
PDS Survey 
Fall Institute November 2008 
Surveying the 9 Essentials 

 
 Each PDS stakeholder was asked to complete the survey.  Results 
included data from liaisons, adjunct teachers, administrators, and other PDS site 
members.  While there was a good response return, the groups responded with 
different frequencies (liaisons = 88%, adjunct faculty = 100%, school 
administrators = 67%).  Several administrators were not in attendance at the 
meeting when the survey was introduced.  These administrators did receive 
copies by mail and were asked to return them in self-addressed envelopes.   

 The survey statements were developed to match conditions detailed in the 
NAPDS 9 Essentials document, What It Means to be a Professional 
Development School.  The results are presented here according to each of the 
first five essentials, which speak to the philosophical foundation of a PDS.   

 

 

Essential #1 

A comprehensive mission that is broader in its outreach and scope 
than the mission of any partner and that furthers the education 

profession and its responsibility to advance equity within schools 
and, by potential extension, the broader community. 

 

Question 1 
The PDS work is broader in scope than that of the school 
or the university. 
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Question 2 
The PDS work furthers the education profession.  

 

 
 

Question 3 
The PDS work advances equity within the school. 
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Question 4 
The PDS work specifically defines PDS work that reflects 
the essentials of the respective participants and the 
relationship that is between/among them.  

 
 
Question 5 
The PDS work focuses on the goal of improved P-12 
learning. 
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Essential #2 

A school-university culture committed to the preparation of future educators that embraces their active engagement in 
the school community. 

 

 

Question 6 

The collective whole of the school’s faculty and staff are 
committed to working with college/university faculty to 
offer a meaningful introduction to the teaching 
profession. 

 

 

 

 

 

Question 7 

There is a school-wide culture that incorporates teacher 
candidates as full participants of the school community. 
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Essential #3 

On-going and reciprocal professional development for all participants guided by need. 

 

 

Question 8 

The school is an engaged community of learners 
focused on continuous learning. 

 

 

 

 

 

 

 

 

 

Question 9 

Professional development, apart from district-wide 
efforts, is specifically and collaboratively developed 
according to the needs of the PDS. 
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Essential #4 
A shared commitment to innovative and reflective practice by all participants. 

Question 10 
Due to its relationship as a PDS, the school is able to provide 
improved and enhanced educational opportunities for its P-12 
students. 

 
Question 11 
Theory and practice are co-mingled to provide for the best 
learning of P-12 students. 

 

Question 12  
Because of their work with PDS, new teachers, veteran 
teachers, and university faculty are professionally developed 
through their work. 

 
Question 13   
PDS participants examine, engage in, and reflect upon best 
practice. 
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Essential #5 

Engagement in and public sharing of the results of deliberate investigations of practice by respective participants

Question 14 
There is a defined structure to examine the work of the PDS 
and use reflection and feedback to strengthen it. 

 
Question 15   
There is planned study of the work of the PDS and its effects 
on P-12 and student teacher learning. 

 

 

 

 

 

Question 16   

PDS participants share the results of their work beyond the 
classroom and the school. 
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