teachers would respond by identifying the first cooperating teacher they had as “cooperating
teacher #1,” and the second cooperating teacher they had as “cooperating teacher #2.”
Cooperating Teacher #1: A total of 79.1% of candidates indicated that they “strongly agreed”
with the following statement, “My cooperating teacher provided the necessary support to help
me succeed during student teaching.” A total of 15.1% “agreed” with this statement. A total of
4.7% of the respondents “disagreed” with this statement while 1.2% of the respondents “strongly
disagreed” with this statement. This data is found in Figure 3.6.
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Figure 3.6: Confidence in Cooperating Teacher (Candidates with Multiple Cooperating
Teacher—Cooperating Teacher #1)
My cooperating teacher provided the necessary support to help me succeed during student
teaching.
#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
68
13
4
1
86

%
79.1%
15.1%
4.7%
1.2%
100.0%

Cooperating Teacher #2: A total of 61.6% of candidates indicated that they “strongly agreed”
with the following statement, “My cooperating teacher provided the necessary support to help
me succeed during student teaching.” A total of 31.4% “agreed” with this statement. A total of
91.4% either “strongly agreed” or “agreed” with this statement. A total of 5.8% of the
respondents “disagreed” with this statement while 1.2% of the respondents “strongly disagreed”
with this statement. This data is found in Figure 3.7.
Figure 3.7: Confidence in Cooperating Teacher (Candidates with Multiple Cooperating
Teacher—Cooperating Teacher #2)
My cooperating teacher provided the necessary support to help me succeed during student
teaching.
#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
53
27
5
1
86

%
61.6%
31.4%
5.8%
1.2%
100.0%

Cooperating Teacher #3: A total of 62.5% of candidates indicated that they “strongly agreed”
with the following statement, “My cooperating teacher provided the necessary support to help
me succeed during student teaching.” A total of 25% “agreed” with this statement. A total of
12.5% of the respondents “disagreed” with this statement while no respondents “strongly
disagreed” with this statement. This data is found in Figure 3.8.
Figure 3.8: Confidence in Cooperating Teacher (Candidates with Multiple Cooperating
Teacher—Cooperating Teacher #3)
My cooperating teacher provided the necessary support to help me succeed during student
teaching.
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#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
5
2
1
0
8

%
62.5%
25.0%
12.5%
0.0%
100.0%

Part V.B.3: Comments from Candidates about their Cooperating Teacher
All candidates were asked to provide comments regarding their cooperating teacher. Candidates
were asked to list the best part of their experience with their cooperating teacher and these
comments are found in Comment Table 3.3. Candidates were also asked to provide specific
suggestions on how the experience with their cooperating teacher could have been improved and
these comments are found in Comment Table 3.4. Candidates with multiple cooperating
teachers were asked the same question and their comments are included in the same table below.
In the Comment Table(s), any specific names have been blacked out to provide privacy.
Comment Table 3.3: Best Part of Working with Cooperating Teacher
What was the best part of the experience you had with your cooperating teacher?
(These responses are from those who had only one cooperating teacher.)
synergy
The amount of freedom given to me as a teacher, as well as the feedback that was given to me.
She had many suggestions for me along the way, and always had feedback for me after every day. She
let me make mistakes to learn from them, and she is very passionate about what she does
He was very supportive and was not afraid to tell me how things in the teaching world really are. He
was a very real person and made me feel better about myself as a teacher.
My cooperating teacher is the type of teacher I aspire to be, so collaborating on lesson plans was great
because she genuinely valued my contributions to our co-taught classroom while also pushing my ideas
to make them more effective and engaging for students. I will be a more effecitve educator because of
how my cooperating teacher pushed me throughout this experience.
Creating relationships with students and teachers.
... always helped me when I asked for it, but never butting into my classes. She observed me and
gave helpful suggestions during appropriate times. She was also very encouraging with my stregnths
and my gains throughout my semester. She backed me up with any decision i made even if she
questioned it because it was my classroom. She was always willing to help me when i needed it.
field trip, lesson planning, subbing
Just watching her throughout the semester and trying to learn as much as I could. She was AMAZING!
Letting me have as much experience in as many areas as possible
She asked my opinion about how to proceed with a class we were co-teaching, as she had never taught
it before and there were no set books or syllabus for this course.
She has a great amount of experience in the community, and is very open willing to experiment with
teaching strategies and discuss her classroom management style.
My cooperating teacher allowed me to co-teach with her very often and we were able to collaborate
together and learn from each other and the activities that we both used.
we have become good friends and happen to have very similar personailties
Learning how our teaching philosophies can work together
His advice and tips
being able to share or knowledge and collaborate
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Everyday working with Kim Ruse has been wonderful and she has taught me so many life lessons.
I was able to observe an excellent teacher for an entire semester, feedback was always given in a
constructive way, and I was able to learn some really good practices.
I learn a lot about proper modeling and how to have fun with learning.
She was a wonderful teacher. She had great teaching techniques and classroom managment.
My CT qualified for Indiana's Teacher of the Year, so my overall experience was pretty awesome. She
used so many different strategies to teach the different bundles, and allowed me to access all of her
plans from previous years. She provided emotional support, as well, when I felt discouraged. We
became very close, and I think that's what is the most important part. She made me feel very
comfortable, and was always available for guidance.
We were able to communicate effectively about lessons, assessment, content knowledge, students
I received a lot of time to independently work with the students because of the amount of times I got to
sub for my cooperating teacher.
My Cooperating Teacher was very good at giving both compliments and constructive critisism. He was
pushing me to do what was best for me, and the students.
Very welcoming and open minded
All of it we got along really well
I was able to form a positive relationship with my cooperating teacher, one that will last over the years.
She was able to give me great advice and resources for my future classroom.
Our honest and open working relationship.
Communication, observing, feedback during benchmark meetings, encouragement etc...
The best part was when I got to plan my own lessons and we went away from the script.
The best part was having someone who was laid back, but who also gave me valuable, constructive
criticism.
she taught me alot
I have learned so many new techniques and ideas for teaching in my own classroom
I have been able to work side by side one of the top string educators in the state and he has been a great
mentor this whole time.
Seeing differientation of instruction in the classroom.
I feel that she was extremely understanding & always positive! :) She taught me so much!
The constant collaboration and guidance that my cooperating teaching was willing to give me.
consistent, encouraging, helpful feedback
My cooperating teacher has been extremely understanding, supportive, kind, and really willing to help
me transition into the teaching field.
Planning and teaching lessons together.
My cooperating teacher and I have gotten along very well since day one. We share similar interests
outside of the classroom, which made it easy to become comfortable.
I love that my teacher was involved at the school I worked at. Working with him allowed me to see just
how much fun it is to be known within a school and not just be another teacher who comes and goes
right when class starts and ends each day. I enjoy that my cooperating teacher is not just a cooperating
teacher...he's also a friend.
The communication between my teacher and I proved to be essential in our collaboration to benefit
students. She was also always very resourceful and available for any questions, concerns and
suggestions.
She had a lot of experience under her belt and she knew how to discipline and teach well. Everything I
have seen her do has made me a better teacher.
She made the experience wonderful. She was great
When she gave me specific advice on the development of second graders
She is very worldy. She also went to BSU so she helped with my anxiety regarding student teaching
reviews.
She shared a lot of tips and ideas of what has worked for her and not worked for her.
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Our personalities blended well allowing for easy communication.
I believe the best part about my experience was that my cooperating teacher trusted my and my ability
as a teacher. He let me do what I wanted as long as I followed the schedule.
She was always there for me, she gave great advice and gave me effective feedback when I needed it.
She and I have created a great bond and she has really helped me in my path to becoming a teacher.
She knows when she needs to be tough and tell me what I need to hear instead of what I want to hear.
The best part of my experience has been bonding with her and my class and truly learning what it
means to be a teacher.
Hearing her wisdom and suggestions on a daily basis
How well we worked together and meshed. We are great co teaching partners!
My cooperating teacher gave valuable feedback and shared resources, but also allowed me to try my
own ideas. I learned a lot from just observing my teacher, but also was given a lot of helpful guidence
once I began teaching.
She was extremely positive and always willing to let me try new things
Even though I didn't do much planning for every subject, I was still the teacher every day. I executed
the whole day. And that started in the second week or so
My teaching was extremely supportive and allowed me to take over the class at the pace where I felt
most comfortable.
Best part was in the beginning of the semester when I had creative freedom to do what I wanted in my
tech class. I felt that the first few weeks I learned a lot about teaching but then as the semester went on,
it just died out.
EVERYTHING!
Always willing to help
The best part of the experience with my cooperating teacher was being able to watch an expert in a
specific content area bring some of that expertise to the students in ways that I had never seen before.
I learned some additional Kagan strategies that I had never used with students before.
He was really nice and encouraging
He has not only helped me in the classroom, but he has also helped me as a future educator and with
applying for jobs and encouraging me to create a resume and stay on top of things like that.
Combining her way of thinking with mine and creating activities together
We worked well together in our co-teaching and always strived for student success
She trusted me to take over areas of the classroom and she gave me constructive feedback when
appropriate, but also made sure to compliment me as well.
Learning how to incorporate a hands-on classroom without tons of supplies. Learning how to manage a
classroom effectively.
My cooperating teacher is absolutely amazing. He took me under his wing right away. He has helped
me get to know the other staff members and feel like a part of the staff. He has also shown me a great
example of how to manage a classroom and motivate students.
i have enjoyed learning from her experiences in the classroom.
She was very encouraging and nurturing of my individual differences.
Splitting the lessons
She was always supportive of my choices in the classroom and had great advice. She was kind and
helpful when I was struggling.
We built a strong relationship and she gave me so many new sources to use in the classroom. She
worked with me rather than throwing me into the classroom without direction. I like how she let me get
comfortable and does an awesome job at co-teaching with me.
We immediately clicked and had a lot in common which helped us form a great co-teaching and
planning team. She gives me constructive criticism on my lessons and assessments that helped me
become a better teacher.
Learning about classroom management.
she guided me, but also had me doing things week one.
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She had been in my position in previous years and knew how to guide me while letting me be
independent
coplanning
She was not my "boss" she was my colleague and a mentor. I could not have asked for a better
cooperating teacher.
Having several opportunities to teach at the elementary level
The best experience would be working on my LAMP with her.
The benchmark conferences helped me to understand clearly where I stand as an educator in the eyes
of my cooperating teacher. This helped me to set goals and correct issues that needed addressing so
that I can reflect and change to be the best educator possible.
My cooperating teacher and I really mesh personality wise. We're both very laid back, and I feel like I
can approach him about anything.
She was very helpful and gave me a lot of great constructive criticism to help me grow as an educator
I could not have asked for a better cooperating teacher. My teacher was always very supportive and
made me feel like I could try anything. We always discussed my lessons, and my teacher offered great
praise and advice. We got along extremely well. I have nothing but great things to say about my
cooperating teacher.
We are very similar, so it was easy to collaborate and work together. My cooperating teacher was
always available to help and support me.
The amount of knowledge he taught me and the amazing relationship I formed with him. He also
taught me how about classroom management and the importance of forming relationships with
students, colleagues, and parents.
being able to spend time planning and conferencing
My CT was an excellent classroom manager and she knew her students and their needs. She was a
great example in these areas.
He let me teach from the first day.
The best part of this experience is the abundance of different activities I have learned that I can do with
my students. My teacher is the best at coming up with unique and creative ideas to get the students to
either learn or review the content.
Whenever we did benchmarks and he actually gave positive feedback, rather than always pointing out
flaws.
She gave me every opportunity she could to prepare me for my first real job
same personalities and teaching styles
She has a lot of experience and is respected in the Indiana Thespian Society. I was able to learn lot
from her experiences.
I had freedom to try new things on my own, succeed or fail, then discuss my experience afterwards.
My cooperating teacher and I were able to effectively plan and our personalities were similar enough to
work together. She also let me try things without shooting me down first.
building a mentor relationship
I felt like I was truly in a co-teaching situation. I could not have asked for a better cooperating teacher.

These responses are from those who had multiple cooperating teachers. These responses
are specific to Cooperating Teacher #1.
I taught a lot. A LOT
Working with the students together and coming up with lessons to co-teach.
Every day, because I had an opportunity to learn from a highly effective teacher!
He built a relationship with me. We were more than co-workers.
... was EXTREMELY kind and helpful. She always trusted my judgment and encouraged me
to try new things in the classroom.
She was there every step of the way and was able to provide me with strategies, resources, and
experience.
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She allowed me to assume the teaching role early on and expected me to complete the many different
procedures she did daily. It really helped me jump in and learn quickly and she was always very
helpful and gave insightful information about her experience and how I could improve mine before
taking on my own classroom.
She was always willing to help me with whatever I needed. I was give positive support and always
welcome to any classroom materials and resources.
She was so helpful and provided me with so many resources
He is very enthusiastic and real with his students. His love for teaching is so infectious. He is also very
knowledgable in all that we teach. It just comes naturally to him.
Watching her interact with the students and handle behavior problems.
Gave me a wide berth when it came to teaching and curriculum planning.
clasroom management
She gave me lots of resources and took the time to walk through different objectives with me
She was easy to get along with and I enjoyed working with her. She had great feedback and was
always there for me when I needed help.
She allowed me to try any and every activity I wanted, regardless of what it was. She wanted me to try
new things and observe as much as I could. She provided me with many resources and feedback to
improve my lessons, and she genuinely cared about me and my teaching career.
It is very difficult for me to define the best part of my experience because there are so many positive
things to say. I would say the best part was the support that my teacher gave me throughout the entire
experience. She was always available and welcoming to any questions I had. She was also very good
about clearing any of my concerns and giving me all of the necessary feedback and advice to help me
be successful.
The knowledge that she shared
Consistent feedback and discussions on pedagogy, improval, goals, and philosophy
The amount of freedom and responsibility she gave me from day one. She made me feel of value
within her classroom and valued my opinions.
The co-teaching was magnificent! I learned so much from her every day.
My teacher let me come into the classroom and act as if it was my very own. She was open to anything
that I wanted to do or any ideas that I had. We worked very well together.
The whole experience was great. She gave excellent feedback on my lessons and really made me feel
prepared
That I attended the very first day of school and met the students as she did.
She let me take control of a lot of aspects of the classroom, which helped me gain a lot of confidence.
Working with them on a daily basis and planning activities together
saw me as her equal yet supported me when needed
We worked so well as a team. The whole experience was great, and I did not want to leave.
Learning that elementary PE is not for me.
We made a great connection and I know we will be lasting friends. She helped in me in so many ways
and truly helped me become a more confident teacher.
The inside knowledge of the school environment that you do not learn in the classroom at BSU.
The feedback she provided and the conversations to promote me into a better teacher
She was very knowledgeable and was great with the students. A great model of how to interact with
students and how to leave personal baggage at the door.
Just the overall atmosphere. He is a great teacher and knows what he is doing. But he never pressured
me into doing something his way. He gave me his advice and told me to do with it what I wanted.
The exposure I received to many new activities and sports as well as the experience of working with a
wide range of students at (grades 1-6) at 2 different elementary schools.
During my experience with my first cooperating teacher, I was given endless opportunities to grow as
an educator. I was given tips, ideas, recommendations, and freedom to teach the children. I loved the
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atmosphere of the classroom that was put into place, as well as the co-teaching environment that we
taught in.
Very supportive and helpful with both school and non school related activities.
She was very open to my ideas
She gave me space to do what I wanted and allowed me to work with the students often without her in
the room.
The hands-on experience and the freedom to show my teaching styles
Reflecting on my personal teaching styles, strategies, and thoughts
had me working with students from day one
She was open to letting me try different learning activities, and if an activity did not go as planned, she
offered me advice on how it could have gone better.
She gave me good feed back and kept asking if I had any questions.
Getting to learn my craft firsthand from her. And getting my own caseload of students at the school
Begin able to have a teacher that truly wanted me to succeed. She allowed me to implement new
strategies for individual students or the whole class and to make the teachings my own. She also
allowed me to attend a lot of professional development classes with her during the day and kept me
informed about things going on in the school.
She had a very effective planning for giving me classroom responsibilities and was devoted to making
sure that I had the experiences and resources to be successful for student teaching.
I learned more about assessments, Lesson planning, and classroom management
She was open and honest with me!
The entire experience was amazing, but I would have to say, watching her classroom management
techniques was a highlight.
all of the advice and feedback she gave me. She helped me through everything and challenged me in
many positive ways.
She was just wonderful. Accepting, asking for my opionion as if it mattered, allowed me to have
control
Becoming part of the school staff and to see what being a teacher is really like.
The time I had under my CT was very valuable in learning how to become a more effective educator. I
feel as if I learned so many little teaching strategies from watching him, and he also allowed me to
have authority over his students which gave me the confidence I needed.
Gave me great information and tools necessary to complete this position with accuracy and diligent
work.
Cooperating Teacher #1 had a teaching approach very different from my own natural dispositions - she
specializes in working with low-level learners and does so with a bombastic enthusiasm and
pragmatism, rather than the heady, intellectual approach that the university instilled in me.
Just getting to know him and also having him help me with my classroom management style.
We had a great relationship from the beginning due to our similiar teaching styles, therefore, we taught
well together.
He was willing to give me a lot of time to teach on my own.
very helpful, explained everything, very supportive
Teaching my LAMP.
Cooperating teacher #1 allowed me to take control and begin planning and expressing my creativity
from day one.
Always provided me with feedback regarding my teaching performance
Behavior management
She was relational and wanted to see me succeed.
He was very supportive and anything that I needed help with, he was more than willing to provide me
with assistance and support.
He was very informative, and knowledgeable in the content area. Any time I needed help, he was more
than willing to offer.
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She gave me very valuable feedback on my teaching and was able to push me toward becoming a
much better teacher.
Co-teaching with her was wonderful. We are great friends! She taught me so much.
The relationship I built with her.
Being told my strengths in front of over 100 people.
Knowledge and enthusiasm she showed me.
She was gone the whole time, so I had the experience of running the classroom on my own...
I had two student teaching placements, 8 weeks each, so the previous question should reflect this
option. In my first placement I was actually placed in a classroom with a co-student teacher which was
rare but WONDERFUL! Together with our supervising teacher, we had one of the strongest coteaching experiences I have ever been a part of. This was a valuable experience because we were in
constant communication and were able to plan and bounce ideas off each other on a regular basis. I
wouldn't trade that experience for the world.
Being able to learn from her experiences and have fun with the students.
We trusted one another and we were not afraid to share our opinions and ideas with one another.
She has a strong presence in her classroom and that has been very helpful in establishing my own.
Co-Teaching and learning the dos and donts of teaching.
She was very knowledgeable in Deaf Ed and viewed me as a colleague
She was very prepared in everything we did and passed on some of those skills to me.
I learned a lot in terms of strategies used and management of behavioral issues.

These responses are from those who had multiple cooperating teachers. These responses
are specific to Cooperating Teacher #2.
n/a
Learning about all the data collection, IEP's, etc. and how she organizes them.
Getting a chance to experience things the real way
N/A
She had good ideas for teaching math
She talked me through my nerves and supported me during every lesson, unit, and experience.
Being able to do some of the data collection.
Seeing all of the different components in the special education world. I was able to go to multiple IEP
and ACR meetings as well as staffing meetings for certain students.
She gave me so much information
I accidentally hit two or more. Sorry.
The environment was always so positive which made for a good classroom
Took me out of my comfort zone.
Everything. She does a fantastic job!
She gave me responsibilities and let me take over
We had good conversations during my benchmark evaluations. She gave me great feedback and tips in
order to help me improve.
She had me teach and take over the classroom within a few days. Her feedback and support was always
great.
I really appreciated the feedback and communication that I had with my teacher. Any time I had a
question she would clearly answer it and give any of her personal advice based on her experiences.
The knowledge that she shared
Active discussions on modeling student behavior, modifications, and improvements to be made
How she valued my opinion and asked for my help in areas she wanted an outsider to provide feedback
on.
My teacher allowed me to come in the classroom and take over. She was willing to listen to all of my
ideas and implement them into her classroom.
Made me feel included right away. Gave responsibilities quickly
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She explained her reasoning behind everything. Very helpful! Better prepares me for my own
classroom.
She had a lot of hands-on resources and manipulatives for me to use.
Participating in after school activities
very informative. Lots of experience. very helpful
She is seasoned when it comes to student teaching. She was able to guide me through the experience.
Better age group for me and found a curriculum that I really enjoy.
She gave me great ideas and activities to use.
Co-teaching and learning something new about teaching and myself every single day.
learning about the improvements that i should take to be an effective teacher
She is great at building relationships with the students and is involved with the school. She wears her
feelings on her sleeve so if there is anything on her mind she will say it at an appropriate time but I will
know how she feels and if I did something to irritate her. She is very understanding and does well
working on students and my strengths.
She is very good with the younger kids and that is what I stuggle with. She did a very good job of
showing me how to handle the younger kids.
Learning how to develop relationships with students that can be used to motivate and support them in
and outside of the classroom.
My experience I had with my second cooperating teacher was just as great. I was given freedom to
teach what I wanted to teach (with guidelines of what needed to be taught), as well as the opportunity
to take on majority of the class day independently. My teacher gave me great guidance, advice, and
independence to push me to be a better educator.
Very supportive and helpful.
She broke down my evaluation principle by principle and told me what I'd need to do to achieve a
distinguished level
He gave me space to work with the students and build a professional relationship with the students.
Learning about transition IEPs and seeing laws from Article 7 take place in real time.
Observing her teach
similar interests
The teacher allowed me to step into the role of classroom teacher by planning with her side by side,
and introducing me into how she records assessments, grades, running records, etc.
She showed me how hard it is to be a kindergarten teacher. Also when I had to ask the same question
more than once she did not mind that I was double checking.
Teaching the class myself and having my cooperating teacher there to tweak anything I need to
improve
She really showed me all the work that goes into special education and provided me with the reasons
why she does this job and advocates for students. She allowed me to take control of her push in and
pull out groups to gain practical experience. She was also willing to always help me find artifacts to go
onto my portfolio.
She wore many hats in being department chair, teacher of record, and sitting on many district
committees which aloud for me to see a more administrative side of teaching. She also was an expert in
classroom management, and helped me learn a wealth of strategies that I plan to implement in my
classroom.
I was given an excellent daily schedule that allowed me to visit multiple general education settings and
work with students with high support needs in an inclusion setting most of the day.
She provided tips and perfectly demonstrated "being flexible"
Letting me take a lot of the control of the classroom early on
Organized, gave expectations
She makes every day at school fun and interesting. She displayed the importance of organization and
planning in the classroom.
He really knows how to enjoy his job and its nice to see an example of that.
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Great leadership and advice through trying to work with difficult students. She was very
compassionate about her job.
Cooperating Teacher #2 works with high-ability students where we have a lot of creative freedom to
enact rigorous and unique lessons.
I was able to get hands on quickly and because I am at the same school as I was for the first section of
student teaching, she knew me and was trusting in me and my abilities.
She was extremely helpful and gave me suggestions.
Very good classroom management plan
The entire experience was wonderful!
Cooperating teacher #2 allowed me to problem solve and plan from the begin, while offering support
but not crowding me.
provided me with knowledge that I did not have previously
There were many opportunities to teach and learn from the teacher.
Excellent teacher and gave me opportunites to expand my knowledge.
She was AMAZING! She always gave valuable feedback, offered support, and truly desired to help me
grow as an educator.
She was extremely helpful and provided me with any resources and advice that I needed.
He was very helpful, and was able to give me full control of every aspect of being a teacher.
Her prior experience as a cooperating teacher allowed her to know exactly what I needed to know as a
new teacher.
She had so many resources!
I have no idea which part was the best, but just being a part of the same program to be honest.
Learning how to team teach.
Her classroom was managed and structured in a positive way that I can use as a model in the future
During my second placement, I had an extremely flexible supervising teacher. What was so wonderful
about her was her willingness to work with me, answer my questions, scaffold her support, and remain
flexible in planning.
It was a lot of fun and I learned a lot of important skills from him.
He is retiring and the stories and advice he supplied was entertaining but helpful.
Her materials are awesome.
Always having her encouragement and professional criticism.
I worked with many diverse students.
He was very skill oriented and able to communicate with the students very well.
She was out-going and I learned a lot about the special educational world outside of what is taught in
the classroom.

These responses are from those who had multiple cooperating teachers. These responses
are specific to Cooperating Teacher #3.
She made me actually feel like a teacher by giving me the reigns of the classroom
Open minded, knows how to utilitze all adults and teachers
She has some great resources on beginning pedagogy that she shared with me.
Strong relationship of trust and support

Comment Table 3.4: Suggestions for Improving Experience with Cooperating Teacher
Based on your experience, what suggestion would you have for your cooperating teacher
to make your experience more successful?
(These responses are from those who had only one cooperating teacher.)
Nada
Very rarely I am trying to emphasize a point, and she will jump in and explain for me.
Give me a little more control of the classroom and give more constructive criticism about my teaching
and lesson planning.
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My cooperating teacher expressed many times that she only agreed to take a student teacher because
Ball State has embraced the co-teaching model and that it is hard to give up control of her classroom
because she has a responsibility to her students. I completely respect her decision and reasoning, but I
wish she would have let me do more teaching at times. While I think we complemented each other in
the classroom nicely, I also think she was quick to compensate when I was struggling so that I didn't
have to fix my own issues until after the lesson.
none. This experience has been truely amazing!
more freedom, teaching more lessons by myself, more independent planning
none
None
I would tell my cooperating teacher to provide more encouragement.
I have no suggestions. The experience is just intimidating in general, but she made the transition easier
for me.
go to the coteaching seminar and meet before the first day of school
Model different types of lessons, offer suggestions for how I can improve
It felt like there were times I would try to emulate him and his actions during class, yet in conference,
he would tell me not to do it that way.
none
None, I believe Kim does a fantastic job.
More feedback during the LAMP unit teaching
N/a
sometimes she was a bit rude
I would have liked her to be in the classroom more, at least toward the beginning. When she handed
the classes over, I rarely saw her throughout the day.
More feedback on lessons
N/a
Feedback
I do not have any suggestions. I could not have asked for a better cooperating teacher.
n/a
none
My cooperating teacher was great! No complaints or suggestions!
this was her first year, so she was new to things as well. but maybe be more demanding of things. I
kind of like to be told what to do or how to do things.
He should keep doing the same thing, because my student teaching experience has been great.
None :)
I think more time teaching full-time would have been beneficial. We talked about a whole month of
full-time teaching, but when it came down to it I probably got about a solid three weeks on my own.
my cooperating teacher was excellent
none
A bit more help in terms of maintaining the classroom demeanor on a daily basis.
There's nothing that I can think of that would make my experience better. Honestly.
Nothing, everything was good
keep doing what your doing
I did not feel that students respected me because they were never told they had to. During my lessons,
she would interrupt and students would not listen to what I had to see because they knew she would
reiterate the information and nullify anything I had said.
Push more. Give better deadlines. Give more words of encouragement
None
I would suggest that he provide me with more advice in regards to mathematics methods.
I think the only suggestion I would have would be to have a more defined schedule. I know it is hard
with this age group and things are changing constantly, but when I took over the class I was a little
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confused in some areas. For example reading groups, I wasn't sure when to start them because the time
of it changed.
Give the student teacher responsibility early on
N/A, she was wonderful.
I have no suggestions for my cooperating teacher. My teacher was patient and understanding with me,
but also had high expectations, which were modeled and met by the teacher.
Don't take on as much of the administrative work - that is stuff I'd like to know how to do as well
I would tell her to get organized and to not live in her head, communicate better, stop calling the
special education students (or any student for that matter) crazy.
He was perfect...he is a fantastic educator and taught me more than I could ever imagine. Even days
that I just observed his teaching were valuable tools to me.
Checking up on me more often
It would have been a more successful experience if my CT did not criticize every little thing I did. I
believe in constructive criticism, but I felt as if my CT never had faith in my abilities as a teacher.
There were several instances when I was teaching and my CT jumped in and took over instead of
letting me work through any difficulties that had risen. She even jumped in when my lessons were
going well, which was very frustrating. I wish I could have had "on your own time" where I was the
only teacher in the classroom. But, my CT was always in the room and always involved in my lessons
(not always for the good).
give more information about praxis and licensing
None.
Always provide constructive criticism when necessary. Advice, suggestions, and recommendation is
extremely beneficial
Co-plan together a little bit more.
Nothing, I would send a thank you for all the experience she has given me.
Be more verbal about everything that's going on. I felt like I was clueless about what was going on
half the time.
Nothing. I could not have asked for a better cooperating teacher.
Work to understand your role as a cooperating teacher and learn more about the requirements you must
meet.
Be more organized. Let me know beforehand that you would like me to teach a certain class instead of
just telling me to get up and teach. Let me know your expectations of me. Have a weekly talk with me
so that I can ask you questions. Be more involved with the school.
more supportive, positive, encouraging
I honestly don't have one because I have truly enjoyed the experience with her.
Everything had been awesome so I really cannot think of things that need to change.
Nothing - she was awesome
More information and strategies suggestions in the beginning of the experience.
n/a
None
None, she was amazing
Give more positive feedback and be more encouraging
There could have been some additional information given towards the beginning of the semester. To be
more specific, there are certain rules and policies that weren't clearly communicated at the beginning of
the semester. I learned these as the semester progressed of course, but it would have been nice to have
some guidance from the beginning in that regard.
None. He's awesome.
Be more organized
None. My cooperating teacher is amazing.
None, it was amazing! I'm so sad to leave.
give feed back when they see a problem, not waiting till conference time
63

I thrive on constructive criticism. I was repeatedly disappointed by the lack of feedback given by my
CT.
no suggestions
I think that my cooperating teacher could be more open minded to accepting new ideas from the
student teacher. I know that my cooperating teacher is one of the best teachers I have ever seen, but
sometimes fresh ideas can be a good reflective tool on one's own ideas and how to improve one's
teaching.
More long term planning. Knowing what we are doing 2 weeks ahead of time, rather than figuring it
out a day or two in advance. Remember that student teachers are still students. Don't just say try this or
that, explain how to do it. This is the biggest learning experience we get and its not beneficial to try
and fail repetitively because no one is helping guide us. We have been in education for 16 years at this
point, having someone there to help push us in the right direction. If they wanted to turn us loose and
see what happened they'd give us our own classroom. Remember that students have become
accustomed to the way the class was first semester, so don't expect miracles from a new face. They are
going to do the same things that they have done for months unless we get the floor from day one to
establish our expectations. Therefore, we can't be held entirely accountable for student's progress.
There will always be students who fail and if they failed before we came in there's a decent chance
they will fail again. We don't know how to deal with them. We were likely top students in our high
schools so we don't know what its like to not care about school. In our first experience with a class we
want help redirecting them, not blame for their grades. Avoid calling your student teacher by their first
name. This results in every student calling your student teacher by their first name.
more experience in the grade level (it was her first year)
My cooperating teacher is in the last stretch of her career before retirement. I often felt that this
showed.
My cooperating teacher liked to dwell on the negative aspects of the school, which is normal, but as a
student teacher it was uncomfortable and unproductive for me. It bogged me down.
I have no suggestions. I learned so much from my teacher and believe she has helped me prepare for
my career.
More attention in the beginning.
nothing
Try to be positive, and remember that we are student teachers and we are learning from you. Don't take
on a student teacher if you feel stressed about state tests and feel that you do not have the time for a
student teacher.
She needs to be appreciative and understanding of student teachers. She needs to be realistic too.
none
none
I appreciate guidance that my cooperating teacher gave throughout the entire time, however, I feel like
the entire time I was being 'one-upped'. Anytime I had a suggestion or thought, it was 'one-upped'. It
got to the point where I didn't even make suggestions, I did whatever was asked of me- just to avoid
the conversation that would become of it. My experience of being my CT's student teacher was being
more of the 'errand girl'. I was constantly running around the room and school getting things for her or
someone else and I felt like my presence was definitely taken advantage of. I know that I am there to
help as well, but I'm not there to just be a minion. I'm there to learn and grow and making copies,
grabbing this and that, etc. does not help me do that.
I felt like I was supposed to know everything when I stepped in the classroom. I would've loved to
have had a little more guidance on how the school / classroom was run and where the students
currently were academically.
Open-minded
I have no suggestions for Mrs. Jones except to keep doing what she's doing.
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One suggestion is to make expectations more explicit. Although my teacher and I never had issues on
meeting expectations, it would have been nice if going into that first day, I had a better idea of what
she expected.
More lesson planning and unit planning should occur for the student teacher.
I had many suggestions for the overall student teaching experience in Germany. My cooperating
teacher had never had a student teacher before so she was completely unaware of the requirements I
had or that she had. More involvement from OTES and professors was greatly needed. Why was there
no video chat figured? When my teacher was not receiving emails - how was that problem not solved?
It made the program feel unorganized.
Give your opinions and suggestions more.
I felt like I could have used more support when I was teaching full time. I often felt overwhelmed and
unable to communicate how I felt.
I need some more criticism at times to know what I could do better.
Allow student teachers to interview with different teachers, and make the decision with their supervisor
at the school.
shes wonderful!
Let me teach even more.
Keep doing what you are doing. You were extremely helpful during this experience.

These responses are from those who had multiple cooperating teachers. These responses
are specific to Cooperating Teacher #1.
To split up teaching time a little more evenly. Seemed like some weeks I was teaching everything,
other weeks she would. And to provide a little more feedback to me. Co-teaching would be great.
None
None, she was excellent!
Regular meetings with student for the purpose of discussing the coming lessons and content.
Sometimes I was kind of shady on what was coming up and I would ask questions but not get much
clarification.
None.
Nothing! She was great!
NONE: SHE WAS GREAT!!!!
Nothing. She was great!
none
Be a bit more encouraging of my teaching. I know that I'm not as great of a teacher yet, but often times
you say that it's fine. I want to be a great teacher, so tell me more of what I can do in those moments to
imrpove.
none.
I would have liked more direct feedback on what did and did not work in my lessons.
none
none
I would have liked to see her model more effective teaching strategies. She had been teaching for
awhile so I think she had started to get a little rusty/lazy on her effective instructional strategies.
To keep doing what she is doing. I learned a lot from her.
I can not think of any specific suggestions for my teacher. I think she is very familiar with this
experience and she is someone that has definitely made and impact on my teaching experiences.
Keep doing what she has been doing, I would not want to change anything about my experience with
her.
Keep doing what you are doing, because it is working!
I do not have any suggestions because she was wonderful!
I was her first student teacher and I think one thing we struggled with was our timeline of everything
Explain the reasoning behind certain procedures and why you do it that way.
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She could have modeled more hands-on learning activities. She relied heavily on worksheets for her
lessons.
Hand over the reigns a little more.
I don't have any.
Do more with the co-teaching model. I felt that I was alone a lot of the time.
time management for class time
Being more professional. Very professional with students and families, but with others and myself they
were very casual. I became more unprofessional in turn and thought I could get away with more.
none
Nothing, she is awesome
Be frank with your student teachers. Don't be afraid to hurt their feelings. Tell them what they need
improvement on from the get go
While my teacher allowed me to be very independent, it was almost too much. If I wanted feedback to
help my teaching, she didn't really have any feedback as she has only witnessed me teaching four
times.
None
None
I would make the suggestions of including more read alouds during the week.
Sometimes she did not communicate clearly what she wanted me to do.
Understand the INTASC Principles better so she knows what it is we are trying to achieve
None!
None. My first placement was excellent and I was given multiple opportunities to work in different
settings with different students
n/a
Utilize the co-planning model and communicate more effectively.
I have no suggestions. She made my experience very successful!
Maybe be more organized and ready for a student teacher to come in. Express expectations orally
I want him to communicate with me more and give me more feedback after lessons. I can't always tell
what he thinks about some of my lessons and I want to know more of how he feels about me and my
teaching.
None. She was absolutely phenomenal.
None
Nothing.
I would have liked if he gave me more suggestions. I was basically on my own and he offered very
little constructive criticism.
Explain more and observe testing
I do not have any suggestions to give. It was a great experience.
No suggestions.
Creating a few more opportunities for the student teacher to teach.
More opportunites to be a part of her classroom
Watch me teach more and give more direct feedback.
none
I would suggest that he cede more control to his next student teacher. He never gave me full control
during my placement.
none
None
It would have helped me if there was a bit more clarity before things picked up and there were 4 things
going on at once. Otherwise, I think everything is great.
She was very busy doing many after school activities.
My first classroom supervising teacher was absolutely amazing. I took what I learned from her into my
second placement, and I believe adding her early childhood mentality into the primary classroom was a
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big reason for the success of many of my lessons. I learned the importance of hands-on, concrete, and
relevant materials from her.
Nothing
Honestly, nothing. She was amazing. She gave me support and encouraged me the whole way through.
More ways to improve.
none
Nothing, she did an amazing job.
More interactions with colleagues.

These responses are from those who had multiple cooperating teachers. These responses
are specific to Cooperating Teacher #2.
To be a professional and actually teach classes. Get off Facebook, don't pay your cable bill during
school hours, and write an actual lesson plan. Handing out worksheets isn't teaching.
None
Structure things more
N/A
She micromanaged every lesson I did. I was not permitted to try doing anything exactly how I wanted.
I felt like she saw me as more of a classroom assistant than as a student teacher.
None. Love her to death!
Allow the student teacher to assume more of the teacher role, rather than be an assistant.
None.
none
I accidentally hit two or more. Sorry.
none
None at the moment.
none
Do not be afraid to approach your student teacher and suggest different ideas
Show more professional behavior in terms of not talking about colleagues behind their backs and
having a more positive attitude.
She was a great cooperating teacher. She always supported me and cheered me on.
I cannot say that I have any suggestions for my teacher.
Nothing, she is doing a great job!
More background on student disabilities before starting
More gradual release into teaching reading. (Explain the reading series and how it works prior. )
I would suggest that she let me have more control of her duties. I often feel bored because she doesn't
let me do very much.
Giving me more responsibility in the first couple of weeks.
Let me know where I can find you if I need you.
To be more positive. She would tell me what I was doing wrong, and she gave me suggestions.
However, she hardly complimented me.
None. I honestly do not think I could have asked for a better cooperating teacher.
have more encouragement, positive feedback, and appreciation to what i do
More guidance in behind the scenes work. She does a great job of observing and letting me handle the
class, even when it gets a little out of control. However, I have really only been teaching planning, but
not the other duties involved in the process.
none
Give more suggestions and feedback.
Unfortunately, my second cooperating teacher wanted me to teach specific content, but often wouldn't
give me the information until the day before I was to teach; there was very little prep time. When I also
struggled to develop lessons for the necessary content, he often replied with "figure it out." While I
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understand that he was trying to let me figure it out on my own, I would have appreciated some
guidance.
None
None
bring up concerns immediately, keep everyone in the loop
I have no suggestions.
Be clearer on what she wants me to do.
Also understanding the INTASC Principles would be fantastic
none
None.
n/a
Be more available
n/a
None. She was great.
nothing
I would have liked it if she spent more time in the classroom rather than leaving the room. It would
have given her more suggestions to give me.
Be more helpful, understanding, critize constructively and offer support
None.
No suggestions.
be more willing to provide constructive critism
None
Planned Field trips, CCC meetings, Interacted with them all
None, she was fantastic!
none
I think that my second cooperating teacher did a fantastic job and at the point I cannot think of any
suggestions.
none
Don't seem so anxious all the time - it makes me uncomfortable when I have to ask questions. I feel
like I'm throwing your whole day off.
I don't know what else you could do to make it more successful. CT 2 has been fantastic.
A little more freedom to teach my own lessons.
Provide more feedback and suggestions for improvement
I would make it a requirement for cooperating teachers to read your weekly journal entries. I think this
is an integral part of the experience, and they could gain a great deal of information and insight into our
experience by reading them regualrly. I also thinking setting aside a specific, concrete, almost nonnegotiable planning time each week would be extrememly helpful for both parties. Planning in the
primary grade setting is such a hard thing to do, but had we taken advantage of the time our aid was in
the classroom and gone elsewhere to plan for even 15 minutes or a half an hour, our plans would have
been much more clear and functional for us both.
More hands on teaching (we co-taught with another teacher which was not ideal)
He gave me free reign of the classroom and left. I wish he would have stayed and guided me more in
the beginning.
Better teaching timeline.
none
Nothing, he did a fantastic job.
Nothing.

These responses are from those who had multiple cooperating teachers. These responses
are specific to Cooperating Teacher #3.
none
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Be more verbal about how each person can help
I wish she would give me more authority in front of the kids. She likes to cut me off in the middle of
my lesson and interject more information at times. Don't be so controlling.
It was great! No sugguestions

Section VI:

Program Components

Part VI.A:

LAMP

A total of 5.7% of candidates indicated that they “strongly agreed” with the following statement,
“I had a clear understanding of the LAMP Project prior to student teaching.” A total of 17.1%
“agreed” with this statement. A total of 40% of the respondents “disagreed” with this statement
while 37.1% of the respondents “strongly disagreed” with this statement. This data is found in
Figure 4.1.
A total of 16.7% of candidates indicated that they “strongly agreed” with the following
statement, “The LAMP Project helped me demonstrate my teaching abilities.” A total of 58.4%
“agreed” with this statement. A total of 21.2% of the respondents “disagreed” with this statement
and 3.7% of the respondents “strongly disagreed” with this statement. This data is found in
Figure 4.2.
In a discussion among faculty at a Decision Point Dialogue meeting in the 2011-2012 academic
year, one issue that was discussed was whether programs were doing an adequate job of
introducing LAMP early enough in the preparation program. To help find out, the question, “I
had a clear understanding of the LAMP Project prior to student teaching,” as added to this
survey. One of the key findings from this survey is that candidates felt that they needed more
instruction on what to expect from the LAMP Project prior to student teaching. As programs
review the data from this survey, a review of how LAMP is discussed in the program prior to
student teaching may be warranted.
Figure 4.1: Understanding LAMP Prior to Student Teaching
I had a clear understanding of the LAMP Project prior to student teaching.
#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
14
42
98
91
245

Figure 4.2: Value of LAMP
The LAMP Project helped me demonstrate my teaching abilities.
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%
5.7%
17.1%
40.0%
37.1%
100.0%

#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
41
143
52
9
245

%
16.7%
58.4%
21.2%
3.7%
100.0%

Candidates were asked to provide comments regarding their LAMP Project. Candidates were
asked to list the most valuable lesson learned from LAMP and these comments are found in
Comment Table 4.1. Candidates were also asked to provide specific suggestions on to improve
their experience with LAMP and these comments are found in Comment Table 4.2. In the
Comment Table(s), any specific names have been blacked out to provide privacy.
Comment Table 4.1: Most Valuable Lessons from LAMP
What was the most valuable thing you learned during your LAMP experience?
being flexible as a teacher.
You may have to break things down way more than you anticipate
Nothinnngggg. SOOO STUPIDDD... AAAHHHHHHHHH... ALKNOIFNO:INW:OIFN:AKN!!!!!!!!!!
Get it done as soon as possible
How much time goes into creating a unit plan and the importance of pre/post tests.
How to create cross-curricular instruction
Time management is extremely important. Also, you have to plan for every moment and you need to
be prepared for things to go wrong or for students to not respond well to what you're teaching.
Operating within an actual scope and sequence.
I learned that when working with human beings, timelines aren't going to stay on schedule and they
need to adapt for that reason.
Be prepared prior to all lessons.
I learned that outlining a unit far in advance is very helpful.
Units, lessons, activities, are all bound to change because your students are not perfect, but that's what
makes them amazing.
Nothing. I already do self-evaluation of all my lessons and units and make notes of strength and
weaknesses. To me it was a waste of time. I already go over my tests, break down the question, and
look at commenly missed questions. It was just a huge waste of time to me.
I learned how to graph an analyze my assessments.
The value of having students take control of their own learning
Data Compilation for presentation to administrators
I loved seeing the progress made through the unit. It was a great booster for my confidence in teaching
to see the effect I was able to have on the student's learning capabilities.
Creating a cohesive, yet flexible unit for a diverse group of students.
Teaching for two weeks on my own was invaluable. The actual LAMP project seemed very tedious
and detailed in unnecessary ways, but the prompts and assignments were good things to do as a future
teacher.
that i really can teach, and the students were able to remember everything from my LAMP 2 weeks
later after break
How much preparation and time it took to make a successful unit. I really applied my time
management skills to think of resources and materials that would benefit the students that I was
teaching.
classroom management and interdisciplinary material
how to put together a complete unit lesson
70

I learned how to plan a thematic unit and how to implement the lessons
How to utilize the time given for the LAMP to the best of my ability
No matter how much you plan a unit of lesson plans and are sure you have enough time to complete all
of the lessons and projects, something unexpected will happen that throws it off track. This is okay, but
as a teacher you need to be flexible and be sure that all of the content is covered. For example, I had
about five students absent for several days during my unit because of a bad illness going around the
school.
Making a schedule and allowing room for flexibility
time management and dedication
To tailor activities to my students needs and interests
How to conduct a classroom, and just how hard it is to keep up with students that have extreme
attendance issues.
being flexible
I learned how to plan a unit all together and use graphs from the pre and post test to assess student
understanding.
Hard work pays off and distractions are to stay away from
that it can be hard to show your students learning when you work largely in groups
How to use student feedback and performance to improve or adjust instruction.
How to have time-management skills and to plan for 10 days
I think the valuable aspect of the LAMP is the preparation. It is helpful in preparing an entire unit, and
make sure that I'm covering all the parts that I need to.
How to find resources for whole units.
I believe the most valuable thing I learned was how to incorporate more than one standard into
numerous lessons, and how to plan for a long period of time while still incorporating the same concepts
and having a smooth transition from lesson to lesson.
How to analyze and present data to administrators, importance of understanding prior knowledge
How useful data is to direct student learning
Knowing exactly what you are wanting to teach, down to the smallest details, is the best thing you can
do for yourself, because it makes everything after that easier.
Time management
I learned how much work it really is when you become a teacher.
Planning often is realized imperfectly in execution.
Planning ahead is important but lessons often need to be adjusted when they are made in such advance.
The importance of an accurate plan. When you have a plan it makes it easy to stay on task.
Sometimes you have to change your plans depending on the classroom- and that is ok!
The most valuable thing I learned was that teachers have to be prepared for changes and anomalies
when it comes to teaching "paper" lessons.
It takes a long time for assessment tracking
Planning for an entire unit
Planning is crucial! However, children will change your plans no matter how much you plan.
I learned that it's important to plan ahead as well as adjust lessons based on student understanding.
I learned how to plan and teach a unit.
I have learned how to analyze data so that it means something to my administrators
How to use preassessments to guide instruction.
I learned that I am capable of teaching a tough concept that also fully engages the students and gets
them excited to learn! :)
The most valuable thing I learned was how time consuming it is to reflect in this format. I loved
planning and teaching the unit, however the steps taken to complete the document and reflections were
extensive and took away from the enjoyment I had while implementing the unit.
I should set less ambitious goals, and focus on having every student reach those goals
How to be a reflective practioner and to change my lesson depending on student needs.
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That you can implement a standard with many subject areas.
assessment takes a long time
Implementing fitness assessments.
How to utilize student data to inform teaching decisions.
I learned how to be organized and how to plan my lessons based off of the pre-test.
I think what I got the most out of my LAMP was the data analysis. I knew that looking at student
performance was important, but I didn't realize just how helpful each student's work was in the overall
process of understanding strengths and weaknesses. Breaking it down was really helpful.
Organizing an actual unit.
The creation of a unit can help you progress though learning goals and adequate assessment from start
to finish.
How a pre test can help you know what to focus on when teaching a new topic to the students.
Seeing student improvement
The important of background knowledge and learning how to scaffold material and skills to meet the
end goal. Short term to long term planning.
Student Project
I learned that I had to employ many different teaching strategies to keep students interested during the
ten-lesson unit.
Planning is always key
How much prepration is needed to create a quality unit project that creates the best possible learning
environment.
To read every word of the descriptions and requirements, prior to beginning your teaching.
The processes of putting together a unit.
Reflecting is important, it helps you adjust and make the experience better for all.
I learned how to summarize data and adjust my instruction based on pre-assessment data.
I learned a lot about patience and understanding that the outline in my head for the lesson isn't what is
always going to happen. I did several lapbooks with the students and both took much longer than I
anticipated.
The importance of pretesting.
Planning a unit does not have to be a huge deal - units do not need to contain TONS of information
It's hard to teach completely new material to first graders
Hand out rubrics. Hand out all of them.
how to use prior knowledge and pretest results to guide instruction.
Adapt when needed
No matter how perfect you created a unit on paper, it is not going to tun out the same when you teach
it.
It is important to create engaging, interactive lessons
The importance of student choice
That your plans are always influx and classes will not always be the same as you planned them to be.
It's easy to connect to other standards
That planning and assessing make a world of difference on how well the students do with content.
Not everything goes as planned. You might not have time to finish everything and you might need
additional materials to fill extra time.
Graphing the results to see how much my students improved.
Providing a targeted lesson dealing with specific standards will definitely improve student success.
start early on everything
to be flexible!!! You may have to change your approach and you need to be willing to see what works
and what doesn't work and then change that.
How to differentiate instruction based on students present levels of performance, learning preferences,
and performance on pre-test.
I learned how to create and administer a pre-test
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Modify lessons based on students success from the previous lesson and material. Connect lessons
together to enhance learning and authentic applicaitons
How to work better with diverse learners

Comment Table 4.2: Suggestions to Improve LAMP Experience
What specific suggestion(s) would you have to improve your overall experience with
LAMP?
it can be overwhelming at certain campuses. BSU has the most requirements for the project then any
other university.
Give a more helpful rubric or syllabus for the project
Get rid of it.
None.
Make it more meaningful and specific for special education
Have other student teachers start their LAMP unit earlier than week 12/13. Also, provide examples of a
LAMP binder early in the experience to help teachers prepare theirs in advance.
Communicate more clearly with cooperating teacher so that they are aware that this is coming up and
can plan to have this in their course work.
I didn't find the directions in the packet to be the most clear nor the most helpful in understanding why
all the components had to be included as they were or how to complete the unfamiliar components.
Complete it prior to thanksgiving break to give yourself time to complete everything else.
Modify it so it works with co-teaching. It does not work unless a teacher allows you to take charge of a
classroom.
GET RID OF IT
I believe that we should have clearer instructions from our professor.
Not require all the paperwork to be due exactly a week after
None
Provide more instruction about how to do the data aspect of LAMP.
LAMP is extremely time consuming. There are many parts of the project that are repetitive or not
applicable to secondary teachers. There must be a better way to achieve the goals of the project without
bogging down student teachers with redundant work.
I would encourage more flexibility in the style of the project. There was too much writing in my
opinion and it was distracting from the rest of my teaching experience.
have mid way dead lines for things so that we arent over whelmed at the end putting it all together
none
Specific guidelines as to how many teaching days are required.
Be more proactive with completing the final LAMP. It became a bit overwhelming at the end to have
all of this work to complete and put together. I would not require students to make separate pre-test and
post-test graphs. You can view all the information you need to with one comparison graph.
more examples
none
Less Paperwork. The more time I had to spend jumping through hoops and filling out papers the less
time I had to focus and give to my students. No teacher in this field actually fills out all of this
information for every unit in their classes that they teach.
A little too intense and laborious in certain areas, such as graphing.
none
Less graphs
To be more clear on expectations
none
More clear instruction of expectations from my supervisor.
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It involves too much extra work that doesn't have anything to do with the actual teaching. All the
writing we have to do at the end is a little ridiculous; now I'm still planning everyday for class, and I'm
running low on time to complete the lamp. If I could have just turned in the content, that would've been
a lot better. I'd rather stress about what I'm actually teaching vs. all the reflecting and writing I have to
do after teaching.
Some information during the student teacher orientation would have been very helpful. Also, adapting
the requirements for a pre-k setting would have made my LAMP easier, since my placement in that
classroom was longer than in the primary grade.
It needs to be explained more throughly and the assignment needs to be given in a different format
beside the rubric provided. It was confusing and frustrating trying to figure out exactly what I needed
to do for the project.
Clear description before beginning student teaching. Would have liked to start earlier.
More information prior to Student Teaching.
Overall, the LAMP seemed to be created to help general education teacher be successful. I found it
difficult to create a LAMP lesson that addressed all of the aspects for my students in a special
education setting. There was very little adjustments made for teachers in different placements other
than the general education rooms. I feel that a separate assignment besides the LAMP should be given
for students teachers in different placements. This will help them become more successful and better
understand the project and make it meaningful to us.
The graphing is such a waste of time. I would rather just scan in all the pre and post tests or write a
reflective piece on their improvement
I felt as if the project was more of a copy and paste. It seemed time consuming and repetitive.
Put less emphasis on the success of LAMP. I had a great student teaching experience, but my LAMP
did not reflect my success nor did it showcase realistic abilities.
none.
I feel like there are far too many parts to the LAMP. Most of the sections we have to complete are
already answered in the lesson plans.
Sometimes it is hard to create a large units for younger grades
Powerpoint or something along with the packet to explain it in detail, packet was very overwhelming at
first.
n/a
Approach this project as a teacher. We are asked to access all learners. When explaining this project,
rather than giving just a packet for instructions, explain it for the auditory, keep the packet for the
visual, and give examples to look through for the kinesthetic.
Examples are always wonderful!
it is important and helpful but ot all of the information is necessary
I do not think the reflection process needs to be as extensive. I understand it is important to reflect and
show that all of this information is complete, but is there not any easier way to accomplish this? It is
hard to do while completing your portfolio as well.
more interaction with our University Supervisors in developing LAMP. perhaps multiple rounds of
submission. more work, but more confidence
n/a
I would like to showcase more lessons that I taught instead of only my lamp project.
Eliminating about half of the work required.
Talk about and prepare for it more in the classroom.
I do not have any.
Have a larger window to do it! Having a balanced schedule with a two-week fall break (something that
a lot of schools are moving to) was tough on my schedule for LAMP because I had no other choice but
to teach my unit only a week and a half after getting all the details about what I had to do for it. That
stressed me out.
Maybe have more examples of what is expected.
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Attending a lamp presentation, or having someone you has already created one come in and talk about
how they went about its creation and the most difficult items present within the LAMP.
Not make it such a big project. Student teaching is enough stress on its own. We do not need other
projects to add to student teaching as well.
none
N/A
none
Chunk it out with deadlines so its not overwhelming.
Introduce the LAMP project prior to student teaching so we have an idea of what to expect. Allow PE
majors to do a modified LAMP project that is more applicable for our area of study.
I do not think writing narratives for every single portion is beneficial to the student teacher. I do
believe that it is important that the student teacher understand why certain aspects are important,
however explaining in detail the graphs, timelines, differeniation, etc. seems a little redundant. By
looking at the graphs, it is evident whether or not progress occurred. Also, by reading the detailed
lesson plans, one can see how the lesson is accommodated/differentiated. By requiring the student
teacher to write lengthy explainations about why things were done, only takes the teacher away from
planning rich lessons during their placements. In the teaching profession, a single teacher does not
have time or energy to write lengthy explainations over every single detail of each unit they teach.
Some of it felt more like busy work, and not something I would be doing in my future classroom.
Don't start late
It would have been helpful to know the number of minutes of instruction were suggested, instead of
strictly a specific number of lesson plans and days.
If I could go back I would tell myself to smile more. I had several comments that I looked angry while
I taught. This was not the case and until I was told I wasn't aware.
Receive more knowledge about it before student teaching begins.
Don't keep it such a secret, don't make it seem like such a big scary project, give more instruction on
how to assess
Have previous classes explain it more. Maybe do a practice LAMP. We practice doing some of the
LAMP pieces, but maybe doing a whole practice LAMP in a class
Have examples
While I appreciate the LAMP's objectives to push student teachers to be as rigorous as possible, many
of the aspects of LAMP are not reasonable or realistic. My unit required me to have a minimum ten
lesson unit. This was a struggle for me, as I was teaching a novel that had to be read in class (many
students were struggling readers, and we were on a strict timeline). As such, the lesson plans I
developed did not always reflect what I was able to teach. My LAMP required me to have 10 different
lessons, but the bulk of the lessons had to be me reading or playing audio of the novel. I believe if the
LAMP rubric was less generic, and instead developed by each department, this may create a cohesive,
tailored project for each student based on specific needs for the classrooms and the content area.
None
I do not believe the amount of paper work (things other than the lessons and objectives) were nessecary
Brought into classes more before student teaching so we can get a better grip and understanding of the
idea
Having all university supervisors have the same requirements when it comes to the LAMP.
I thought LAMP went great. My CT was not supportive of the whole thing, so that caused the most
frustration during the planning and implementation of it.
Have examples for all the grades.
N/A
give examples
Having an example for student teachers to look at when posting their lamp units online. More
clarification on the graphs and if every spreadsheet and graph needs to be included in the lamp
document.
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Give us the guidelines prior to students teaching so that we have more time to become familiar with
them. I also could have already had a topic ironed out before and begun the prep/planning process.
Provide more instructional time (days) for student teachers in a resource setting.
Use only one standard for testing and allow us to go depth with it rather than covering 3 standards
Provide an updated example and rubric. The materials are almost seven years old and teaching has
changed over those years
More periodic checks on the LAMP from university supervisors could have helped with my time
management on the project.
I think there are a number of unnecessary and time consuming things we have to do in order to
complete the LAMP and it's difficult to do this large project in the midst of a very busy time. My
project ended up covering 4 weeks due to the length of the unit, which made my project long and
tediuous. I think the project could be cut down a bit, but possibly the unit could be more than 10 days
instead.
Decrease the objectives set out for students.
I would say that the volume of the LAMP unit was a bit excessive. I understand most of the
components of it but I don't think all of it was necessary. For example, the amount of graphs we need
to create. I also think it was too much to ask of us to complete the portfolio as well as LAMP. It took
valuable time and energy away from my experience with my students.
Increased dialogue prior to the start of student teaching
LAMP should be introduced more during the semester prior to student teaching. I did not feel I knew
what was going on until I was nearly finished with the project.
Let students know what it is well before student teaching.
have more parts completed before the LAMP
I believe it's more important for me to actually teach and get that experience rather than worry about
my portfolio or the paperwork. I know it can be good but it can also take away from the student
teaching experience.
I would have had more teachers look at my ideas before teaching it. I feel as if the more helpful minds
that get an input on my lessons the better they will be for the students.
It was difficult to find the requirements for LAMP - they aren't in either of the student teaching
handbooks. I had to ask my supervisor to provide me with the requirements after I had already started.
Make these more known and available before student teaching.
Education courses before the LAMP experience discuss the LAMP.
Don't make the parts so redundant. If I say I have to make accommodations in my LAMP lessons, and
then I have to explain why. Don't make me write it 3 times in 3 different places on the project.
tell us more about it before we're expected to do it, do a practice lamp in a 300 level class.
None

Part VI.B:

Co-Teaching

Candidates were asked to identify whether they had attended a co-teaching workshop prior to
student teaching. A total of 44.3% or 109 identified that they had attended a co-teaching
workshop. A total of 55.7% or 137 had not attended a co-teaching workshop. Individuals who
selected “no” were automatically skipped to the next section of questions (about their university
supervisor). By skipping people who answered “no” to the next section, this ensured that only
people who had attended a co-teaching workshop would answer the remaining questions in the
co-teaching section of the survey. This data is found in Figure 4.3.
One minor change occurred in this section. The question “My co-teacher and I successfully
implemented the co-teaching strategies during my student teaching” is new. In the 2013-2014,
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the question was, “Having a co-teaching experience has made me a better teacher.” After
consultation with the Director of Ball State University Schools Network, it was felt that the
revised question would collect data that would be more important for programmatic
improvement.
Figure 4.3: Co-Teaching Workshop Attendance
Did you attend a co-teaching workshop prior to student teaching?
#
1
2

Answer
Yes
No
Total

Response
109
137
246

%
44.3%
55.7%
100.0%

A total of 10.1% of candidates indicated that they “strongly agreed” with the following
statement, “The co-teaching workshop I attended prior to student teaching provided excellent
training for the co-teaching experience with my cooperating teacher during student teaching.” A
total of 49.5% “agreed” with this statement. A total of 36.7% of the respondents “disagreed”
with this statement while 3.7% of the respondents “strongly disagreed” with this statement. This
data is found in Figure 4.4.
Figure 4.4: Value of Co-Teaching Workshop
The co-teaching workshop I attended prior to student teaching provided excellent training
for the co-teaching experience with my cooperating teacher during student teaching.
#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
11
54
40
4
109

%
10.1%
49.5%
36.7%
3.7%
100.0%

A total of 29.6% of candidates indicated that they “strongly agreed” with the following
statement, “Having a co-teaching experience has prepared me to be a better teacher.” A total of
51.9% “agreed” with this statement. A total of 14.8% of the respondents “disagreed” with this
statement while 3.7% of the respondents “strongly disagreed” with this statement. This data is
found in Figure 4.5.
Figure 4.5: Value of Co-Teaching Experience
Having a co-teaching experience has prepared me to be a better teacher.
This question was changed from the previous survey. In 2013-2014, the question was, “Having
a co-teaching experience has prepared me to be a better teacher.” For the 2014-2015 survey,
the question was changed to “My co-teacher and I successfully implemented the co-teaching
strategies during my student teaching.”
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#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
32
56
16
4
108

%
29.6%
51.9%
14.8%
3.7%
100.0%

Candidates that answered “yes” to the question regarding attendance at a co-teaching workshop
prior to student teaching were asked to provide comments regarding their perceptions of the coteaching workshop and experience. In Comment Table 4.3, the comments from candidates
regarding the best part of the co-teaching workshop are included. In Comment Table 4.4, the
comments from candidates regarding the best part of the co-teaching experience are included. In
Comment Table 4.5, the suggestions from candidates regarding how to improve the co-teaching
workshop are included. In Comment Table 4.6, the suggestions from candidates regarding how
to improve the co-teaching experience are included. In the Comment Table(s), any specific
names have been blacked out to provide privacy.
Comment Table 4.3: Best Part of Co-Teaching Workshop
What was the best part of the co-teaching workshop?
Learning about the different types of co-teaching and lunch.
Understanding the different models
It was nice to know that my cooperating teacher and I started the semester on the same foot with our
expectations for our roles in the classroom because of the explicit teaching of strategies at the
workshop.
Meeting my teacher.
Collaborating with other teachers.
Learning the different strategies
Lots of good information...shame that the teacher I attended with was not the one that I ended up
teaching with.
The best part was getting to know my cooperating teacher before we went into the classroom together.
the handouts for reminders
The best part was getting to talk with my co-teacher before meeting in class.
The best part was learning some new strategies for teaching simultaneously.
the food
Exploring the Children's Museum afterward.
The opportunity to get to know my cooperating teacher.
Getting to know my cooperating teacher
Learning new strategies to implement.
Learning the different styles of co-teaching.
At the very end When we were asked to rate ourselves in certain aspect of our skills and personality
such as organization and patience; this really helped understand what kind of a person I would be
woking with. This eased some of the anxiety before the first day.
I did not really have a favorite part.
Getting to know my teacher better and have a better understanding of who they are and what they
expected from me.
nothing
N/A
Getting to know my cooperating teacher better before school started.
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The free candy
Getting to know my cooperating teacher
I liked the inclusion of all the different approaches to co-teaching that were given with examples of
what that would look like in the classroom.
candy
The explanation of what co-teaching is and what it looks like in the classroom.
Since I was a part of Urban Semester, there was a different co-teaching workshop held a few weeks
into student teaching for those of us who completed Urban Semester and were staying in Wayne
Township schools for student teaching.
My co-teachers were not there but I got some good ideas on how it is suppose to work.
Getting to know my Cooperating Teacher before starting the semester
Discussions from different educators/cooperating teachers
hand outs of all the different co-teaching strategies
Playing games
Getting to know my cooperating teacher and begin co-planning a lesson for the future
getting on the same page with my co-teacher
The information about how to co-teach.
Learning the different strategies
Meeting my cooperating teacher
It helped me develop a relationship with my cooperating teacher before I came into the classroom.
I did not find it helpful at all
Learning the different strategies on how to co-teach
getting to know each other
The food.
learning the different ways to co-teach
food.
One of the best parts was when we were able to plan and assess when we might use the co-teaching
strategies throughout our day.
We found strategies for creating appropriate lessons for our classroom.
The best part was getting to know my cooperating teacher and planning out our semester together.
I learned how to co teach, but my cooperating teacher did not.
I was glad to have a session where I could learn about what to expect and what could be used in the
classroom to make teaching more effective.
The free meal
Learning about the co-teaching strategies and building a quick relationship with my teacher before the
beginning of my experience.
opportunity to interact with co teachers before beginning student teaching.
The co - teaching strategies
We learned a variety of teaching strategies that helped us teach students more efficiently than we could
have done by ourselves.
It was an interesting approach to student teaching and had great theories.
How much information was given on co-teaching.
having the handouts to refer to later
The candy
Getting a clear understanding of what different examples of co-teaching existed
I felt like we were asked to consider what real ways co-teaching strategies could be implemented into
our classroom and that was very helpful
The games
Learning about my co-teacher's personality
The ability to meet other teachers in the same school.
Having the opportunity to meet my co-teacher and learn more about each other
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Learning strategies to co-teach and implementing them into the classroom.
Multiple subject area demos.
I personally am thankful for receiving the papers in which different co-teaching strategies were listed.
I know from interviews I have had with school corporations, many corporations are interested in
implementing co-teaching whenever they can and these districts are impressed when the learn that I am
already familiar with co-teaching.
Getting to know your teacher and discussing their philosophy and teaching style. Also discussing
curriculum and being introduced to the different co teaching strategies.
Trying out ideas with the cooperating teacher, it helped yo get to know more about how things worked
in the classroom!
The food.
I got to talk to my CT for a bit.
Getting up and practicing the different strategies to together.
It was helpful seeing the different ways we could teach.
Getting to learn about some of the different instructional strategies.
Explanation of what co-teaching was.

Comment Table 4.4: Best Part of Co-Teaching Experience
What was the best part of the co-teaching experience?
Being able to plan lessons with my cooperating teacher
Learning from each other
I loved how fluid our interactions were in the classroom and that we both had meaningful experiences
to contribute to the discussions that way. We were both active learners in our classroom throughout the
semester; there was never a moment to be passive.
Creating relationships
With my cooperating teacher #1, her and I helped each other do things smoothly.
How beneficial it is to have two teachers in the classroom! We both learned from each other.
getting to meet my teachers
Having a safety net.
I have enjoyed the co-teaching experience, because it has given me the opportunity to learn new ways
of doing things that I didn't think of before.
working with multiple experienced teachers
It made behavior managment much easier.
The best part was being able to teah as much as possible.
learning how to work together and how to "bounce" off each other
Student teaching in a performance based music program has always been under a co-teaching model. A
program director would not be able to give up his or her ensemble for a long period of time before or
during contest season because that can be a large part of their evaluation by the school and by parents. I
like that I can pass the baton to my CT and give my kids a different perspective and that my CT can do
the same with me. It gives the kids two different teaching styles that makes sure they learn everything
well.
The ability to have to sets of hands in the classroom. Two minds are better than one!
Implementing the strategies that I have gained in my undergraduate classes
Working with each other and using the other for help.
Actually implementing some of the strategies learned in the workshop.
The idea of being able to learn so much from my teacher in the management and teaching aspect but
also being able to contribute to the classroom and become another asset to the overall student
experience and success.
We both got to put our input in about the topic that was being taught.
Getting feedback right away on lessons and support in tough spots early on in the year.
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WOrking with such a amazing teacher
Working closely with such an experienced teacher.
We didn't really do co-teaching
helping the students
shared ownership
The lesson planning.
Trying all the various co-teaching strategies was the best part. You were able to see which ones
worked well with the specific group of students in your classroom, which resulted in finding which
ones worked the best in order to meet all students' needs.
I was not alone.
Having that safety net available to me when teaching the class side by side.
Excellent experience planning and instructing large group and diverse learners
learning how to co-teach and build relationships with the teachers. Experiencing different ways to
teach students.
teaching the lessons in different ways
Being able to see how my cooperating teacher taught and having her watch me and help me improve
co-planning
If I missed something, it was okay for her to go back and pick up on the information. Same goes for
her. We worked more as a unit than as one teacher watching over a student teacher or a student teacher
observing a classroom teacher.
Having someone there in case I failed
Using each others strengths and weaknesses together.
Students at all different levels in my class were challenged appropriately.
It has opened my eyes and mind to a different and effective way of teaching I never had expereinced
before
I felt as though we were able to truly provide differentiated instruction! I think the students were able
to make incredible gains from the increase in teacher interaction.
having different perspectives
I felt as if I was truly co-teaching and not just was a student teacher, but as a new colleague.
We actually implemented what we learned from the workshop.
The best part was having the opportunity to bounce ideas off another teacher during class.
We did not co teach.
When there are two people in the classroom, this helps students stay better managed and learn more
effectively.
We never really taught together unless it was her interrupting my lesson while teaching to explain how
she would have done it.
Being able to take over the classroom eventually.
gaining profesional experience
learning how to work in a classroom
We were able to assist more students each day and I was able to learn her lessons and teaching styles as
the co-teacher taught them.
It was very nice to implement co-teaching in the classroom when it worked with the lessons. Allowing
for more individual attention was helpful for the students.
Learning to work together and work off of each other.
learning from my co-teacher
Getting suggestions and positive feedback from an experienced teacher
Being able to plan and teach with my wonderful teachers
Co-teaching has a lot of benefits. I think for us, we were able to present both of us as resources to each
class. We both offered different strengths.
Getting to know the students and growing as an educator
having a teammate
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Being able to gradually take over the classroom
I knew that I could always have support if my instruction was not appropriate.
being in a classroom and learning the personalilities and learning styles of 26 different children
Working together and not having to worry about having a class all to yourself.
Being more effective in the classroom.
The best part of the co-teaching experience was that the other teacher is a source of information and
support when needed.
Always having a partner in the classroom if needed. Having two sets of hands in the classroom made it
easier to differentiate and gave students more on-on-one instruction. We were able to trust each other
to take small groups in math and reading. Also in a diffiuclt subject area it is great to have a guide and
someone to bounce off plans and strategies with. You learn from their experiences and bring in your
own ideas to create a balanced approach.
Working together and testing out different ideas that you might not get if you are the only teacher in
the classroom. It also helps to promote creativity in different classroom activities!
Seeing the students excel over the months with the double attention.
It didn't work well.
Getting up and doing hands on activities with my co-teacher.
Being treated as a colleague, not a student
Just learning new and different methods I had not known of before.
Being able to implement different strategies in the classroom and seeing how it benefited the students.
Interaction and cooperation with another teacher.

Comment Table 4.5: Suggestions to Improve Co-Teaching Workshop
What specific suggestion(s) would you have to improve the co-teaching workshop?
More dates for locations that aren't in muncie. There was only one workshop for my location and it was
a very inconvenient date
Don't make it mandatory. I learned just as much reading the papers we got as I did at the workshop.
Hard to say because my teacher and I attended separate sessions, so I did not get the full effect
I think it would have been helpful to have a successful co-teaching duo share their experiences at the
workshop. It might help those who are unsure about the model see some co-taught lessons in action
and learn strategies for implementing co-teaching into the classroom. I would also give more
opportunities for co-teaching workshops earlier in the summer. My co-teacher and I almost weren't
able to attend a workshop with how early our school system started and how early she had to be in the
school for professional development.
Not so long, could be covered in a shorter amount of time.
I believe that the co-teaching workshop gave my cooperating teacher #2 the impression that she did not
have to let me do anything on my own. I believe it made it seem like I was there to be an
observer/assistant.
For the workshops before school begins, not having the teachers and teacher candidates try to plan
lessons.
shorter
Before you have students attend, make sure 100% that they will be able to be in the classroom of the
teacher whom with they are attending.
give an outline of when the coteaching should begin and when it should occur
none
none.
Although I learned a few new strategies, I mostly knew the information presented. My suggestion
would be to provide new/additional information.
Ask cooperating teachers what their idea of a student teaching model looks like. Perhaps you would be
surprised on how many teachers already use co-teaching rather than the standard model. I know my
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whole table was on the same page and the workshop served more as a get-to-know-each-other session
than a co-teaching workshop.
the execution of a co-taught lesson would be neat
I am not sure, but I do not feel like it was overly helpful. It put a name to some of the co-teaching
strategies, but maybe they could have spent more time detailing the implementation of these strategies.
Take time to talk about the requirements for student teaching with cooperating teacher. The session
time shortened.
None.
None
A talk or maybe some share of pictures about the events that happen every year at the school during
your time of student teaching:(science fair, Thanksgiving feast, possible field trips). A small look
ahead into the culture of the school and the classroom.
I do not have any
N/A
i dont know
More "get to know you" things because it is the first time a lot of teachers are meeting each other.
All the information was just review for special education majors.
better background info on what the CT should expect in growth
Since I had completed Urban Semester prior to student teaching, the workshop was very repetitive in
the sense that my CT and I had already implemented over half of the strategies discussed during the
workshop.
It be a requirement for cooperating teachers to attend.
N/A
N/a
make it way shorter. I do not think it needed to last that long. it is kinda self-explanitory
Nothing
model or examples how co-teaching works or looks like. (video)
More explanation
More hands on learning and more classes closer to Indy.
more authentic
Show how each model would be/could be used in the classroom in different ways....find ways that
special education can adapt and use the coteaching models not just general edcuation
A portion of the workshop should be dedicated to giving the cooperating teachers specific direction as
to what is expected of them as a mentor.
more examples/modeling, videos?
None
I would have liked to have more time to talk with my cooperating teacher.
None
In my case, my teacher was not able to attend. This needs to be communicated prior to the session that
there will be activities to do together and to not attend if both are not present.
I really like Peggy and the knowledge that she has, but that was just boring and I really did not learn
anything. Everything about co-teaching that was discussed at that meeting, I had just learned or had
received the exact same handout in my EDEL350 course.
None. I thought it was great!
Provide videos of exemplary co-teaching
It would be helpful if the CTs had more information about co-teaching other than the workshops. They
were not used to the strategies and did not find it to be realistic in the classroom. It would be helpful to
have more information available or a follow up workshop.
Less time-consuming, workshop felt dragged out.
I think the most important part of co-teaching is co-planning. I think co-planning needed to happen
more.
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provide sessions for those that find out their placements late
nothing
n/a
None
Make it more getting to know your co-teacher and personality based
More specific examples of when it would be appropriate.
N/A
Have prepared multi-subject area demos.
I felt like the workshop could have been shortened. I felt that it repeated a lot of the same information
throughout the whole time, but I will admit that this was the first workshop I attended, so I don't know
if this is how most workshops operate.
have teachers come with curriculum guides. I never saw a curriculum guide during my experience.
Maybe providing co-teaching pairs with a planning sheet to use and fill out for broad ideas. More time
to discuss each strategy and how to implement it with different groups of students.
Having more time to work out ideas of how it might look in specific classrooms
Shorten it.
I didn't enjoy using co-teaching because I will never have the opportunity to co-teach after student
teaching. Why do something that will not be a possibility later?
To make it shorter and less sitting a listening and more up out of seats and doing.
emphasis even more that Ball State does not follow a traditional student teaching model
Nothing.
It is too long.

Comment Table 4.6: Suggestions to Improve Co-Teaching Experience
What specific suggestion(s) would you have to improve the co-teaching experience?
More time to plan for it
Work with more than one teacher.
Tell cooperating teachers exactly what co-teaching is.
None with my teacher and I
work together to create lesson plans
Before you have students attend, make sure 100% that they will be able to be in the classroom of the
teacher whom with they are attending.
None
none
none.
No specific suggestions. Co-teaching went well.
The experience is better when students see you as an equal to your CT they won't try and push your
classroom management limits.
I cannot think of any.
One general reflection paper instead of journal entries.
None.
None
N/A
none
N/A
I don't have any
No suggestions.
Make sure all CT's are aware that BSU operates on co-teaching plan rather than full-time teaching. My
CT was not a fan of that, and stated her opinion many times that she doesn't think the co-teaching plan
prepares us enough for our own classrooms.
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None at this time.
Provide an assignment that tasks the teacher to experience a co-teaching lesson
N/a
try to have the students do a different method a week
Nothing - it was nice to be able to dive right in to co-teaching the first day I was there. Highly
recommend students to get to their classroom before student teaching begins to get to know the
students
none
none
None
Have cooperating teachers expecting to do co teaching models
Make it a little more interactive. Sometimes it became dull.
Role playing during the workshop would have been helpful to gain a full understanding of how to
successfully implement the strategies.
more specific examples
None
I would have liked to incorporate co-teaching more often. I was on my own for most of my student
teaching experience.
The teachers need to be more informed about co teaching and how it works. I was in a school in texas,
and my teacher knew the expectations. She was unwilling to co teach.
Explain to teachers that are in the schools already to use more than one strategy. We only used one
teach, one assist the entire semester.
Actually make it HAVE to have co-teaching in it. I never co-taught.
Require students to try out a couple different co-teaching techniques and talk about them.
More regular (required) communication between the co-teacher and university supervisor could help
keep everyone on the same page.
It would be helpful to have examples and experiences within specific classrooms. Often, I felt like all
of the examples were for elementary school classrooms and were not relevant.
Having all information at hand for supervising teachers.
I think the most important part of co-teaching is co-planning. I think co-planning needed to happen
more.
understand that not all teachers will want to co-teach, and do not penalize the student eacher for that
n/a
None
It was wonderful
Specifically plan days or lessons that would have co-teaching involved.
Be open to more suggestions
none.
I would shorten the workshop.
Make sure that the cooperating teachers chosen are actually willing to use this model
Require that students attend the first week of school in the fall. I did and it started off my relationship
with my co-teacher and my students. We were able to talk and collaborate the semester before my
student teaching. Weave co-teaching strategies into teaching portfolio to hold accountabel for using
them.
I would just let people know that it is something to practice and improve over the time in the classroom
Make it so the experience is more realistic for the student teacher.
You can't improve it because it isn't a reasonable thing to practice.
I would prefer getting out of my seat more and doing hands on activities rather than sitting and
listening.
Nothing.
Nothing.
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Section VII:

Educator Preparation Provider Services
Part VII.A: Academic Advising

Candidates were asked to identify whether they had consulted with an academic advisor prior to
enrollment in each semester. A total of 65.9% or 164 identified that they had. A total of 34.1%
or 85 had not consulted with an advisor. Individuals who selected “no” were automatically
skipped to the next section of questions (about the Office of Teacher Education Services). This
data is found in Figure 5.1.
A total of 44.5% of candidates indicated that they “strongly agreed” with the following
statement, “My academic advisor provided the necessary support for me to complete my
program within four years.” A total of 39.6% “agreed” with this statement. A total of 12.8% of
the respondents “disagreed” with this statement while 3% of the respondents “strongly
disagreed” with this statement. This data is found in Figure 5.2.
Figure 5.1: Consultation with Academic Advising
I consulted with my academic advisor prior to enrollment in each semester.
#
1
2

Answer
Yes
No
Total

Response
164
85
249

%
65.9%
34.1%
100.0%

Figure 5.2: Support from Academic Advising
My academic advisor provided the necessary support for me to complete my program
within four years.
#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
73
65
21
5
164

%
44.5%
39.6%
12.8%
3.0%
100.0%

Candidates were asked to provide comments regarding academic advising. Candidates were
asked to list any complements that they had for their academic advising and these comments are
found in Comment Table 5.1. Candidates were also asked to provide specific suggestions on
how the experience with academic advising could have been improved and these comments are
found in Comment Table 5.2. In the Comment Table(s), any specific names have been
blacked out to provide privacy.
Comment Table 5.1: Compliments for Academic Advising
What compliments would you have for your academic advisor or the academic advising
experience?
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academic supervisor NEED to know the program.
Dr. Gerrity was always way too busy to take time out for me, but he still did. He rocks.
Very sweet
My academic advisor, Mike Prater was great and knew what he was talking about.
Timely responses
She was very kind.
None - it seemed we learned together through out my entire academic career
My advisor left in the middle of the summer and I completed my senior year without ever hearing from
a new one.
Gretchen Reid was amazing! She was always there when I needed her, quick to respond, and very
sweet. If I was not sure about something she would give me suggestions based on what she had heard
from her other students. If she was not sure, she would give me names of other people I could get into
contact with to find the answer.
None
She was very helpful, and always willing to help me especially when I changed my major. She was
willing to speak with different people to get a class approved for another that I had already taken. She
also gave great advice to me for other things such as grad school because I was applyimg to a program
she had no experience in, but was always helpful in many ways.
My academic advisor went above and beyond to help me get into the classes that I need, as well as
provide encouragement and advice as to how to best continue my education.
She was very helpful whenever I had questions.
Easy to work with
They were willing to answer any of the questions I asked.
My academic advisor always listened to exactly what I wanted and helped me to fit it in. She was
always very knowledgable.
She made sure that I was on track in order to graduate. She also helped with off campus classes.
She was very helpful and motivating. She was always the to support and guide.
Mrs. Reid was incredibly helpful. She was very knowledgeable of what classes I needed to take or
other information that I inquired of her. She had nothing to do with the fact that I did not graduate in
four years.
she was well organized and made me feel comfortable to talk to her
It wasn't really clear who my academic advisor was because the person that was listed on my degree
works wasn't the person I ended up being sent to. Then, I was assigned another advisor later on that I
never met / hadn't heard of. My academic advisor that I ended up seeing most frequently was awesome,
but knew very little about the education part of my major.
Amy Chamberlain was a GREAT advisor. Compared to the other advisor at the time, Amy actually
looked at my transcripts from my prior college and gave me credit for the classes I took. Thanks to her,
I was able to graduate only a semester later than I had planned. She took the time to look at my
situation and helped me find the best path to complete my degree.
My academic advisor was Gretchen Reid. She was always so friendly and caring whenever I came to
meet with her prior to an upcoming semester. She was always prepared for the meeting we were about
to have and she would answer any questions I brought to her. I was very pleased with how informative
she was and how helpful she was throughout my whole advising experience.
My academic advisor made the transition to teaching seamless and had my best interest in mind when
scheduling my courses.
My academic advisor helped me with everything. She was able to always give me advice and if she
didn't know the answers to my questions she was able to lead me in the direction to find my answers. I
was very pleased with my academic advisor.
Dr. Hartman was the best. She was my advocate as well as my advisor.
n/a
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Thanks so much Dr. Hartman and Dr. Jones. You were both wonderful to work with.
They responded quickly and helped when needed.
My only complaint is that my advisor left the university prior to my graduation, so I have to meet with
a new advisor that I do not have as good of a relationship with.
I had Gretchen Reid for my academic advisor and she was wonderful! She was able to schedule an
appointment with me or even contact me within 24 hours.
I enjoyed going to see my advisor. She always had positive input and I felt she had my best interest
The paper she gave me with the rest of my classes scheduled for my entire college career was very
calming. Keep that!
I switched advisors during my Sophomore year because I was not satisfied with my original advisor.
Gretchen Reid is wonderful. She was very organized and goal-oriented with my courses and schedule.
My advisor is simply one of the most helpful, respectable, caring people that I have ever met. She has a
genuine interest in her advisees and has been very supportive and helpful to me, as a transfer student
this was very important.
Thank you for all the help and always being so willing to reassure me! I hope she is enjoying
retirement :)
She did a very good job of structuring my schedule to meet my academic needs as well as my athletic
needs.
My advisor was very thorough every meeting with making sure I was on track with my classes.
She was always prepared and professional.
My advisor found ways to push me through the program faster and would always listen to my
suggestions and opinions.
I think my advisor did an incredible job at knowing just when everything had to be completed by. In
the course of mere minutes, he was able to formulate a four-year plan that I ended up sticking to the
rest of my career. He did a spectacular job with communication too.
She always helped when I needed help with scheduling.
I appreciate her attentiveness to my progress and the goals and deadlines she was able to suggest for
me in order to reach my longterm goal of graduating with a degree in education.
understands how to meet student needs and to encourage their best effort
They were very friendly and tried their best to help a student out. That is all one can really ask for,
genuine care.
none
My advisor left/retired.
My advisor was very helpful in telling me ahead of time what needed to be done and when, and let me
make a lot of my own decisions so I held responsibility for my college experience.
She is great. I always trusted her 100% because she wasn't just a advisor but a friend. She truly cared
about each student that went into her office.
She was helpful when reducing stress and understanding the difficulties of working around a busy
schedule.
She worked to get me the classes I needed to graduate as quickly as I could.
Amy Chamberlin was absolutely wonderful. She was always prepared when I came in to meet and
helped me in every way possible. I was sad to see her leave...
Very easy to meet with, very organized - the honors college students have two advisors and it is
confusing/unproductive
She was awesome. She printed out a schedule of my classes and when I had to take each class. She was
always more than willing to help. Her name was Any Chamberlain. I didn't have any experience with
my newest advisor
Love Troy and Mike they are always so helpful with whatever I need and they are always around when
I need someone to listen to the problems and concerns that I am having.
My advisor was very helpful with rearranging my schedule to fit all of the classes I needed for each
semester.
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Willing to listen, my advisor took into account what I wanted out of college and my future carree. Then
she helped me figure out how to get there.
My academic advisor always took her time when I made an appointment to address any of my
questions about my track of education, or certain classes that were only offered during certain
semesters. She also took the time to review my four year plan with me each semester. She also
responded to email quickly.
Gretchen Reid was the best advisor ever. She always guided me in the right direction and answered
any and every question I had in my 4 years at BSU.
Before retiring she would send out emails with dates of deadlines which was helpful sometimes.
I really enjoyed my advisor. She was incredibly helpful in making sure that I had things done that
needed to be done. She left before my senior year and I met with a new advisor and he was even more
helpful! He reassured my decisions and really made me feel comfortable and confident that I was on
track.
She was always prepared and help me solve issues when they came up
Led me in the right direction for success
Dr. Pufpaff was an excellent student advocate
I greatly appreciate the time taken to answer my questions and ensure that I graduated within 4 years.
She was very knowledgable about what I needed in order to graduate and she made the necessary
suggestions to help me fulfill my requirements.
More knowledge about the Deaf Education program, licensing and graduate students.
After Amy Chamberlain left, I had no contact with my advisor. No reaching out to students at all, did
not even know who my advisor was. Poor choice on BSU. Advisors need to reach out to their students
as well. Not happy at all with my new advisor. Hire someone who works hard for the job not who gets
paid. You need a advisor that reaches out to students, sends them updates and reminders, and who
builds that relationship. Cate McClellan is not doing that!
I would say that my advisors were always very helpful and approachable.
None.
He told me correct information.
Mrs. Chamberlain was fantastic to work with and she would always answer any question I had
My academic advisor was someone from my content area who knew me and understood how I needed
to succeed in my classes. The advisor I had freshman year didn't know me or understand theatre at all
and it was a frustrating experience.
They helped enroll me in classes.
Always there to provide support and guide me to the courses I needed to graduate. Worked with me
and my schedule to get me to graduation on time.
job well done
always availble to help
I switched advisors halfway through my college experience and my second advisor was extraordinary.
She helped me plan out the rest of my time at school and took away the stress of scheduling.
Always helpful and always willing to work with me to get my schedule and life on the right track
Amy Chamberlain was my academic advisor for the majority of my collegiate career. I have nothing
but the highest respect for her and the work she did for her students at Ball State. She would constantly
be considering my best interest and catered my schedule to be mindful of my academic requirements
from the university, my finances, my interests, and my ability to finish with my degree in 4 years. The
reason that I am able to graduate with an elementary education degree is because of Amy Chamberlain.
His door is almost always open to talk.
I really thought Amy Chamberlain helped, but I didn't think my current advisor did.
Amy Chamberlain was an awesome advisor and I was sad to not have her for my final semester. She
helped me stay on track
My advisor left before my final year, and I did not meet with my new advisor because there was little
communication about who my new advisor was.
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The academic advisor I had for my sophomore and junior year was extremely knowledgeable and
helpful.
She knows what she is doing in the deaf education aspect
My academic advisor was always available for questions or to give advice. She displayed a strong
knowledge of the courses and the best path to take.
Always able to help even with all of the initial scheduling issues.
My advisor was quick to respond and was always willing to meet to talk about any problem that came
up. I enjoyed working alongside him to further my education each semester.
she kept it very simple and easy to understand...gave me options and let me choose what i wanted to do
The main thing I would suggest is better availability and more clarity about the overall four-year plan. I
was able to accomplish it, but it would have been far less stressful if I had known exactly what classes
I had to take in the preferred order.
Terrible..I graduated in 4 years because of my own planning. I made appointments each semester and
my advising experience was not helpful.
She was very helpful and always set up a timely track for me to graduate, and thanks to her, I am
graduating on time.
Amy Chamberlain was a fantastic academic advisor, as was her replacement. The academic advising
office was extremely helpful and friendly.
They kept me on track even when I had some trouble and set backs in classes.
none
Layout of what classes I needed to take and which semester, as well as when to take my tests was very
helpful
I had Eva Weng and she did everything in her power to make sure I graduated on time and without her
who knows where I would be
Mrs. Chamberlain was my advisor, and she was excellent.
I transferred, but it's nice having a print out of the two year plan I needed and knowing about Degree
Works.
My advisor was always very quick to respond, knowledgeable and always had a way to calm me down
and keep me informed accurately.

Comment Table 5.2: Specific Suggestions for Improving Academic Advising Experience
What specific suggestion(s) would you have to improve the academic advising
experience?
have the advisors accountable for the information they are expected to know.
Uhm... Cookies or chocolate cake during sessions would really just make it better for everyone
involved. Honestly.
Some advisors are not as well informed as they could be. I wasn't informed that I could double major
or minor in something until the end of my sophomore year, which would have extended my time in
school.
My advisor retired in the summer before my last semester with no notice to me. I was left searching for
many answers to questions on my own at a very crucial time in my education.
MAKE SURE TO GIVE ME AN ADVISOR during my student teaching. (I didnt get one until
November)
I would have liked to have known who my new advisor was but he never contacted me.
Work more with freshman advisors...
None
I have no suggestions. I had a great experience with my advisor.
Tell students about any and all options they have to broaden their license.
Sometimes emails go unanswered or are not answered in many days on time-sensitive matter
none
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I wish my adviser would have shown me all of my options for having another minor or concentration
area. She didn't really push me to get more certifcations
None for elementary education
To have more advisors.
the freshman advisers got me way off track at first
I loved my advisor, but I heard many horror stories of students with advisors who seemed to be quite
misinformed and often lead students in the wrong direction. My only suggestion is to make sure Ball
State hires advisors who are knowledgeable and highly effective at helping students.
Make it clear to the student who their advisor is so there's no confusion, and make sure if they are not
aware of the guidelines for all aspects of the major, to put the student in contact with someone who
does.
For advisors to look at students as individuals and actually try to help them finish their degrees on
time. Just looking at numbers, but not equivalents of classes from other universities would have made
me stay at Ball State for an extra year (taking classes I had already taken) if I had not requested Amy
Chamberlain as my advisor.
Nothing
The only complaint I have is that of the freshman advisors. I feel as if I was signed up for classes that
were not relevant to me at the time.
n/a
Only deal with one person. My expereince was a nighmare when people aside from Dr. Hartman were
involved.
Have one system and communicate more effectively so students are not taking unnecessary courses.
Do not change advisors on students if at all possible.
None.
My original advisor was not helpful at all. My suggestion would be for the advisors to do everything
they can to arrange your schedule so you can graduate in four years.
The issue with MUSP 499 needs to be figured out. For all music majors we are required to sign up for
recital hour as a class for 0 credit, but we need it to graduate. this needs to be listed in our last semester
on campus instead of our student teaching semester so we don't have to petition taking another class
with student teaching and so we don't get charged health center fees, recreation fees, and technology
fees that we do not use as we are away from campus for student teaching.
None!
I wish there were more opportunities to meet and discuss my career, not just classes.
none
I had no introductory email from the new adviser this semester.
None
There's not really a whole lot I would suggest in my own experience personally. I had a wonderful
experience.
None
none
The Banner system is the most helpful tool now. That was a great idea.
none
Have the advisors stay and not leave during my senior year.
n/a
Create a tentitive 4 year plan the first semester so students don't fall a semester behind.
The replacement advisor I had after my original left was not very knowledgable and helpful to me.
Don't switch advisors in a students last year of college
NA
The problems I consistently had with advising was the lack of communication from my advisor. I often
tried to set up a four year plan, and meet with my advisor, but I often felt unwelcome if I wanted my
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advisor to explain to me how each semester would look, or expectations with portfolios. My advisor
often suggested taking courses that were not offered, or out of order (I needed to have prerequisites
before I could take a course).
None.
If it were possible to make an appointment online, or offering a video chat conference if needed by the
student.
Being a dual major, I never met with my SPCED advisor, which would have been helpful when
planning SPCED courses. But, thankfully I had awesome SPCED professors who always guided us in
which routes to take.
If an advisior leaves please let the students know extactly who is their new advisior. I have not heard
from my new advisior at all.
One year I had delays with scheduling due to confussion with decision point stuff. My advisor did not
have it ready to go and I had to email her and have her fill out the permisson or something. I assumed
all of that was automatic and that my advisor took care of it. If it was communicated as to whether or
not those were done or we needed to remind someone that would be helpful! Also if the advisors would
reach out once a semester I think it would make the experience a lot more personal for the students, but
I know there are a lot of students an that might be difficult.
Become more aware of the licensure exams
N/A
None
More communication within the departments and not having to consult with multiple departments in
order to register for class.
In order for the advisors to do their best, hire more or allow students to get online active support when
planning their schedules/keeping on the 4-year track.
Nothing
More office hours would be helpful.
Be aware of your advisee's goals and try to help them meet those goals instead just telling them the
basic information.
Make sure all of the advisors and up to date with information. I felt like some had a better knowledge
of topics than others
I believe freshman advisors need to get to know the areas they are advising because I believe I was led
to believe things that weren't true and it stopped me from expanding my education.
I feel as if they need to offer much more options to students so that freshman and transfering students
know all the options in their education. They should do more than tell you what you need in your
major. They should show all the study abroad options, minors, and so on. I feel as if I had to do all of
this on my own and still missed out on things because I simply did not know.
Nothing
when they replaced our advisors without giving us any warning that was pretty rough. The new ones
are great but having no warning wasn't cool
more specific directions
I understand that they are advisors, but personally I went to them so that they would tell me what to
take and when, not to ask me what I think I should do.
none
Communication could be improved. I understand that there have been changes happening in the state in
regards to licensure, but there could have been more communication to the students as to how these
legislative changes have an effect on our education and our careers.
Seemed intimidating.
More one on one guidance and better communication between advisors and other staff
My advisor was great, so I have no suggestions.
The new advisor I was assigned to this year did not seem to know very much about how things work at
Ball State.
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Better understanding of what all is needed and offered
I think one thing that could help is for the academic advisor and the student be in contact at least two or
three times per semester in order to make sure that they are both on the same page. I know sometimes I
went through a semester without talking more than once with my advisor, and it would have been
helpful to talk a little bit just to make sure that everything was going smoothly and that I was still on
track to cover everything before graduation.
n/a
None really. When I was advised, it typically went very smoothly.
An advisor that was more knowledgeable and cared about my independent experience.
Nothing
I would suggest sending out reminder emails to seniors of the things they should be doing in
preparation for graduation.
none
Have them maybe keep in touch with their students a little more. Maybe monthly updates.
It would be beneficial if the new advisors would send a monthly or per semester the things that need to
be accomplished. Mrs. Chamberlain used to do this.
They call and make appointments with us, rather than us calling them.
Evening hours would help for students that are not on campus daily, or have a part time or full time
job.
The advisors should email students with important upcoming events and dates within the teachers
college.
The new advisors that took over after Amy do not seem to have the same caring attitude, knowledge,
and skills necessary to do this job quite frankly.
Do not replace all academic advisors at the same time. This last year I felt that there was no reason to
go in to see my advisor because when I went in, I usually knew at least as much as they did.
I have no suggestions
Since the start of my senior year and the changing of the advisors, it has been unclear to whom my
advisor is. I think it would be beneficial for the advisors to send out an email at least each semester,
reminding us of the ways in which they can be contacted.
I would have appreciated a four year plan during my freshman year. I had to create my own, but the
advisors should know the most appropriate scope and sequence to the courses required for pre-service
teachers.
Give a list of any and all required classes that I could have taken online.
Advising between the Teacher's College and the individual programs should have better
communication. It was often difficult to know who to go to for the answers I needed and I was often
"passed around" before I could find what I needed. Also, it would probably be helpful to just allow the
programs, like English Ed, to take care of all of the advising for tehir students and to not even allow the
Teacher's College to advise on matters of schedules.
I would suggest having advisors who are competent in knowing where their students are in the process
of completing their degree. I was told many different things by the new advisors who came in, and it
made a very stressful final year for me.
more advisors like Gretchen Reid who truly care about the success of the students and are informed
about all that is going on.
nothing
Make sure the freshman advisors are a little more knowledgable
By willing to talk with the students and act like it wasn't an inconvenience for them. Again, some
advisors acted like it was a big deal that I was asking questions that I needed answered for the program
I'm in.
I would like to see specific outlined guidelines posted for program requirements, all the way through
the program.
More advisers so that I can have a more personal experience with my adviser.
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Keep up the great work!
I believe they are doing a great job!

Part VII.B: Office of Teacher Education Services (OTES)
A total of 18.5% of candidates indicated that they “strongly agreed” with the following
statement, “Office of Teacher Education Services (OTES) staff helped guide me through the
process regarding student teaching procedures by offering fair and correct information.” A total
of 55.4% “agreed” with this statement. A total of 21.7% of the respondents “disagreed” with this
statement while 4.4% of the respondents “strongly disagreed” with this statement. This data is
found in Figure 5.3.
A total of 9.2% of candidates indicated that they “strongly agreed” with the following statement:
“Office of Teacher Education Services (OTES) staff helped guide me through the process
regarding licensing policies and rules by offering fair and correct information.” A total of 51.8%
“agreed” with this statement. A total of 68.1% either “strongly agreed” or “agreed” with this
statement. A total of 32.5% of the respondents “disagreed” with this statement while 6.4% of the
respondents “strongly disagreed” with this statement. This data is found in Figure 5.4.
Figure 5.3: Interactions with OTES (Student Teaching)
Office of Teacher Education Services (OTES) staff helped guide me through the process
regarding student teaching procedures by offering fair and correct information.
#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
46
138
54
11
249

%
18.5%
55.4%
21.7%
4.4%
100.0%

Figure 5.4: Interactions with OTES (Licensing)
Office of Teacher Education Services (OTES) staff helped guide me through the process
regarding licensing policies and rules by offering fair and correct information.
#
4
3
2
1

Answer
Strongly Agree
Agree
Disagree
Strongly Disagree
Total

Response
23
129
81
16
249

%
9.2%
51.8%
32.5%
6.4%
100.0%

Candidates were asked to provide comments regarding their experience with the Office of
Teachers Education Services (OTES). Candidates were asked to list any complements that they
had for OTES and these comments are found in Comment Table 5.3. Candidates were also
asked to provide specific suggestions on how the experience with OTES could have been
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improved and these comments are found in Comment Table 5.4. In the Comment Table(s),
any specific names have been blacked out to provide privacy.
Comment Table 5.3: Complements for OTES
What compliments would you have for OTES?
they do try to help all applicants.
Thanks for doing your job
You presented the information well and made it easy to understand!
They are well informed on changes
They did a great job of presenting multiple opportunities to their students for student teaching.
John Dee was helpful in talking me through the student teaching application process when I felt that I
needed more information outside of the meeting.
They gave me the counties I requested for student teaching.
none
Sometimes they did not always seem to know the answers to my questions or attempt to find out.
The conference at the beginning of the year for student teachers was very helpful and I love my current
placement.
None
OTES did a great job at providing information and responding quickly when problems came up.
I am nearing the end of the semester and there has been no information given to us about licensing
other than a very, very brief introduction at the student teaching seminar at the beginning of the
semester.
The meeting that I attended prior to filling out my student teaching application was helpful. Anytime I
email OTES, I hear back from them quickly and in a helpful manner.
they helped do whatever they could to get things straightened out
They were pretty good about updating education students on all of the changes with licensure and the
Praxis to Pearson tests.
Honestly, I don't have any. My student teaching placement got messed up and OTES never informed
me. I found out a week before school started when I asked my teacher if I could help him with
anything. Also, I have been unsure of the dual major requirements most of the time.
They talked me through every step of the student teaching application process
Always helpful whenever I have a question
Emails are always answered in a timely manner
I enjoyed the student teaching meeting that we had when applying for student teaching. They were
very helpful in what to expect and what to include.
Help students better prepare for the pearson test, and tell students about various classes for the suicide
training.
Very informative
Need to be in more direct communication with students. Phone calls help more than emails without
information.
I feel they did a good job looking out for my best intrests in my specific situation
Very thorough with the information provided.
OTES worked with me when I had to change the semester that I scheduled for student teaching.
Very supportive and helpful
The staff is very nice and knowledgeable.
OTES was very helpful in terms of my assignments and the portfolio and decision points, but the
requirements for the licensure testing needs to be clear. There are so many pages and websites for all
the guidelines and rules for education majors, and it is sometimes difficult to find information.
I got my placements before I expected.
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I believe all of the documents I received from OTES in regards to student teaching were very
informative. Also, any time I have had a question regarding student teaching or licensing my questions
have been answered quickly and completely.
They are determined to get every potential Student Teacher into a placement that works for them, and
make sure that we are not in this alone.
None
None
I did not work with OTES very much.
Timely placement and great university supervisor (Bill Deal)
I was not clear after the first meeting what action I was to take. I had to come into the office to fully
understand.
Thank you for getting me placed in a school close to me.
OTES has been doing a very good job. Keep it up, OTES!
Gave many opprotunites for meetings
Step by step directions and meetings were very helpful.
Friendly staff
Very helpful during the student teaching placement process.
Thank you for working so hard to find the best placement for me! :)
OTES did a great job of informing on everything I needed to do in order to complete student teaching
and obtain my lincense.
I have none. OTES is labrynthian. approaching OTES with questions is akin to approaching a brick
wall.
Horrible communication with student teachers prior to student teaching. I had no idea what I was
supposed to do when the semester started. I had no idea that I was supposed to have teacher
observations completed. OTES needs to paint a better picture of what the student teaching semester
will look like prior to its start.
None
They were always friendly and willing to help whenever I had a question.
I think the process they have for pre-service teacher preparation is very well done.
Always responded to email's in a timely manner and very professional at all times.
I am grateful for their availability and help regarding the new Pearson Core state testing requirements.
I was told that I could take the Praxis II in a different state and have it transferred to Ball State but that
is incorrect and now I am two weeks away from graduating and I have to complete all the pearson tests
which are extremely harder than the Praxis II tests.
great organization and time efficient email response
They work diligently and help out the best they can. They keep calm even when students are not so
calm. They have a wealth of knowledge.
Never helpful
NONE
They told me the right information
They did a wonderful job in providing initial information for us as far as student teaching requirements
for the semester prior to its beginning.
N/a
I think the staff is very friendly and is quick to reply, if you email someone directly.
They have done very well in keeping us up to date on new information even though we are over seas.
John Dee is the best at his job, he worked very hard to find me a Student Teaching placement
For the most part, they are so helpful with anything I need.
None
I have no compliments because they couldn't get me a student teaching spot until the last two weeks
before I began student teaching. They also put a lot of stress on Mike Dahen to find theatre education
students a spot for student teaching. That is not fair to him and they should do their jobs.
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Clear with information
The meetings that occurred to explain student teaching helped me immensely.
Thank you for being flexiable with me.
My emails were answered quickly. My visit to the office was quick and informative.
When I could not come to a meeting they were willing to meet with me one-on-one which was great
for me.
The team at the OTES knows exactly what they are doing and assisted me fully in doing what I need to
do for student teaching
good spokesman
They are very hard working and always tried to answer a question I had when I called.
They do a good job of sending out emails and trying to notify students of what is happening and
current events or things that need to be done.
They are very knowledgeable of testing requirements and respond to questions in a very timely
manner.
OTES was not always relevant to music majors
OTES made the student teaching process and application accessible and well-mannered
Very approchable
Thank you for placing me in the school I was in for Urban semester.
none to offer
I appreciated the variety of ways that I could contact OTES and their helpfulness when I did.
The transition from Praxis testing could have been explained better.
The emails were great and very helpful
I appreciate the training day before starting student teaching. It had a lot of good information.
This staff is awesome and so incredibly helpful with everything. I loved everyone's positive attitude
and eagerness to answer any questions.
Had very little interaction with OTES.
Every requirement is submitted promptly and regularly via e-mail throughout the course of 4 years. I
have never had an issue communicating with OTES.
They seemed pretty willing to help
They work very hard to make sure all students understand the student teaching process as well as
placing them as soon as possible. I went into student teaching knowing what to expect and being able
to visit my classroom a few times before I started due to being placed ahead of time.
informative
Very helpful!
I did not deal with OTES much, more with my own advisor
They worked hard to find me a placement for student teaching.
The placement process for student teaching was very smoothly and professionally taken care of. My
advisors and supervising professors have been a great help to me whenever I need assistance.
Someone was always willing to help me when I had questions, and always responded in a timely
manner.
Answered questions fairly quickly
helpful to receive many reminders
They do a nice job of organizing the student teaching meeting at the beginning of the semester.
You can never give students enough information!

Comment Table 5.4: Suggestion(s) for Improving the OTES Experience
What specific suggestion(s) would you have to improve the OTES experience?
admit that they make mistakes and not to trust every word they say.
Update the BSU website and get rid of bad piping
None
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Offer more personalized information. Also don't scare students with information and seek out students
who have already been through the process to help explain it and guide their peers
They need to be more organized. During the student teaching seminars they made it seem like they had
everything figured out and it would be a smooth transition from school to student teaching. It has not
been a very smooth transitions. I feel like I am learning about meetings, things that needed to be sent in
much later than other people. The emailing system has failed numerous times and I have either not
received emails or I get them late. Also, when problems have risen, people in OTES have said they
would take care of it promptly and that has not been the case. The decision point portfolio is also a
waste of our time. Nobody outside of the school looks at it and frankly rapidweaver is a pain to learn
and some of the people who are supposed to be there to walk you through it don't know what they are
talking about.
Spend time informing students of licensing policies and resources.
At the student teaching application meeting, I had questions about wanting an urban experience versus
wanting to teach in a PDS school. I asked the PDS liasion at the meeting to give me more information,
and she simply told me that I wouldn't want to teach in any other school but a PDS school. I felt that I
was given a biased opinion that only complicated my decision, and I have been very pleased with my
experience teaching in a non-PDS school this semester.
I did not have any guidance from OTES regarding how to handle a split placement.
Be more willing to help. I struggled to get help about licensing, the Pearson test, my advisor. I had to
go else where for these answers.
I had originally applied for the Germany Student Teaching Experience. I was highly upset when I
didn't get the placement, becasue they kept telling me I was going. While they do say that they cannot
garentee a placement, they are very misleading about the probability of getting a placement there. I
would suggest that they be more open about the chance of not getting placed there.
more information
None
I would like to receive more information about getting CPR certified and the suicide prevention course
that must be taken.
Make sure students have a clear go-to person for every question they have, or be willing to
communicate with students via email during the semester as a "check-up".
I have had many experiences where OTES has been unhelpful and not very willing to help me figure
out the answers to my questions. I have recently had an academic advisor change, and no one could
help inform me of who to contact for my new advisor. I did much of the research on my own and
consulted with other student teachers and my supervisor for help.
Be completely honest with the student teachers. That is your job. I would have really appreciated
knowing that my teacher retired in MAY instead of a week before school started in AUGUST
none
Offer more information on licensing procedures
Make the guidelines for licensure clearer
I feel like I have not heard anything about licensing or the Pearson exams. I often have to reach out to
get answers rather than someone staying in contact about these things.
More information on suicide training and specific requirements for certification.
none
That they email information not only to advisors, but also students. I would also suggest they begin to
treat arts educators with the same respect they give to core curriculum teachers.
Once again, be in direct communication with students. Sending emails isn't exactly enough, especially
when it contains little to no information.
none
None
N/a
provide the suicide prevention in a class
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Provide more information regarding licensing, especially what is necessary for students to apply for
teaching certificates out of state.
wish we could graduate with a diploma even if our teaching exams are not passed
I would have liked to know more about the student teaching requirements and elements of my portfolio
after attending the student teacher orientation. Knowing about the procedures of "retaking" student
teaching was not information I felt like I needed to know before going into student teaching.
More relevant information. Less fluff.
Take more consideration into who you are placing your teacher candidates with. Keep in my travel
time to the school and how the weather may affect the teacher candidate's ability to safely arrive at
their school.
N/A
Have indivduals who work with the OTES department give the same information each time you call. In
addition, the attitudes of the individuals who work within the office can improve. Often times they
seemed to be annoyed with questions.
I would remind them that they are there for the student and the student should be their top priority and
if a student is a single parent they need to accommodate the school system the student needs to student
teach in. Not all BSU students can pick up and move to student teach
I did not work with OTES.
None
I have no further suggestions at this time.
I was not able to find out my placement for student teaching until August 4th and I started student
teaching August 19th. It would have been nice to find out sooner.
More one on one help when choosing placements
Time frames for testing and applying for license would be helpful.
n/a
Be more present for music students or give the music education faculty the tools necessary to inform us
on requirements.
More information on liscensing.
None :)
I think more meeting would have been helpful. There was one overwhelming day of meetings and then
they send you on your way. I think more would have be benifical.
more transparency. I take that back. Take MUSED out of TC entirely. we are better left to our own
devices. the influence of OTES is olny a detriment to our education
More communication during the semester prior to our student teaching. Hold more seminars during
pre-student teaching semesters explaining our projects, responsibilities, and tasks to complete. Don't
just send us a bunch of handouts.
None
Have more of their information up-to-date. I tried to get a minority stipend, but they had the
information from the previous year.
I can't really think of anything off the top of my head.
None
Make sure that the entire staff knows what is acceptable when it comes to licensure testing.
none
N/A
They were never helpful
Provide students with information regarding which tests to take and practice tests along.
The staff was not very friendly when I came in to ask questions and often could not answer my
questions helpfully.
Start the placement process earlier if possible so students have an idea of where they are going and can
prepare ahead of time.
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First, the staff that answers the phones needs to be polite to callers. Many times I have called OTES
and have been extremely disappointed with how rude the staff was. Not only were they extremely rude,
but they were not helpful in the slightest degree. Also, OTES should have knowledge about licensure
exams, since it is BSU requiring teachers to pass the new Pearson exams, but do not have any tips,
guidance, or anything to aid the student teacher in passing the exam(s). If such exam is required by the
university, it should most certainly be expected that the student is given the appropriate guidance,
study strategies, or tips in order to PASS the exam. Rather than helping, OTES has simply advised
student teachers to "pick brains of those that have passed" as their best advice... Extremely
unprofessional.
Send out more information on important topics.
Inform the supervising teachers of important information.
I think it would be helpful if students knew exactly what OTES can provide them earlier in their
academic career. I did not utilize OTES until later in my academic career, but I did not know exactly
what services and knowledge they could provide.
There have been times where I felt that they could have been a little more organized and explained
elements more clearly.
N/a
Find more study material for the new licensing tests to better prepare educators in that aspect.
Do something to help music educators - we get stuck between two colleges and forgotten
For the secretaries to be a little bit friendlier
The front desk people do not always know the answer to some questions, and will refer us to someone
else in the office who does not want to help. I always felt that I was annoying the people in the OTES
office with my questions.
I don't know that I've ever had to interact with them...my MUSED professors would very good about
giving us what we needed to know and explain everything that teacher's college would not.
Giving information fast and up to date
I was often left off of mailing lists in which critical information was being shared. So I suggest there be
more meetings, or more communication between OTES and the students or OTES and the departments
to relay important information to the students.
Student Teaching meeting should be completed the semester before student teaching
More clear and quick information regarding everything
When it comes to CORE testing, holding a mandatory meeting explaining the process of CASA and
CORE testing for students.
They need to know specifics about Urban Semester before telling students how to apply for student
teaching. There were a lot of errors and confusion about that process.
None at this time.
N/A
stay more conencted with the students as student teaching approaches
To have appointment times students can sign up for or to clarify what reasons students should go to
otes if they have questions. Sometimes it was confusing when to go to otes and when to go to an
academic advisor or elementary education office.
I don't even know what OTES is
Doing a meeting or seminar once a semester so that students can hear information in person. Emails
can get deleted or accidentally ignored.
N/a
I would have the classes be more relevant
Provide more information and study materials for the content licensure exams
N/A
None.
Provide students with correct information and stick to it. Communicate information with all staff.
Nothing
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Explain LAMP in more detail prior to beginning student teaching.
Be clearer in explaining information. Provide dates for students to become certified in CPR.
I was not aware of OTES until the semester of student teaching.
I cannot think of anything
They need to communicate more with their students. There was a lot of information I needed that I had
to find on my own or from my theatre advisor because OTES didn't communicate with us. OTES also
needs to fight harder to place their student teachers. It's a stressful time for us all but the students are
the ones with our degrees on the line so OTES needs to step it up and get things done faster.
Nothing, they are great!
Send out more information on licensing. And make sure it is known that the Pearson Core tests have
officially replaced Praxis 2 - degreeworks says I need to take Praxis 2, when I have already passed
Pearson Core
More information available online.
Tell us when our academic advisers change.
less complicated processes. more direct information, and don't wait so long to give us information. this
is the age of technology, use email alerts.
None
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Section IX:

Survey Instrument

The survey instrument that candidates completed is below. As stated earlier in this report, the
data in this report is not presented in the same order as the questions were presented to
candidates completing the survey.
Exit Survey
Instructions
The purpose of this survey is to gain information about our educator preparation program. All of the data will be
used to make improvements to our teacher education program and to the overall service we offer to our students.
All information you provide is completely confidential and only group data will be reported. Please respond to each
item with complete candor. Your assistance is greatly appreciated.
Section I:

Demographic Data

1.

Gender
a. Male
b. Female

2.

Please indicate your major field of study for your undergraduate degree (please check all that apply)
a. Business
b. Early Childhood (Pre-3)
c. Elementary
d. Elementary/Special Education Dual Major (Mild Intervention)
e. Early Childhood/Early Childhood Special Education Dual Major
f. English/Language Arts
g. Exceptional Needs: Mild Intervention
h. Exceptional Needs: Intense Intervention
i. Exceptional Needs: Deaf and Hard of Hearing
j. Exceptional Needs: Early Childhood Special Education
k. Family and Consumer Sciences
l. Fine Arts: Visual Arts
m. Fine Arts: Music
n. World Language
o. Health Education
p. Journalism
q. Mathematics
r. Physical Education
s. Science: Earth Space Science
t. Science: Life Science
u. Science: Physics
v. Science: Chemistry
w. Science: Physical Science
x. Social Studies
y. Fine Arts: Theatre Education
z. Technology Education
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aa. Other (Please Specify)
3.

In which semester are you completing your student teaching?
a. Fall
b. Spring

Section II:

Candidates’ Confidence in Preparation

(NOTE: The goal is to align these categories with the categories included in the employer satisfaction survey.
However, based on feedback, I had to make a few changes. As a result, I will also make the same changes to future
employer surveys.
4.
After completion of the teacher
1- Strongly
2- Disagree
3- Agree
4- Strongly
preparation program at Ball
Disagree
Agree
State University, how would you
rate your abilities in the
following categories?
I have a strong knowledge of the
content I teach
I feel that I have the knowledge
to utilize student assessment
data to inform instruction
I have a good understanding of
how to use pre-test data to
structure differentiated
instruction utilizing techniques
to reach all students
I have a good understanding of
how to assess students’ prior
knowledge and how to adjust
instruction based on their prior
knowledge
I can use multiple methods of
formal and informal
assessments that support, verify,
and document learning
I can utilize methods of selfassessment for instruction
preparation.
I can build positive relationships
with school colleagues
I can build positive relationships
with learners and their families
and the larger community
I have a strong understanding of
student rights.
My instructional strategies
promote the idea that students
can learn and grow at a high
level
I understand the needs of
diverse learners and use
teaching approaches designed to
respect all learners
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I have the necessary skills to
work with students with
exceptional needs
I have the necessary skills to
work with students who have
linguistic differences
I can promote both creative and
critical thinking in students
I can use and interpret both
verbal and non-verbal clues to
assess understanding
I can promote responsible use of
technology to actively engage
learners
I can implement a classroom
management system that
promotes a positive and safe
learning environment for all
students
I display enthusiasm for my
content area and actively engage
students in the content I teach
I create developmentally
appropriate instruction that
takes into account strengths,
interests, and the needs of
students
I can plan an appropriate
sequence of learning
experiences that include short
and long term goals
I plan lessons that are aligned
with school district and state
goals and student learning
competencies.
I plan lessons that are aligned
with Indiana content standards
Section III:

Field Experiences Prior to Student Teaching

The following questions refer to your field experiences prior to student teaching.
5.

Which of the following best describes your feelings about the field experiences that you had
(observations, participations) prior to student teaching?
a. They were of no value in preparing me for my first day of student teaching.
b. They were of limited value in preparing me for my first day of student teaching.
c. They were valuable in preparing me for my first day of student teaching.
d. They were extremely valuable in preparing me for my first day of student teaching.

6.

Please describe the most important thing that you learned from your pre-student teaching field
experiences?
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7.

Based upon your pre-student teaching field experience(s), what suggestions would you have to make
the experience(s) more valuable?

Section IV: Subject Knowledge Preparation
In questions 8-10, describe how well prepared you feel in the major subject area listed on your license (the content
area(s) that you identified as your major field of study in question #2).
8.

Based on courses and other experiences (immersive experiences, study abroad, internship, conferences,
etc.) completed in my subject area, I feel that I have a strong foundation of knowledge in my content area?
a. Strongly Disagree
b. Disagree
c. Agree
d. Strongly Agree

9.

What was the most valuable part of your program (including study abroad, internship, conferences, etc.)
that helped strengthen your content knowledge you gained in your subject area?

10. What specific suggestion(s) would you have to improve the experience you had in gaining a strong
foundation of knowledge in your subject area?
Section V:

Academic Advising

11. I consulted with my academic advisor prior to enrollment in each semester.
a. No (if no, please indicate why in the space provided)
b. Yes
If you selected no, please skip to question 13.
12. My academic advisor provided the necessary support for me to complete my program within four
years.
a. Strongly Disagree
b. Disagree
c. Agree
d. Strongly Agree
13. What compliments would you have for your academic advisor or the academic advising experience?
14. What specific suggestion(s) would you have to improve the academic advising experience?
Section VI:

Office of Teacher Education Services (OTES)

15. Office of Teacher Education Services staff helped guide me through the process regarding student
teaching procedures by offering fair and correct information.
a. Strongly Disagree
b. Disagree
c. Agree
d. Strongly Agree
16. Office of Teacher Education Services (OTES) staff helped guide me through the process regarding
licensing policies and rules by offering fair and correct information.

105

a.
b.
c.
d.

Strongly Disagree
Disagree
Agree
Strongly Agree

17. What compliments would you have for OTES?
18. What specific suggestion(s) would you have to improve the OTES experience?
Section VII:

Cooperating Teacher

If you had only one cooperating teacher during your student teaching please answer question 19-21. Students who
had a split placement (one cooperating teacher for the first eight weeks and a different cooperating teacher for the
second eight weeks should skip to question 22).
19. My cooperating teacher provided the necessary support to help me succeed during student teaching.
a. Strongly Disagree
b. Disagree
c. Agree
d. Strongly Agree
20. What was the best part of the experience you had with your cooperating teacher(s).
21. Based upon your experience, what suggestions would you have for your cooperating teacher to make
your experience more productive?
Students who had only one cooperating teacher during their placement should skip to question 28.
If you had a split placement that included one cooperating teacher for the first eight weeks and a different
cooperating teacher for the second eight weeks please answer questions 22-27.
22. My cooperating teacher for the first eight weeks provided the necessary support to help me succeed
during student teaching.
a. Strongly Disagree
b. Disagree
c. Agree
d. Strongly Agree
23. What was the best part of the experience you had with the cooperating teacher during the first eight
weeks of your placement?
24. Based upon your experience, what suggestions would you have for your cooperating teacher during
the first eight weeks of your placement to make your experience more productive?
25. My cooperating teacher for the second eight weeks provided the necessary support to help me succeed
during student teaching.
a. Strongly Disagree
b. Disagree
c. Agree
d. Strongly Agree
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26. What was the best part of the experience you had with the cooperating teacher during the second
eight weeks of your placement?
27. Based upon your experience, what suggestions would you have for your cooperating teacher during
the second eight weeks of your placement to make your experience more productive?
Section VIII:

Co-Teaching

28. Did you attend a co-teaching workshop prior to student teaching?
a. No
b. Yes
If you answer “No” please skip to Section IX.
29. The co-teaching workshop I attended prior to student teaching provided excellent training for the coteaching experience with my cooperating teacher during student teaching.
a. Strongly Disagree
b. Disagree
c. Agree
d. Strongly Agree
30. My co-teacher and I successfully implemented the co-teaching strategies during my student teaching.
a. Strongly Disagree
b. Disagree
c. Agree
d. Strongly Agree
31. What was the best part of the co-teaching workshop?
32. What was the best part of the co-teaching experience?
33. What specific suggestion(s) would you have to improve the co-teaching workshop?
34. What specific suggestion(s) would you have to improve the co-teaching experience?
Section IX:

University Supervisor

35. The university supervisor provided the necessary support to help me succeed during student
teaching.
a. Strongly Disagree
b. Disagree
c. Agree
d. Strongly Agree
36. Communication (including seminars, group meetings, conferences, visits, telephone calls, and emails)
with my university supervisor during student teaching was supportive and enhanced my confidence
as a classroom teacher?
a. Strongly Disagree
b. Disagree
c. Agree
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d.

Strongly Agree

37. The feedback provided by my university supervisor was helpful to my development as a teacher (i.e.,
feedback was clearly stated with suggestions for improvement).
a. Strongly Disagree
b. Disagree
c. Agree
d. Strongly Agree
38. What compliments do you have for your university supervisor?
39. What specific suggestion(s) would you have to improve the experience you had with your university
supervisor?
Section IX:

LAMP

40. I had a clear understanding of the LAMP Project prior to student teaching.
a. Strongly Disagree
b. Disagree
c. Agree
d. Strongly Agree
41. The LAMP Project helped me demonstrate my teaching abilities.
a. Strongly Disagree
b. Disagree
c. Agree
d. Strongly Agree
42. What was the most valuable thing you learned during your LAMP experience?
43. What specific suggestions would you have to improve your overall experience with LAMP?
Section X:

Future Plans

44. Please tell us about your future plans:
a. I have accepted a teaching position. (Please specify the school district where you have accepted a
position in the space provided.)
b. I have accepted a position outside of the teaching profession. (Please specify the organization where
you have accepted a position in the space provided.)
c. I am still seeking a teaching position.
d. I am still seeking a position outside of the teaching profession.
45. If you do not plan to seek a teaching position, please give a brief description as to why.
Section XI:

Overall Satisfaction with Program

46. Ball State University’s teacher preparation program prepared me to be an effective teacher?
a. Strongly Disagree
b. Disagree
c. Agree
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d.
Section XII:

Strongly Agree
Open Ended Comments for Overall Program

47. What was the best part of your overall teacher preparation program at Ball State University?
48. If you have additional specific suggestion(s) that would improve your overall teacher education
program at Ball State University, please list them in the space provided?
49. In an effort to continually improve our program, we plan to collect survey data from individuals
who have completed our program after obtaining some experience in a teaching position. As a result,
we would like for you to list an email address where we might be able to contact you after leaving
Ball State University. Please leave the email address in the space provided.
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